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merhaba greetings

Ulkemiz ve diinya icin umutlu gecmesini diledigimiz yeni yili karsilamaya hazirlanirken, yeni sayimizla tim Kopri
okurlarina ve STFA ailesine merhaba...

STFA Grubu olarak, geride birakmaya hazirlandigimiz 2016 yilinda da faaliyet gosterdigimiz tiim alanlarda, hem
Turkiye'de hem de is yaptigimiz cografyalardaki gelismelere paralel calismalarimizi stirdtirdiik.

Irak, Fas, Umman ve Kuveyt'teki projeler devam ederken, Katar Doha Metrosu “Gold Line Underground” projesinde,
calismalar planlandigi sekilde ilerliyor. Projede 23 km'lik tlinellerin agilmasi ¢calismasi zamaninda tamamlandi. Proje,
zaman kayipli is kazasi olmadan 20 milyon adam/saate ulasti. insaat sirketimiz, aktif oldugumuz tlkelerdeki
projelerimize yogunlasarak, bu projelerimizi zamaninda ve karli olarak bitirmeye odaklandi.

insaat Grubumuzda énceliklerimiz arasinda bulunan ISIG uygulamalarini daha da ileri seviyelere ulastirmamiz
gerekiyor. Hem sektoriimiiz hem de rakiplerimize gore daha iyi olmamizi hicbir zaman yeterli gormemeli ve 6rnek firma
olmak icin gosterdigimiz cabalari daha da ileriye tasimaliyiz.

Turkiye enerji sektortiniin 6nemli aktorlerinden olan Enerya, en yaygin 2. 6zel dogal gaz dagitimcisi olarak yeni projelere
imza atiyor. Enerya, 2016 yili sonu itibariyle 9.000 km sebeke uzunluguna, yillik 4 milyar metrekiip gaz satis hacmine
ulasti ve 2003 yilindan bugline Enerya kentlerine toplam 600 milyon TL yatirim yapti. Erzincan'in Uziimli ilcesine dogal
gazi Turkiye'de bir ilki gerceklestirerek, “Sikistirilmis Dogal Gaz (CNG) Projesi” ile ulastirdi.

Tiirk is makinalari sektoriiniin nemli aktérlerden biri olan Makina Grubumuz, SIF is Makinalari adi altinda 8 ilde
bulunan 9 satis noktasi ve 35 ile yayilmis yetkili servis agi ile tim Tirkiye'de JCB is makinalarinin tek distriblitori olarak
musterilerine hizmet veriyor.

Isiklar Holding ve STFA Grubu ile yaptigi isbirligi ile Turkiye pazarina 2010 yilinda gii¢lii bir giris yapan Kore devi Hyundai
Elevator; Turkiye'de yatirim yapma kararini, imzaladigi ortaklik anlagmasi ile bir adim ileriye tasidi. HYUNDAI'nin Kore,
Gin ve Hindistan disindaki en yiiksek basari grafigini STFA ve Isiklar Holding ile Gilkemizde yakalamasi bu kararda etkili
oldu.

Khan Academy Tirkge; yeni isbirlikleri ile her gecen giin daha ¢ok kullaniciya Ucretsiz ulasarak, egitimde dijital
donusiime onculiik ediyor. Turkcell ile yapilan isbirligi ile 6grenciler ve 6grenmek isteyen herkes Khan Academy
Turkge'nin Ucretsiz egitim iceriklerine mobil cihazlardan internet data kullanim bedeli 6demeden ulasabilecek; kota ve
fatura derdi olmadan istedigi yerde, istedigi hizda hicbir Gicret 6demeden 6grenebilecek.

78 yilda lilkemizde ve dlinyada pek ¢cok 6nemli projeye imza atarak sektordeki 6ncii yerini koruyan Grubumuz, gelecek
vizyonunu yapilanmasina da yansitiyor. Bu kapsamda; yeni yapilanmamizda daha etkin ¢alisma stireglerinin
olusturulmasi, insan kaynaklari yonetimi ve Holding merkezli stratejilerin belirlenip uygulanmasi yoniinde, Sayin Berna
Oztinaz aramiza katildi. STFA Grubu Strateji ve insan Kaynaklari Baskani (CSHRO) olarak sirketimize cok biiyiik katkilari
olacagina inaniyoruz.

Ulkemiz icin inancla calismaya ve bulundugumuz cografyalara deger katmaya devam ederken, 2017 yilinin Glkemiz ve
diinya icin baris, huzur ve refah icinde gegmesini diliyorum.

Sevgi ve saygilarimla.



Yetik Kadri Mert
CEO
STFA Grubu STFA Group

Hello to all Kopru readers and STFA family, while we prepare to welcome a new year that we wish it will bring hopes to
our country and the world ...

In STFA Group, we continued our works in line with the developments in Turkey and the geographies we conduct
business, in all fields we have activities in 2016.

While projects in Irag, Morocco, Oman and Kuwait continue, works progress as planned in Qatar Doha Metro “Gold Line
Underground” project. Tunnel boring for 23 km tunnels were completed on time. Project achieved 20 million man-hours
without lost-time incidents. Our construction company prioritized countries where we are active and focused on
completing these projects on time and with profit.

We need to carry our OHS practices, prioritized in our Construction Group further. We should not be satisfied with being
ahead of our sector and our competitors and carry forward our efforts to be an exemplary company.

Being one of the leading actors of Turkish energy industry, Enerya signs new projects as the second most common
private natural gas distributor. By the end of 2016 Enerya reached 9,000 km network and annual 4 billion cubic meter
gas sale volume and has invested TRY 600 million in Enerya cities since 2003. Realizing a first in Turkey it carried natural
gas to Uziimli country of Erzincan province with “Compressed Natural Gas (CNG) Project”.

Our Machinery Group, one of the major actors of Turkish construction machinery industry, serves its customersin 9
sales points in 8 provinces and authorized service network spread to 35 provinces and as the exclusive distributor of JCB
Construction Machinery in Turkey under the name of SiF is Makinalari.

Making a strong entry into Turkish market in 2010 as a result of its collaboration with Isiklar Holding and STFA Group,
Korean giant Hyundai Elevator has carried forward its decision to invest in Turkey with the partnership agreement it has
signed. Achieving the highest success with STFA and Isiklar Holding in Turkey after Korea, China and India was a major
influence on the decision of HYUNDAI.

Khan Academy Tiirkge continues to lead digital transformation in education by reaching more users freely with its new
collaborations. As a result of the cooperation with Turkcell, students and anybody with a curiosity for learning will
access free education contents of Khan academy Tiirkce on mobile devices without paying for internet data use charges
and will be able to learn anywhere without considering quota and bill problems at high speed.

Protecting its leader position by signing many major projects at home and abroad in its 78 years, our Group reflects in
vision for the future in its restructuring. Within this scope, Mrs. Berna Oztinaz joined us in our restructuring to establish
more efficient work processes, human resources management and determining and implementing Holding based
strategies. We believe that she will contribute significantly to our company as the STFA Group Chief Strategy and Human
Resources Officer (CSHRO).

While continuing to work with faith in our country and to add value to geographies we are presentin | wish 2017 to be a
year of peace, tranquility and prosperity for our country and the whole world.

With affection and respect.



78 yildan beri

BOLGELERIMiZ OUR REGIONS

ONCELIGIMiZ, ULKEMIZ

For 78 years

OUR PRIORITY IS
OUR COUNTRY

Turkiye Cumhuriyeti'nin 6nde gelen miiteahhitlerinden
olarak, Turk miihendisinin bilgi ve becerisini ilk kez yurt
disina tasiyan, dokuz tlkede ilk Tiirk Mlteahhidi olarak
sektore oncllik eden ve basari ile tamamladig projeler ile
bir diinya markasi olan STFA Grubu, 78 yillik gegmisinde
Turkiye icin cok 6nemli projelere imza att.

Vizyon sahibi iki geng insaat miihendisi Sezai Tiirkes ve
Feyzi Akkaya'nin ITU 6grencilik yillarinda baslayan
dostluklarinin, 1938 yilinda kurduklari sirket ile 6mur boyu
stirecek fikir ve is ortakligina donuisen oykiisiinde, Turkiye
ve llkenin geleceginin sekillenmesine hizmet etmek hedefi
daima 6n planda oldu. Aradan gecen 78 yillik suirecte,
modern Turkiye'nin bayindirlik alanindaki gelisimine
énemli katkilari olan pek ¢ok "ilk” hayata gegirilirken,
onemli projelerde de STFA imzasi yer ald1.

Being one of the leading contractors of Turkish Republic,
carrying the know-how and skills of Turkish engineers abroad
for the first time, leading the industry as the first Turkish
Contractor in nine countries and becoming a global brand
with successfully completed projects, STFA Group has carried
out significant projects for Turkey in its 78 years.

In the story of the friendship of two young and visionary civil
engineers, Sezai Tiirkes and Feyzi Akkaya starting in ITU
years and turning it into an idea and business partnership
with the company they founded in 1938, serving Turkey and
the shaping the future of the country was always the
prominent goal. In the past 78 years many “firsts” that
contributed to the development of modern Turkey in public
works was realized while important projects bore the
signature of STFA.




Sirketin kuruldugu yillarda Tiirkiye'de yabanci firmalar
eliyle yaptirilan agir insaat sektorli projelerinin,
Ustlendikleri isleri basariyla tamamlayarak yerli
muteahhitlerimizce de yapilabilecegini gdsteren bu iki
cesur ve mutesebbis miteahhidin bir diger dnemli katkilari
ise, yurtdisina giden ilk miteahhitler olarak Turk
Muteahhitlerine yabanci lilke kapilarini agmak oldu.

Sonralari STFA adiyla taninan Sezai Tiirkes Feyzi Akkaya
ortakligl, yaptiklari islerdeki yliksek kalite, taahht ettikleri
isi zamanindan 6nce bitirmeleri, modern teknoloji ve
usulleri hizla Turkiye'ye getirmeleri, mihendislik bilimleri
dallarinda 6zellikle insaat konusunda literatiire gegen yeni
usuller, makineler, prosesler bulmalari ile dikkati ¢ekti.

STFA'nin, 1943-1973 doneminde, tilke genelinde yapimini
Ustlendigi cesitli kopr, iskele, liman,

baraj, tiinel ve ylksek gerilim hatlari ~

projeleri kapsaminda yer alan Sivas- Ve
Erzurum Demiryolu Kopriileri,
Kusadasl, Bartin ve Eregli %,
Limanlari ile Kadincik Hidro- mﬁ
Elektrik Santrali ve Turkiye'nin 2
en uzun iskelesi olan 1800

metre uzunlugundaki NATO
Dértyol Petrol iskelesi
insaati onemli 6rnekler
arasinda yer alir.

1952 yilinda Tirkiye'deki ilk 154 kV Enerji iletim Hatt
insaatini gerceklestiren STFA, 1958'de NATO Altyapi Projesi
kapsaminda Turkiye'nin ilk telefon sebekesinin yapimini,
1965'de Tiirkiye'nin ilk denizalti Gssl olan Bartin Limani
insaatini gerceklestirdi. 1970 yilinda ise Tiirkiye insaat
tarihinde ilk kez Kadincik Il HES Derivasyon Tuineli
yapiminda Tiinel Delgi Makinasini (TBM) kullandi.

Turkiye ekonomisinin zor duruma diismeye basladig 70'li
yillarda, blytik emeklerle olusturulan genis ve tecrubeli
isglicli ile makine parkindan olusan potansiyeli atil

o

Apart from proving that heavy construction projects that
were done by foreign companies in Turkey in the years the
company was founded can also be done by domestic
contractors by successfully completing the projects they
undertook, another contribution of these two bold and
entrepreneur contractors was opening the doors of the
foreign countries to Turkish Contractors by becoming the first
contractors working abroad.

Later known as STFA, Sezai Tiirkes Feyzi Akkaya partnership
drew attention by their high quality works, completing
projects before deadlines, importing modern technology and
methods quickly, finding new methods, machinery and
processes in engineering sciences and especially civil
engineering that are cited in the literature.

Sivas-Erzurum Railway Bridges, Kusadasi, Bartin and
Eregli ports, Kadincik Hydroelectric Power Plant and
NATO Dortyol Oil Wharf construction, which is the

longest in Turkey with its 1800 m length are among
the major examples of various bridge, wharf, port,
dam, tunnel and high voltage transmission lines

projects STFA undertook around the country in

the period between 1943 and 1973.

Realizing the first 154 kV Energy Transmission Line
construction in Turkey in 1952, STFA realized the first
telephone network construction in 1958 within the scope of
NATO Infrastructure Project and construction of Bartin Port,
which is the first submarine base of Turkey in 1965. In 1970 it
used Tunnel Boring Machine (TBM) for the first time in Turkish
Construction History in Kadincik Il HPP Derivation Tunnel.

In order to prevent idling or liquidating the potential created
by the wide and experienced workforce and machine park, a
product of hard work, when Turkish economy suffered a
bottleneck in 70s and to contribute to national economy,
STFA saw that it was unavoidable to open to foreign markets,
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birakmamak ya da tasfiye etmek zorunda kalmamak ve
Ulke ekonomisine de katkida bulunmak amaci ile, dis
llkelere acilmanin kaginilmaz bir zorunluluk oldugunu
goren STFA, 1972 yilinda Libya'da Trablus Limani insaati
ihalesine katildi ve 1973 basinda ilk yurt disi s6zlesmesini
imzaladi. Bu proje, ilk kez yurt disinda bir Tiirk miiteahhiti
tarafindan kazanilan is olarak da, Tiirk miiteahhitlerinin

yurt disina agilmasina onciiliik etmis oldu. Bugtine kadar 24

farkli Gilkede projeler Gstlenen STFA, Libya, Suudi Arabistan,
Umman, Katar, Misir, iran, Tunus, Pakistan ve Hindistan'da
proje alan ilk Tirk muteahhiti olma basarisini gosterdi.

1980'li yillarda dikkatini yeniden Turkiye'ye yogunlastiran
STFA, ikinci Bogazici Képriisii ve Cevre Yollar (1985),

Turkiye'de ilk kez tam kesit TBM tipi Tunel Delgi Makinasi ve

jet grouting teknigi kullanilarak yapimi gerceklestirilen
Hali¢ Atiksu Kusaklama Tuinelleri ve Ahirkapi Atiksu Deniz
Desarji (1985), Tiirkiye'nin yatay kayar kalip yontemiile
yapilan ilk koprisi olan Kdmurhan Koprisi (1986), 275
metre ylksekligi ile Turkiye'nin en yiiksek bacasinin da yer
aldigi Orhaneli Termik Santrali (1992), Yeni Galata Kopriis
(1992), Tirkiye'nin ilk LNG Terminali olan Marmara Ereglisi
LNG Depolama Terminali (1995) ve diinyada ilk kez deniz
altina, 50 metre derinlige yerlestirilen 1600 mm ¢apli HDPE
borularin imalat ve kurulumunun gergeklestirildigi Antalya
Deniz Desarji Projesi (1998) gibi cok 6nemli projelerde,
alternatif insaat metodlari da kullanarak bilgi ve birikimini
Turkiye'nin hizmetine sundu.

STFA, Ustlendigi projelerle, istanbul Bogazi'nin iki yakasini,
havadan, karadan ve deniz altindan olmak tizere Ui¢ kez
birlestirdi. 1985'de istanbul Bogazi ikinci Képriisi dahil
Kinali-Sakarya Otoyolu insaati projesinde yer alan sirket,
1997'de baslayan proje ile ilk 735 kV'luk enerji iletim hatti
ile 1880 m aciklikli Asya ve Avrupa kitalarini, istanbul Bogaz
Gegisi projesinde enerji iletimi igin birbirine bagladi.
STFA'nin istanbul'un iki yakasini birlestirdigi ticlincii projesi
ise 2060 yilina kadar istanbul'un icme suyunu saglayamaya
en bliylik katkiyi verecek olan Melen Cayi suyunun
istanbul'a getirilmesi icin uygulamaya konulan Melen
Projesi kapsaminda yer alan Bogazigi Tlineli'nin insaati
oldu. Melen Projesi kapsaminda aritilan suyu Asya
kitasindan Avrupa kitasina gecirmek igin tasarlanan tiinel,
tarihte ilk kez, 2010 yilinda istanbul Bogazi'nin 145 m
altindan gecerek iki yakayi birlestirdi.

Sezai Turkes ve Feyzi Akkaya, hem Turkiye hem de
yurtdisindaki muhendislik ve taahhUt projelerindeki Ustiin
basarilari nedeni ile 1990 yilinda “Turkiye Cumhuriyeti
Ustlin Hizmet Madalyasi ve Nisani”’na layik gorilen ilk
kisiler oldular.

78 yil 6nce bir ingaat firmasi olarak yolculuguna baslayan
STFA, zamanla farkli sektorlerde genis bir yelpazeye yayilan
yatirimlariyla tim paydaslari ve Tiirkiye icin deger yaratma
konusunda kararli olan bir sirketler grubuna donstd.

Yurt disindaki musterilerine diinya capinda EPC

-~ 2B e, -
Jkinci Bogazici Koprisu' Second Bosphorus Bridge

Marmara Ereglisi LNG Terminali LNG Terminal

thus participating Tripoli Port Tender in Libya in 1972 and
signed its first foreign contract in 1973. This project led
Turkish contractors to open to foreign markets, being the first
tender won by Turkish contractors abroad. Undertaking
projects in 24 countries until now, STFA became the first
Turkish contractor to be awarded projects in Libya, Saudi
Arabia, Oman, Qatar, Egypt, Iran, Tunis, Pakistan and India.

Concentrating its efforts back to Turkey in 1980s, STFA placed
its know-how and experience at the service of Turkey utilizing
alternative construction methods in significant projects such
as Second Bosphorus Bridge and Beltways (1985); Golden
Horn Wastewater Interception Tunnels and Ahirkapi
Wastewater Sea Discharge projects where full section TBM
type Tunnel Boring Machine and jet grouting technique was
used for the first time in Turkey(1985), KOmiirhan Bridge
which was constructed by horizontal slip form for the first
time in Turkey (1986), Orhaneli Thermal Power Plant that has
the highest chimney of Turkey with 275 meters (1992), New
Galata Bridge (1992), Marmara Eregli LNG Storage Terminal
which is the first LNG Terminal of Turkey (1995) and Antalya



Yarimca Konteyner Terminali Container Terminal

projelerinde hizmet vermeye devam eden ve son donemde
Turkiye'de Ustlenerek basari ile tamamladigl izmit Korfez
Gecis Koprisii Deniz ve Kara Altyapi insaati, Tiipras iskele
insaati ve Yarimca Konteyner Terminali projeleri ile 6nemli
islere imza atmayi stirdliren STFA insaat Grubu,
onumuizdeki donemde tilkemizde gerceklestirilecek bliytik
projelerde de yer almayi hedefliyor. Odak noktasi; dogaya
saygl, toplum yarari, misterileri, calisanlari, ve tedarikgileri
olan STFA, sahip oldugu bilgi birikimi, beceri ve deneyimi
ile en karmasik projeleri basariyla tistlenmeye hazir.

ENERYA

Enerji sektoriindeki faaliyetlerine 2003 yilinda dogal gaz
dagitim yatirnmlari ile baslayan STFA, sonraki yillarda dogal
gaz ticareti, elektrik ticareti ve yenilenebilir enerji
alanlarinda faaliyet gostermeye basladi. Onceleri dogal gaz
arzi sagladigi kentlerde farkli isimlerle hizmet veren sirket,
2014 yilinda marka kimliginde degisiklik yaparak tim
markalari Enerya ismi altinda topladi. STFA bugiin,
Aksaray, Antalya, Aydin, Denizli, Eregli, Erzincan, Karaman,

Sea Discharge Project which included the construction and
installation of 1600 mm diameter HDPE pipes placed 50
meters under the sea for the first time in the world (1998).

STFA connected the two sides of the Bosphorus three times
from the air, land and under water with its projects. Taking
part in Kinali-Sakarya Highway construction project in 1985,
which included the Second istanbul Bosphorus Bridge, the
company connected Europe and Asia continents standing
apart 1880 meters with 735 kV energy transmission lines for
energy transfer in istanbul Bosphorus Crossing Project that
started in 1997. The third project the STFA connected two
sides of Istanbul is the construction of Bosphorus Tunnel
under the scope of the Melen Project commissioned to bring
Melen Stream water to [stanbul to contribute to the supply of
potable water of istanbul before 2060. The tunnel designed
to transfer water treated under Melen Project from Asia to
Europe, has crossed the Bosphorus for the first time 145 m
under the Bosphorus in 2010.

Sezai Tiirkes and Feyzi Akkaya were the first persons
awarded with “Turkish Republic Distinguished Service Medal
and Commendation” with their outstanding success in
engineering and contracting projects at home and abroad.

Starting its journey as a construction company 78 years ago,
STFA turned into a group of companies spreading over a wide
range of industries with investments in time, committed to
create value for its stakeholders and for Turkey.

Continuing to serve its foreign customers with worldwide EPC
projects and undertaking and successfully completing
important works in Turkey with izmit Bay Crossing Bridge Sea
and Land Infrastructure Construction, Tiipras Wharf
Construction and Yarimca Container Terminal projects, STFA
Construction Group aims to take part in major projects that
will be done in our country in the near future. Focusing on
respect to environment, benefit to society, its customers,
employees and suppliers, STFA is ready to take on the most
complex projects with its know-how, skills and experience.

ENERYA

Starting its investments in Energy Sector in 2003 with natural
gas distribution, STFA started to operate in natural gas trade,
electricity trade and renewable energy fields afterwards.
Previously supplying natural gas to cities under different
names, the company underwent a change in brand identity
and joined all brands under Enerya in 2014. STFA is now
among the major players of the industry with Enerya brand
distributing natural gas in Aksaray, Antalya, Aydin, Denizli,
Eregli, Erzincan, Karaman, Konya, Nevsehir and Nigde.
Enerya reached 9,000 km network length and annual 4 billion
cubic meters gas sale volume by the end of 2016 and invested
TRY 600 million in total in Enerya cities since 2003. STFA also
realizes new projects in other areas such as wind and solar
energy.
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Konya, Nevsehir ve Nigde'de dogal gaz dagitim
faaliyetlerini ytrlten Enerya markasiyla, sektoriin 6nde
gelen oyunculari arasinda yer aliyor. Enerya, 2016 yili sonu
itibariyle 9.000 km sebeke uzunluguna, yillik 4 milyar
metrekup gaz satis hacmine ulasti ve 2003 yilindan bugtine
Enerya kentlerine toplam 600 milyon TL yatirim yapti. STFA
ayni zamanda ruizgar enerjisi ve glines enerjisi gibi diger
alanlarda da yeni projeleri hayata gegiriyor.

SiF iS MAKINALARI

STFA'nin is makinalari sektoriine girisi 1956 yilinda Sezai
Turkes-Feyzi Akkaya tarafindan kurulan ve bir STFA ve
Isiklar Holding kurulusu olan SIF Otomotiv ile oldu. is
makinasi sektorlinde faaliyet gosteren ve JCB marka is
makinalarinin satis ve pazarlamasini SiF is Makinalari adi
altinda stirdliren sirket, 8 ilde bulunan 9 satis noktasi ve 35
ile yayilmis yetkili servis agj ile tim Tirkiye'de JCB is
makinalarinin tek distribiitoru olarak musterilerine hizmet
veriyor. Genel merkezi istanbul'da bulunan ve Edirne'den
Ardahan'a her noktaya ulasabilmek gayretinde olan SiF is
Makinalari, satis sonrasi hizmetler konusunda da tiim
Turkiye'de faaliyet gosteriyor. 35 ilde
(Adana, Alanya, Ankara, Antalya, Bursa,
GCorum, Denizli, Diyarbakir, Edremit,
Erzincan, Erzurum, Eskisehir, Hatay, Igdir,
istanbul, izmir, Kahramanmaras,
Karabuk, Kayseri, Kirklareli, Kocaeli,
Konya, Malatya, Mugla, Samsun, Siirt,
Sanliurfa, Tokat, Trabzon ve Van)
konuslanmis servis agi haricinde
musterilerine gezici servis araglari ve
yedek parca nakliye tirlari ile hizmet
veren SIF, sektorde her zaman yenilikgi
bir yol izlemeye devam ediyor.

UNIVERSAL HANDLERS

STFA grup sirketlerinden olan ve 2003 yilindan bu yana
forklift ve depo ici ekipmalar sektoriinde faaliyet gosteren
Universal Handlers, Yale marka forklift ve depo ici
ekipmanlarinin satis ve servisini yapmanin yaninda,
“Sorunsuz Hizmet” prensibi ile uzun sireli operasyonel
kiralama hizmetleri veriyor. Kuruldugu giinden itibaren,
operasyonel kiralama alaninda faaliyetlerini, Tiirkiye'nin
onde gelen isletmelerine hizmet vererek stirdiiren Universal
Handlers, 2015 yilinin Nisan ayinda Amerika'nin lider,
Avrupa'nin en hizli blyiyen forklift ve istif makinalari
markasi Yale'nin Tlrkiye'deki tek yetkili distriblitori oldu
ve bu tarihten itibaren misterilerine satis, servis, yedek
parca ve kiralama konusunda Yale markasinin miinhasir
temsilcisi olarak hizmet vermeye basladi. istanbul, Ankara,
izmir, Bursa, Eskisehir ve Adana'da yer alan atélyeleri ve
100'U askin servis personeli ile musterilerine 7/24 kesintisiz
hizmet veren Universal Handlers, uzun yillara dayanan
tecriibesi ve bilgi birikimi ile musterilerinin istifleme
ihtiyaclarinin karsilanmasi icin en uygun céztmleri
sunuyor.

SIF CONSTRUCTION EQUIPMENT

STFA entered construction equipment industry with SIF
Automotive, an STFA and Isiklar Holding company founded
by Sezai Tiirkes-Feyzi Akkaya in 1956. Operating in
construction equipment industry and continuing sales and
marketing of JCB brand construction equipment under SIF
Construction Equipment brand, the company serves its
customers as the exclusive distributor of JCB construction
equipment in Turkey with 9 sales points in 8 cities and
authorized service network spread over 35 cities. With its
head office in Istanbul and aiming to access all locations
from Edirne to Ardahan, SIF Construction Equipment,
operates in Turkey in after sales services as well. Apart from
its service network deployed in 35 cities (Adana, Alanya,
Ankara, Antalya, Bursa, Corum, Denizli, Diyarbakir, Edremit,
Erzincan, Erzurum, Eskisehir, Hatay, Igdir, istanbul, izmir,
Kahramanmaras, Karablik, Kayseri, Kirklareli, Kocaeli,
Konya, Malatya, Mugla, Samsun, Siirt, Sanliurfa, Tokat,
Trabzon and Van) SIF also serves its customers with mobile
service vehicles and spare parts transport trucks, always
following an innovative path in the industry.

UNIVERSAL HANDLERS

Being a STFA Group company and serving in forklift and
warehousing equipment industry since 2003, Universal
Handlers provides long term operational rental services with
the principle of “Problem-Free Service” apart from selling
and servicing Yale forklifts and warehousing equipment.
Serving leading companies of Turkey in operational rental
services since its foundation, Universal Handlers is the
exclusive authorized distributor of Yale, the leader forklift
and warehousing brand of US and the largest growing of
Europe, since April 2015 and continues to act as the exclusive
representative of the Yale brand in sales, service, spare parts
and rental services. Serving its customers around the clock
with its workshops in Istanbul, Ankara, izmir, Bursa, Eskisehir
and Adana with over 100 service staff, Universal Handlers
provides optimum solutions to its customers in meeting
warehousing needs with its experience of many years and
know-how.

HYUNDAI ELEVATOR TURKIYE

Entering Turkish market in 2010 by cooperating with STFA
Group and Isiklar Holding in 2010, Hyundai Elevator
continued the growth and success it achieved worldwide with



HYUNDAI ELEVATOR TURKIYE

2010 yilinda STFA Grubu ve Isiklar Holding ile isbirligi
yaparak Turkiye pazarina giren Hyundai Elevator, diinya
uzerindeki glicll referanslariyla yakaladigi basari ve
blytumeyi Turkiye'de de stirdirdii. Kisa siirede 6nemli ve
buyuk projelerde yer alan marka, 6 yilda sektoriin oncelikli
tercih edilen markalarindan birisi haline geldi. Metropol
istanbul, Diyarbakir Havalimani, Uskiidar-Cekmekdy Metro
hatti, Folkart Towers, Nidakule Atasehir-Levent, Varyap
Meridian, Water Garden, Manzara Adalar, iISTMarina,
istanbul Adalet Sarayi, Ulker Arena, Nurol Tower ve Sarphan
Finans Park gibi bircok farkli ve prestijli projede sahip
oldugu ileri teknoloji trtinler ile fark yaratan Hyundai
Elevator, ozellikle 25 kat ve tizeri binalarda yiiksek hizli
asansor segmentinde aktif olarak yer aliyor. Asansor,
yurlyen merdiven ve ylrlyen bantlarin yani sira otomatik
park sistemleri, ve malzeme yiikleme bosaltma sistemleri
de Hyundai Elevator Tirkiye'nin trlinleri arasinda yer
aliyor.

STFA ve EGITIM

STFA'nin kuruculari Sezai Tlrkes ve Feyzi
Akkaya, toplum refahina giden yolun saglam
temelli bir egitimden gectigi inanci ve Tirk
genglerinin egitimine katkida bulunma
arzusundan yola ¢ikarak iki egitim vakfi
kurdular. Ustiin yetenekli ancak maddi
imkanlari yetersiz olan ¢ocuklara Ustln
kalitede ve burslu egitim vermek amaciyla
1990 yilinda Sezai Turkes ve kizi Tomris
Taskent tarafindan kurulan inang Vakfi ve
orta diizey teknik eleman egitimi saglamak
hedefi ile 1978 yilinda Feyzi Akkaya arafindan kurulan Feyzi
Akkaya Temel Egitim Vakfi.

Ulkemizde gereksinimi duyulan yabanci kékenli bilimsel
yayinlarin kar amaci olmadan Tiirkce'ye cevrilerek, Tlrkce
bilim ve egitime destek vermek amaciyla Sezai Tiirkes
tarafindan 1992 yilinda kurulan Bilimsel ve Teknik Yayinlari
Ceviri Vakfi, 2012 yilinda Khan Academy ile karsilikli yapilan
bir anlasma sonucunda ABD merkezli egitim kurumunun ilk
uluslararasi is ortagi oldu ve Khan Academy Tlrkge,
STFA'nin girisimiyle vakfin catisi altinda faaliyet géstermeye
basladi. Egitimi yeniden sekillendiren licretsiz 6grenim
platformu www.khanacademy.org 'un sundugu ingilizce
egitim iceriginin Tlrkgelestirilmesi gorevini Ustlenen Vakif ,
cok sayida goniilliiniin de destegiyle Khan Academy ders
videosu ve interaktif alistirma sorularini Tiirkcelestirerek
www.khanacademy.org.tr adresinde yayinliyor.

Sektorde uzmanlasmis bagli kuruluslari ve grup sirketleri ile
STFA, ge¢miste oldugu gibi bugtin ve gelecekte de yeni is
alanlarinda yatirimlar yaparak paydaslari ve tlkemiz igin
daha fazla deger yaratacak kapsamli bilgi ve tecriibesini
istikrarla kullanmaya devam edecek.
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its strong references also in Turkey. Participating important
and significant projects in a short time, the company became
one of the preferred brands in 6 years. Creating a difference
in many different and prestigious projects such as Metropol
Istanbul, Diyarbakir Airport, Uskiidar-Cekmekéy Metro line,
Folkart Towers, Nidakule Atasehir-Levent, Varyap Meridian,
Water Garden, Manzara Adalar, iISTMarina, istanbul Justice
Palace, Ulker Arena, Nurol Tower and Sarphan Finance Park
with its high tech products, Hyundai Elevator is especially
active in high speed elevators in 25 and higher floor
buildings. Apart from elevators, escalators and belt
conveyors; automated parking systems and material loading
and unloading systems are also among the product range of
Hyundai Elevator Tiirkiye.

STFA and EDUCATION

STFA founders Sezai Tiirkes and Feyzi Akkaya founded two
education foundations with the belief that the path to public
welfare is paved with a solid based education and the wish to
contribute to the education of Turkish youth. inang
Foundation founded by Sezai Tiirkes and his daughter Tomris

Taskent in 1990 to provide high quality education and
scholarship to gifted children with financial problems and
Feyzi Akkaya Basic Education Foundation founded by Feyzi
Akkaya in 1978 to train intermediate technical staff.

With the agreement with Khan Academy in 2012, Scientific
and Technical Publication Translation Foundation founded by
Sezai Tiirkes in 1992 to support Turkish science and education
by translating foreign scientific publications required in our
country to Turkish without profit motive became the first
international partner of US based education institution and
Khan Academy Tiirkge started its operations under the
foundation with the initiative of STFA. The Foundation takes
partin localizing into Turkish of the education contents
provided in English by the www.khanacademy.org, free
education platform which has reshaped education by
localizing and publishing under www.khanacademy.org.tr
many Khan Academy lecture videos and interactive exercise
questions with the support of numerous volunteers.

With expert affiliates and group companies, STFA will
continue to use its extensive know-how and experience to
create more value for its stakeholders and our country by
investing in new business fields as it did in the past.



STFA Holding A.S. Strateji ve insan Kaynaklar Bagkani
Strategy and HR Chief Officer of STFA Holding A.S.

Berna Oztinaz:

“"Onimiizdeki dénemin
tanimlayicisi stratejik ceviklik
olacak. Bu ceviklige, hizli dondsim
yetenegine sahip olmayan

sirketlerin 1si zor.”

"Strategic agility will define the next period.
Companies without this agility and fast
transformation capability will have a hard

time.”

Soylesimize, sizin sézciiklerinizle Berna Oztinaz'i kisaca
taniyarak baslamak isteriz.

1973 Adapazari dogumluyum. Lisansimi istanbul
Universitesi ingilizce isletme Béliimii'nde tamamladim.
Okuldan sonra hemen ise baslamak konusunda
telasliydim, haziranda mezun olup temmuzda turizm
sektortinde ise basladim. Bir yil kadar dis iliskiler
sorumlusu olarak calistiktan sonra bir burs kazanip
Londra'ya gittim. Burstan sonra, yaklasik bir yil seyahat
ettim, bir siire italya'da yasadim. Déniince Sabanci
Grubu'nda Kordsa'da galismaya basladim. Kordsa'da
calistigim 7 yil boyunca, grubun baska sirketlerine de
projeler yapma ve uluslararasi projeleri yonlendirme
sansim oldu. Daha sonra Enerjisa ile yolum kesisti. 11 yil
boyunca, Enerjisa'nin iki ortaklik, 3 6zellestirme
gecirmesine ve Tirkiye'nin devlerinden birine
doniismesine taniklik ettim. Bu arada Sabanci
Universitesi'nde Executive MBA'imi tamamladim. Elbette
ki hikayemin en 6nemli tasi da, 4.5 yasindaki oglum Engin
Kuzey.

We would like to begin our interview by learning about
Berna Oztinaz with your own words.

I was born in Adapazari in 1973. | completed my college
degree in istanbul University Business Administration
Department in English. | was in a hurry to begin my career
right after school, so | graduated in June and started
working in tourism industry in July. After working as a
foreign relations specialist for about a year | won a
scholarship and went to London. After the scholarship, |
traveled for about a year and lived in Italy for a while. Upon
my return | started to work in Kordsa under Sabanci Group.
During my 7 years in Kordsa | had the opportunity to
prepare projects for other group companies and direct
international projects. Then my paths crossed with Enerjisa.
For 11 years, | witnessed Enerjisa go through 2 partnerships
and 3 privatization processes and become one of the giants
of Turkey. | completed my Executive MBA in Sabanci
University. Of course the most important cornerstone of my
story is my 4.5 years old son Engin Kuzey



STFA Grubu ile yollarinizin kesisme 6ykiistinii anlatir
misiniz?

Uzun yillar kaldiginiz, sevdiginiz, degerleriile
uyustugunuz bir topluluktan ayrilmak kolay degil.
Ancak tecriibe artikca, yeni deneyimler, yeni sektorler,
yeniinsanlarla calisma istegi de 6ne ¢cikmaya basliyor.
En azindan ben de dyle oldu. Aldigim glizel bir teklif
Uzerinden belki 1 yil distindiikten sonra hareket etmeye
karar verdim. Yaklasik 4 ay baska bir ise konsantre iken,
STFA'nin iddiali dénlisim hikayesi aklimi celdi ve
araniza katildim.

Basarili kariyerinizde agirlikli olarak enerji sektorti yer
aliyor. Degisik lilke ve sektorlerde faaliyet gosteren
STFA Grubu'nda ustlendiginiz bu goérev, mesleki
acidan neler hissettiriyor?

Simdiye kadar turizm, kimya ve enerji sektorlerinde
calistim. Bu sektorlerin her birinde yabanci ortakli ve
yurtdisinda pek cok tilkede ciddi operasyonlari olan
sirketlerde ¢alisma sansina sahip oldum. Aslinda STFA
bu anlamda ayni gizgide bir calisma pratigine sahip.

Can you tell us the story of your path crossing with STFA
Group?

It is not easy to leave a community you've been a part of,
you loved and shared your values for a long time.
However, as you accumulate experience you start to wish
for new experiences, new industries and new people. At
least that's my story. Upon a good proposal | decided to
actin about 1 year. While | was concentrated on another
work for approximately 4 months, | was attracted by the
assertive transformation story of STFA and I joined you.

Your successful career is heavily based on energy
industry. What do you feel, professionally, about your
position in the STFA Group that operates in different
countries and industries?

So far I worked in tourism, chemicals and energy
industries. | had the opportunity to work for companies
with foreign partners or those with serious operations
abroad. Actually STFA has the experience in the same line
with this respect. Gathering Construction, Energy and
Heavy Machinery distribution and technical support



Holdingin, insaat, Enerji ve is Makinalari dagitim ve
servisini blinyesinde toplamasi benim igin sektor cesitliligi
acisindan gekici oldu. Saniyorum tiim kariyerim boyunca
en ¢cok mesgul oldugum degisim yonetimi, STFA'daki
gorevimin 6ziinl olusturdugu icin mesleki agidan kendimi
rahat ve sansli hissediyorum.

Gruba kisa siire once katilan bir tepe yonetici olarak,
STFA Grubu'nun iK acisindan éne ¢ikan ézellikleri
konusundaki gozlemleriniz nelerdir?

STFA, ge¢misten gelen glicli 6zellikleri glinlin gereklerine
gore donlstirerek kalici bir basariyi saglayabilecek bir
grup diye diistinliyorum. Grubu tanidikga, basari
hikayelerinden daha da etkileniyorum. Cok saygi duyulan,
temiz isimli bir markaya sahibiz. Bize diisen bu markanin
hak ettigi yere hizla ulasabilmesi. iceride yetkin, kuvvetli
ve sirket hafizasina sahip bir insan kaynagi gliciimiiz var.
Bu glicl en iyi sekilde degerlendirebilmek igin bazi sistem
ve uygulamalari olusturma ihtiyaci gériiyorum. Elbette ki,
grup disaridan da, STFA deger ve kiiltiirt ile uyumlu en iyi
yetenekleri blinyesine katmaya devam edecek. Ancak
onceligim STFA'lilari daha verimli ve keyifli
calisabilecekleri sekilde desteklemek.

Guindeminizdeki 6ncelikli konular neler olacak?
Oncelikle stratejik anlamda Holding ve sirketlerin
hedeflerinin ayni yone baktigini teyid etmek énemli
olacak. is modelimizin stratejimize uyumundan emin
olmak, dyle ise bu modelin dogru stireg akislariyla
desteklendigini gormek gerekecek. Sonrasinda siireclerin
sahiplerinin belirlenmesi ve “accountability” dedigimiz
sorumluluk sahipliginin iyi tanimlanmasi ve sistemlerinin
de buna gore revizyonu 6nem kazanacak.

Elbette ki her isin basi, dogru insanla ¢alismak. STFA'nin
stratejisinde, hedefleri ve istenen sirket kiiltiirline uygun
bir calisma ortaminda, dogru yetenekleri tutmak, cekmek
ve gelistirmek hep en 6nemli konulardan biri olacak.

Giiniimiiziin cagdas normlarinda iK strateji ve
uygulamalarinin 6ne cikanlari olarak neleri
goruyorsunuz?

Bence iK'nin ilk isi, en basiti kusursuz saglamak. iK'nin ise
alma, o6zluk, kariyer yonetimi gibi fonksiyonel gorevleri
zaten en iyi sekilde yerine getirilmeli. Ama insan
kaynaklari yonetimi bunlarin cok étesinde. Ust yénetimin
bir ekip olarak iyi calisabilmesini saglayabilmek, deger
katan, etik ve insana kendini gerceklestirmeye uygun bir is
kultlirt yaratmada pusula olan, gelecegi sekillendirmede
aktif gorev alan bir yonetim yaklasimi tanimlamali.
Bilginin ulasilabilirligi, dijital devrim, diinyanin degisen
ekonomik ve siyasi dengelerinin dinamizmi, bildik yéntem
ve yetkinlikleri gegersiz kilmaya basladi. Bence
onumuzdeki donemin tanimlayicisi stratejik geviklik

under the Holding, i.e.: industry diversity was an attraction
for me. I believe | feel lucky and comfortable from a
professional point of view because change management,
which | have been actively busy with throughout my career,
constitutes the core of my job in STFA.

As a recently joined senior manager in the Group, what
are observations regarding HR of STFA Group that stands
out?

| believe STFA is a group that can achieve permanent
success by transforming its strengths from the past in line
with the needs of the day. | am more impressed with success
stories as | know the company better. We have a respected
and clean brand name. Our share of the burden is to carry
this brand to its rightful place quickly. We have competent
strong human resources power with company memory. |
see the need to establish some systems and practices to
optimize this power. Of course the company will continue to
include the best talents in line with STFA culture and values
from outside. However my priority is to support STFA staff to
enable them work more efficiently and with joy.

What are the priorities in your agenda?

Initially it will be important to confirm that goals of the
Holding and the companies are aligned in strategic terms.
Confirming that our business model is compliant with our
strategy and ensuring that this model is supported with
correct process flow upon compliance confirmation will be
required. Afterwards owners of the processes will be
determined and accountability will be well defined and
systems will be revised accordingly.

Of course first principle is to work with the right people.
Holding, drawing and improving the right talents in
accordance with STFA strategy, goals and required
company culture will always be among the major topics.

Which HR strategies and practices, in your opinion, stand
out under contemporary norms of the day?

I believe first job of HR is to provide the simplest with
perfection. Functional duties of HR such as employment,
personnel affairs and career management should be
performed at best. However, human resources
management is beyond that. It should define a
management approach that ensures top management
works harmoniously, adds value, guides in creating an
ethical business culture suitable for realizing one's self, and
actively engages in shaping the future.

Accessibility of information, digital revolution and
dynamism of changing economic and political balances of
the world started to overrule known methods and
capabilities. | think strategic agility will define the next
period. Companies without this agility and fast
transformation capability will have a hard time.



olacak. Bu ceviklige, hizli
doniisiim yetenegine sahip
olmayan sirketlerin isi zor.

Biraz da 6zel hayat diyelim.
Is ve giinliik yagam
dengesini nasil kurarsiniz,
mesai saatleri disindaki
Berna Oztinaz'in hayatinda
neler 6n plana ¢ikar?

4.5 yasinda bir cocugu olan
calisan her annenin bu
soruya yanit “ne dengesi?”
olur muhtemelen . is
haricindeki her dakikami
ailemin onceliklerine
ayiriyorum aslinda. Esim ve
¢ocugumla diinyayi daha
fazla tanimaya calismayi,
seyahati, farkli seyler
O0grenmeyi cok seviyorum.
Kocaman kalabalik aile fikrini
de ¢ok sevdigim icin
ailelerimizle olmaya da
oncelik veriyorum. Bunlarin
haricinde okumayi, yazmayi
hayatimdan eksik etmemeye
calistyorum. Basit seylerden
blyuk mutluluklar
duyabiliyorum aslinda.

Sayin Berna Oztinaz’a
soylesi icin tesekkiir
ediyoruz.

Let's talk a bit about your
private life. How do you
balance house life and
business life. What stands out
in the life of Berna Oztinaz
out of working hours?

Any working mother with a 4.5
years old child will respond,
“what balance?”. | actually
allocate any second outside
work to the priorities of my
family. I love trying to learn
about the world more,
traveling, learning different
things with my husband and
son. Since I love a huge
crowded family | prioritize
being together with family.
Apart from that I try to keep
reading and writing as a part
of my life. | can actually be
happy with little things.

We would like to thank Mrs.
Berna Oztinaz for this
interview.
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Yazan By: Ozge Glingor
inovasyon ve Risk Yoneticisi Risk and Innovation Manager
STFA insaat Grubu STFA Construction Group

RISK YONETIMI RISK MANAGEMENT

KRIZLER ICINDE FIRSATLARI

BARINDIRIR ¢RisES cCOMPRISE
OPPORTUNUTIES

Kriz deyince genellikle ilk akla gelen ekonomik kriz olur,
fakat karsi karsiya kalinan krizler sadece ekonomik
degildir. Dogal afetlerin, endistriyel kazalarin, hatali
Uretimlerin, yapilan bir reklam ¢alismasinin yanlis
algilanmasinin neden oldugu krizlerle de karsi karsiya
kalinmaktadir. Yani krizler ekonomik, dogal cevre, sosyo-
kulturel, teknolojik, politik, yasal faktorler gibi dis cevre
faktorlerinden ortaya ¢ikabilecegi gibi, yonetimsel,
orgutsel faktorlerin neden olabilecegi i¢ cevre
faktorlerinden dolayi da ortaya cikabilir.

Peki, kurumlar bu krizlere 6nceden hazirlanabilir mi? Bu
krizleri 6nlemek icin bir seyler yapilabilir mi? Bu krizleri
dnceden tahmin etmek mimkin mi? isletmelerin bitiin
bu sorulara verecekleri cevap evet olmalidir.

Kriz yonetimi yalnizca krizin ortaya ¢cikmasindan sonraki
sureci kapsayan bir faaliyet degildir. Kriz yonetiminde
onemli olan krizden kagmak ya da krizi ¢ozmek degil, krizi
onlemek veya krizi basariya donlstiirmektir. Kriz
yonetimi; erken uyari sinyallerinin belirlenmesi, koruma
ve 6nleme mekanizmalarinin kurulmasi gibi krizin ortaya
citkmasina kadar gegen suirede gerceklestirilmesi gereken
faaliyetleri de icermektedir.

isletmenin kriz hazirlik calismalari icin yolun basinda
harcayacagi paralar, karsilasilabilecek muhtemel bir krizin
isletmeye getirebilecegi mali yik karsisinda cok 6nemsiz
bir diizeyde kalabilecektir.

Kriz yonetimi, bir karar alma stireci olup, isletmelerin bir
yandan krize karsi hazirlikli olmasini saglarken diger
yandan gerekli 6nlemlerin alinarak krizin en diistk
maliyet ve en yliksek kazancla atlatilmasini
amaclamaktadir.

Karsilasilan bu tiir krizlerle bas edebilmekte en ¢ok ihtiyag
duyulan sey yoneticilik becerisidir. Klasik yoneticilik
anlayisinin bir kenara birakildigi, kriz anini beklemek
yerine 6nceden 6nlem planlarinin yapildigi proaktif bir
anlayisa sahip olmak gerekmektedir. Karsilasilabilecek
risklerin 6nceden etraflica belirlenip, degerlendirilmesi ve

Crisis generally reminds economic crisis, however the crises
we face are not exclusively economical. We also face crises
arising from natural disasters, industrial accidents, faulty
productions, misperception of an advertisement. So as
crises may arise from externalities such as economics,
natural environment, socio-cultural, technological, political
and legal factors, it may also arise from internal factors
such as management or organizational factors.

Can the corporations prepare for these crises in advance?
Can something be done to prevent these crises? Is it
possible to predict these crises? Businesses shall answer all
these questions with a yes.

Crisis management is not an activity that only covers the
emergence of a crisis. What is important in crisis
management is to prevent or turn crisis into success rather
than avoid or solve the crisis. Crisis management also
includes activities that should be realized before the crisis
arises such as determining early warning signals and
establishing prevention and protection mechanisms.

The money a business will pay in the beginning for crisis
preparations would be insignificant compared to the
financial burden of a possible crisis on the business.

Crisis management is a decision making process ensuring
that businesses are ready for crisis while aiming to
overcome the crises with the lowest costs and highest
earnings by taking necessary precautions.

The most needed thing for handling such crises is
management skill. One should leave behind the classical
management approach and adopt a proactive approach
where prevention plans are made instead of waiting for the
crisis to happen. The risks that may be faced should be
thoroughly determined, evaluated and measures to
minimize or remove such risks should be taken.

When the crisis happens, a successful risk management is of
the essence. In times of crisis the manager should ask the
right questions. Instead of focusing on someone to blame
and losing time by asking “Who's responsible?” emergency



bu riskleri en aza indirecek veya yok edecek énlemlerin
alinmasi gerektigi unutulmamalidir.

Kriz meydana geldiginde, mutlaka basarili bir risk
yonetimi yapilmasi gerekmektedir. Kriz aninda yoneticinin
dogru sorulari sormasi 6nemlidir. “Bu isin sorumlusu
kim?” sorusunun cevabina odaklanarak, bir suclu aramak
ve zaman kaybetmek yerine, krizin ¢cé6zimu icin acil
mudahaleye girisilmelidir. Kriz yonetiminde, siirekli
gbzlem yapmak, bilgiyi arastirmak, alternatif planlar
gelistirmek, farkli gozle bakip degerlendirebilmek, ekip
calismasi yapmak ve degisimi yonetebilmek blyilik 6nem
arz eder.

Kriz sonrasinda ise, organizasyon tizerinde krizin olumsuz
etkilerinin azaltilmasi, organizasyonun motivasyon
disukligiiniin 6nuine gegilebilmesi ve yeniden ortak
hedeflere ulasilmasi icin yapici elestirilerde bulunulmasi
oldukca 6nemli olmaktadir. Sonugta kriz glinleri de
asilacak, bu donemde umutsuzluga kapilmadan fakat
risklerin farkinda olarak ve bunlara 6nlem alarak ¢alismak
cok degerli olacaktir.

Acil Miidahale Kriz Yonetimi

intervention to solve the crisis should be initiated. Constant
observation, searching for facts, developing alternative
plans, evaluating with a new perspective, team work and
managing change are of paramount importance in crisis
management.

Mitigating the adverse impact of the crisis on the business,
preventing loss of morale in the organization and building
constructive criticism to achieve common goals again are
highly important after the crisis. Of course such days will
pass and working without giving way to despair but aware
of the risks and taking precautions against such risks will be
important in overcoming these days.

“Kriz yonetiminde onceliginiz gercekler
olsun, suclamayi sona birakin.”
“In crisis management, be quick with the

facts, slow with the blame.”
Leonard Saffir

is Kurtarma

minimize the damage from a regulatory and legal requirements. affested by the disruption. It also
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Bu safhada olayi takip eden ilk dakika
ve saatlerdeki faaliyetler yer alir. Ana
endise insanlarin ve varliklarin
guivenligidir. Bir aksamanin
yaratabilecegi hasari en aza indirmek
lzere bir olayda derhal atilmasi
gereken adimlari tanimlamalidir.

Emergency Response

This phase includes the activities
within the first minutes and hours after
the incident. Main concern is the safety
of people and security of your assets. It
should describe the immediate steps
to be taken during an event in order to

Bu safha krizin stratejik yonetimini ve
tlm paydaslarla iletisimi icerir. Ana
hedef 6rgiitiiniiziin itibari ve yasal ve
duizenlemelerin getirdigi sartlar dahil
tlim paydaslarinizin ihtiyaglarini
saglamaktir.

Crisis Management

This phase includes strategic
management of the crisis and
communication with all stakeholders.
Main concern is the reputation of your
organization and meeting all
stakeholders’ requirements including

Bu safha en kritik is faaliyetlerinin
eskisine donmesini kapsar. Asil konu
nakit akisi ve hissedar degeridir.
Aksakliktan etkilenen her bir is
fonksiyonunun toparlanmasi igin
takip edilecek detayli siiregleri igerir.
Ayrica uygulamaya koyma igin kritik
kaynak gereksinimlerini de tanimlar.

Business Recovery

This phase includes the recovery of
most critical business activities. Main
concern is the cash flow and
shareholder value. It describes in
detail the procedures to be followed to
recover each business function

&
€

Crisis Management

is Kurtarma

A

Business Recovery
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KIMYASALLARIN

GUVENLI DEPOLANMASI
SAFE STORAGE OF CHEMICALS

Kimyasal maddelerle ¢alisilirken, maddelerin yapisal
tehlikeleri nedeniyle son derece dikkatli olunmali ve
mevcut kurallara harfiyen uyulmalidir. Kimyasal
maddelerin yapisal tehlikeleri yani sira birbirleriyle
uyumsuzluklar da s6z konusudur. Bu uyumsuzluklar
nedeniyle bazen ¢ok siddetli reaksiyonlar ve kazalar
meydana gelebilir. Dolayisiyla, kimyasal maddelerin bir
arada karisik olarak depolanmasi da son derece dikkat
edilmesi gereken bir husustur.

Kimyasallarin glivenli bir sekilde kullanilmasi, tasinmasi
ve bertaraf edilmesi diger bir deyisle kimyasal risklerin

You should be very careful and strictly follow the existing
rules when handling chemicals since they have dangers
inherent to their structures. Besides dangers inherent to
their structures, chemicals might be incompatible with each
other. Sometimes, these incompatibilities might lead to very
severe reactions and accidents. Hence, storing a range of
chemicals together is a job that should be performed very
carefully.

The first and foremost step of using, transporting and
disposing chemicals safely, in other words keeping chemical
risks under control, is to know the properties of chemicals

kontrol altinda tutulabilmesi igin ilk ve en 6nemli adim
kimyasallarin 6zelliklerinin ve ayni zamanda da ¢evreye ve
insana olan zararlarinin bilinmesidir. Kimyasallarin
kullanim alani, sayilari, zararlari goz 6ntine alindiginda bu
bilgilerin kolaylikla ve tim kullanicilar tarafindan
bilinmesinin olanaksiz oldugu da ortaya ¢ikmaktadir. Bu
nedenle kimyasallarin 6zellikleri nedeniyle son derece
kompleks olan bu bilginin, kullanicinin kolaylikla
anlayabilecegi, zararlari ve 6nlemleri de icerecek
sistematik bir bicimde diizenlenmesi gerekir.
Siniflandirma ve etiketleme sistemleri bu amaca hizmet
etmek Uizere gelistirilmis araclardir.

Kimyasal maddeler fiziksel 6zelliklerine, sagliga ve
cevreye verdikleri zararlara gore li¢ grupta

and also the damages on environment and human beings. If
we bear in mind areas of usage, numbers and dangers of
chemicals, it is evident that such information cannot be
easily known by all users. Thus, such complex information
about the properties of chemicals should be offered
systematically in a manner which can be easily understood
by the user as well as including damages and measures.
Classification and labeling systems are tools designed for
this purpose.

Chemicals are classified under three groups based on their
physical properties, health and environmental risks. The
classification is done by referring to safety data sheet (SDS)
of chemicals. Classifying solids and liquids separately is one
of the primary classification methods. This minimizes the



siniflandirilmaktadir. Siniflandirma, kimyasal maddelerin
glvenilk bilgi formlar (GBF) yardimiyla yapilmalidir.
Katilar ve sivilari ayri olarak siniflandirmak temel
siniflandirma yontemlerinden bir tanesidir. Bu sekilde
fiziksel temas sonucu olusabilecek riskler azaltilmis olur.
Genel yaklasim kimyasal maddeleri birbiriyle uyumlu bir
sekilde siniflandirmak olmalidir, daha sonra gruplar
bariyerlerle birbirinden ayrilmalidir. Yeterli depolama
alani mevcut isletmelerde riski tamamen ortadan
kaldirmak icin farkli kimyasal madde gruplarinda bulunan
kimyasallar farkli yerlerde depolanmalidir.

Guivenlik bilgi formlari, kimyasal bir malzemenin icerdigi
potansiyel tehlikeleri belirten ve bu kimyasal tirlinle
guvenli bir sekilde nasil calisilacagini gosteren anahtar
dokiimanlardir. Ayni zamanda glivenlik formlari
kimyasalin 6zelliklerini, fiziksel
zararlarini, sagliga ve cevre sagligina -
zararlarini, koruyucu 6nlemleri ve \]
kullanim, depolama ve tasima igin
guvenlik 6nlemlerini igerir.

Guivenli Depolama
Asamalari

a) Kimyasal Envanterinin
Cikarilmasi

Guvenli depolama igin ilk adim
tehlikeli kimyasallarin glincel bir
envanterinin ¢ikarilmasidir. Bu
sayede calisma ortamindaki
potansiyel tehlikeler de ortaya
konmus olur. Kimyasal envanteri,
kimyasallar ve tehlikeleri hakkinda
yeterli bilgiye sahip olan teknik bir
personel tarafindan, yeterince
zaman ayrilarak, titiz bir sekilde
hazirlanmalidir. Calisma ortaminin
gezilerek envanter ¢ikarilmasi esnasinda, gerekli kisisel
koruyucu donanimlar giyilmeli ve etiketlenmemis, siskin,
sizdiran, paslanmis ya da ¢atlak kimyasal konteynerlerine
envanter ¢ikarmak icin dahi olsa dokunulmamalidir.

b) Kimyasallarin Etiketlenmesi

Etiketleme kimyasallarin uygun sekilde kullanilmasi ve
depolanmasi icin 6nemli bir adimdir. Kimyasalin
etiketinde bulunan tehlike sembolleri, risk ibareleri ve
guvenlik ibareleri gibi ifadeler kullanicilar igin bir uyar
niteligindedir. Satin alinan kimyasallar Uretici tarafindan
dogru sekilde etiketlenmelidir.

¢) Uyumlu ve Uyumsuz Kimyasallarin Ayrilmasi
Birbirinden farkli ve cesitli tehlikeleri olan kimyasallarin
guivenli depolanmasinda, depolama gruplamalari
kullanilabilir. Birbirinden farkli ve uygun cesitli depolama
stratejileri uygulanabilir. ilk basta basit bir sekilde uyumlu
kimyasal gruplarina gore kimyasallar ayrilabilir.

risks caused by physical contact. The general approach
should be classifying chemicals in a manner compatible
with each other and then the groups should be separated
from each other using barriers. If a business has sufficient
storage area, different chemical substance groups should
be stored at different locations in order to eliminate the risk
entirely.

Safety data sheets are key documents which state the
potential dangers of a chemical substance as well as
explaining safe handling of that chemical product. Besides,
safety sheets list chemical properties, physical risks, health
and environmental risks, protective measures and use and
safety measures related to storage and transportation.

Stages of Safe Storage

a) Taking Inventory of Chemicals The
first step of safe storage is to take

‘ updated inventory of hazardous
chemicals. This allows establishing
the potential dangers of a work
environment. The inventory of
chemicals should be taken by
technical personnel with sufficient
knowledge of chemicals and dangers
and the personnel should do a
thorough job by devoting enough
time. The personnel should wear
necessary personal protective
equipment while walking around the
work area to take inventory and
unlabeled, bloated, leaking, rusted or
cracked chemical containers should
not be touched even for the purpose of
taking an inventory.

b) Labeling Chemicals

Labeling is an important step of
properly using and storing chemicals. Danger symbols, risk
phrases and safety phrases on the chemical substance
labels are warnings to the users. The chemicals purchased
should be correctly labeled by the manufacturer.

c) Separating Compatible and Incompatible Chemicals
Storage groups can be used for safe storage of chemicals
which have different and various dangers. A number of
different and proper storage strategies can be
implemented. Firstly, the chemicals can be grouped easily
based on compatible chemical groups.

d) Storage of Chemicals

Chemicals should be stored according to hazard class. Toxic
or very toxic chemicals and explosives should be stored on
detached sections or compartments. Especially,
inflammable chemicals should be stored away from heat
sources and sunlight. Safety data sheets of all hazardous
chemicals should be provided. Labels of packaged



d) Kimyasallarin Depolanmasi

Kimyasal maddeler tehlike sinifina uygun olarak
depolanmalidir. Toksik veya cok toksik kimyasallar ile
patlayicilar, bagimsiz
boliim veya kabinlerde
depolanmalidir. Ozellikle
yanici kimyasallar isi
kaynaklari ve glines
isinlarindan korunacak
bicimde depolanmalidir.
Tum tehlikeli kimyasallarin
glivenlik bilgi formlari
saglanmalidir. Ambalajli
kimyasallarin etiketleri
standartlara uygun
olmalidir. isletmeler
uluslararasi normlara
uygun ve kendi
blnyelerinde kullandiklari
bir etiketleme ve isaretleme
sistemi gelistirebilirler.
Depo olarak kullanilan
binalarin yildirim korumasi olmalidir.

e) Atik Kimyasallarin Depolanmasi ve Bertarafi
Kimyasal atiklarinin belirli kurallar ¢ercevesinde
depolanmasi ve bertarafi, ilgili yonetmeliklere uygun
olarak yapilmalidir. Her béliimun atiklarini topladigi 6zel
bir alani olmali ve sonrasinda bu atiklar ana atik
deposuna tasinmalidir. Bu atiklara iliskin envanterler
hazirlanmali ve bu envanterler glincel tutulmalidir.

Kisisel Koruyucu Donanimlar ve Acil Durum
Ekipmanlari

Depo alaninda yapilan isler esnasinda kimyasallarin
ortama sizmasi, dokiilmesi, sacilmasi veya calisanlarin
kimyasal maddelerle temasi gibi tehlikeli olaylar meydana
gelebilir. Calisanlar bu tehlikelerden korunmak igin uygun
kisisel koruyucu donanimlar kullanmalidir. Ornegin
toksisitesi yuksek olan kimyasallarin depolanmasinda
dayanikli eldivenler kullanilmalidir ya da patlayicilarin
depolandigi yerlerde calisan personele antistatik
kiyafetler saglanmalidr.

Kisisel koruyuculara ek olarak depolanan kimyasallarin
glivenlik bilgi formlari incelenerek goz dusu ve acil viicut
dusu gerekliligi belirlenmelidir. Duslar yeterli sayida ve
kolayca ulasilacak yerlere konulmalidir.

Yangin sondiirme cihazlari kolayca ulasilabilir olmali ve
yerleri herkesce bilinmelidir. Bitiin ¢alisanlar bu
cihazlarin kullanilmasini 6grenmeli ayrica yanginin
yayilmasinin engellenmesi ve miimkiinse kiguk
yanginlarin séndurilmesi konusunda egitimli olmalidir.
Yangin cikislari, yangin kontrolden ¢ikarsa binanin
bosaltilmasi icin agik¢a gosterilmelidir.

chemicals should comply with the standards. Businesses
can design an in-house labeling and marking system that
comply with international norms. Buildings used as storage
should have lightning
protection.

e) Storage and Disposal of
. Waste Chemicals

Storage and disposal of
chemical wastes based on a
certain set of rules are done
according to the related
regulations. Each
department should have a
designated area for
collecting wastes and then
these wastes should be
transported to the main
waste storage area. Waste
inventories should be
prepared and these
inventories should be
updated.

Personal Protective Equipment and Emergency
Equipment

Working at the storage area might lead to hazardous
incidents such as chemical leakage, spill or workers coming
into contact with chemicals. Personnel should use proper
personal protective equipment to be protected against such
dangers. For example, resistant gloves should be used while
storing highly toxic chemicals or antistatic clothing should
be provided to personnel working at explosives storage.

In addition to personal
protective equipment, eye
wash station and
emergency shower
requirements should be
determined by reviewing
safety data sheets of
chemicals stored. The
showers should be
sufficient in number
and easily accessible.

Fire extinguishers
should be easily
accessible and their
locations should be
known by everyone. All
personnel should learn how

to use these equipments and be trained on preventing
spread of a fire and, if possible, on putting out small fires.
Fire exits should be clearly indicated to evacuate the
building if the fire goes out of hand.
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ETi AW RANS ILKELER]

STFA ETIK VE DAVRANIS ILKELERI
STFA CODE OF CONDUCT

STFA Etik ve Davranis ilkeleri, gectigimiz Haziran ayi icinde
STFA Yatinim Holding tepe yonetimi tarafindan grup
sirketleri Genel MiidUrlerine ve onlar tarafindan da kendi
sirketlerine teblig edildi. Ardindan, STFA Risk Yonetimi ve
Uyum Direktori Anil Erkan tarafindan, Holding ve grup
sirketleri yoneticilerine ve ayrica her grup sirketinin kendi
icinden sectigi kisilere, Etik ve Davranis ilkeleri ile Etik
Bildirim Hatti'nin calismasina yonelik egitim verildi. Daha
sonra, secilen bu kisiler de ayni egitimi kendi sirketlerinde
verdiler.

Konuyla ilgili olarak STFA Risk Yonetimi ve Uyum Direktorii
Anil Erkan ile bir soylesi gerceklestirdik.

Etik nedir diyerek baslayalim isterseniz?

Etik kelimesi Fransizca'dan dilimize ge¢mis ve Turk Dil
Kurumu'ndaki karsiligiyla “Tore bilimi” ya da “Cesitli
meslek kollari arasinda taraflarin uymasi gereken
davranislar butlini” olarak tanimlanmistir. Dolayisiyla, bu
anlamiyla ¢alisanlar, sirket icerisinde ve sorumlu olduklari
sahislara karsl “etik” davranmak durumundadirlar. Bu
davranisi gerceveleyen hususlar ise, “etik ilkeler” ile
belirlenmistir.

STFA'da Etik ve Davranis ilkeleri ile Etik ihlal Bildirim
Hatti'ni ve amaglarini kisaca agiklar misiniz?

STFA'da Etik ve Davranis ilkeleri, STFA calisanlarinin insan
haklari, profesyonellik, etik ve yasal davranislar ile
calisanlara adil, kibar ve saygili davranislar baglaminda
uymak zorunda olduklari standartlari tanimlamak igin
benimsemistir. Etik ve Davranis ilkeleri'ne aykiri -6rnegin
sirket itibarini olumsuz etkileyen suistimal, hirsizlik, riisvet
veya etik olmayan- davranislarla karsilasildiginda; STFA
calisanlarinin, tedarikgilerin ya da 3. kisilerin is ortaminda
gordikleri ve duyduklari problemleri anonim olarak
bildirebilecekleri bir mekanizma saglamak, bu problemleri
cok daha erken tespit etmek ve kayiplari azaltmayi
saglamak icin ise “Etik ihlal Bildirim Hatti” kurulmustur.
Etik ihlal Bildirim Hatti'nin amaci, STFA Etik ve Davranis
ilkeleri'ne aykiri bir durum gerceklesmesi halinde, STFA
calisanlarinin ve ilgili paydaslarin, ihbarlari anonim olarak
yapmalarina olanak saglamaktir. Bu hat anonim olup, Etik

STFA Code of Conduct was presented to the General
Managers of the Group Companies by STFA Investment
Holding's Top Management this June and then the General
Managers presented them to their respective companies.
Subsequently, STFA Risk Management and Compliance
Director Anil Erkan organized training on Code of Conduct
and Ethics Hotline for Holding and Group Companies'
executive team and personnel selected by each group
company. These selected trainees then organized the same
training in their respective companies.

We interviewed STFA Risk Management and Compliance
Director Anil Erkan on this subject.

Let's start by asking what is Ethics?

The word ethics is a French word and defined as “science of
morality” or “a set of behaviors to be followed by different
professions” by the Turkish Language Society. Hence,
company personnel are obliged to be “ethical” in terms of
their in-house actions and behaviors towards people under
their responsibility. The details embodying these behaviors
are known as the “Code of Ethics”.

Can you please briefly tell us about STFA Code of Conduct
and Ethics Hotline?

STFA has adopted Code of Conduct for the purpose of
defining human rights, professionalism, ethical conduct and
legal behaviors of STFA Personnel and standards to be
followed for assuring fair, kind and respectful treatment of
the personnel. In the event of incidents violating the Code of
Conduct- for example any misconduct, theft, bribe having
negative impact on company image or unethical behaviors;
“Ethics Hotline” is offered so that a mechanism to be used by
STFA personnel, suppliers or third parties to notify any
problems they experience and hear about at work
anonymously can be assured and such problems can be
detected earlier and losses can be minimized. Purpose of
Ethics Hotline is to allow STFA personnel and related
stakeholders to notify the incident anonymously if they come
across an incident violating the STFA Code of Conduct. This is
an anonymous line and the notifying party's position at the
company is also protected by the Code of Conduct.



ve Davranis ilkeleri ile de ihbari yapan kisinin sirketteki
konumu koruma altindadir. Bu baglamda, 27 Kasim 2015
tarihli Yénetim Kurulu toplantisinda Etik ihlal Hatti
kurulmasi ve Etik ve Davranis ilkelerinin olusturulmasi,
yayinlanmasi ve uygulanmasi yoninde bir karar cikmistir.
STFA'da Etik ve Davranis ilkeleri daha dnce tanimlanmis
olmasina karsin, daha genis ve cerceve yapi haline
kavusmasi icin Risk Yonetimi ve Uyum Departmani
tarafindan calismalara baslanmistir.

Etik ihlal Bildirim Hatti'nin faydalarini nasil agiklarsiniz?
Bu faydalari 4 ana baslik altinda agiklayabiliriz;

A) Esitlik: Kurumsal Is ilkeleri'ne ve etik degerlere uyum
yolunda, tiim ¢alisanlara esit mesafede bir erisim noktasi
sunulur.

B) Adalet: Kurum stireclerindeki eksiklik veya aksakliklar,
tarafsizlik konusunda yetkilendirilmis bir Komite
tarafindan degerlendirilir ve Kurumsal is ilkeleri'ne uyum
tesvik edilir.

C) Sadakat: Aksakliklarin giderilmesi ile bireysel
performans, motivasyon ve kuruma baglilik artar; kurum
verimliligi yukselir.

D) Giiven: ihlali bildiren calisanin gizlilik kaygisi giderilmis
olur. Tarafsiz ve koruyucu bir degerlendirme mercii,
glindeme gelmesi miimkiin olmayan ve kuruma zarar
verme potansiyeli olan aksakliklarin glindeme
getirilmesini ve gereken 6nlemlerin alinmasini saglar.

Etik ve Davranis ilkeleri'nin STFA Kurum Kiiltiiriine katkis
neler olacaktir?

STFA'nin kurum kulttriinde “Calisanlar arasi birlik ve
beraberlik, birbirleriyle olan iliski, iletisim, farkliliklara
saygl” gibi dzellikler yer almaktadir. Bununla birlikte,
“uluslararasi kalite ve standartlarda uriin ve hizmetler
sunarak misterilerine katma deger yaratmay1” amaglayan
vizyon ve “sektoriinde en iyisi olmayi” amaglayan misyona
sahiptir. Kurucularinin yasam felsefesi olan “Beton topragin
altinda kalsa da gtizel olacaktir.” prensibini yansitan
STFA'nin kurum kilttirQ, vizyon ve misyonu; Etik ve
Davranis ilkeleriyle daha da gelisecektir.

Etik Bildirim Hatti'nin isleyisi nasil olacak?

Etik Bildirim Hatti anonim bir hat olup, bu hatta bildirim
yapmak isteyenlerin kimlik bilgileri anonim olacaktir.
Bildirim yapmak isteyenler webform, posta ve telefon
yolunu kullanabilirler. Bu hatta bildirim yapan kisilerin is
guivenligi, Etik ve Davranis ilkeleri ile garantiye alinmis olup,
kendisini ihbar eden kisiye misilleme yapan ihbara konu
kisi de Etik ve Davranis ilkeleri'ni cignemis olup hukuken
yaptirima maruz kalacaktir.

Sayin Anil Erkan'a soylesi icin tesekkiir ediyoruz.

Etik Yasal
Ethical Legal

Accordingly, the Board of Directors meeting held on
November 27, 2015 and it is decided to organize an Ethics
Hotline and issue, publish and implement Code of Conduct.
Although STFA had previously defined Code of Conduct, the
Risk Management and Compliance Department initiated the
process to achieve a wider and base structure.

Can you please tell us about advantages of Ethics
Hotline?

The advantages can be summarized under 4 main
categories;

A) Equality: A point of access, which is equally accessible by
all personnel in the process of compliance with Corporate
Code of Conduct and ethical values, is offered.

B) Fairness: Flaws or defects on the corporate processes are
evaluated by a Committee authorized with neutrality and
compliance to Corporate Code of Conduct is encouraged.

C) Loyalty: Eliminating problems improves individual
performance, motivation and dedication; corporate
efficiency improves.

D) Trust: Confidentiality concerns of the person notifying a
breach are eliminated. A neutral and protective evaluation
body makes sure that problems, which cannot possibly be
on the agenda but might have potential risks for the
company, are discussed and necessary measures are
taken.

How will Code of Conduct contribute to STFA Corporate
Culture?

STFA Corporate Culture has aspects such as “Personnel unity
and solidarity, relationship and communication between
personnel and respect to differences”. Besides, it has a vision
aiming to “add value to customers by offering product and
services at global quality and standards” and mission aiming
to “be the best in sector’. STFA corporate culture, vision and
mission, which is based on the life philosophy of its founding
partners, “Concrete will be beautiful even if it stays
underground’; will improve even further with the Code of
Conduct.

How will Ethics Hotline work?

Ethics Hotline is an anonymous line and persons referring
this hotline can keep their IDs anonymous. The notifying
parties can use web form, mail and telephone. Jobs of
personnel referring to this hotline are protected by the Code
of Conduct and a person seeking retaliation against the
person making such notification will violate the Code of
Conduct and face up against legal sanctions.

We would like to thank Mr. Anil Erkan for this interview.

Etik ve Davranis ilkeleri'nin ihlaline yonelik bildirim yapmak isteyenler,
asagidaki kanallari kullanarak ihbarlarini yapabilirler: Parties intending to
notify incident violating the Code of Conduct and Ethics can use the following
channels for this purpose:

Etik Komitesi Ethics Committee

Adres Address  STFA Yatirim Holding A.S. STFA is Merkezi

Yesilvadi Sokak No: 3 Kat: 15 34752 Atasehir istanbul-Tiirkiye
+90 850312 78 32

Webformethics.stfa.com

Telefon Phone
Webform
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SANAYI DALGICLIGH
INDUSTRIAL DIVERSITY

Yusuf Reis, Sanayi Dalgici
Industrial Diver

Yusuf Reis, 6ncelikle bize kisaca kendinizden bahseder
misiniz?

Dalgiclik kariyerime 1997 yilinda STFA’da basladim. 1998
yilinda istanbul Universitesi Sualti Teknolojisi bélimuini
kazandim ve 2000 yilinda mezun oldum. Yaklasik 20 yildir,
yurtici ve yurtdisinda bircok projede profesyonel olarak
dalgiclik yaptim. Su anda da STFA Kuveyt Servis Limanlari
Projesi'nde gorev yapiyorum.

Sanayi dalgicligi nedir?

Sualti insaatlari, sudaki gemilerin karaya ¢ekilmeden
onarimi, survey ¢alismalari, sualti arama-kurtarma
calismalari, sualti boru ve iletisim hatlarinin désenmesi,
sualti boru hatlarinin bakim-onarim isleri, basing odasi
kullanma, dalis projeleri gelistirme, dalis organizasyonlari
kurma ve yonetme yetenegine sahip teknik elemana
“Sanayi Dalgici” adi verilir.

Santiye sahasinda bir sanayi dalgicinin giinii nasil
geger?

Calisma sahasina geldikten sonra dalis ekipmanlarinin
kontrolii ve bakimi yapilir. O glin yapilacak isin programi
dalgiclarla paylasilir ve gereken dalis stiresine gore
dalgiclarin dalis siralamasi yapilir. Sirasi gelen dalgicin
hazirlanmasina yardim edilir ve dalisa baslanir. Dalis
yapan dalgig haricindeki bir dalgi¢ da her an dalis
yapacakmis gibi dalis kiyafetleriyle hazir olarak acil
durumlar icin bekler. Diger dalgiglar dalis takip odasindan
yapilan isi takip eder ve dalisi gerceklestiren dalgig igin

Yusuf Reis, first of all, can you please tell us a bit about
yourself?

In 1997, | started my professional career as a diver for STFA.
I was admitted to Istanbul University Underwater
Technology Department in 1998 and graduated in 2000. |
have been working as professional diver on several national
and international projects nearly for the past 20 years.
Currently, | am assigned to STFA Kuwait Service Ports
Project.

What is an industrial diver?

“Industrial Diver” can be defined as technical personnel
who are capable of underwater constructions, repairing
offshore vessels without bringing them onshore, doing
survey works, underwater search and rescue works, laying
underwater pipe and communication lines, performing
maintenance - repair works of underwater pipelines, using
decompression chambers, designing diving projects as well
as forming and managing diving organizations.

Can you tell us about a typical day of an industrial diver
on a construction site?

Diving equipment is checked and maintained after arriving
on worksite. Work schedule of that day is shared with divers
and divers' diving schedule is determined based on diving
time required. When it is a diver's turn, other divers help the
diver to prepare and diving operation starts. Besides the
diver in the water, another diver wearing diving suit shall be
ready for diving in water at any time for emergencies. Other



yukarida destek ekibi olarak gorev yaparlar. Siiresi biten
dalgi¢ yukari alinir ve sirasi gelen dalgig kalinan yerden
devam eder. Bu dongu mesai bitimine kadar bu sekilde
devam eder.

Yabanci dalgiglar ile Tiirk dalgiglar arasindaki egitim ve
¢alisma imkan/sartlari arasinda farklar var midir,
nelerdir?

Diinyanin bircok tlkesinde dalgiglarin gectigi egitimler ve
aldiklari sertifikalar cok benzerdir. Bu ylizden egitim
bakimindan yabanci ve Turk dalgiclar arasinda pek fark
yoktur. Calisma imkan ve sartlari da hemen hemen ayni
oldugundan, Tirk dalgiclarin yabanci dalgiclara gore bir
avantaji veya dezavantaji soz konusu degildir. Tirk ve
yabanci dalgiclarin birarada ¢alistigi ortamlarda dil ve
kultirden kaynaklanan sikintilar yasanabilir. Yapilan isin
verimli olmasi igin ekibin ¢ok iyi kurulmus olmasi gerekir.
Yabanci dalgiglarin standartlari bellidir ve performanlari
sabittir. Bugline kadar bulundugum projelerde, Tlrk
dalgiclarin fedakarlik ve iyi motivasyonla, cok daha kisa
surede ¢ok daha fazla is yaptiklarini gézlemledim.

Hangi sertifikasyon siireclerinin sonunda su alti
insaatlarinda gorev alabilir yeterlilige geliniyor?

Turk kanunlarinda dalis belgesi almak igin farkli
secenekler vardir. Bunlardan bir tanesi Liman
Baskanligina miiracaatta bulunup dalgic aday belgesi
almak ve belirli dalis stiresini tamamladiktan sonra bu
kurum tarafindan yapilan sinavda basarili olmaktir. Diger
secenek; Turkiye " de ilgili Universitelerin Sualti
Teknolojileri bolumiintinden mezun olmaktir. Tim dalis
sertifika programlarinin gatisi ve standartlari ortak bir
kurum tarafindan belirlenir. Bu, herhangi bir programinin
temelde egitim ve glivenlik standartlari bakimindan farki
olmadigini gosterir. Yurt disinda ¢alismak icin yaygin ve
gecerli olan belgeler ADAS, ADC ve HSE gibi kuruluslardan
alinabilir.

Dalgiglarin calisma siireleri nasildir?

Bir dalgicin sualtinda calisacagi siireyi belirlemek icin belli
standartlara gore hazirlanan ve tiim diinyada gecerli olan
dalis tablolarina bakilmaktadir. Bu tablolara gére bir
dalgicin hangi derinlikte ne kadar siire calisabilecegi
belirlenmektedir. Dalgicin guivenligi icin bu tablo titizlikle
takip edilir ve tabloda belirlenen sirenin disina ¢ikilmaz.

Deniz insaat projelerinde gorev yapan dalgi¢larin en ¢cok
calistiklari konular nelerdir?

En siklikla, bloklu rihtim, boru hatlari ve samandira zincir
hatlaridir diyebiliriz.

Su altinda sizleri bekleyen tehlikeler nelerdir? Bu
tehlikeler icin alinan onlemleri aciklar misiniz?
Sualtindaki en buyuk tehlike genel olarak vurgun diye
tabir edilen dalis hastaligidir. Tiim kurallara uyulsa dahi
her zaman vurgun yeme riski vardir. Her yapilan dalis ayni
riske sahiptir. Vurgun tehlikesine karsi acil midahale plani

divers in the diving monitor room supervise the operation
and function as a ground support team of the diver. When a
diver's time is up, s/he goes onboard and the next diver
picks up where s/he left the work. This cycle continues like
this until the workday is over.

Are there any differences between the training and work
opportunities / conditions between the foreign divers and
Turkish divers and, if any, what are the differences?
Trainings and certificates offered to divers in many
countries all around the world are very similar. Thus, there
are no significant differences between foreign and Turkish
divers in terms of training. Turkish divers do not have
advantages or disadvantages compared to the foreign
divers since the work opportunities and conditions are
almost the same. When Turkish and foreign divers work
together, there might be language and cultural barriers.
The team should be a well-organized so that the work can
be efficient. Foreign divers have certain standards and their
performances are fixed. So far, | have noticed that Turkish
divers do much more work in much shorter times on project
since they are devoted and well-motivated.

What are the certification processes that lead to
qualification for working on underwater construction
operations?

Turkish laws offer different options for receiving a diver's
certificate. One of these options is to apply to the Port
Authority to get a candidate diver's certificate and to be
successful on the exam held by the Authority after
completing a certain period of diving hours. The other
option is to graduate from Underwater Technologies
department of related universities in Turkey. Scope and
standards of all diving certification programs are
determined by a joint authority. This indicates that
programs are not essentially different from each other in
terms of training and safety standards. Documents
recognized to work on abroad can be obtained from
establishments such as ADAS, ADC and HSE.

Can you tell us about work hours of a diver?

Diving tables prepared according to certain standards and
recognized all around the world are taken as basis for
determining the period a diver will work underwater. Time
to be spent by a diver at certain depth of the water is
determined based on these tables. This table is monitored
carefully and the time indicated on the table will not be
violated so that diver's safety can be assured.

What are the most common duties of divers working on
naval construction projects?

We can say that the most common ones are block quays,
pipelines and buoy chain lines.

What are the risks you are exposed to underwater? Can
you tell us about the measures taken against such risks?
Generally, the greatest danger underwater is the divers'
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vardir. Dalgi¢ vurgun yedigi taktirde yapilacaklar nceden
bellidir. Dalisin yapildigi yere yakin bir basing odasi vardir
ve ilk yardimdan sonra midahale burada yapilir. Daha
sonra dalgicin hastaneye sevki gibi her konu 6nceden
distnilmus, glizergahlar belirlenmistir. Diger tehlikeler
zararli sualti canlilari ve kullanilan ekipmanlarda
cikabilecek sorunlardir. Zararli sualti canlilarina karsi
alinabilecek 6nlemler kisitlidir. Calisilan bolgede siklikla
karsilasilan zararli canlilar ve zehirleri arastirilir ve
panzehirilaclar bulundurulur. Ekipman arizasindan dolayi
bir tehlike olmamasi icin de her dalistan 6nce
techizatlarinin bakim-onarim ve kontrolu yapilir.

Dalgiclarin islerini en cok
zorlastiran etmenler nelerdir?
Daliglarin islerini dogrudan
etkileyen etmenler hava ve
deniz kosullaridir. Suyun temiz
olusu ve goriis mesafesi
sualtinda yapilan isin
dogrulugu ve dalgicin saglig
acisindan 6nem arzeder. Ayrica
sudaki akinti kesin ol¢i
gerektiren islerde biiylik
problem yaratir. Ornegin bloklu
rihtim islerinde deniz tabanina
blok yerlestirirken sakiil
dedigimiz cismi kullanarak
blogun konmasi gereken yeri
belirleriz. Suyun lizerinden iple
sualtina sarkittigimiz sakiil
akintidan dolayi sabit durmaz
ve bize dogru noktayi vermez.
Yapilan isin dogru olmasi icin
akintiyr hesaba katarak
calismak gerekir.

Denizaltinin vahsi yasam
tehditleri calismalari nasil
etkiler? Ornegin Afrika kiyilarindaki vahsi deniz canlilan
tehlikesi, calistiginiz bolgelerde de var mi?

Ozellikle gece yapilan dalislarda aydinlatma
kullanildigindan i1s1gin beraberinde getirdigi
olumsuzluklar yasanabilir. Su yilanlari ve gesitli deniz
canlilariisigin oldugu yere gelirler, etrafinizi sararlar ve
calismaniziimkansiz hale getirirler. Mevcut projemizde
vahsi balik tehlikesi yok. Ancak daha 6nceden basimdan
gecen ilging bir olayl paylasmak isterim. STFA Katar
santiyesinde calisirken sualtinda 7-8 metre uzunlugunda
bir kopek baligi farkettim. Goriis ¢ok iyi oldugu icin
onceden farkina varip hemen cikisa gecerek dalisi
tamamladim. Sonradan arastirdigimda, karsilastigim
kopekbaliginin zararsiz bir tir oldugunu 6grendim.

Sayin Yusuf Reis’e tesekkiir ediyoruz.

disease, commonly known as the bends. Dying of the bends
is always a risk even if you follow all the rules. Each diving
operation has the same risk. There is an emergency
response plan against risk of the bends. Things to be done if
a diver is having divers' disease are clear. There is a
recompression chamber close to the diving site and the
treatment will continue in that chamber after the first aid.
Matters such as sending the diver to a hospital are
considered beforehand and routes are determined.
Dangerous underwater creatures and malfunction of
equipment used are other risks. The number of measures to
be taken against dangerous underwater creature is limited.
Dangerous creatures commonly seen on the
work site and their poisons are researched
and antidotes are kept on site. Equipment is
maintained, repaired and checked before
each diving operation so that risk of
equipment malfunction can be eliminated.

What are factors that are the most
challenging for divers when doing their jobs?
Weather and sea conditions are the factors
that directly have impact on the diving
operations. Water cleanliness and visibility
range are very important in terms of precision
of work performed underwater and divers'
health. Besides, stream causes a huge
problem for operations requiring precise
measurements. For example, we determine
the spot to be used for placing the block by
using a device called plumb line while placing
a block on sea bottom for block quay works.
The plumb line lowered into the water with a
rope does not stay stable because of the
stream and give us the right spot. We have to
work by considering the stream so that the job
can be accurate.

What are the impacts of underwater wild life
risks on your operations? For example, does wild sea
creatures' risk of the African coast exist in your regions of
operation?

In particular, using light for night diving operations can
bring along negative incidents. Water snakes and some sea
creatures come around the light, surround you and make it
impossible for you to work. The current projects do not
involve any wild fish risk. However, | would like to share with
you an experience | had in the past. While | was working on
STFA Qatar site, | noticed a 7 to 8-meter long shark. |
immediately swam to the exit and completed the dive since
the visibility range was good and | could see it. When |
researched after the incident, | learned that it was not a
dangerous type of shark.

We would like to thank Mr. Yusuf Reis.
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Hazirlayan By: Khan Academy Turkge Takimi
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KHAN ACADEMY TURKCE, SOSYAL FAYDA
ZIRVESI'NDE

Birlesmis Milletler Kalkinma Programi'nin (UNDP) diinya
genelinde farkli Glkelerde diizenledigi Sosyal Fayda
Zirvesi, 29 Eyllil 2016 tarihinde istanbul'da gerceklesti.
UNDP Tirkiye tarafindan diizenlenen uluslararasi Sosyal
Fayda Zirvesi istanbul bulusmasinda, kiiresel liderler ve
sivil toplum aktivistleri bir araya gelerek giinimiiz
diinyasinin en 6nemli zorluklari igin ¢6zim onerilerini
paylastilar. 2030 yilinda nasil bir diinyada yasamak
istiyoruz sorusunun soruldugu ve strdirulebilir kalkinma
icin Kuiresel Hedefler'in konusuldugu zirvede, sosyal fayda
girisimlerinde teknolojinin ve yeni medyanin etkisi de
tartisildi. Ayni zamanda bolgesel bir konferans olan Sosyal
Fayda Zirvesi, Tirkiye ve Avrupa'dan degerli
konusmacilarin yani sira
sivil toplumun 6nemli
temsilcilerinin katilmiyla
gerceklesti ve internet
Uzerinden simultane
tercime destegiyle ingilizce
ve Turkee olarak canli
yayinlandi. Sosyal Fayda
Zirvesi'nde Khan Academy
Turkge Direktori Alp Koksal
da davetli konusmacilar
arasindaydi. Koksal,
“Kitleler icin Cevrimici
Egitim” baslikli konusmasinda, egitim reformu ve yeni
teknolojilerin egitimde firsat esitligine saglayabilecegi
katkilara dikkat ¢ekti. Bugline kadar verdigi bir milyar ders
ile dlinyanin en blytk ticretsiz 6grenme platformu olan
Khan Academy'nin ilk uluslararasi ofisini bir STFA Vakfi
olan Bilimsel ve Teknik Yayinlari Ceviri Vakfi ¢atisi altinda
faaliyete gegirerek topluma kazandirmayi amacladiklar
faydayi anlatan Koksal'in konusmasi sonrasinda Khan
Academy Tiirkce, Tirkiye'de sivil toplumda egitim adina
yUritilen en 6nemli kurumsal sosyal sorumluluk
olusumlarindan biri olarak izleyicilerden alkis topladi.

MiLLi EGiTiM BAKANLIGI'NDAN KHAN
ACADEMY TURKCE'YE TESEKKUR

Milli Egitim Bakanlig tarafindan 3-4 Eyliil 2016
tarihlerinde Ankara'da diizenlenen Il. STEM Ogretmenler
Konferansi'nin agilis konusmasinda MEB Bakan Mlistesar

KHAN ACADEMY TURKCE AT SOCIAL GOOD
SUMMIT

The Social Good Summit, organized by United Nations
Development Program (UNDP) in different countries all
around the world, was held in Istanbul on September 29,
2016. Global leaders and non-governmental organization
activists attended to the international Social Good Summit
[stanbul organized by UNDP Turkey and shared their
opinions on solutions related to the foremost challenges of
the today's world. The summit asked about the world we
want to live in by 2030 and discussed Global Objectives for
sustainable development as well as reviewing the influence
of technology and new media on social goods initiatives.
The Social Good Summit is also a regional conference and
hosted esteemed speakers from Turkey and Europe as well
as leading representatives of
non-governmental
organizations and it was
broadcasted live over the
internet in English and
Turkish with simultaneous
interpretation options.
Director of Khan Academy
Tiirkge, Alp Kéksal was one
of speakers at the Social
Good Summit. Mr. Kéksal
gave a speech on “Mass
Online Education” and
highlighted the contributions of education reform and new
technologies to the equal education opportunities. Khan
Academy, world's largest free learning platform offered one
billion lessons so far, opened its first international office
under the roof of STFA Foundation's Scientific and Technical
Publications Translation Foundation and Mr. Koksal
mentioned that their purpose is to offer social good, and
Khan Academy Tiirkge, as one of the leading corporate
social responsibility initiatives implemented in Turkey's
education sector by a non-governmental organization, was
highly appreciated by the audience.

MINISTRY OF NATIONAL EDUCATION THANKED
KHAN ACADEMY TURKCE

Dr. Mustafa Hilmi Colakoglu, Deputy Secretary of Ministry of
National Education, mentioned the cooperation between
the Ministry of National Education and Khan Academy

Bilimsel ve Teknik Yayinlari



Yardimcisi Dr. Mustafa Hilmi
Golakoglu, Milli Egitim Bakanligi ile
Khan Academy Tirkge arasindaki
isbirligine dikkat cekerek, Bilimsel ve
Teknik Yayinlari Ceviri Vakfi ve Khan
Academy Tirkce'ye hem
Turkiye'deki egitimin
modernlesmesine hem de
konferansa katkilari icin MEB adina tesekkur etti. Khan
Academy Tiirkce Direktort Alp Koksal'in davetli
konusmaci olarak yer aldigi etkinlikte, 6gretmen ve
Universite 6grencileri de Khan Academy Tiirkge'ye yogun
ilgi gdstererek STFA Grubu'na tesekkiirlerini ilettiler

YENIi EGITiM OGRETIM YILI ONCESINDE TUM
OGRETMENLER “DUNYA OKULU” KIiTABINI
OKUDULAR

Khan Academy'nin kurucusu Salman Khan tarafindan
kaleme alinan ve STFA Grubu'nun girisimiyle
Turkgelestirilen “Diinya Okulu” kitabi, Milli Egitim
Bakanligi'nin 2016-2017 Egitim ve Ogretim Yili 6ncesi
mesleki gelisim seminerlerinde okutuldu. 5-9 Eylul
haftasinda seminerlerin gerceklestigi tiim ilk ve
ortadgretim kurumlarinda 6gretmen ve okul
yoOneticileri tarafindan “Diinya Okulu” kitabi ile
ilgili oturumlar gerceklestirildi, kitap hakkinda
sunumlar ve degerlendirmeler yapildi. 2014
yilinda Khan Academy Tiirkge'nin birinci
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Tiirkge on his opening speech at Il. STEM
Teachers' Conference organized by the
Ministry of National Education in Ankara on
September 3-4, 2016 and thanked the
Scientific and Technical Publications
Translation Foundation and Khan Academy
Tiirkge on behalf of the Ministry of National
Education for their contributions to the
modernization of Turkish education and to the conference.
Khan Academy Tiirkge's Director Alp Kéksal was one of the
speakers at the event where teachers and university
students were also highly interested in Khan Academy
Tiirk¢e and thanked STFA Group.

ALL TEACHERS READ “ONE WORLD
SCHOOLHOUSE” BEFORE STARTING THE NEW
ACADEMIC YEAR

“One World Schoolhouse’, a book authored by Khan
Academy's founder Salman Khan and translated into
Turkish by STFA Group, was read on career development
seminars organized by the Ministry of National Education
before the Academic Year of 2016-2017. All teachers and
school administrators of primary and secondary schools,
which held seminars on the week of September 5-
9, organized sessions about the “One World
Schoolhouse” as well as making presentations and
evaluations about the book. “One World
Schoolhouse” was translated into Turkish

Ftind revsdea Do

yildontimind kutlarken Bilimsel ve Teknik
Yayinlari Geviri Vakfi'nin girisimi ve SIF is
Makinalari'nin destegiyle Turkgelestirilen “Diinya ‘
Okulu”, Yapi Kredi Yayinlari tarafindan
yayinlanmisti. Kitap bugiline kadar eski Milli
Egitim Bakani Prof. Nabi Avci'nin da aralarinda
yer aldigl pek cok egitimci tarafindan 6gretmenlere ve
egitim camiasi calisanlarina tavsiye edilmisti. Dinyanin en
blyuk Ucretsiz 6grenim platformu Khan Academy'nin
kurulus hikayesini ve kurucusu Salman Khan'in gelecegin
egitim sistemine dair goruslerini iceren kitap ile ilgili Bill
Gates, “egitimin gelecegi lizerindeki etkisi
hesaplanamayacak kadar bliytik” demisti.

KHAN ACADEMY TURKGE VE TURKCELL'DEN
EGITIMDE FIRSAT ESITLIGI iCIN DEV iSBIRLIGi:
TURKCELL KULLANICILARI ARTIK KHAN
ACADEMY TURKGE VIDEOLARINI DATA UCRETI
ODEMEDEN iZLIYOR!

Khan Academy Turkge ve Turkcell isbirligi ile 6grenciler ve
o0grenmek isteyen herkes Khan Academy Tiirkce'nin
Ucretsiz egitim iceriklerine mobil cihazlardan internet
data kullanim bedeli 6demeden ulasabilecek; kota ve
fatura derdi olmadan istedigi yerde, istedigi hizda hicbir
Ucret 6demeden 6grenebilecek. Diinyanin en biiylik
Ucretsiz 6grenim platformu Khan Academy'nin Tiirkce
derslerine artik Turkcell hatli mobil cihazlardan kota derdi

following an initiative of Scientific and Technical
Publications Translation Foundation and with the
support of SiF Construction Equipment Company
to celebrate the first anniversary of Khan Academy
Tiirkge in 2014 and the book was published by Yapi
Kredi Publications. So far, several academicians
including the former National Education Minister Prof. Nabi
Avci suggested this book to teachers and the education
community. The book tells the story of Khan Academy,
world's largest free learning platform, and explains the
views of its founder Salman Khan on future education
system and it is described as having “immeasurable
influence on future education” by Bill Gates.

A GREAT PARTNERSHIP BY KHAN ACADEMY
TURKCE AND TURKCELL FOR EQUAL
OPPORTUNITIES IN EDUCATION: TURKCELL
SUBSCRIBERS NOW WATCH KHAN ACADEMY
TURKCE'S VIDEOS WITHOUT MOBILE DATA
CHARGES!

Thanks to the partnership of Khan Academy Tiirk¢e and
Turkcell, students and anyone interested in learning will
have access to Khan Academy Tiirkge's free educational
contents from their mobile devices without paying any
mobile data charges; they will have free education from

anywhere and at any pace they want without thinking of
data limits and bills. Mobile devices with Turkcell lines will



olmadan, internet faturasi 6demeden ulasilabilecek.
Matematikten fizige, finanstan uzay bilimlerine kadar
genis bir kiitiphaneye sahip olan Khan Academy
Tirkce'nin sundugu egitim videolari ilkokuldan
Universiteye tim genclere veya kendini gelistirmek isteyen
yetiskinlere; eksiklerini telafi etmek, cocugunu ders
calistirmak ya da sadece merak ettigi bir konuyu
O0grenmek isteyen herkese licretsiz
bir egitim kaynagi sunuyor. Khan
Academy Tirkge ve Turkcell
Akademi arasinda 2014 yilinda
baslayan isbirligi, egitimde firsat
esitligine katki saglamak amaciyla
Tirkiye'nin en yaygin mobil
operatoriinuin agi ile Khan
Academy Tirkge iceriklerini daha
fazla bireye ulastirmayi
amacliyordu. Uzun stiren
calismalarin ardindan bu sene
Tirkce egitimde firsat esitligi icin diinyada benzeri
gorulmemis bir isbirligi ile cok 6nemli bir deger sunuluyor.
Halihazirda licretsiz olan 4500'den fazla Tirkce egitim
videosuna Turkcell hatli mobil cihazlardan ulasildiginda,
kullanicilara mobil data kullanim licreti yansimiyor;
boylece Ucretsiz olan igerige erisim de tamamen licretsiz
hale geliyor. internet baglantisina sahip cep telefonu
bulunan herkes Khan Academy Tuirk¢e'nin sundugu genis
kitliphaneden hicbir ticret 6demeden faydalanabiliyor.

N

KHAN ACADEMY TURKGE'DEN
“EGITIMDE FIRSAT ESITLIGI DESTEKCISIi”
KAMPANYASI

Khan Academy Tiirkge, “Egitimde Firsat Esitligi
Destekgisi” kampanyasi ile teknolojik

altyapisi yetersiz olan devlet okullarini
teknoloji ile bulusturuyor, diinyanin en

buyiik licretsiz 6grenim platformu Khan
Academy'ye erisim saglayarak egitimde

firsat esitligini gliclendiriyor. Kampanyaya
STFA Grubu'nun yani sira 6zel sektor temsilcileri,
istanbul il Milli Egitim MidUrliigii ve ihtiyac Haritasi
da destek veriyor.

have access to Turkish lessons of Khan Academy, world's
largest free learning platform, without thinking of data limit
and internet bills. Khan Academy Tiirkce offers a
comprehensive library from mathematics to physics, finance
to space sciences and the educational videos offered on the
platform provide free education to all students from primary
school to university or any adult looking for educational
development or anyone making
| S . :
up the deficiencies, studying with
their kids or just hoping to learn
more about a subject they are
interested in. This partnership of
Khan Academy Tiirk¢e and
Turkcell Academy started in 2014
for contributing to equal
opportunities in education and
the network offered by the most
popular GSM operator of Turkey
hopes to reach out to more
number of people with Khan Academy Tiirkge contents. After
long years of preparation, this partnership, unprecedented
all around the world, offers this year invaluable contribution
to equal opportunities in Turkish education. If a Turkcell line
uses a mobile device to access more 4500 free education
videos in Turkish, users are not charged for mobile data use;
this offers free access to free video contents. If you have a
mobile phone with internet access, you have freely use the
comprehensive library offered by Khan Academy Tiirkge.

KHAN ACADEMY TURKCE LAUNCHED
“SUPPORTER OF EQUAL OPPORTUNITY IN
EDUCATION” CAMPAIGN

Thanks to “Supporter of Equal Opportunity in
Education” Campaign, Khan Academy Tiirk¢e
brings technology to public schools which have
insufficient technological infrastructure and
access to Khan Academy, world's largest free
education platform, improves equal opportunity
in education. Besides STFA Group; private sector
representatives, Istanbul Provincial Directorate for
National Education and ihtiya¢ Haritasi Social Initiative
support this campaign.

Khan Academy TR ve Sivil Toplum Gondillileri
Khan Academy TR and Civil Society Volunteers



DUNYANIN ONDE GELEN MUZELERi KHAN
ACADEMY TURKCE ILE BIR TIK UZAGINIZDA!

Diinyanin 6nde gelen modern sanat mizelerini artik
oturdugunuz yerden, hicbir licret 6demeden
gezebilirsiniz. Ucretsiz 6grenme
platformu Khan Academy Tirkge ile
MoMA'dan British Museum'a,
Metropolitan Sanat Miizesi'nden
Asya Sanat Miizesi'ne kadar pek ¢ok
Unli miizedeki sanat eserlerini
incelemek, sanatgilarla yapilan
roportajlari ve tinll sanatgilarin
performanslarini izlemek mimkin.

m "Okulda boyle anlattilar da biz mi dinlemedik?" C.Y.

m “Sitenize girdigimde yaptiklariniza hayran kaldim. O glinden beri
sayfalarinizdan HERGUN (neredeyse hergiin degil gercekten tam
olarak hergiin) yeni bir sey 6greniyorum. Size ne kadar tesekkuir
etsem az kalir. Sonsuz sevgi, saygl ve sikranlarimla...” A.G.

m "Khan Academy'yi ilk buldugum guin hazine bulmus gibi sevindim.
Gergekten takdiri hak eden bir site." A.B.

m "Ne giizel bir sey bu Allah'in litfu valla, cennetlik bunu yapan
adam. Aradigim siteyi buldum sonunda, harika!" M.B.B.

m "Khan Academy Tiirkge sizlere ¢ok cok tesekkiir ediyorum. Sizlerin
bu yaptiklarinizin ne kadar degerli oldugunu kelimelere
dokemiyorum. Bu diinyada en az bir kisi sizi cok seviyor ve en i¢ten
duygularla tesekkdr ediyor." R\V.

m "Khan Academy'nin Tiirkce videolari ingilizce'den ¢ok daha
profesyonelce hazirlanmis. Miithis bir is ¢ikariyor
bizimkiler!" H.P.

m "Inanamiyorum, (iniversite hocalarinin bile
anlatamadigi kadar iyi anlatiyorsunuz!" Y.A.K.

m "STFA vakfina Khan Academy Tiirkiye'ye olan
desteklerinden étiiri Bogazici isletme 1.sinif
ogrencisi olarak minnettarim." S.K.

m "Bu sanal platform, gezegenin en yararli, en sanatsal, en
bilgilendirici ve de evrensel 6gretiye en iyi yanit verebilen
platformdur." K.G.

m "Su ana kadar gordiigiim en ici dolu site! Umarim sizi milyonlar
takip eder..." B.O.

m "Bu Khan Academy var ya, hayat kurtariyor hayat!" N.S.

m "Ne kadar giizel anlatmissiniz, agziniza saglik. 25 yildir
anlamadigim seyleri 8 dk'da sayenizde anladim." G.V.

m "Allah razi olsun hocam sayenizde LYS'ye hazirim artik :)" S.D.

m “Ozel bir firmada temizlikciyim, binanin 3. katinda duvarin tistune
grafiti seklinde ¢izilmisti bu eser. Neden bilmiyorum ama ilgimi ¢ok
¢ekmisti bu bir is¢i miydi ? Neyi anlatiyordu konusu neydi ? Her
ordan gecisimde doniip bakiyordum ama uzun siire odaklanip
bakamiyordum ciinki temizlik yapmam gerekiyor. Simdi sizin
sayenizde hikayesini 6grenmis oldum tesekkiir ederim. Artik
hersey daha anlamli sanatla:)” C.F.

m “Kimin bu STFA? Her kimin ise ¢ok kaliteli adamlar. Allah razi
olsun...” L.B.

Khan Academy Tiirkge goniillii takiminda yer almak ister misiniz?

Khan Academy Tiirkge'nin gondilliiliik programi hakkinda daha detayli bilgi
icin www.khanacademy.org.tr/gonullu adresini ziyaret edebilirsiniz.

www.herseyiogrenebilirsin.org
www.khanacademy.org.tr

Leonardo'nun "Mona Lisa” Tahlosu

Kullanici Yorumlari
User Comments

WORLD FAMOUS MUSEUMS ARE JUST ONE
CLICK AWAY WITH KHAN ACADEMY TURKCE!

Now, you can visit the world famous modern art museums
without leaving your sofa and paying any charges. The free
learning platform Khan
Academy Tiirkge offers you the
opportunity to see art pieces on
several world famous museums
from MoMa to British Museum,
Metropolitan Art Museum to
Asian Art Museum and watch
interviews with the artists and
performances of famous artists.

m "I would have listened if they had explained it like this at school!” C.Y.

m “/ was amazed by the work you have done when | visited your site.
Since that day, | have been learning something new EVERYDAY (not
almost every day, literally everyday) from your pages. | cannot thank
you enough. Please accept my sincere love, respect and
appreciation...” A.G.

m "When I first found about Khan Academy, | was as happy as | would
be if I had found a treasure. This site truly deserves appreciation.”
AB.

m "This is such a good opportunity, God's gift! The person in charge of
this should be blessed with Heaven. This is the site | have been
looking for, it is excellent!" M.B.B.

m "/ would like to thank Khan Academy Tiirk¢e so much. | am left
speechless because of the invaluable work you have been doing.
There is minimum one person who loves you very much and thanks

you sincerely in this world.” R.V.

m "Khan Academy's Turkish videos look more
professional than the English videos. Our people
have been doing an amazing job!” H.P.

m "/ cannot believe this; you are explaining the subject

better than university lecturers!" Y.A.K.

m "As a freshman of Bogazigi University Faculty of Management, |
would like to thank STFA Foundation and Khan Academy Turkey for
their supports.” S.K.

m "This online platform is this planet's most useful, most artistic, most
informative platform that offers the best response to global
education needs." K.G.

m "The most comprehensive site | have seen so far! | hope millions will
follow you..." B.O.

m "Khan Academy, You are a lifesaver! N.S.

m "You explained everything thoroughly, thank you. It only took 8
minutes to understand things | had not understood in 25 years." G.V.

m "God bless you my dear teacher, | am ready for LYS Exam :)" S.D.

m “/ work as a cleaner for a private company; this art piece was graffiti
on the building's third floor wall. I do not know why but I was really
intrigued by this; was it a worker? What was its history? | turned back
and looked at it every time | passed by but | could not focus and look
at it for a long time because I have to do cleaning. Now, | know the
story behind it thanks to your site. Everything is more meaningful
with art” C.F.

m “Who owns STFA? Whoever they are, they are sophisticated people.
God bless them...” L.B.

Do You Want to Volunteer at Khan Academy TR?

Please visit www.khanacademy.org.tr/gonullu for detailed information about
the volunteering program available at Khan Academy TR.

n khanacademyturkce g +KhanAcademyTurkce n khanacademyturkce m khanacademytr



STFA insaat A.S. ihale ve is Gelistirme Sézlesmeler Miidiiri
Contracts Manager for Tender and Business Development

of STFA insaat A.S.
Selma Riahi:

"STFA'nin en belirgin 6zelliklerinden
biri, glcld bir kurumsal kiltGre sahip

olmasi.”

"One of the characteristic of STFA is having a
strong corporate culture that embraces its
members and works on bringing up the best

of them.”

Bize biraz kendinizden bahsedebilir misiniz?

34 yasinda Tunuslu bir avukatim. Tunus-Carthage
Universitesi Hukuk Fakiiltesi@nden mezun olduktan sonra
ayni fakiiltede, Kamu-Ozel Sektér Ortakliklari konulu
tezimle ingiliz-Amerikan Hukuk alaninda yiiksek lisansimi
tamamladim. Meslek hayatima, 2006 yilinda “Gide
Loyrette et Nouel” adli Fransiz hukuk firmasinda basladim
ve 2007 yilinda Hukuk Musaviri olarak ise girdigim TAV
Holding blinyesinde Kuzey Afrika ve Orta Dogu'da li¢ adet
Yap-islet-Devret Havalimani projelerinde calistim. 2013
yilinda izmir'e yerlesip bir Tirk hukuk firmasinda ise
basladim. Bu dénemde bol bol Ege yemeklerinin tadini
cikardim. 2014 yili basinda Ankara'ya tasinarak Gama Glig
Sistemleri A.$'de S6zlesme Uygulama Muduri olarak ise
basladim ve bu arada da Misket oynamayi 6grendim. 2015
yili Kasim ayinda istanbul'da tasinarak ihale ve is
Gelistirme bolumiinde Sozlesmeler Midurii olarak STFA
Ailesine katildim. Kahvenin mucizesine de inancim tam!

STFA’daki goreviniz nedir?

ihale ve s Gelistirme Departmaninin bir parcasi olarak,
sozlesme sirkete verilene ve Misteriyle imzalanincaya
kadar, is gelistirme ve ihale asamasindaki s6zlesme
isleriyle ugrastyorum ve bunlar benim sorumlulugumda.

Can you tell us about yourself?

I am a 34 years old Tunisian Lawyer. | am graduated from
Tunis-Carthage University of Law where | completed my
LL.M in Common Law with a thesis regarding Public Private
Partnership. | began my professional life in 2006 in a French
Law Firm “Gide Loyrette et Nouel” and | joined TAV Holdings
in 2007 as Legal Counsel where | was involved in B.O.T
Airport Projects in North Africa and in the Middle East. In
2013, | settled in Izmir and joined a Turkish Law Firm and |
feasted on Eagan food. In the beginning of 2014, | moved to
Ankara to join GAMA Power Systems Inc. as a Contract
Manager and learned to dance Misket. In November 2015, |
settled down in Istanbul to join STFA family as Contracts
Manager for Tender and Business Development. | am also a
strong believer in coffee magic.

What is your job at STFA?

I am part of the Tender and Business Development
Department and basically, | am involved and responsible of
the contractual matters during business development
phase and tendering phase until the contract is awarded
and signed with the Clients.

How/what you feel to be part of STFA family?
Like a piece of puzzle that fits in! The warm heartedness of



STFA Ailesinin bir parcasi olmak size kendinizi nasil
hissettiriyor?

Yerine tam oturan bir yap-boz parcasi gibi! Buradaki
insanlarin sicak kalpliligi esine sik rastlanir bir durum
degil. STFA'nin en belirgin 6zelliklerinden biri,
mensuplarini kucaklayan ve yapabileceklerinin en iyisine
ulasmalarina yardimci olan giiclu bir kurumsal kilttire
sahip olmasi. Sorunsuz isleyen bir sistemin temel dislisi
olma konusunda kendine glivenmeyen hi¢ kimseyle
tanismadim hentiz. Ayrica, modern Turkiye tarihinin bir
parcasi olan STFA, kanimca ve verilerden de anlasilacagi
uzere, diger kurumlar arasinda fark yaratmasini
saglayacak heyecani her zaman korumak igin kendisini
nasil yenilemesi gerektigini bilen, degisime ayak
uydurabilen bir sirket. Bugtinlerde STFA'nin gegirdigi
yeniden yapilanma siirecinin gelecekte daha fazla imkani
ve gelisimi beraberinde getireceginden hicbir siphem yok.
STFA Ailesinin daha da buyuyecegini ve STFA'y1 bu kadar
ozel kilan temel niteliklerinin daha da iyiye gidecegini
tahmin ediyorum ve
dirlstce soylemem
gerekirse bu maceranin bir
parcasi olmaktan heyecan
ve gurur duyuyorum.

Yabanci bir lilkede ve
sirkette calismanin iyi ve
zor yanlarini anlatir
misiniz?

Yabanci bir tilkede olma,
farkli kulturler gorme, farkli
bakis agilarini tanima ve
sorunlara baska agilardan
yaklasabileceginizi gorme
deneyimi her zaman
yasaminizi zenginlestirir.
Bu deneyimi yasama sansi
yakaladigim icin ¢ok
mutluyum. Ayrica,
uluslararasi bir kurulusta kiilttirler arasi etkilesimi
yonetmenin hem sirket hem de ¢alisan igin zor oldugunu
disuniyorum. Bu nedenle, diger ulkelere ve daha genis
bir diinyaya kapilari acik olan bir sirket biinyesinde
calistigim icin kendimi ¢ok sansli saylyorum. Yaklasik dort
yil 6nce Turkiye'ye ilk geldigimde yasadigim zorluklardan
biri de Turkgemin gelismemis olmasiydi ve kim bilir kag
toplantida gercekten dilinizi katlettim! Nihayetinde
Turkcemi gelistirdim ve dil engelini asmayi basardigima
inantyorum.

Tiirkiye'de kendinizi nasil hissediyorsunuz?

Tunus ve Turk kilturleri bircok bakimdan birbirine
benziyor ve bu lilkede misafir olsam da burada yasiyorum
ve bir yabanci olarak gorulmek istemiyorum. Kulturin bir
parcasi olmak istiyorum. Benim icin buyurken taniklik
ettigim aile, dostluk ve saygi gibi geleneksel degerlerin
tadini gitkarmak paha bigilmez bir liiks. Bu degerlerin
buyuk bir kismini burada bulabiliyorum ancak Batili

people here is pretty unique. One of the characteristic of
STFA is having a strong corporate culture that embraces its
members and works on bringing up the best of them. |
haven't met yet someone who isn't confident to be an
essential gear of a well-oiled machine. Also, STFA is part of
the history of modern Turkey and in my opinion; the records
prove that STFA is a resilient company that knows how to
renew itself in order to always keep that edgy side that
make the difference with other organizations. Nowadays,
STFA is undergoing a restructuration that | have no doubt
shall bring more prospects and development in the future. |
foresee that STFA's family will expand more and enhance
the core qualities that make STFA so exceptional and
frankly speaking, | am very excited and proud to be part of
this adventure.

What are the good and difficult aspects of working in a
foreign country & company?

It is always enriching your life, your experience to be in
foreign country to see
different cultures, to
understand different point
of views, see that you can
approach problems in
different way. | really
appreciate having the
chance to experience this. |
also think that managing
cross-cultural interaction
within a transnational
corporation is a challenge
for both the Company and
the Employee. So, |
consider myself very lucky
to be part of a company
that is very open to others
countries and to the wider
world. One of the
difficulties | had to face when | came first to Turkey around
four years ago was that my Turkish was rudimentary, and
God only knows how much | literally butchered the
language during meetings!! Fortunately, | could develop
my Turkish and | believe that | managed to overcome the
language barrier.

How you feel yourself in Turkey?

Tunisian and Turkish cultures are very similar in many ways
and although at the end, even if | am a guest in this
country, I live here and | do not want to be seen as an
expat. | want to blend in. For me, being able to enjoy the
traditional values that | grew up with, family, friendship
and respect is an invaluable luxury. | found a lot of these
values here which is not necessarily the case in the Western
countries. Besides, living in Istanbul is a unique experience;
itis a magical city that presents huge opportunities as
there is such a board range of things to do, to try and to
enjoy.



tilkelerde bu her zaman olmuyor. Ayrica istanbul'da
yasamak essiz bir deneyim ¢linki yapacak, deneyecek ve
tadini cikaracak bircok sey oldugu icin bu sehir, biiytk
imkanlar sunan buydli bir yer.

Ulkenizde insanlarin bugiinkii ve geleneksel yagsam
tarzlar, sartlar hakkinda bize biraz bilgi verebilir
misiniz?

Tunus, Turkiye'ye ¢ok benziyor. Cogunlugun Misliman
oldugu bir lilke olsak da her zaman modernlik ve
gelenekler arasinda bir denge oturtmaya gayret ettik.
Saniyorum Tunus'u 6zgin kilan unsur, tlke tarihinde
kadinlarin roll ve 6nemi. Milattan 6nce 814 yilinda
Kartaca Kralligi'ni kuran ve bazi kaynaklarda Elissa olarak
gecen Kralice Dido'dan, Roma'ya karsl Kartaca ve
Numidya arasinda ittifak kurulmasina 6n ayak olan
Kartacali asilzade Sophonisba'ya ya da Kuzey Afrika'nin
Mislimanlar tarafindan fethedilmesinde askeri 6nder
olarak 10 yildan uzun stire gorev yapan savasci Berberi
Kralice Kahena'ya kadar uzayip giden bir liste var. Ancak,
Ulkemin tarihine adini yazdiran Tunuslu kadinlar sadece
zengin ailelerden gelmiyor. Esasen, Muslimanlar
arasindaki ilk tek esli evlilik akdi, 12. ylizyilda Misliman
Magreb'in baskenti olan Kayravan'da yapildi. Bunun
nedeni ise Kayravan'daki kadinlarin hali dokuyor olmasi
ve bu nedenle de halicilik sektoriini ellerinde bulunduran
sabit gelirli olan bu kadinlarin, o tarihte s6z sahibi
olmadiklari ataerkil bir toplumda sartlarini kabul ettirmek
icin sanayideki gl¢lerini kullanmasiydi. Bugln hayatta
aktif rol oynayan ve orta halli Tunuslu kadinlar, cocuklarin
egitim masraflarina ve ev satin alma siireglerine katkida
bulunuyor. Daha istikrarli olmalari sebebiyle finans
kuruluslari bile erkeklerden ziyade kadinlara kredi
vermeyi tercih ediyor. Bu nedenle, kadinlara karsi
ayrimcilik ve diger engeller olsa da bugtin tniversite
mezunu kadin sayisl, lniversite mezunu erkekten daha
fazla. Tunus Cumhuriyeti'nin ilk baskani Habib Burgiba,
kadin ve erkegin esit haklara ve esit egitim olanagina
sahip olmasi i¢in calismis olsa da kanimca kadinlarin
Ozgurlesmesinde ve kurtulusunda en buyuk pay Tunuslu
kadinlara ait ¢linkii ekonomik glictinu kullanarak ve
dirust olmak gerekirse kendine giivenle ve de mikemmel
bir savasci durusuyla bugtnlere geldi.

Tiirkiye'de basiniza gelen ilging bir olayi anlatabilir
misiniz?

Sosis kopek olarak bilinen Dachshund cinsi kopegim
Marcel ile genellikle Fransizca konusuyordum. Bir glin
evimin yakinlarinda Marcel'i gezdirirken bir insaat
sahasinin yakinlarindan geciyorduk ve biraz kilolu (balik
etli) olan Marcel'e daha hizli ylriimesi icin Fransizca “Allez
Allez” (Ale, Ale diye telaffuz ediliyor) dedim. O sirada
insaattaki iscilerden biri yanima yaklasip merakla
kopegimin adinin da, kendisi gibi Ali olup olmadigini
sordu...

Sayin Selma Riahi’ye soylesi icin tesekkiir ediyoruz.

Can you give us some information on nowadays and
traditional life of people in your country?

Tunisia is very similar to Turkey. We are a country with a
majority of Muslims but we have always strived to retain
modernity and tradition well balanced. In my opinion, the
singularity of Tunisia is the role and importance of Women
in the history of the Country. It goes from Alyssa, Queen
Dido, the founder of the Empire of Carthage in 814 B.C., to
Sophonisba, Carthagian noblewoman, that was the
instigator of the alliance between Carthage and Numidia
against Rome, or also, Kahena, the warrior Berber Queen
that was for more than 10 years, the military leader who
fought the Muslim conquest of North Africa and the list
doesn't end. However, the Tunisian women that marked the
history of my country were not only from wealthy
background. Indeed, the first monogamous marriage act in
the Muslim World was concluded in the 12th century in
Kairouan, the capital of the Muslim Maghreb. The reason
was that the women in kairouan were producing carpets
and thus, they owned the carpeting trade and had a steady
income, so they used their industrial power to impose their
conditions in a patriarchal society where women at that
time didn't have a voice. Nowadays, active Tunisian women
from modest-income homes are contributing to the funding
of their children education and to the acquisition of their
homes. Even financial institutions prefer to grant credit to
women than men because they are steadier. So, despite
discrimination against women and such other barriers,
nowadays there are more female university graduated than
men. It is clear that the first president of Tunisian Republic,
Habib Bourguiba, has fought for the equality of rights
between the two genders and for the access to education
for all, but | strongly believe that the credit of her liberation
and emancipation goes majorly to the Tunisian Woman
because culturally she has succeeded imposing herself
through economic power and let's be honest a lot of self-
confidence and a great warrior attitude.

Can you tell us interesting anecdotes you had in Turkey?

I had a dog named Marcel, a dachshund (sosis) with whom |
spoke French in general. So one day, | was walking Marcel,
around my house, and at a certain time when we were
passing a construction site and | was trying to make Marcel
walk faster as he was a little bit overweight (understand
“balik etli”) so | said in French “Allez, Allez” (phonetically Ale,
Ale) and one of the worker came to me, chocked, and asked
me if my dog's name was Ali like his own name...

We would like to thank Ms. Selma Riahi for interview.

Marcel
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STFA YATIRIM HOLDING VE iNSMT GRUBU Si.RvK.ETLERi
ISO/IEC 27001 :2013 BILGI GUVENLIGI
YONETIM SERTIFIKALARINI ALDILAR

STFA YATIRIM HOLDING AND CONSTRUCTION GROUP

COMPANIES RECEIVED
ISO/IEC 27001 :2013 INFORMATION SECURITY
MANAGEMENT CERTIFICATE

STFA Grubu, ISO/IEC 27001 Bilgi Guivenligi Yonetimi 2013
sertifikasini almanin mutlulugunu ve gurururunu yasiyor.
ISO/IEC 27001, kuruluslarin bilgi varliklarinin korunmasi
ve karsilasabilecegi risklerin en aza indirgenmesine
yardimci olmak icin bir model sunan, uluslararasi kabul
goérmus bir bilgi guivenligi yonetim standardi ve tiim is
birimleriile ilgili.

2015 yilinda Grubun bilgi varliklarinin bilingli ve
sistematik olarak korunmasi ve yonetilmesine yonelik
olarak baslatilan ¢alismalar sonucunda alinan bu sertifika
ile STFA, Bilgi Glvenligi Yonetimi konusundaki
kararliigini ortaya koymus oldu.

Bu yilicinde, STFA Grup Sirketlerinden Enerya'dan sonra,
STFA Yatirim Holding A.S., STFA insaat A.S, STFA Deniz
insaati insaat San. ve Tic.A.S, STFA Temel Arastirma ve
Sondaj A.S ile Ecap Miihendislik Ve Musavirlik A.S. de
ISO/IEC 27001:2013 Bilgi Glivenligi Yonetim Sertifikalarini
almaya hak kazandilar

STFA Grubu, kuruldugu giinden bu yana ¢agdas ve 6nci
olarak yaptigi isler ile tim paydaslarinin glivenini
kazanmis koklu bir kurum. Faaliyet gosterdigi ilk glinden
beri son derece degerli olan kurumsal bilgiler, Grubun
isleri acisindan da kritik Gnem tasiyor.

STFA Group is delighted and proud of receiving ISO/IEC
27001 Information Security Management 2013 certificate.
ISO/IEC 27001, is an internationally recognized information
management standard provided to present a model to
protect information assets and assist minimizing the risks
companies may face and is relevant to all business units.

The certificate obtained as a result of works initiated in
2015 for systematically protecting and managing
information assets of the Group, proves the determination
of STFA on Information Security Management.

Following STFA Group Company Enerya, STFA Yatirim
Holding A.S., STFA insaat A.S, STFA Deniz insaati insaat San.
ve Tic.A.S, STFA Temel Arastirma ve Sondaj A.S as well as
Ecap Mtihendislik Ve Miisavirlik A.S. were awarded ISO/IEC
27001:2013 Information Security Management Certificates
in the recent year .

STFA Group is an institution that has gained trust of all
stakeholders with their contemporary and leading works
since its foundation. Corporate information which was vital
since the day it started operations, is critically important to
business of the Group.
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“Erbil Wazer S;QIff Imgnornement Systemy s Dubak Distribation Setwork Project™

IHI

IHI infrastructure Systems Co., Ltd,
drmit Ray Cravaivy fevpvesion Brivge Profect, Lomit - Tavkey

Quality Appreciation Gertificate

this certificate is awarded bo:

STFAINSAAT A.S.

far their "High Quality Performance” and "Smoath Completion® of
“Coretruction of Substructures of (Emi Bay Suipension Bridge Froject”

........

Irak’taki “Erbil icme Suyu Aritma
Tesisi Tevsii, Erbil icme Suyu
Sebekeleri lyilestirilmesi ve
Duhok Dagitim Sebekesi”
projesi ile Turkiye’deki “izmit
Korfez Gegisi Projesi Altyapi ve
Keson insaati” projesinde Kalite
Takdir Belgesi alindi. Bu
belgeler, STFA'nin daha 6nce
ustlendigi ve kalite
gerekliliklerine uygun bir
sekilde tamamladigi projelerin
ardindan, STFA kalite
kilttrinin yeni kilometre
taslarini olusturdu.

Quality Appreciation Certificates
have been received for "Erbil
Drinking Water Treatment
System Extension, Erbil Water
Supply Improvement System &
Duhok Distribution Network"
project in Iraq and "Construction
of Substructure Works and
Caissons of [zmit Bay Suspension
Bridge" project in Turkey. These
certificates mark the new
milestone of STFA Quality culture
after projects undertaken and
completed by STFA, in
accordance with quality
requirements.

"DP WORLD YARIMCA KONTEYNER TERMINALI" PROJESINDE

CISG&KALITE TAKDIR BELGESI ALINDI
HSE & QUALITY APPRECIATION CERTIFICATES HAVE

BEEN RECEIVED N "DP WORLD YARIMCA CONTAINER TERMINAL" PROJECT

Yapimi STFA tarafindan
gerceklestirilen "DP WORLD
Yarimca Konteyner Terminali"
projesinde, CiSG (Cevre is
Sagligi Glvenligi) ve Kalite
Takdir Belgesi alindi.

Built by STFA, “Yarimca
Container Terminal” Project was
awarded HSE (Health, safety,
Environment) and Quality
Appreciation Certificates.

=

OF WORLD

¥armea Comainer Terminsd Project, Mocsedi - TURKEY

Certificate of Appreciation

this certificate is awarded to:

In recognition of their exceflent performance in SUCCESSFUL COMPLETION
of Contract "0F Workd Yanmca Contasner Terminal Project” with

HIGH HSE & QUALITY STANDARDS




HABERLER NEWS

KATAR
QATAR

DOHA METROSU GOLD LINE UNDERGROUND PROJESI

TUNEL KAZILARI TAMAMLANDI

DOHA METRO GOLD LINE UNDERGROUND PROJECT

TUNNEL EXCAVATIONS COMPLETED



Katar Doha Metrosu “Gold Line Underground” projesinde,
calismalar planlandig sekilde ve hizla ilerliyor. Projede 23
km'lik tlinellerin agilmasi ¢alismasi zamaninda
tamamlandi ve TBM'ler disari ¢ikarildi. Tiinel icindeki
beton imalatlari devam ediyor. istasyon betonarmeleri
%25 oraninda tamamlandi. istasyonlarin yaya giris
tlinellerinin yapim hazirliklarina baslanirken,
elektromekanik islerin tasarim ¢alismalari devam ediyor.
Sahaimalatlari kisa slre icinde hiz kazanacak. Mimari
ince isler ise henliz tasarim asamasinda.

Proje, zaman kayipli is kazasi olmadan 20 Milyon
adam/saate ulasti

“Doha Gold Line Metro Projesi”’nde, zaman kayipli is
kazasi olmadan 25.07.2016 tarihi itibari ile 20 Milyon adam
saate ulasildi.is glivenligi kurallarini biy(k bir titizlikle
uygulayan ve uyan proje ¢alisanlari, bu 6nemli basarinin
elde edilmesinde en bliylik paya sahip oldular. Projede bir
sonraki hedef, kazasiz 25 milyon adam saat!

Progress is quick and as projected in Qatar Doha Metro
“Gold Line Underground” project. Boring 23 km tunnels
was completed in time in the project and TBMs were
removed from the tunnels. Concrete construction continues
in the tunnels. 25% of the concrete works in stations were
completed. While preparations to build pedestrian
entrance tunnels have begun, design works continue for
electromechanical works. Field constructions will gain
speed soon. Architectural fine details are still in design
stage/

Project reached 20 million man-hours without lost
time incident

“Doha Gold Line Metro Project” reached 20 million man-
hours without lost time incident on 25.07.2016. Observing
and practicing occupational safety rules vigorously, project
employees had the highest contribution in this significant
achievement. Next target in the project is 25 million man-
hours without lost time incident!
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SAFi LiMANI PROJESI SAFi PORT PROJECT .
[VIEND.IREKLERDE TAS VE BLOKYERLESTIRME
ISLERINE BASLANDI

ARMOR ROCK AND BLOCK PLACEMENT WORKS
IN BREAKWATERS COMMENCED

FAS
MOROCCO

SGTM-STFA JV tarafindan yapimina
devam edilmekte olan Fas Yeni Safi
Limani projesinde gectigimiz kis sezonu
ardindan ana ve tali mendireklerde gegici
korumanin kaldirilmasi Nisan ayi
sonunda tamamlandi ve her iki
mendirekte tas ve blok yerlestirme
islerine baslandi. Toplam uzunlugu 2263
metre olacak ana mendirekte sezon
hedefi 150 metre gegilerek 1950. metreye
ulasildi, tali mendirekte ise 777. metreye
ulasilarak ilerleme tamamlandi. Ekim ayi
ortasi itibariyle projenin fiziksel ilerlemesi
%68,1'e ulasti. Tas ocag uretimlerinin
%82'si tamamlanarak 3.750.000 m’ tas ve
prekast Uretimlerinin %94'{
tamamlanarak 522.940 m’ prekast (iretimi
yapildi. Ozellikle, sezon hedeflerinin
yakalanmasi konusunda en kritik is
kalemlerinden olan BCR yerlestirme
isinde kullanilan Echoscope® sistemi ve
dizayni, tamamen santiye imkanlari ile
yapilan hidrolik kaldirma atasmaninin
dalgi¢ gereksinimini ortadan
kaldirilmasiyla, gece vardiyasi ve kot
deniz kosullarinda ¢alisamama sorunlari
elemine edildi. Su altinda gercek zamanli
gorlintli veren bu sistemle, toplam 9512
adet blogun gerekli kriterlere gore
basariyla yerlestirilmis olmasi, sezon
hedeflerinin gecilmesinde ¢cok 6nemli
katki sagladi.

After completion of temporary protection
removal on main and lee breakwaters,
armor rock and block placement works in
both breakwaters commenced at the end
of April in Morocco New Safi Port Project,
undertaken by SGTM-STFA JV. Main
breakwater that will be 2263 meters when
completed, has reached 1950th meter,
exceeding season goal by 150 meters
whereas lee breakwater has reached 777
meters. As of the mid-October, the total
physical progress of project has reached up
to 68,1%. 82% of quarry productions
corresponding to 3.750.000 m’ rock
material and 94% of precast production
corresponding to 522.940 m’ have been
completed. Echoscope® system and design
used in BCR placement work which is one
of the most critical activity to achieve the
season targets, eliminated inability to
work night shifts and poor sea conditions
by removing the need to divers in hydraulic
lifting attachment through work in site
conditions. With this system, which
provides real-time 3D imaging under
water, a total of 9512 BCR blocks has been
placed successfully in accordance with
necessary criteria, and it has contributed
significantly to exceed season targets.



BIDBID-SUR DUBLE YOL PROJESI o
6.6 KM'LIK YENI KISIM TRAFIGE ACILDI.

BIDBID-SUR DOUBLE HIGHWAY PROJECT
6.6 KMS NEW STRETCH HAVE BEEN

OPENED TO TRAFFIC

Umman'da, STFA insaat - Al Habtoor Leighton Group Ortak
Girisimi tarafindan Ustlenilen Bidbid Sur Otoyol projesi
devam ediyor. Proje kapsaminda Ekim 2016 sonu
itibariyle; km 85+800'den km 92+400 (Hayma to al
Yahmady)'e kadar olan 6.6 km'lik yeni kisim tamamlanarak
7 Ekim 2016 tarihinde trafige acildi. Al Aswad'dan
Hayma'ya ve al Yahmady'den Ibra'ya kadar olan yolun 58
km'lik boliimu daha 6nce trafige acilmisti, geriye kalan 9.5
km'lik kisim ise yil sonunda trafige acilacak. 44 gozIi kutu
menfez ve toprak arme istinat duvari isi yogunlukla devam
ederken, projenin % 86'si tamamlandi. Diger ¢alismalarda
programa uygun olarak devam ediyor.

Construction activities at the Bidbid-Sur Motorway project
in Oman undertaken by STFA construction -Al Habtoor
Leighton Group JV are ongoing. Within the scope of the
project as of end of October 2016, completed works are;
from Sta.85+800 to Sta.92+400 (Hayma to al Yahmady) 6.6
kms new stretch have been completed and opened to traffic
on 7th October 2016. From al Aswad to Hayma and al
Yahmady to Ibra 58 kms have already been opened to
traffic, remaining stretch is 9.5 km will be opened to traffic
at end of this year. While works continue intensively 44 cell
box culvert and MSE walls, 86 % of the total works have
been completed. Other works are in progress as projected.
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SERVIS LIMANLARI PROJESI

KUVEYT
KUWAIT

DENIZ ISLERININ %70'l TAMAMLANDI

SMALL BOAT HARBOURS PROJECT
WORKS AT SEA ARE COMPLETED BY 70%

Kuveyt Bot Limanlari Projesi’nde, denizde ¢alismalar
bulyuk 6l¢tide tamamlanarak, projenin bina yogun dénemi
basladi. Yaklasik olarak %50'si tamamlanan projede,
deniz islerinde %70'leri bulan is bitirme oranlariyla ciddi
insaat ilerlemesi saglandi. Kuzey ve Giliney limanlarinda
mendirek imalati ve rihtim bloklarinin yerlestirilmesi
devam etmekte olup, 12000 adet olan rihtim prekast
bloklariin tamaminin sahadaki Gretimi tamamlandi.
Mendirek Uzerine yerlestirilecek olan 26000 adet
Accropode Il blok Gretimi ise %100 oraninda tamamlandi
ve %80'ninden fazlasinin yerlestirilmesi bitirildi. Kuzey
limaninda yer alan rihtima ait baslik kirisi %50 oraninda
bitirildi. Kuzey ve Gliney limanlarda tamamlanan
dalgakiran kesitlerinde kronman yapiminda ise % 60
ilerleme saglandi. Karada bulunan servis ve idari binalarin
kaba, ince ve MEP aktiviteleri devam ediyor. Bina ekibi
deniz islahi biten alanlarla beraber 14'u yapisal gelik
olmak lizere 60 binada birden calismaya baslayacak. Cami
insaatinin ince yapisi yiiksek oranda bitirilerek ince islere
baslandi. isletme personeline destek verecek egitim
merkezi, su depolari, ok amacli salonlar, hizmet ve idari
binalarin kaba insaatinda ise son evrelere gelindi.

In Kuwait Boat Harbors Project, works at sea are greatly
completed and building intensive part of the project began.
The project itself is approximately 50% complete while work
progress ratio in works at sea reached 70%. Jetty
production and placement of dock blocks continue in North
and south harbors, all of 12,000 pieces of dock precast
blocks were produced on site. Production of 26,000
Accropode Il blocks to be placed on the jetty is 100%
complete and more than 80% are placed. Apping beam of
the dock at the north harbor has been completed by 50%.
Kronman building on breakwater in the north and south
harbors has progressed by 60%. Rough and fine
construction and MEP activities continue for service and
administrative buildings on land. Building crew will start
working on 60 buildings at once, 14 of which are structural
steel, together with those on land regained from the sea.
Most of the fine construction of the mosque construction
has been completed and finishing works have begun.
Training center that will serve operating personnel, water
tanks, multi-purpose halls, service and administrative
buildings rough construction is at the final stages.




MUSANNAH BALIKCI BARINAGI PROJESI

DALGAKIRAN INSAATLARI TAMAMLANDI

MUSANNAH FISHERY HARBOUR PROJECT

BREAKWATER CONSTRUCTION

COMPLETED

Umman'da STFA tarafindan yapimi Ustlenilen, Ziraat ve
Balikgilik Bakanligi'na ait ikinci is olan Musannah Balikgl
Barinagi Projesi'nde, 1800 metre toplam uzunluktaki
dalgakiranlarin ingaati tamamlandi, st bolgenin core-
loc'larla kapatilmasi isi devam ediyor. Tarama ve dolgu
aktivitesi de tamamlandi. Bloklu rihtim duvar bloklarinin
dokimleri tamamlanirken, yerlestirme operasyonlari ise
devam ediyor. Kazik, ponton, yol, elektrik ve gevre duvari
islerinin de 6nlimizdeki aylarda bitirilerek, projenin Nisan
2017'de, Ongorllen proje suresinde tamamlanmasi
planlaniyor.

Ziraat ve Balikgilik Bakanligi Mustesari ve Bakanlik
yetkilileri 18 Ekim 2016 tarihinde projeyi ziyaret ettiler ve
kendilerine projenin son durumu hakkinda bilgi verildi.
Yetkililer, STFA'nin Tagah Balik¢i Limani Projesi'ndeki
basarisinin tekrarlandigini grmekten ok memnun
olduklarmi dile getirdiler.

STFA'nin SMC ile ortak olarak insaatini Ustlendigi Vilayat
Musannah Atik Su Aritma Tesisi projesinin %71'i
tamamlandi. Proje li¢ ana kisimdan olusuyor; 4000
m’/glin kapasiteli Atiksu Aritma Tesis dizayni ve insaati,
Atiksu Toplama ve Pompa istasyonu insaati ve Atiksu
Sebeke Hatlari. Projede su ana kadar 8.100 metre basingli
HDPE boru hatti, 59.000 metre UPVC sebeke boru hatti

ve 38000 adet manholtiin montaji tamamlandi.

In “Musannah Fishery Harbor’, the second project of
Ministry of Agriculture and F/sher/es undertaken by STFA in
Oman, construction of breakwater with total length of 1800
m are completed and the crest is being covered with Core-
loc. Dredging and filling activities are also completed. Quay
wall block production is completed while the placing
operations continue. It is planned to finish pile driving,
pontoon production, road, electrical and perimeter wall
works in the following months and the whole project to be
completed within the projected deadline in April 2017.

Ministry of Agriculture and Fisheries Undersecretary and the
Ministry officials visited the Site on October 18th, 2016 and
were briefed on the latest status of the project. Officials
expressed their satisfaction from the repetition of the
success of STFA in Taqah Fishery Harbor Project.

VILAYAT MUSANNAH ATIK SU ARITMA TESISI

PROJENIN %71'I| TAMAMLANDI

WILAYAT MUSANNAH WASTE WATER TREATMENT PLANT

71% OF THE PROJECT IS COMPLETED

71% of the Vilayat Musannah Wastewater Treatment Facility
project undertaken jointly by STFA and SMC is completed.
Project consists of three main parts; Design and construction
of4000m’/days capacity Wastewater Treatment Facility,
Wastewater Collection and Pumping Station construction
and Wastewater Network Lines. 8,100 meters HDPE pressure
pipe force main, 59,000 UPVC sewage network pipe line and
installation of 38.000 manholes have been completed in the
project.
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KHASAB-TIBAT YOLU PROJESI

CALISMALAR DEVAM EDiYOR

KHASAB-TIBAT ROAD PROJECT

WORKS UNDERWAY

Sahil Yolu Dolgu ve Kiyl Koruma ile Sev Stabilizasyon isleri The project aiming to prevent rock fall and to provide a
olmak tizere iki boliimden olusan proje, kaya dliismesini secure transportation consist of two sections; Core Filling
engelleme ve daha glivenli bir ulastirma saglama amaci and Coastal Road Protection & Slope Stabilization Works.
ile yapiliyor. Onayi alinan 1 km uzunlugundaki ek aliyman With 1 km additional re-alignment works, the total

isleri ile birlikte, dolgu ve kiyi koruma iglerinin toplam quantity of core filling and coastal road protection works

miktari 1.240.000 m3'den 1.400.000 m3'e ¢cikmis oldu. S6z rose from 1.240.000 m3 to 1.400.000 m3. 88% of the said

konusu dolgu ve kiyi
koruma islerinin %88'i
tamamlandi. On Gretimli
ve yerinde dokimli
menfez ve glivenlik
bariyerleri ile gabyon
duvar imalatinin ise %
62'si bitirildi. Yol
tabakalarinin serimi,
aydinlatma direkleri, gelik
bariyer ve trafik
tabelalarinin
yerlestirilmesi ile yol
cizgilerinin giziminin % 29

u tamamlanarak, 991 m'lik 4

bolimin asfalti dokiillp
trafige acildi. Sev telleme
ve stabilizasyon isleri

works have been
completed. 62% of the
gabion wall
construction, precast
and in-situ culverts and
safety barriers has been
completed. 29% of
paving road layer, road
marking works,
placement of lighting
poles, steel barriers and
traffic sign boards has
been completed. Asphalt
has been paved on
991m long section which
was opened to traffic.
Turkish consultant
professors, design

kapsaminda payandali duvar imalati, ylizey temizleme ve engineers, technical draftsmen and technicians fervently
bulonlama isleri devam ederken, Tiirk danisman hocalar, work on design works together with other project teams
dizayn mihendisleri, teknik ressamlar ve teknisyenler ile while the construction of buttress wall, surface cleaning
diger proje ekipleri tasarim calismalarini hummali bir and bolting works continue within the scope of slope

sekilde yurtuyorlar.

netting and stabilization works.
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SALALAH ARITMA TESIiSi DESARJ H

Salalah Deniz Desarj Projesi'nde Ekim 2016 sonu itibari ile
1,500 metrelik kara hatti insaasi, testleri ve geri dolgusu,
pompa istasyonu baglantisi haric tamamlandi. Ayrica,
cesitli tipte 9 adet chamber'in list kapaklar harig insaatlari
bitirildi. Dort kilometrelik yiiksek gerilim hatti (33 kVA)
désenmesi de tamamlandi. Pompa istasyonu icindeki orta
gerilim ve fiber optik kablo désenmesine ise devam
ediliyor. Kasim ayi icinde 2 adet trafo, jenerator ve dizel
tank montajina baslanacak. idareye énerilen yeni deniz
hatti dizayninin onaylanmasini takiben, deniz hatti boru
insasina denizde kalan kisimdan (ch.+480m) baslanacak.
Ana elektro-mekanik malzemelerin fabrika imalatlari
(Pompalar ABD'de, HDPE manifold ve fittingleri
Almanya'da, Switchgear ise Malezya'da Uretiliyor.) devam
ediyor. Pompa istasyonu icinde kablo kanali degistirilmesi
isine de baslandi.

MESAIEED LiMANI iSKELE
VE RIHTIM ONARIM PROJESI

GECICI KABUL
BELGESI ALINDI

QPile 17.03.2013 tarihinde imzalanan sozlesme ile
ustlenilen “Mesaieed Limani iskele ve Rihtim Onarim”
projesinin 13.03.2016 tamamlanma tarihli Gegici Kabul
Belgesi alindi. STFA olarak daha 6nce ustlenilen ve basarili
bir sekilde bitirilen QP projelerinin ardindan, bu proje de,
Katar'da QP icin tamamlanan yeni bir kilometre tasi oldu.
Proje kapsaminda; Mesaieed Limani'nda; QASCO Rihtimi
1-2-3, QATEX Rihtimi 4, Rafineri Rihtimi 6, Kliglik Tekne
Limani, Genel Kargo Rihtimi 9-10, QAPCO rihtimi 18-19,
QAFCO Kazikli iskele-1 ve NGL Kazikli iskelesi ve Dolfenleri
tamir isleri yapildi.

ATTI

KARA HATTI INSAATI TAMAMLANDI
OUTFALL FOR SALALAH WASTEWATER SYSTEM
CONSTRUCTION OF ONSHORE LINE
HAS BEEN COMPLETED

Construction, testing and backfilling of 1,500 meters of
onshore line have been completed at Salalah Outfall Project
as of the end of October 2016 except for the pumping
station connection. Additionally, construction of 9 chambers
at various types has been competed except for their top
slabs. High voltage line (33 kVA) of four kilometers has been
laid. Mid-low voltage and fiber optic cable installation in

the pump station continues. Installation of 2 transformers,
generator and diesel tank will start in November. Following
the approval of new offshore outfall design proposed to the
administration, offshore outfall line works will continue
from the outstanding section (chainage +480m). Factory
production of electromechanical materials continues
(Pumps are being built in USA, HDPE manifolds and fittings
in Germany and switch gear in Malaysia). Cable tray

replacement in the pump station has begun.
KATAR
QATAR

MESAIEED PORT WHARF AND
JETTY REPAIR PROJECT

PROVISIONAL ACCEPTANCE
CERTIFICATE RECEIVED

Provisional Acceptance Certificate with completion date
13.03.2016 has been received for Mesaieed Port Wharf and
Jetty Repair” project undertaken upon contract signed with
QP on 17.03.2013. Following QP projects undertaken and
successfully completed by STFA before, this project marks a
new milestone completed for QP in Qatar. The scope of the
project contains repairs in QASCO Berth 1-2-3, QATEX Berth
4, Refinery Berth 6, Small Boat Harbor, General Cargo Berth
9-10, QAPCO Berth 18-19, QAFCO Pile Type Jetty-1 and NGL
Pile Type Jetty and Dolphins in Mesaieed Port.
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DOGU VE BATI AKDENIZ'DE

ecap
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MUHENDISLIK FAALIYETLERI

ENGINEERING ACTIVITIES IN
EASTERN AND WESTERN MEDITERRANEAN

East Med Hub Projesi kapsaminda Mersin Uluslararasi
Liman isletmeciligi A.S. adina 2013 yilindan bugiine
muhtelif muhendislik ve teknik kontrollik hizmetlerini
devam ettirmekte olan ECAP, STFA - SGTM - JDN
Grubu'nun Fas'ta Ustlendigi Nador West Med Projesi'nde
baslamis oldugu yeni calismalar ile mihendislik
faaliyetlerini Bati Akdeniz'e tasiyor. Proje, Société Nador
West Med S.A tarafindan yapiliyor. Kapsaminda 5500m
dalgakiran, 4100m rihtim, iskele insaatlari, tarama isleri,
zemin iyilestirme isleri vb. faaliyetlerin yer aldig| prestijli
projenin yapimi igin ihtiyag duyulan; keson uretim tesisi,
keson ylizdirme iskelesi, keson ylzdiirme kanali gibi
muhtelif gecici yapilarin tasarimlari ECAP tarafindan
gerceklestiriliyor. Ayni proje biinyesindeki tasarim
calismalarinin tahkiki ve uygunlugunun teyit edilmesi
¢alismalarini da ECAP (stlendi.

MERSIN ULUSLARARASI
LIMANI'NIN 14-15
NO'LU RIHTIMLARI
YENILENIYOR

PIERS NO 14&15 of

MERSIN INTERNATIONAL PORT
ARE BEING RENEWED

Continuing various engineering and technical supervision
services since 2013 on behalf of Mersin Uluslararsi Liman
Isletmeciligi A.S. under East Med Hub Project, ECAP carries
its engineering activities to Western Mediterranean with the
new works starting under Nador West Med Project
undertaken in Morocco by STFA - SGTM - JDN Group. Project
is being launched by Société Nador West Med S.A. ECAP's
services include design of various temporary structures
such as caisson casting yard, caisson launching jetty,
caisson towing channel, etc. for the prestigious project that
covers construction of 5500 m breakwater, 4100 m
quaywall, piers, dredging works, soil improvement works,
etc. Investigation and compliance assessment of the design
works under the same project are also performed by ECAP.

Mersin Uluslararasi Limani'nda, halihazirda tahil ve kuru
yuk ellecleme amaciyla kullanilmakta olan 14 ve 15 No'lu
Rihtimlarin yenilenmesine yonelik yapim islerine yakin
zamanda baslaniyor. Yenileme ve tamirat projeleri ile ihale
dokiimanlari ECAP tarafindan hazirlanmis olan Proje igin
teknik kontrolliik hizmetlerine yonelik s6zlesme daveti
gectigimiz glinlerde alindi. Proje kapsaminda, her birinin
uzunlugu yaklasik 280 metre olan kesonlu ve kazikli tip iki
bitisik iskelenin yenilenmesi ve gerekli tamiratlarin
gerceklestirilmesi calismalari yer aliyor.

Refurbishment works of Piers No: 14&15 currently used for
handling grains and dry cargo in Mersin International Port
will begin soon. Refurbishment and repair design along
with tender documents have been prepared by ECAP and
contract invitation for technical supervision services for the
Project has been received recently. Scope of the project
contains refurbishment and repair works of two adjacent
piers of caisson and deck-on-pile types, each of 280 m
lenght.
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biliyor muydunuz?

Dizel ve LPG’li Forklift Siparis Toplayici

3 ve 4 Tekerlekli Elektrikli Forklift Cekici

Transpalet Reach Truck

Istifleyici Dar Koridor istifleyici (VNA)

QOQL www.yaleturkey.com |0216 392 18 60 m
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sa ENerya

SEKTORUN ONCUSU ENERYA'DAN YINE BIR ILK!

UZUMLU'YE DOGAL GAZ,
CNG YONTEMIYLE ULASTIRILIYOR

ANOTHER FIRST FROM THE INDUSTRY LEADER ENERYA!

NATURAL GAS IS PROVIDED TO UZUMLU
WITH CNG METHOD

Turkiye'nin en yaygin 2. 6zel dogal gaz dagitim sirketi olan
Enerya, Erzincan'in Uziimli ilcesine dogal gazi Tiirkiye'de
bir ilki gerceklestirerek ulastiriyor. Tiirkiye enerji
sektoriinlin 6nemli aktorlerinden Enerya Enerji A.S, 2006
yilinda Erzincan'da baslattigl yatinmlarina, sektorde fark
yaratarak devam ediyor.

STFA Enerji Grup Baskani ve Enerya Dagitim Sirketleri
Yonetim Kurulu Baskani Aslan Uzun, gaz yakma téreninde
yaptigl aciklamada Tirkiye'de bir ilki gerceklestirmenin
gururunu yasadiklarini vurgulayarak, “Turkiye'de 77 yildir
ilkleri yapan STFA Holding ve Enerji Grubu Enerya,
Uzimli'de bir ilki gerceklestirdi. Bu proje lojistik ile dogal
gazin sinerjisinden dogdu. Yiiksek basing boru hatlari
olmayan ilcelerimize de gaz arzinin saglanabilecegini
gosterdi. Bu yilin basinda Bakanligimiz ve EPDK'nin
iradesiyle baslayan yolculugumuz, yogun calismayla tam
5 ay gibi kisa bir stirede Uziimli'yl dogal gaza
kavusturdu” dedi.

4 ilceye Daha CNG ile Dogal Gaz Miijdesi

Uzun, bu projenin boru hatti olmayan ilgelere gaz arzi
saglanabilecegini gosterdigini belirterek, “Bu cesaretle
Enerya olarak 2017 yilinda bolgelerimizde 4 ilcemizi daha
bu yontemle dogal gazla bulusturacagiz” diye konustu.
Aslan Uzun agiklamasini soyle bitirdi: “Enerji ve Tabii
Kaynaklar Bakanim Sayin Berat Albayrak'a, EPDK
Baskanim Sayin Mustafa Yilmaz'a ve degerli calisma
arkadaslarina, Mustesarim Sayin Fatih Dénmez'e ve
Enerya'daki tiim arkadaslarima sizlerin huzurunda bir kez
daha tesekkiirlerimi ve siikranlarimi sunarim.”

6 Kasim Pazar guini gerceklestirilen térene Basbakan
Binali Yildirim, Basbakan Yardimcisi Veysi Kaynak, Enerji
ve Tabii Kaynaklar Bakani Berat Albayrak, Genglik ve Spor
Bakani Akif Cagatay Kilig, Gida, Tarim ve Hayvancilik
Bakani Faruk Celik, Maliye Bakani Naci Agbal, Milli Egitim
Bakani ismet Yilmaz, Orman ve Su isleri Bakani Veysel
Eroglu, AK Parti Grup Baskanvekilleri Mustafa Elitas ve
Mehmet Mus, AK Parti Genel Baskan Yardimcisi Hayati

Enerya, the 2nd largest private natural gas distribution
company of Turkey delivers natural gas to Uziimlii county of
Erzincan by breaking new ground in Turkey. Enerya Enerji
A.S., one of the major actors of Turkish energy industry,
continues its investments that started in Erzincan in 2006 by
creating a difference in the industry.

STFA Energy Group Director and Enerya Distribution
Companies Board of Directors Chairman Aslan Uzun,
expressed at the gas firing ceremony that they are proud to
realize a first in Turkey and added, “Realizing first in Turkey
for 77 years, STFA Holding and Energy Group Enerya realized
a first in Uziimlii. This project arose from the synergy of
logistics and natural gas. It proved that gas can be supplied
to counties without high pressure pipelines. Our journey that
started early this year with the will of our Ministry and EMRA
brought natural gas to Uziimli in short 5 months thanks to
an intense work.”

Promise of Natural Gas to 4 More Counties with CNG

Stating that this project proved that counties without
pipelines can be supplied with natural gas, Mr. Uzun
remarked, “With the courage from this project Enerya will
introduce natural gas to 4 more counties in 2017 with this
method.” Aslan Uzun concluded his comments by saying; “In
your presence, I'd like to extend my gratitude and thanks to
our Energy and Natural Resources Minister Mr. Berat
Albayrak, EMRA Chairman Mr. Mustafa Yilmaz and his
esteemed colleagues, Undersecretary Mr. Fatih Dénmez and
all my friends at Enerya, once more.”

Prime Minister Binali Yildirim, Deputy Prime Minister Veysi
Kaynak, Energy and Natural Resources Minister Berat
Albayrak, Youth and Sports Minister Akif Cagatay Kilig,
Minister of Food, Agriculture and Livestock Faruk Celik,
Minister of Finance Naci Agbal, Minister of National
Education [smet Yilmaz, Minister of Forestry and Water
Affairs Veysel Eroglu, AK Party Group Deputy Chairmen
Mustafa Elitas and Mehmet Mus, AK Party Vice President
Hayati Yazici, Erzincan Governor Ali Arslantas, Erzincan MPs
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Yazici, Erzincan Valisi Ali Arslantas, Erzincan Milletvekilleri Sebahattin Karakelle and Serkan Bayram, EMRA Chairman
Sebahattin Karakelle ve Serkan Bayram, EPDK Baskani Mustafa Yilmaz, Energy and Natural Resources Ministry
Mustafa Yilmaz, Enerji ve Tabii Kaynaklar Bakani Mistesari Undersecretary Fatih D6nmez, Botas General Manager
Fatih Dénmez, Botas Genel Miidiirii Burhan Ozcan, Burhan Ozcan, Erzincan Mayor Cemalettin Bassoy, Uziml(i
Erzincan Belediye Baskani Cemalettin Bassoy, Uziimli Mayor Ahmet Sazli, STFA Holding Board of Directors Member
Belediye Baskani Ahmet Sazli, STFA Holding Yonetim Nur Taskent, STFA Holding CEO Yetik Kadri Mert, STFA

Kurulu Uyesi Nur Tagkent, STFA Holding CEQ'su Yetik Kadri Energy Group Director and Enerya Distribution Companies
Mert, STFA Enerji Grup Baskani ve Enerya Dagitim Sirketleri CEO Aslan Uzun, Enerya Enerji AS General Manager
Yonetim Kurulu Bagkani Aslan Uzun, Enerya Enerji AS Genel  Deputies attended the ceremony held on November 6th,
Mudur Yardimcilari katildilar. Sunday.

CNG PROJESI NEDIR? WHAT IS CNG PROJECT?

Enerya CNG Projeleri; teknik ve ekonomik agidan dogal gaz ~ Enerya CNG Projects have been developed over the idea to
boru hattinin imalatinin mimkiin olmadigi durumlarda,en  provide natural gas supply as fast as possible, where

hizli sekilde dogal gaz arzi saglama fikri Gizerine natural gas pipeline is not technically or economically
gelistirilmistir. Bu sistem, dogal gaz ihtiyacina sahip olan possible. This system can be applied to any region with
her bolgeye kolaylikla uygulanabilir oldugu gibi kurulan natural gas demand easily and can be gradually extended

sistemlerin moduler olmasi nedeni ile kademeli olarak or transferred as it is modular. Enerya will compress natural
buyutllebilir ve nakledilebilir 6zelliktedir. Enerya, mevcut gas from its current network with compressors, carry it with
sebekesinden temin edecegi dogal gazi, kompresorlerle CNG Trailers and supply gas to distribution network
sikistirip, CNG Treylerleri ile tasiyip Uziimlii ilgesinde imal produced in Uziimlii County.

edilen dagitim sebekesine gaz arzi saglayacak.
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ENERYA'NIN YENILENEN
WEB SITESI YAYINDA

ENERYA'S RENEWED
WEBSITE IS ONLINE

Enerya'nin, musteri memnuniyeti odakli hizmet anlayisi
ile hazirlanan yeni web sitesi yayina girdi. Son kullaniciyi
hedefleyerek hazirlanan web sitesi, miisterilerden gelen
talepler dogrultusunda yeniden tasarlandi. Kullanici
dostu, kullanim kolayligini 6n planda tutan ve taleplere
rahatca cevap veren yeni tasarim miusterilerle paylasildi.

Enerya, Misteri Hizmetleri
Merkezleri'ndeki hizmeti
standartlastirirken,
dijitallesmeyle birlikte
olusan ihtiyacglara da
odaklandi. Abonelerine
MHM'lere gelmeden
islemlerini kolaylikla
gerceklestirebilecekleri
platformlar, alternatif
kanallar sunmak icin kollari
sivayan Enerya, yenilenen
web sitesi ile bu konudaki ilk
adimini atti.

Hem dogal gaz hem de
elektrik aboneleri, web sitesi
Uzerinden online islemlere,
sozlesmelere, sertifikall
firma bilgilerine kolaylikla
ulasabilecekler. Ayrica yeni
web sitesi, abonelerden
gelen talep lizerine, elektrik
faturalarinin da kredi
kartiyla 6denebilecegi hale
getirildi. Site, abonelerin ve
abone olmak isteyen
herkesin tiim sorularina
yanit bulacaklari kullanici
dostu bir yapida hazirlandi.
Enerya, yeni site ile en iyi
hizmeti sunmayi ve herkesi
Enerya konforuyla
bulusturmayi hedefliyor..

a Enerya
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Neden Enerya?

www.enerya.com.tr

B
a Enerya

Enerya's new web site prepared under customer
satisfaction focused service approach has come online. The
web site prepared targeting the end user has been
redesigned in line with the customer demands. The new
user friendly design that prioritizes ease of use and can
easily meet demands has been shared with customers.

While standardizing the
service in Customer Services
Centers, Enerya also focused
on demands arising with
digitalization. Setting out to
provide platforms and
alternative channels to its
subscribers where they can
easily complete their
transactions without actually
visiting CSCs, Enerya took the
first step with its renewed
web site.

Both natural gas and
electricity subscribers will
easily access online services,
contracts and certified
company information
through the website.
Furthermore, upon requests
from subscribers, the new
web site was modified to
enable payment of electric
bills with credit card. Web site
is prepared with a user
friendly structure where
subscribers and potential
subscribers can find answer
to their questions. Enerya
aims to provide the best
service and introduce Enerya
comfort to everyone with its
new website.
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JCB'NIN EN YENISI: 3CX COMPACT
NEWEST JCB: 3CX COMPACT
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JCB, 1953 yilindan beri kazici-ylikleyici pazarindaki pek
cok yenilige ve yenilikci 6zellige onciiliik ediyor. JCB'nin
son yeniligi 3CX Compact, artan sehir ici uygulamalari ve
dolayisiyla daha dar hale gelen galisma alanlariigin en
etkin ¢6zimi sunmak amaciyla, musteri geri bildirimleri
Isiginda tasarlandi. Standart bir kazici-yiikleyiciye oranla
%35 daha kiigiik olan 3CX Compact, 1,95m genisligi ve
2,74m yuksekligi ile fark yaratiyor. Bunun yaninda, 4ws
ozelligi sayesinde, 5,8 m donus capi ile goz kamastirici bir
manevra kabiliyetine sahip. JCB 3CX Compact, gorece
klicuik boyutlara sahip olmasina karsin, sundugu 3.618 kgf
on kova koparma kuvveti,3.340 kgf kazici kova koparma
kuvveti ve 40 km azami hizi ile performans olarak standart
bir kazici-ylkleyiciden beklenen performansi sunabiliyor.
Gerek kompakt 6lclleri, gerekse 6 ton agirligi ile nakliye
avantaji da yaratan 3CX Compact'da, diger JCB kazici-
yukleyicilerde oldugu gibi, anahtar tip immobilizer,
LiveLink uydu takip sistemi ve servo kontrol sistemi
standart olarak sunuluyor.

JCB leads many novelties and innovation in excavator-
loader market since 1953. Final innovation of JCB, 3CX
Compact has been designed in light of the feedback from
the customers in order to provide the most efficient solution
for narrowing workspaces due to increased urban
applications. 35% smaller compared to a standard
excavator-loader, 3CX Compact creates a difference with
1.95 m width and 2.74 m height. Additionally, thanks to its
4ws feature, it has a stunning maneuverability with 5.8 m
turning circle diameter. Despite its relative small size, JCB
3CX Compact can provide the performance of a standard
excavator-loader with 3,618 kgf front bucket breakout force,
3,340 kgf excavator bucket breakout force and 40 km/h max
speed. Creating transport advantage with both its compact
dimensions and 6 tons of weight, 3CX Compact has key type
immobilizer, LiveLink satellite tracking system and servo-
control system features as standard as in other JCB
excavator-loaders.

ARTIK SiF iS MAKINALARI'NA
WHATSAPP'TAN ULASABILIRSINiZ!

STFA Grup sirketlerinden ve JCB marka is makinalarinin Turkiye'deki tek yetkili distribiitérii olan SiF is Makinalari,
teknolojiyi ve hizla gelisen sosyal mecralari yakindan takip etmeye devam ediyor. SiF is Makinalari, misterilerinin tim
sorularina ve ihtiyaglarina daha hizli yanit verebilmek ve daha hizli ve kolay ulasilabilir olmak igin glinlimuziin en ¢ok
tercih edilen iletisim araci olan WHATSAPP uygulamasini kullanmaya basladi. Uygulama sayesinde miisteriler SiF'e
dnerilerini, sorularini daha hizli bir sekilde iletebilecek ve SiF is Makinalari'nin Miisteri iliskileri Birimi de bu sorulara
gerektiginde direkt olarak veya ilgili departmana yonlendirmek suretiyle yanit vermeye calisacak.



JCB TM 320 4i
PERFORMANSI

YENIDEN TANIMLIYOR!

JCB TM 320 4i REDEFINES
PERFORMANCE!

SiF is Makinalari'nin distribitérligini yaptig) JCB
markasinin yeni tasarimi olan Belden Kirma Teleskobik
Yikleyici modeli TM 320 4i, sinifinda lider motor giicli ve
torku, kaldirma kapasitesi, yiiki algilayan hidrolik sistem
ve stiper cevirim sureleri ile teleskobik ytkleyiciler igin
performansi yeniden tanimliyor. JCB EcoMax 93 kW / 125
hp Tier 4i motor, DPF ve SCR gibi ek son isleme gereksinim
duymuyor; en ylksek diizeyde goriis alani ve manevra
kabiliyeti sagliyor. Liiks kabin, TorqueLock ve kumanda
kolu lizerinden vites degistirme ozellikleri ile rakipsiz
konfor ve verimlilik sunuyor. JCB'nin TM320 modeli
sifirdan tasarlanip Gretilildi. Stres testleri, en zorlu kazi ve
bosaltma kosullarini yaratmak icin tiim kullanim 6mriine
esdeger gerceklestirildi. JCB, EcoMax motorlarin ne kadar
iyi oldugunu kanitlamak icin, 110.000 saat boyunca en
zorlu uygulamalarda ve ortamlarda, 70'den fazla farkli
makina Uzerinde test etti ve musterilerine binlerce saatlik
performansi garanti ediyor. JCB, en yliksek diizeyde
guvenilirlik icin miikemmel bir uyum igerisinde tasarladigi
hidrolik silindirleri, kabinleri, akslari, sanzimanlari ve
motorlari kendisi Uretiyor. TM 320'nin gliclu, ters U
bicimindeki preslenmis bomu, miikkemmel saglamlik icin
tamamen kaynaklanmis kapatma plakalarina sahip ve agir
is tipi ylkleyici kulesine monte edilmis. Bu agir is tipi orta
mafsal, maksimum olciide dayaniklilik ve saglamlik igin
hem yatay, hem de dikey yukleri tasiyabiliyor.
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SIF JCH Mogten Hometiel g

Articulated Telehandler model TM 320 4i, new design of JCB
brand distributed by SIF is Makinalari, redefines
performance of telehandlers with its class leader engine
power and torque, lifting capacity, load sensing hydraulic
system and superb cycle times. JCB EcoMax 93 kW /125 hp
Tier 4i engine does not require additional after treatments
such as DPF and SCR; provides highest level of field of vision
and maneuverability. Luxurious cabin, TorqueLock and gear
shifting through control lever provide unparalleled comfort
and efficiency. JCB TM320 model was designed and
manufactured from scratch. Stress tests were done
equivalent to full utility life to create the hardest excavation
and unloading conditions. In order to prove how good
EcoMax engines are, JCB tested them over 70 different
machines in 110,000 hours of hardest environments and
applications and guarantees thousands of hours of
performance. JCB produces the hydraulic cylinders, cabins,
axles, gearboxes and engines it has designed in perfect
harmony for the highest safety by itself. TM 320's strong
boom, pressed in reverse U shape, is mounted over heavy
construction type loader tower with fully welded blanking
plates for excellent durability. Such heavy work type center
joint can carry both horizontal and vertical loads for
maximum durability and solidity.

YOU CAN NOW CONTACT SiF iS MAKINALARI
THROUGH WHATSAPP!

SIF is Makinalari, a STFA Group company and exclusive authorized distributor of JCB heavy
construction equipment in Turkey continues to follow technology and rapidly developing social
media closely. SIF [s Makinalari started using the most preferred communication tool WHATSAPP
to meet all questions and demands of its customers faster and to be quickly and easily accessible.
Customers can send their recommendations and questions to SiF faster and Customer Relations
Department of SIF is Makinalari will try to answer these questions directly or by directing to
relevant departments when necessary .
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JCB TELETRUK URUNLERINDE

IKI YENI MODEL VE iKi YENI OZELLIK

TWO NEW MODELS AND TWO NEW FEATURES
IN JCB TELETRUK PRODUCTS

Diinyanin 6nde gelen is makinasi ureticilerinden JCB,
inovasyona verdigi 6nem sayesinde bircok yenilikgi
makina ve modele de imzasini atmaya devam ediyor.
JCB'nin 1996 yilinda uretimine basladigl 'Teletruk' trinu
de patentini aldig jenerik urlinlerden biri. JCB Teletruk
satislari, 2013 yilinda 10.000 adedin tizerindeki rakamlara
ulasti. Her gegen giin insaat, endstriyel ve tarim
uygulamalarina yonelik 6zellikler ile Griinlerini strekli
yenileyen ve gelistiren JCB, Teletruk'in Elektrikli ve Hybrid
modelleriile ilgili Ar-Ge ¢alismalarina da hizla devam
ediyor.

2016 MODEL TELETRUK YENILIKLERI

Teletruk'in TLT 35D 4x2 ve TLT 35D 4x4 adli iki yeni modeli,
iki yeni standart 6zellik olan Changezee (Hidrolik hizli
atasman degistirme 6zelligi) ve WasteMaster Kit 6zellikleri
ile Turkiye'deki insaat ve endustriyel uygulamalara farkli
¢oziimler sunmaya devam ediyor. Kova, catal v.b
atasmanlarin hizli ve makinenin icerisinden inmeden
degistirilmesini saglayan Changezee sistemi, zaman ve hiz
kazandirnyor. WasteMaster Kit 6zelligi ile de makinalar
zorlu calisma kosullarina ve sartlarina uygun hale
getiriliyor. Bu Urtinlerin baslica hedef kitlesi insaat
malzemesi tedarikgileri, treticileri ve saticilari ile geri
donlisum tesisleri.

Her iki yeni modelde bulunan JCB 62 Hp Tier4 Ecomax
motor, yakit tiiketimi konusunda cimri ve cevreye duyarli.
Makinanin konumu, yakit performansi ve isletme
verimliligi konusunda bilgi saglayan ve performansi
artirmaya yonelik tasarlanmis JCB'nin uydu takip sistemi
LiveLink de bu makinalarda standart olarak sunuluyor.

One of the leading heavy construction equipment
manufacturers in the world, JCB continues to sign many
innovative machinery and models with the importance it
attaches to innovation. “Teletruk” is one of the generic
products JCB started manufacturing in 1996 and obtained
patents for. JCB Teletruk sales have exceeded 10,000 in
2013. Always renewing and improving its products with
features aimed at construction, industrial and agricultural
applications, JCB continues R&D for electric powered and
hybrid models of Teletruck.

2016 MODEL TELETRUK NEW FEATURES

Two new models of Teletruk, TLT 35D 4x2 and TLT 35D 4x4
continue serving different solutions to construction and
industrial applications in Turkey with two new standard
features; Changezee (fast hydraulic attachment change
feature) and WasteMaster Kit feature. Allowing attachments
such as bucket, fork, etc. quickly and without getting off the
machine, Changezee systems saves time and speed. With
WasteMaster Kit feature the machines are made suitable for
rough operating conditions. Main target audience for these
products are construction material suppliers,
manufacturers, sellers and recycling plants.

JCB 62 HP Tier4 Ecomax engine fitted into both models is
stingy in fuel consumption and is environment friendly.
Providing information on machine location, fuel
performance and business efficiency and designed to
increase performance, JCB satellite tracking system
LiveLink is standard in these machines.



SIF TARIM BURTARIM'DA

SIF AGRICULTURE AT BURTARIM

Tarim sektériinde éncii olan SIF TARIM, JCB model is A leader in agriculture industry, SIF AGRICULTURE once
makinalari ile 12-16 Ekim tarihleri arasinda BURTARIM again became a center of attraction in BUTARIM 2016 FAIR
2016 Fuari'nda her yil oldugu gibi buytk ilgi topladi. held between October 12th-16th, with JCB model heavy
JCB'nin, tarima uygun o6zellikler ile Grettigi makinalari ve construction equipments. Participating in the fair with
atasmanlariile fuarda boy gosteren SiF TARIM'In machinery and attachments JCB produced suitable for
standinda; Teleskobik Yikleyiciler, Kazici-Yikleyiciler, agriculture, SIF AGRICULTURE stand exhibited Telehandlers,
Kompakt Ekskavatorler, Mini Yukleyiciler ve Belden Kirma Backhoe Loaders, Compact Excavators, Mini Loaders and
Teleskobik Yiikleyiciler yer aldi. Bircok atasman ve Articulated Telehandlers where SIF AGRICULTURE visitors
uygulamanin da sergilendigi SiF TARIM standina gelen were also briefed on machinery and were able to watch
ziyaretciler, makinalar ile ilgili bilgiler alirken, arazide footage of machinery working on the field. The stand
calisan makinalarin gekilmis videolarini da izleme imkani exhibiting 3 new different models drew great attraction.

buldular. Ug farkli yeni modelin de sergilendigi standa

ziyaretgilerin ilgisi buyuk oldu.

INGILTERE BASKONSOLOSLUGU
BRITISH CONSULATE GENERAL

“SUMMER GARDEN PARTY”

ingiltere Bagkonsoloslugu'nun her yil diizenledigi “Summer Garden
Party” bu sene de Pera'daki Konsolosluk binasinin bahgesinde 15
Temmuz Cuma guini gerceklesti. Baskonsolos Leigh Turner'in bu yaz
gorevinin sonlanmasi nedeniyle kendisine bir veda niteligi tasiyan
davette 6nemli misafirlerin yani sira, ingiltere Biiyiikelgisi Richard
Moore'da hazir bulundu.

Sponsor olan firmalarin davetin dlizenlendigi bahcede kurdugu standlar
sayesinde tanitimlarini yapabildigi etkinlikte SIF Is Makinalari'da yer ald.

“Summer Garden Party” held each year by British Consulate General was
held at the garden of Consulate building in Pera this year on July 15th,
Friday. The reception, which was also a farewell to Consul General Leigh
Turner, who completed his mission this summer, was attended by British
Ambassador Richard Moore along with many important guests.

SIF Is Makinalari also participated in the event which enables sponsor
companies to introduce themselves through the stands erected at the
garden.
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YALE VT SERISI: AVRUPA'NIN EN ENERJI
TASARRUFLU AKULU FORKLIFTI

YALE VT SERIES: BEST ENERGY SAVING

| "

Yale®, 3 tekerlekli, 1,5 - 2 ton arasi kaldirma kapasiteli VT
serisi akilu forkliftlerini, Avrupa'nin en enerji tasarruflu
akulu forklifti yapan, “E-frenleme” adini verdigi yeniligi
tanitti.

Yale, bu yeniligin, sektoér standardi VDI 2198 60 devir
testine dayanan, yayinlanmis enerji tiiketimi rakamlari ile
desteklendigini belirtti. Yale, enerji tiiketiminin, malzeme
istiflemede daha fazla dikkate alinan bir konu haline
gelmesini umuyor. Clinki, az miktardaki tasarruflar bile,
bir hafta, bir ay veya bir yil icinde maliyetlerde 6nemli
miktarda azalma, uretkenlikte ise artis sagliyor. Yale,
enerji verimliligi konusunda pazar lideri olmak igin 6nceki
fren sistemini, rejeneratif frenleme prensibini kullanan “E-
frenleme” ile degistirdi. Fren pedali pozisyonu, uygun
elektrikli motorlar tarafindan saglanan ve frenleme
torkunun miktarini belirleyen bir sensor tarafindan
izleniyor. Yale'in E-frenleme sistemi, kendi kendine
ayarlanabiliyor ve bakim gerektirmiyor. Forkliftin, Yale
Stop™ islevine sahip el freni sistemi, E-frenlemeden
bagimsiz sekilde calisiyor. Boylece, forklift hareketsizken
ve cekis talep edilmediginde, el freni otomatik olarak
devreye giriyor. Yale, E-frenlemenin yani sira, enerji geri
doniislimiini saglamanin bir baska yolu olan E-

ELECTRIC FORKLIFT OF EUROPE
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Yale® introduced new innovation called “E-braking” that
makes 3 wheel, 1.5 to 2 ton lifting capacity VT Series
electric forklifts the most energy saving electric forklift of
Europe.

Yale states that this innovation is supported by published
energy consumption figures based on industry standard
VDI 2198 60 cycle test. Yale hopes that energy consumption
becomes a topic of more concern in material stacking.
Because even smaller savings cause significant cost cuts in
a week, month or year resulting in increased productivity.
In order to become the market leader in energy efficiency,
Yale first changed its braking system with “E-breaking”
that uses regenerative braking principle. Brake pedal
positions are monitored by a sensor powered by suitable
electric engines and determining the braking torque
amount. Yale's E-braking system can self-adjust and does
not require maintenance. Hand brake system of the forklift
utilizing Yale Stop™ functionality works independent of E-
braking system. Thus hand brake automatically engages
when the forklift is not moving and traction is not
demanded. Apart from E-braking, Yale also applied E-
steering wheel, which is another method of regenerating



direksiyonu da forklifte uyguladi. Enerji tasarrufu saglayan
her iki 6zellik de 1,5 - 2 ton arasi kaldirma kapasiteli, 3
tekerlekli VT serisi akuli forkliftlerde standart olarak
mevcut. Bunun yani sira E-frenleme'nin Yale'in VF
serisinde uygulanmasi, 6nemli miktarda enerji tasarrufu
elde edilmesini sagladi: 1,6 tonluk, 4 tekerlekli modelde
enerji tiiketimi saatte sadece 4,4 kW. Yale'nin, isletmelerin
her uygulama icin performans, manevra kabiliyeti ve aki
degisim 6mri agisindan dogru degerlere ulasmasina
olanak saglayan “e-Denge” yaklasimindan faydalanan tim
modellerde diger her sey degismeden kaliyor. iki siirlis
modu olan HiP (ylksek) ve ECO-eLo (ekonomik) moddan
biri, uygulamaya ya da yapilan ise gore operatére

tarafindan secilebiliyor, ilave ayarlar ise bir Yale teknisyeni
tarafindan uygulanabiliyor.

Yenilikleri degerlendiren Universal Handlers Genel Mudiri
Reyhan Ugurlu Yiicel sunlari soyledi: “Bu forkliftler, enerji
verimlilikleri ve sinifinin en iyisi manevra kabiliyetleri ile,
her zaman musterilerin verimlerini arttirmasina ve tasinan
palet basina maliyeti azaltmalarina yardimci olmustur.
Simdi cok daha ekonomikler ve 3 tekerlekli forkliftlerde
net olarak rakipsizler.”
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energy. Both features providing energy savings are
standard features in both 3 wheel battery operated VT
Series forklifts with lifting capacity between 1.5 and 2 tons.
Additionally application of E-braking in Yale VF Series
enabled significant energy saving: energy consumption of
1.6 tons, 4 wheel model is only 4.4 kWW. All other things
remain unchanged in all models that uses Yale's “e-
Balance” approach that helps businesses to achieve
correct values with respect to performance,
maneuverability and battery life for any application. Drive
modes HiP (high) and ECO-eLo (economy) can be selected
by the operator depending on application while additional
settings are done by Yale technicians.

Universal Handlers Managing Director Reyhan Ugurlu Yiicel
reviewed the innovations and stated: “With their energy
efficiency and best-in-class maneuverability, these forklifts
have always helped customers to increase their
productivity and reduce cost per pallet carried. Now they
are even more economic and clearly unrivalled in 3 wheel
forklifts.”
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universal

YALE, YENI VE BENZERSIZ SURUCULU TRANSPALET SERISI iLE
QPERATORLERE KONI.:OR., .
ISLETMELERE DE VERIMLILIK SUNUYOR

YALE PROVIDES COMFORT FOR OPERATORS AND

EFFICIENCY TO BUSINESSES
WITH ITS NEW AND UNIQUE DRIVER PALLET TRUCK

Yale, oturarak, yaslanarak ve ayakta
kullanma islevselligi sunan MPT
serisi aklll transpalet ile pazara
yepyeni bir sinif sunuyor. Platformlu
ve koltuklu modellerin kilit
avantajlarini bir arada bulunduran
Yale MPT akilu transpalet sersi,
operatorlere ayakta durma veya
dayanma segenegiile uzun
transferler icin oturma konforu
sunuyor.

Universal Handlers Genel Midurt
Reyhan Ugurlu Yicel, bu makinanin
sirrinin benzersiz, ayarlanabilen
koltugu oldugunu belirtti ve
sozlerine soyle devam etti:
“Yukleme ve bosaltma yaparken
veya dar alanlarda hareket ederken,
daha iyi gorebilmek icin platformlu
transpalet operatorlerinin yaptigi
gibi ayaga kakmak ve pozisyon
degistirmek faydalidir. Uzun
mesafelerde seyahat ederken,
oturmak daha az yorucu olur ama
geleneksel bir koltuk, isin bir
bolimiinde ayaga kalmak
istediginde operatoru kisitlar ve
rahatsizlik verir. Tek bir digmeye
dokunarak ayarlanan koltukla
operatorlere oturma, ayakta durma veya dayanarak
durma pozisyonlardan istediklerini segme firsatini vererek
en iyisini sunabiliyoruz. Kompakt bir makina olan
surtcilu transpalet, hem zorlu durumlara uygun bir
makine hem de transfer isi icin pek ¢cok acidan daha
ustin. Ozellikle, yanlara dogru calisma pozisyonu, hem
ileri hem de geri yonde, en az zorlanma ile kolay gorusun
yani sira geri giderken de yukiin glivenli taginmasina
olanak saglar. Bunun yani sira, ylikleme rampalarini
gecerken darbelerin daha iyi emilmesini saglar.”
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Yale launches a brand new class to
the market with MPT Series battery
operated pallet truck which provides
operational functionality by sitting,
leaning and standing up. Combining
key advantages of platform and
seated models together, Yale MPT
Series battery operated pallet truck
provides option to stand up or lean to
operators along with the comfort of
sitting for long transfers.

Universal Handlers Managing
Director Reyhan Ugurlu Yiicel stated
that the secret of this machine is
unique adjustable seat and added:
“It is beneficial to stand up or change
stances as platform pallet truck
operators during loading and
unloading or operating in narrow
spaces. While traversing long
distances, sitting is less tiresome but
traditional seats limit and hinder
operators when they want to stand
up. The seat that can be adjusted
with a single touch to a button
enables operators to elect whether to
sit, stand up or leaning positions for
the best results. Acompact machine,
the driver pallet truck, is both a
machine suitable for tough situations
and is superior in many aspects for transfers. Especially
sideways operation position provides easy view in both
forward and backwards movements and enables safe
transport of the load. Additionally, it provides better shock
absorption while traversing loading ramps.”

-
-
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Yale views this new design as a significant contribution in
increasing operator efficiency in application including
loading and unloading trucks or trailers, long distance
transport and long or multi-shift working conditions.
Efficient and innovative seat system is seen as only one of



Yale bu yeni tasarimi, kamyon veya treyler ylikleme ve
bosaltmasi, uzun mesafelerde nakliye ve uzun ya da ¢ok
vardiyali calisma dongtilerini kapsayan uygulamalarda
operatoriin verimliligini arttirmasi agisindan buyuk bir
katki olarak gortyor. Verimli ve yenilikgi koltuk
sisteminin, operatorlerin daha iyi is yapmasina yardimci
olan pek cok ergonomik 6zellikten sadece biri olarak
gorlyor. Basamak yiiksekliginin diisiik olmasi, diizenli
erisimi kolaylastiriyor ve MPT serisinin dengeli yapisi
gercek bir guivenlik hissi veriyor. Makinanin zemin alani
oldukga genis ve sert tutma kolu operatoriin hareketlerini
kontrol etmesine yardimci oluyor. Sase genisligi 798 mm
olan makina, Europaletlerin tasinmasi icin yeterli bir
Olclye sahip. Bu kompakt makina, hassas elektronik
kumanda sistemi ve iyi gorls alani ile oldukga genis bir
manevra kabiliyetine sahip. Bliylk, kolayca calistirilabilen
kelebek anahtar yon ve hiz kontrolu sagliyor. Korna,
kaldirma ve indirme butonlari parmak ucuyla
calistinlabilmesiicin tutma kolunun etrafinda uygun
sekilde konumlandirilmis. Gliglii ama enerji agisindan
verimli ve glivenli performans icin, yeni nesil bir Combi
MOSFET kontrolor, ¢ekisi ve pompa motorlarini
dizenliyor. Kademesiz, ilerlemeli hiz kontrolii sagliyor ve
viraj almada hizi otomatik olarak duisurtiyor. Egimlerde
ekstra guvenlik icin makinada, rejeneratif ve otomatik
park freninin yani sira kalkis tutma fonksiyonu bulunuyor.

iki model de (2 tonda MP20T ve 2,5 tonda MP25T) standart
ozelliklerin yani sira hizli batarya sarj ekipmani gibi cesitli
opsiyonlarla birlikte sunuluyor.

UNIVERSAL HANDLERS
BURTARIM'DAYDI

UNIVERSAL HANDLERS WAS
AT BURTARIM

Universal Handlers, 12-16 Ekim tarihleri arasinda Bursa
Tuyap'ta gerceklesen 14. Bursa Uluslararasi Tarim Fuari'na
katildi. SIF TARIM'in acik alan standinda, GDP 30VX ve
sirketin bu sene lansmanini gerceklestirdigi GDP 30MX 3
tonluk dizel forkliftler sergilendi.

its ergonomic features that help operators to perform their
tasks better. Low step height facilitates reqular access and
stable structure of the MPT series provides a real sense of
safety. Base area of the machine is large and rigid holding
arm helps operator to control his movements. The machine
with chassis width of 798 mm has the dimensions sufficient
to transport Euro pallets. This compact machine has high
maneuverability with its sensitive electronic control system
and good field of vision. Large and easy to operate lock
handle provides control of speed and direction. Horn and
lifting and lowering buttons are located around the handle
arm suitably to be operated by finger tips. A new generation
Combi MOSFET controller regulates traction and pump
engines for a strong but energy efficient and safe
performance. Provides non-gradual progressive speed
control and lowers the speed automatically when
cornering. Machine has climb lock function along with
regenerative and automated park brakes for extra safety in
slopes.

Both models (2 tons MP20T and 2.5 tons MP25T) have
various extra options such as quick battery charge
equipment along with standard equipment.

Universal Handlers, participated the 14th Bursa

International Agriculture Fair held in Bursa Tiiyap between
October 12th-16th. As a part of outdoor booth of SIF TARIM,
we exhibited GDP 30VX and GDP 30MX 3 tons diesel forklifts

which were launched this year.
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A HYUNDAI

ELEVATOR TURKIYE

YABANCI YATIRIMCININ TURKIYE'YE OLAN GUVENI
DEVAM EDIYOR

STFA GRUBU, ISIKLAR HOLDING VE
KORE DEVi HYUNDAI ELEVATOR,
ORTAKLIK ANLASMASI IMZALADI

FOREIGN INVESTORS' TRUST IN TURKEY CONTINUES
STFA GROUP, ISIKLAR HOLDING AND

THE KOREAN GIANT HYUNDAI ELEVATOR
SIGNEDA PARTNERSHIP AGREEMENT

__'
HYUNDAJ ELEVATOR TURKIY!

A HYUnoa,

s

ml!..l

Isiklar Holding ve STFA Grubu ile yaptigi isbirligi ile Turkiye Entering Turkish market strongly with its cooperation with

pazarina 2010 yilinda glicl bir giris yapan Kore devi Istklar Holding and STFA Group in 2010 the Korean giant
Hyundai Elevator; Turkiye'de yatirim yapma kararini, Hyundai Elevator has moved its decision to invest in Turkey
imzaladig ortaklik anlagmasi ile bir adim ileriye tasidi. one more step with the partnership agreement it signed.
Ulkemizin birlik ve beraberlik ile Gstesinden geldigi bu While our country overcome these days through national
guinlerde, yabancilarin Turkiye'ye olan gliveninin devam unity, this agreement indicates that international investors
ettigini gosteren bu yatinmla sirket, ylizde 51 oraninda continue to trust in Turkey. The company, with 51 percent of
hissesiyle Hyundai Elevator Tiirkiye olarak faaliyetlerine the shares in the new structuring will continue its activities

devam edecek. HYUNDAI'nin Kore, Cin ve Hindistan as Hyundai Elevator Tiirkiye. Hyundai's achieving its highest



disindaki en yliksek basari grafigini, STFA ve
Isiklar Holding ile tlkemizde yakalamasi bu
kararda etkili oldu.

Diinyada bircok metro ve tren istasyonlarinin
yani sira gesitli havalimanlari, is merkezleri ve
gokdelen gibi blyuk ve kaliteli projelere imzasini
atan Hyundai Elevator, global operasyonlari
arasinda basarili bir yabanci pazar 6rnegi olarak
gordugu Turkiye'de, Isiklar Holding ve STFA
Grubu'nun isbirligi ile ylikselmeye devam ediyor.
Hyundai Elevator, 2010 yilindan bu yana
HYUNDAI markasini Tiirkiye'deki 1 milyar
dolarlik asansor sektoriinde kisa stirede Ust
siralara tasidi. Ortaklik anlasmasinin
imzalanmasiyla birlikte Hyundai Elevator Co.
Ltd., sirketin ylizde 51 oranindaki cogunluk
hissesine sahip oldu. Hyundai Elevator; ileride
Ulkemizde liretim yapmayi da kapsayan bu
yatirimla birlikte Turkiye'yi Balkanlar ve Dogu
Avrupa pazarini da yonetecek bir merkez olarak
konumlandirmayi hedefliyor. Firma; ortaklik
sonrasi faaliyetlerine Hyundai Elevator Tiirkiye
olarak devam ediyor.

STFA Holding'te gerceklesen imza tdrenine;
Hyundai Elevator CEO'su Bob Jang, Hyundai
Elevator CSO'su Crispino KJ Song, Hyundai
Elevator Global Strateji Gelistirme Bolumii
Baskani Hanbaek Joe, STFA Yonetim Kurulu
tyesi Alp Taskent, Isiklar Holding Yonetim
Kurulu Baskan Vekili Ugur Isik, STFA Holding
CEO'su Yetik Kadri Mert, Hyundai Elevator
Turkiye Genel Mudiiri Hakan Ek katild!.

Ozellikle icinden iilke olarak birlik ve beraberlik
icinde gectigimiz donem g6z 6nline alindiginda,
Turkiye'nin yabanci yatirnmcilar igin bir cazibe
merkezi haline gelmesine katki saglamaktan
memnuniyet duyduklarini belirten STFA Grubu
CEOQ'su Yetik Kadri Mert su degerlendirmelerde
bulundu:

“Hyundai Elevator'in temsilciligini aldigimiz
2010 yilindan bu yana tamamladigimiz basarili
projeler ve yiiksek basari grafigi ile tilkemizi,
uluslararasi bir yatirim agisindan cazip hale
getirmenin memnuniyetini yastyoruz. Cin,
Hindistan ve Tiirkiye pazarina 6zel bir 6nem
veren Hyundai, uzun bir stredir Tlrkiye'de
yatirim yapmayi planliyordu. ileriki dénemlerde
uretim firsatlarinin da degerlendirilmesini iceren
bu isbirligi ile bugtine kadar oldugu gibi bundan
sonra da, kaliteli tirtin ve hizmetlerimizle daha
basarili projelere imza atmaya devam edecegiz.”

Hyundai Elevator CEO'su Bob Jang; “2010
yilindan bu yana devam eden isbirligimizde

success rate outside Korea, China and India in our
country with Isiklar Holding and STFA Group was
instrumental in this decision.

Signing large and prestigious projects such as
various airports, business centers and
skyscrapers along with numerous metro and train
stations around the world, Hyundai Elevator
continues to rise in Turkey where it sees as a
successful foreign market sample among global
operations , with the cooperation of Isiklar
Holding and STFA Group. Hyundai Elevator
carried HYUNDAI brand to top positions in USD 1
billion elevator industry of Turkey since 2010. With
the signing of the partnership agreement,
Hyundai Elevator Co. Ltd., owns 51% majority
shares of the company. With this investment that
includes production in our country in the future,
Hyundai Elevator aims to position Turkey as a
center that will manage Balkans and Eastern
Europe markets as well. The
company continues its operations
as Hyundai Elevator Tiirkiye after
the partnership.

I ol
HYUNDAI ELE%ATOR TURKIYE |

The signature ceremony held at !
STFA holding hosted; Hyundai
Elevator CEO Bob Jang, Hyundai
Elevator CSO Crispino KJ Song,
Hyundai Elevator Global Strategy
Development Department
Director Hanbaek Joe, STFA
Board of Directors Member Alp
Taskent, Isiklar Holding Board of
Directors Deputy Chairman Ugur
Istk, STFA Holding CEO Yetik Kadri
Mert, Hyundai Elevator Tiirkiye
Managing Director Hakan Ek.

Stating that they are proud to
contribute to making Turkey a
center of attraction for foreign
investors considering the fact
that we are going through a
period of national unity and
fraternity, STFA Group CEO Yetik
Kadri Mert commented:

STFA Yonetim Kurulu lyesi STFA Board of Directors
Member Alp Taskent (solda left), Hyundai Elevator
CEO'su Hyundai Elevator CEO Bob Jang

“We are proud to make our
country attractive for foreign
investments with successful projects and a high
success since becoming representatives of
Hyundai Elevator in 2010.

Attaching importance to Chinese, Indian and
Turkish market specifically, Hyundai had been
planning to invest in Turkey for a long time. With
the cooperation that includes evaluation of
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Isiklar Holding ve STFA Grubu, bizim i¢in cok 6nemli bir
ortak olmus ve Hyundai Elevator markasini lider marka
olarak tanitma ve konumlandirmada buyuk basari
gostermistir. Gerceklestirdigimiz bu ortakligin, Tirkiye'de
buyuyen musteri ihtiyaglarini karsilamak igin guicli bir is
platformu olusturacagina inaniyorum.” dedi.

KISA SUREDE SEKTORUN ONEMLI
MARKALARINDAN BiRiSi OLDU

2010 yilinda Turkiye pazarina giris yapan Hyundai
Elevator; diinya lizerindeki giiglu referanslariyla yakaladigi
basari ve blylimeyi burada da sirdiirdu. Kisa slrede
onemli ve blylik projelerde yer alan marka, 6 yilda
sektoriin oncelikli tercih edilen markalarindan birisi
haline geldi.

Metropol istanbul, Diyarbakir Havalimani, Uskiidar-
Umraniye-Cekmekdy Metro hatti, Folkart Towers, Nidakule
Atasehir-Levent, Varyap Meridian, Water Garden, Manzara
Adalar, iISTMarina, istanbul Adalet Sarayi, Ulker Arena,
Nurol Tower, ve Sarphan Finans Park gibi bircok farkli ve
prestijli projede sahip oldugu ileri teknoloji trlinler ile fark
yaratan Hyundai Elevator, Turkiye'deki basarili yukselisi
ile HYUNDAI 'nin globaldeki operasyonlari arasinda 6ne
¢ikmay!i basardi.

Hyundai Elevator, Avrupa'daki ilk metro projesini ise
istanbul metrosunun Uskiidar - Umraniye - Cekmekdy
hatti ihalesini kazanarak hayata gegirdi. Projede 21 km.'lik
metro hatti lizerindeki 16 istasyonda yer alan toplam 253

production opportunities in the future, we will continue to
sign more successful projects with our high quality products
and services in the future, as we have done in the past.”

Hyundai Elevator CEO Bob Jang; said “in our cooperation
dating back to 2010, Isiklar Holding and STFA Group has
been important partners for us and have greatly succeeded
in promoting and positioning Hyundai Elevator brand as a
leader brand. | believe that the partnership we have built
will establish a strong business platform to meet increasing
customer demands of Turkey.

BECAME ONE OF THE SIGNIFICANT BRANDS OF
THE INDUSTRY IN A SHORT TIME

Entering Turkish market in 2010, Hyundai Elevator,
continued the success and
growth it achieved globally
with its strong references
around the world. Taking place
in major large projects in a
short time, it became one of the
priority choice of the industry in
6 years.

Creating difference with its high
technology products in many
different and prestigious
projects such as Metropol
Istanbul, Diyarbakir Airport,
Uskiidar-Umraniye-Cekmekdy
Metroline, Folkart Towers,
Nidakule Atasehir-Levent,
Varyap Meridian, Water
Garden, Manzara Adalar,
[STMarina, Istanbul Justice
Palace, Ulker Arena, Nurol
Tower and Sarphan Finans
Park, Hyundai Elevator
managed to stand out with its
successful rise in Turkey among
global operations of HYUNDAI.

Hyundai Elevator, realized its
first metro project in Europe by winning the tender for
Uskiidar-Umraniye-Cekmekdy line of Istanbul metro. 253
units - 192 escalators and 61 elevators on 16 stations in the
21 km long metro line will bear the signature of Hyundai
Elevator.

1000 UNITS SOLD IN 2015

Actively engaged in high speed elevator segment for
especially 25 floors and higher buildings, Hyundai Elevator
Tiirkiye also started to market products more suitable for
lower building segment recently. Apart from elevators,
escalators and moving walkways, Hyundai Elevator Tiirkiye
product range also covers automated parking systems,



Unite - 192 adet ylirliyen merdiven ve 61 adet asansor
Hyundai Elevator imzasini tasiyacak.

2015 YILINDA 1000 UNITE SATIS
GERCEKLESTIRDI

Ozellikle 25 kat ve izeri binalarda yiiksek hizli asansér
segmentinde aktif olarak yer alan Hyundai Elevator
Turkiye, yakin zamanda algak konut segmentine uygun
Urinleriile de pazarda yer almaya basladi. Asansor,
yuriyen merdiven, ve yliriyen bantlarin yani sira
otomatik park sistemleri, metro platform kapilari ve
malzeme ylkleme bosaltma sistemleri de Hyundai
Elevator Tlrkiye 'nin Grlnleri arasinda yer aliyor.

2015 yilinda bir 6nceki yila gore 2 kat buytime
gerceklestiren Hyundai
Elevator Tlrkiye, metro,
havalimani, finans merkezi ve
sehir hastaneleri projelerinde
yer alarak pazardaki
konumunu gliclendirdi. Su an
84 milyon dolar tutarinda
kontratli is ve yeni projelerle
blylyen HYUNDAI, sadece
2015 yilinda 1000 unite satis
gerceklestirdi.

Hyundai Elevator
Hakkinda

Kore'nin en blyik
holdinglerinden biri olan
HYUNDAI, 1984 yilinda
asansor ve ylrlyen merdiven
sektoriine hizli bir giris
yaparak glinim{ize kadar
100.000 unite Gretimi
gerceklestirmistir. Kore'de
205 m. yiiksekligindeki
asansor test kulesi insa etmis
ve 18 m/sn asansoriniive 7
m/sn panoramik asansorini
tesis etmistir. Kore ve Hindistan basta olmak tizere birgok
llkede pazar lideri olan ve 65 lilkede faaliyet gosteren
Hyundai Elevator 'in Griin yelpazesinde; ylirliyen
merdiven, asansor ve ylirliyen bantlarin yani sira otomatik
park sistemleri, metro platform kapilari ve malzeme
ylkleme bosaltma sistemleri bulunmaktadir. Diinyada
bircok metro ve tren istasyonlarinin yani sira gesitli
havalimanlari, is merkezleri ve gokdelen gibi buyuk ve
kaliteli projelere imzasini atan Hyundai Elevator; 2010 yili
basinda Turkiye pazarina girmistir. Her tip ve modeldeki
Urlinlerin satis, pazarlama, montaj, bakim-servis ve
modernizasyonu ile bunlara ait tiim yedek parca ve
komponent ihtiyacini karsilamaktadir.
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metro platform doors and material loading and unloading
systems.

Growing twice in 2015 compared to previous year, Hyundai
Elevator Tiirkiye reinforced its position in the market by
participating metro, airport, finance center and city
hospital projects. Growing with contracted businesses and
new projects worth $84 million currently, HYUNDAI sold 1000
units just in 2015.

About Hyundai Elevator

One of the largest holdings of Korea, HYUNDAI entered
elevator and escalator industry in 1984 rapidly and have
produced 100,000 units since then. It has built a 205 m high
elevator testing tower and has built 18m/sec elevator and

7m/sec panoramic elevator. Being the market leader in
many countries along with Korea and India, and active in 65
countries, Hyundai Elevator product range also covers
automated parking systems, metro platform doors and
material loading and unloading systems apart from
elevators, escalators and moving walkways. Signing high
quality and prestigious projects such as various airports,
business centers and skyscrapers along with numerous
metro and train stations around the world, Hyundai
Elevator entered Turkish market in early 2010. It covers
sales, marketing, installation, maintenance-repair and
modernization of all types and models of products and
supplies all spare parts and components .



HABERLER NEWS
INSAN KAYNAKLARI HUMAN RESOURCES

B TERFi VE ATAMALAR PROMOTION AND ASSIGNMENT

Ad-Soyad Name-Surname

Kerem Keremoglu

Mehmet Ergiin Ozgaliskan

Mehmet Selim Molu
Hakki Emre Karabay
Mehmet Hanifi Kogak
Baris Nacar

Abdullah Savaser
Mirag Serdar

Ayhan Gok

Cem Inugur

Gamze Gliner

Hilmi Niizhet Gokberk
EdaDag

Hisamettin Demirtas
Esra Temel Vurgun
Osman Emre Orug
Onur Keles

Gokge Sultan Eksioglu
Tuncay Yorulmaz
Reyhan Ugurlu Yiicel
Ugur Akgul

Pozisyon Position

Sozlesme Isleri Yoneticisi

Contracts Administrator

Proje Miidiri

Project Manager

Kisim Sefi

Section Manager

Proje Midri

Project Manager

Idari Isler Sefi

Administrative Affairs Chief

Teknik Midur

Technical Manager

Proje Middr Yardimcisi

Deputy Project Manager

Kisim Sefi

Section Chief - Mechanics

Mali Isler Sefi

Finance Chief

Endustriyel Urlinler Grup Satis Miidri
Industrial Products Group Sales Manager
Endustriyel Uriin Yonetmeni

Industrial Products Supervisor

Servis ve Bayii Gelistirme Muduru
Service & Dealer Development Manager
Yedek Parca Satis Destek Uzmani

Spare Parts Sales Support Specialist

Is Makinasi Formeni

Heavy Construction Equipments Foreman
Pazarlama Direktori

Marketing Director

2.El Satﬁ ve Kiralama Mudur

Second Hand Equipment Sales and Rental Manager
Istanbul Avrupa 1. Bolge Satis Miidri
Sales Manager (Istanbul - Europe 1st Region)
Insan Kaynaklari Uzman Yardimcisi
Human Resources Assistant Specialist
Bursa Sube Satis Miidiiri

Bursa Region Sales Branch Manager
Genel Mudiir

General Manager

Idari Isler Sorumlusu

Administrative Affairs Responsible

B iSE BASLAYANLAR NEW EMPLOYEES

Ad-Soyad Name-Surname

Berna Oztinaz
Ecem Salman Polat

Ercan Karahan
Firdes Ozbakir

Miige Ozli

Engin Akbulut
Vecdi Erol Yildirim
ismail Unlii

Berk Mutluer
Remzi Abay

Alp Selim $arman
Taha Dumlupinar
Ahmet Durak
Zeynel Abidin Caliskan
Umut Kurs

Cihan Yiicel

Ayhan Gliner
Mehmet Keskin
Kemal Burak Fidan
Yakup Kadri Sahin
Ebru Tekin

Cem Agir

ilhan Talas

Pozisyon Position

Strateji & insan Kaynaklari Bagkani
Strategy and HR Chief Officer
Yonetici Asistani

Executive Assistant

Makam Sof6ri

Sekreter

Secretary

Risk ve Uyum Uzmani

Risk & Compliance Specialist

Mali ve idari Isler Miid(irii

Finance & Administration Manager
Geoteknik isler Miidiirii
Geotechnical Manager

Harita Kontrol Sefi

Survey Control Chief

Mali ve idari Isler Miid(irii

Finance & Administration Manager
Dizayn Sefi

Design Chief

Teknik Ofis Sefi

Technical Office Chief

Dizayn Sefi

Design Chief

Mali ve idari isler Miid(irii

Finance & Administration Manager
Teknik Midir

Technical Manager

Teknik Ofis Sefi

Technical Office Chief

is Makinasi Satis Temsilcisi - Ankara
Heavy Construction Equipments Sales Representative
Tarimsal Projeler Miidiir Yardimcisi - Ankara
Agricultural Projects Assistant Manager
istanbul Anadolu Bélge Satis Yetkilisi
istanbul Anatolian Region Sales Executive
Orhanli Servis Miihendisi

Service Engineer - Orhanli

Servis Muhendisi

Service Engineer

ithalat ve Lojistik Elemani

Import & Logistics Personnel

Satis Yetkilisi - Sakarya

Sales Executive - Sakarya

Orhanli Servis Teknisyeni

Service Technician - Orhanli

Fonksiyon/Badliim/Proje Function/Department/Project
STFA / Sozlesmeler

STFA / Contracts

STFA / OMKTR Projesi

STFA / OMKTR Project

STFA / QAQIR Projesi

STFA / QAQIR Project

STFA / MANPP Projesi - Fas
STFA / MANPP Project - Morocco
STFA / MANPP Projesi - Fas
STFA / MANPP Project - Morocco
STFA / MANPP Projesi - Fas
STFA / MANPP Project - Morocco
STFA / MANPP Projesi - Fas
STFA / MANPP Project - Morocco
STFA / MANPP Projesi - Fas
STFA / MANPP Project - Morocco
STFA / Fas / Morocco

HMF Makina
HMF Makina
HMF Makina
HMF Makina
HMF Makina
SIiF

SIF

SIF

SIF

SIF
Universal Handlers

Universal Handlers

Fonksiyon/Bdliim/Proje Function/Department/Project
STFA / Yatirim Holding

STFA/ Yatinim Holding

STFA / Yatirim Holding
STFA / Yatirim Holding

STFA/ Yatinm Holding

STFA / MANPP Projesi - Fas
STFA / MANPP Project - Morocco
STFA / MANPP Projesi - Fas
STFA / MANPP Project - Morocco
STFA / MANPP Projesi - Fas
STFA / MANPP Project - Morocco
STFA / Katar / Qatar
STFA / Sondaj - Umman / Oman
STFA / Sondaj - Umman / Oman
STFA / Sondaj - Umman / Oman
STFA / KWSBH Projesi - Kuveyt
STFA / KWSBH Project - Kuwait
STFA / KWSBH Projesi - Kuveyt
STFA / KWSBH Project - Kuwait
STFA / KWSBH Projesi - Kuveyt
STFA / KWSBH Project - Kuwait
HMF Makina

HMF Makina

SIF

SIF

SIF

SIF

SIF

SIF



Ad-Soyad Name-Surname Pozisyon Position Fonksiyon/Béliim/Proje Function/Department/Project

Fatih Sultan Mehmet Akyiiz Orhanli Servis Teknisyeni SIF
Service Technician - Orhanli

Funda Aydogdu insan Kaynaklar Uzmani SiF
Human Resources Specialist

Metin Oguz Yedek Parga Satinalma Uzmani SIF
Spare Parts Procurement Specialist

Mehmet Remzi Ugman Yedek Parca Satis Mithendisi SIiF
Spare Parts Sales Engineer

Beyhan Savas Bursa Servis Teknisyeni SiF
Bursa Service Technician

Mustafa Bakir Satis Sonrasi Hizmetler Direktori SIF
After Sales Services Director

Hiseyin Ayilmaz Bursa Servis Teknisyeni SIiF
Bursa Service Technician

Emre Metin Yedek Parca Depo Sorumlusu SIF
Spare Parts Warehouse Executive

Aytag Uzunyayla Yedek Par¢a Depo Elemani SIF
Spare Parts Warehouse Personnel

Ahmet Kilig Merkez Servis ve 1. Bolge Yetkilisi Universal Handlers
Main Service and 1st Region Responsible

Elgin Elif Harmanbasi Finans Mudiri Universal Handlers
Finance Manager

Aytac Karaman 1. Bolge Mekanik Teknisyeni Universal Handlers
Mechanical Technician

Sinan Keskin Direkt Satis MUdurd Universal Handlers
Direct Sales Manager

Muharrem Can 2. El ve Servis Gelistirme Koordinatorii Universal Handlers
Second Hand and Service Development Coordinator

Serdar Tavlan Satis Uzmani ENERYA
Sales Specialist

Serdar Tavlan Satis Uzmani ENERYA
Sales Specialist

Pelin Berksoy ERP Muduru ENERYA
ERP Manager

Adem Ersin Silav i¢ Tesisat Mithendisi ENERYA
Domestic Installation Engineer

ismail Kalkan Satis Uzmani ENERYA
Sales Specialist

Ramazan Karadeniz Miisteri Hizmetleri Uzman Yardimcisi ENERYA
Customer Services Assistant Specialist

Abdullah Tezcan Miisteri Hizmetleri Uzman Yardimcisi ENERYA
Customer Services Assistant Specialist

Sunay Ddnmez Teknik Projeler ve Minferit Takip Muduru ENERYA
Individual Customer Project Manager

Gamze Ozmen Miisteri Hizmetleri Uzman Yardimcisi ENERYA
Customer Services Assistant Specialist

Mustafa Coskun is Analisti ENERYA
Business Analyst

Baris Durmaz Yapim Miihendisi ENERYA
Construction Engineer

Mustafa Erdem Satis Uzman Yardimcisi ENERYA
Sales Assistant Specialist

Bedrettin Ding Miisteri Hizmetleri Uzman Yardimcisi ENERYA

Customer Services Assistant Specialist

STFA Temel Arastirma ve Sondaj A.S. calisanlarimizdan Laboratuvar Sefi Saliha Can ve STFA insaat Grubu Bilgi Teknolojileri Miidiirii Giirol Can'in kizi Alin Lina, 01
Agustos 2016 Pazartesi glinii diinyaya geldi.

STFA Temel Arastirma ve Sondaj A.S. Laboratory Chief Mrs. Saliha Can and STFA Construction Group Information Technologies Manager Mr. Giirol Can's daughter Alin
Lina was born on August 1st, 2016.

STFA insaat Grubu galisanlarimizdan, Muhasebe Uzman Yardimcisi Erdal Gktug Ozer'in oglu Toprak Ali, 28 Haziran 2016 Sali giinii diinyaya geldi.

STFA Construction Group Accounting Assistant Specialist Mr. Erdal Géktug Ozer's son Toprak Ali was born on June 28th, 2016.

STFA insaat Grubu ¢alisanlarimizdan, OMOBS Projesi Alt ve Ust Yapi Kisim Sefi Bassam Mardo'nun oglu Elias, 22 Haziran 2016 Garsamba giinii diinyaya geldi.
STFA Construction Group OMOBS Project Earthwork and Pavement Chief Mr. Bassam Mardo's son Elias was born on June 22nd, 2016.

STFA insaat Grubu galisanlarimizdan OMMFH Projesi Kisim Sefi Fatih Ozer'in kizi Melek, 22 Haziran 2016 GCarsamba giinii diinyaya geldi.

STFA Construction Group OMMFH Project Section Chief Mr. Fatih Ozer's daughter Melek was born on June 22th, 2016.

STFA Yatinnm Holding calisanlarimizdan, Reyhani Bakar'in oglu Ayaz Efe, 09 Haziran 2016 GCarsamba giinii diinyaya geldi.

STFA Yatirim Holding employee Reyhani Bakar's son Ayaz Efe was born on June 9th, 2016.

STFA Yatirim Holding calisanlarimizdan Sekreter Deniz Catal'in kizi Nil, 7 Haziran 2016 Sali glini diinyaya geldi.

STFA Yatinm Holding Secretary Mrs. Deniz Catal's daughter Nil was born on June 7th, 2016.

STFA insaat Grubu galisanlarimizdan, Periyodik Bakim Uzman Miihendisi Tolga Kiyak'in oglu Barlas, 08 Ekim 2016 Cumartesi giinii diinyaya geldi.

STFA Construction Group Head Office Periodic Maintenance Senior Engineer Mr. Tolga Kiyak's son Barlas was born on October 8th, 2016.

STFA insaat Grubu ¢alisanlarimizdan, Kalite Giivence & Kalite Kontrol Miidiirii Onur Belgan Onat'in oglu Onur Beren, 12 Ekim 2016 Garsamba giinii diinyaya geldi.
STFA Construction Group Head Office QA & QC Manager Mr. Onur Belgan Onat's son Onur Beren was born on October 12th, 2016.

STFA insaat Grubu galisanlarimizdan Teklif Hazirlama Sefi Rasim Arcan Bundur'un kizi Alya, 15 Ekim 2016 Cumartesi giinii diinyaya geldi.

STFA Construction Group Head Office Tender Chief Mr. Rasim Arcan Bundur's daughter Alya was born on October 15th, 2016.

STFA insaat Grubu ¢alisanlarimizdan, Sigorta Uzman Yardimcis Elif Ebru Yilmaz'in oglu Kaan, 20 Ekim 2016 Persembe glinti diinyaya geldi.

STFA Construction Group Head Office Insurance Assistant Specialist Mrs. Elif Ebru Yilmaz's son Kaan was born on October 20th, 2016

Tebrik eder, saglikli ve giizel bir yasam dileriz. We would like to congratulate and wish them health and happiness.
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Yazan By: Ozge Gungor
inovasyon ve Risk Yéneticisi Risk and Innovation Manager
STFA insaat Grubu STFA Construction Group

SOSAK'la Mutluluk Insa Etmeye Devam
We continue to build happiness with SOSAK

“STFA Café Talks”

Aylik olarak diizenlemeye calistigimiz “STFA Café Talks”
soylesileri hiz kesmeden devam ediyor. Temmuz ayinda
Metin Ulkii, Agustos ayinda Recep Gimen ve son olarak da
Ekim ayinda Riza Arsan, konusmaci olarak katildiklari
“STFA Café Talks”larda, STFA merkez calisanlari ile kendi
deneyimlerini ve anilarini paylasarak, keyifli sohbetlere
imza attilar.

Metin Ulkii “Serika Sezai Turki-Libya”

22 Temmuz Cuma gunu Metin

ULk, “Serika Sezai Turki- 1
Libya” baslikl, -! (: , l
konusmasinda, Libya'da ‘l i
yasadiklartile is ve 6zel i
hayatindan c¢ok keyifli

anilarini bizlerle paylasti. -
Interaktif olarak -
gerceklestilen sunumda,
dinleyiciler de s6z alarak konuyu daha renkli hale getirdiler.

Recep Cimen “Ge¢miste Gezintiler”

Recep Cimen, 19 Agustos Cuma giinii diizenlenen
toplantida yaptigl “Ge¢cmiste Gezintiler” konulu
konusmasinda, katilimcilar ile deneyimlerini paylasti.
Cimen, sohbet havasinda gerceklestirilen bu konusmada;

Eng

“STFA Café Talks” events, which we try to organize monthly,
continue without slowing down. “STFA Café Talks” hosted
Metin Ulkd in July, Recep Cimen in August and Riza Arsan in
October as speakers and shared their experiences and
memories with STFA headquarter's personnel at "STFA Cafe
Talks".

Metin Ulkii “Serika Sezai Turki-Libya”

Metin Ulkii gave a speech on “Serika Sezai Turki-Libya” on
July 22, Friday and shared
interesting moments of his
experiences in Libya,
professional and private
life. The interactive
presentation became even
more interesting when the
audiences also expressed
their opinions.

Recep Cimen “Following the Steps of Past”

Recep Cimen gave a speech on “Following the Steps of
Past” on the meeting held on August 19, Friday and shared
his experiences with the audiences. Mr. Cimen's speech was
like a conversation among friends and he sincerely told




STFA'daki anilarini, verdigi kararlari ve almak zorunda
birakildigl kararlari, ictenlikle ¢alisanlar ile paylasti.

Riza Arsan "Once insan”

Riza Arsan, "Once insan" konusu ile 21 Ekim Cuma giin
bir sunum yapti. Arsan, Feyzi Akkaya'nin, prototip olarak
muhendis yaklasimina bagli olarak ¢izdigi Bilgi ve Tecriibe
Egrisine, STFA'da farkli birimlerde ve tiim kademelerde
calismis biri olarak kendi kariyer egrisini de isleyerek,
degisik donemlerde karsilastigl durumlar karsisindaki
yaklasimlarini, 6grendiklerini ve degisik yonetim
uygulamalarina yonelik gorislerini paylasti. Riza Arsan,
oldukga keyifli gecen sunumda, bir ¢cok kitap ve yazardan
alintilar yaparak sunumu daha da renkli hale getirdi.

“STFA Café Talks”larla ilgili olarak sizlerden pek ¢cok
olumlu geri donus aliyoruz. Bu organizasyonu, goris ve
onerilerinizle birlikte daha da gelistirerek devam ettirmeyi
de ok istiyoruz.

GinE EBRISI
i ve TECRUEE EB
{1 piunIYER EGRISH

about his experiences in STFA, decision he made and
decisions he had to make.

Riza Arsan “People Are Our Priority”

Riza Arsan gave a presentation titled “People Are Our
Priority” on October 21, Friday. Mr. Arsan, as a person who
works for different departments and levels of STFA, added
his career curve to the Knowledge and Experience Curve
designed by Feyzi Akkaya as a prototype based on an
engineer's respective and shared his approaches towards
incidents experienced at different time, things he learned
and opinions about diverse management practices. Riza
Arsan's delightful presentation became more enjoyable
when he quoted books and authors.

We receive several positive feedbacks from you about “STFA
Café Talks” We want to expand and sustain this
organization based on your opinions and suggestions.

Tamamen gonilluliik esasi ile calisan SOSAK'a lye olmak ya da her tirlii goriis ve dnerilerinizi iletmek icin
sosak@stfa.com adresinden bize ulastirabilirsiniz. Her calisan ve her fikir bizim icin cok degerlidir.

Please send an e-mail to sosak@stfa.com and contact us if you want to become a member of SOSAK which is solely
based on volunteering or to give feedback and make suggestions. We value each employee and each idea.
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Yugoslavya'dan Kartpostallar
Postcards from Yugoslavia

Bir fotografin bence en glizel yani, bulundugun yeri ve ani
dondurma fikri. Ozellikle filmli makinalarda bu ¢cok daha
belirgin bir his. Deklansore basildig andan, perde acilip
kapanana kadar gegen siirede, filmin izerindeki giimus
halid kristallerine ulasip fotografi olusturacak o kimyasal
reaksiyonu baslatan isik demetleri, bulundugunuz ani
adeta zamanda hapsediyor. Filmlerin negatifleri o anki
ISIg1 6mrii boyunca tasiyacaktir. Her gittigim seyahatte,
dijital kameralarla birlikte eski islevini yitirmis olsa da, iste
bu ylizden yanimailla filmli bir kamera alirim. Pozlarin
sayili olmasi ile ¢ekilen objelerin 6nemi de artiriyor,
32gb'lik bir hafiza kartina kiyasla.

Bayram tatilinin bir hafta olmasini firsat bilen dort
arkadas seyahat planlari yaparken, bircok sebepten dolayi
eski Yugoslavya'nin bir pargasi olan Hirvatistan, Karadag
ve Bosna-Hersek'e gitme karari aldik. Zagreb'den
baslayarak araba kiralayip sirasiyla Plitvice, Zadar,
Sibenik, Split, Hvar, Dubrovnik, Kotor, Budva, Mostar ve
Saraybosna'yi gezip basladigimiz nokta olan Zagreb'de
bitecek bir araba yolculuguna ¢iktik. Sizinle, bu tatilde
dondurdugum ve icinde doga, kltur, lezzet ve deniz dolu
bazi anlari ve eski Yugoslavya'yl paylasacagim. Seyahat
boyunca yanimda sadece filmli fotograf makinasi oldugu
icin paylasacagim butiin resimler bu dondurulmus anlarin
35mm filmden taranip bir daha hayata getirilmis halidir.

| believe that beauty of a photograph is the idea of
capturing a location and moment. This feeling is more
evident in film cameras. Ray beams that start the chemical
reaction forming a photograph by reaching the silver halide
crystals on the film within the time elapsed from pushing
the shutter button and opening, closing the shutter almost
captures that moment. Negatives of these films will always
carry the light of that moment. Thus, whenever | go on a
trip, I take a film camera with me although it has lost its
former glory after the digital cameras. Since the limited
number of shots, compared to a 32 GB memory card,
increases the importance of objects photographed.

Four friends, excited about one-week festive holiday,
decided on visiting Croatia, Montenegro and Bosnia
Herzegovina, all parts of the former Yugoslavia, because of
several reasons. We rented a car in Zagreb and started our
road trip to visit Plitvice, Zadar, Sibenik, Split, Hvar,
Dubrovnik, Kotor, Budva, Mostar and Sarajevo and finally to
return to Zagreb. | will share with you some of the moments
I captured on this journey full of nature, culture, flavor and
sea and the former Yugoslavia. | only had my film camera
with me on this journey and thus all of the photographs | am
going to share with you are images of moments captured in
35 mm film and recreated by scanning these frames.



Plitvice

Zagrep'ten sabah erken arabaya atlayip iki saatlik bir
araba yolculugunun ardindan belki de tatil boyunca
gordiglimuz en glizel yer olacak Plitvice selalerine geldik.
Yol Uistlindeki, odun atesinde kofte, kuzu veya domuz
¢evirme yapan lokantalar
sade ama ¢ok lezzetli. 16
kiguk golden olusan
Plitvice, Hirvatistan'in ilk
dogal parki olmasinin
yanisira, en yiksegi 70m
olmak uizere onlarca
belki ylizlerce selaleye
sahip bir doga harikasi.
Burada bir tam gln
gecirip butlin bolgeyi
gezmek sart. Yaklasik
8km'lik ahsap patika
Ustlinden ydrurken, bu
guzellige zarar vermeden
gezmenin tadini
¢ikarabiliyorsunuz. Her yonuyle bir riiya alemi olan
Plitvice'de siki siki sarildigimiz kameralardan ayrilmak hig
de kolay olmadi. Tam dénlisimiize dogru bastiran
inanilmaz siddetli yagmur bile moralimizi bozmadi hatta
daha mutlu etti. insanin icinden bu sulara atlayip hic
¢ikmamak geliyor ama suya girmek yasak, zaten o sekilde
boyle glizel kalmis.

Sibenik

Plitvice'de gozlerimiz ve ruhlarimiz kamastiktan sonra
Zadar sehrinde bir gece kalip glineye dogru
yolculugumuza devam ettik. Zadar'la ilgili bir dipnot
olarak paylasmak istedigim, bir nevi deniz flitl olarak
tasarlanmisolan rihtim .

duvari, bitlin STFA'llarin |
ilgisini cekecektir. Zadar-
Sibenik yolu arasindaki
sahil boyunca deniz her
yerde mikemmel. Bes
dakikada bir arabadan
inip denize giresi geliyor
insanin. Nitekim, buna
yakin birseyler de yapip
tadini gcikardik bu giizel
yolun. Yol kenarindaki
sayisiz kamp alani bir
dahaki olasi ziyaret igin
ipuglari veriyordu adeta.
2-3 saatlik bir yolculuk
sonunda Sibenik'e vardik. Aslen planlarimizda olamayan
bu sehir, icinde bir dolu strpriz bulunduruyordu. Sibenik
cok tatli, kliciik ve nispeten tenha bir sehir. Kale surlar
icine insa edilmis bu sehirde, her klglik sokak ayri bir

Plitvice

We started our road trip from Zagreb early in the morning
and after a two-hour car drive, we arrived at Plitvice
Waterfalls which might have been the most beautiful place
we have seen on this journey. Restaurants on the road

. served meatballs, lamb or
pork cooked in wood fire
which were simple but
very delicious. Plitvice has
16 smalllakes and itis a
nature's wonder that has
maybe hundreds of
waterfall, highest being 70
meters, as well as being
the first natural park of
Croatia. You must spend a
full day here to see the
entire region. While
walking on an
approximately 8-kilometer
wood walkway, you can
enjoy the view without damaging this natural beauty. In
Plitvice, a world of dreams in all aspects, it was very difficult
to let go of our cameras. An unbelievably heavy rain started
when we were heading back and even that did not
disappoint us but made us happier. Although we wanted to
dive in these waters and stay there, it is prohibited and this
is actually how it is protected.

Sibenik

After Plitvice enchanted our eyes and souls, we stayed in
Zadar city for one night and headed south to continue our
journey. There is something | need to tell about Zadar which
must be appealing to all STFA family; the city has a quay
wall designed like a kind of
sea flute. The sea is perfect
along the coast between
Zadar and Sibenik road.
You just want to get out of
the car and dive in the
water every five minutes.
Actually, we did a few
things similar to that and
enjoyed every bit of this
charming road. Several
camping sites along the
road almost give you hints
about a possible visit in
the future. We arrived in
Sibenik after a 2 to 3-hour
drive. This city, offering a wide range of surprises, was not
actually on our trip plan. Sibenik is a lovely, small city which
relatively offers solitary. Each narrow street of this city built
in castle walls is a different beauty. You should try the local
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glizeldi. Yerel makarna (Fuzi) ve deniz Urlnlerini tatmakta
fayda var. Her sokagin ayri bir hikayesi olan bu sehirde
fotograf cekerken saatlerin nasil gectigi anlayamadim.

Dubrovnik

Eski Yugoslavya cografyasinin paylastigi ortak olgulardan
en belirgini, belki ¢éevap¢ici adini tagiyan ve bizim kofteye
benzeyen yemekten bile
cok, savasin etkileriydi.
Hirvatistan'in kuzeyinde
bu izler hig
gozukmezken artik
yavas yavas Dubrovnik'e
yaklastigimiz noktada
gitgide
belirginlesiyordu.
Bunun ilging
orneklerinden biri
Hirvatistan'in 6nemli
turistik mekanlarindan
biri olan Dubrovnik'e
giderken Bosna-
Hersek'e giris ve cikis
yapilmasiydi. Daha belirginleri ise bizi beklemekteydi.
Dogasi, mimarisi ve iyi korunmus tarihi yapilariile
UNESCO Dogal Kiiltlir Mirasi tarafindan 1979 yilinda
koruma altina alinmis ve tarihinde sadece dogal
felaketlerden dolayi zarar gormiis olan Dubrovnik,
Hirvatistan'in Yugoslavya'dan ayrilmasi ile birlikte isgal
altinda kalmis 1991 yilinda. Bu yil icerisinde Sirplar
tarafindan li¢ ayri bliylik bombardimana maruz kalan
Dubrovnik, yer yer bu karanlik glinlerin acisini istlinde
tasisa da yaralarini iyi
sarmis. Renove edilen
kaleigi eski gorkemine
kavusmus olacak ki
sokaklarda turistlerden
gecilmiyor. Surlarin
Ustlinde yuriyls
yapmak, bu sehri
anlamak icin glizel bir
yol.

Kotor

Dubrovnik'in glizel
dogasi ve mimarisini
arkada biraktiktan sonra
glineye devam eden
yolda karsimiza gikan ilk buyuk sehir, Karadag'in tarihi
merkezi olan Kotor sehriydi. Kotor'un glizelligi kadar,
Kotor'a giden yoldaki manzaralar da ayri bir glizellikteydi.
iskandinav fiyordlarini andiran bu kérfezde sarp agaclik
daglarin denizle bulusmasini seyretmek, seyahat

pasta (Fuzi) and seafood. I lost track of time while taking
photographs in this city where every street tells a different
story.

Dubrovnik

The most evident shared feature of the former Yugoslavia
geography is the effects of war, even more than a dish
called ¢evapcici which is
similar to our meatballs.
Although you cannot see
these effects on the north of
Croatia, the effects can be
clearly seen when we get
closer to Dubrovnik.

One of the most interesting
examples of these is
entering and exiting Bosnia
Herzegovina while heading
to Dubrovnik, one of the
most touristic places of
 Croatia. The more
distinctive ones were
waiting us ahead. Dubrovnik, a city protected as UNESCO
Natural Cultural Heritage in 1979 with its nature,
architecture and well preserved historical buildings and
also only destroyed by natural disasters throughout the
history, was occupied in 1991 when Croatia broke away
from Yugoslavia. Dubrovnik survived three different and
huge bombardments in a year by the Serbs and it has
managed to pick up the pieces although it still has the
traces of those dark days. The renovated fortress walls must
have regained its former glory since the streets are full of
tourists. Taking a walk on
the city walls is a good way
of getting to know the city.

Kotor

The first major city we came
across when we were
heading down on the
southern road, after leaving
beautiful nature and
architecture of Dubrovnik,
was Kotor, the historical
center of Montenegro.
Scenery on the roads to
Kotor was as beautiful as
Kotor itself. Watching steep
woodland mountains reaching out to the sea along this bay
similar to the Scandinavian fiords helped us to recover from
travel-soreness. Kotor, a fortress city of the Middle Ages just
like Dubrovnik, offers several memories worth filling with
perfect scenery as you climb up the city walls as well as



yorgunlugumuzu lstimiizden atmaya yardimci oldu
adeta. Tipki Dubronvik gibi bir ortacag kaleici sehri olan
Kotor, dar Arnavut kaldirim sokaklarinin yanisira, surlarina
tirmandikga verdigi mikemmel manzaralarla
dondurulmaya deger bir¢cok ani barindiriyor. Tavsiyem,
zorlayici olsa da surlarin en Ustline tirmanmak.
Manzaralar gercekten yorgunluga deger.

Saraybosna

Yugoslavya ve savas
demisken Saraybosna'yi
gormeden donmek bu
tatile haksizlik olacakti.
Benim icin onca sehrin
arasindan gene de en
glizeli Bosna'nin baskenti
Saraybosna'ydi. Yemyesil
tepelerin arasindan akan
Miljacka nehri kenarinda
kurulmus ve Osmanli'dan
sayisiz izler barindiran bu
sehirde yiirlrken, tarihi
ve savasin verdigi acilari
hissetmemek miimkiin degil. Sehir merkezindeki binalarin
buyiik cogunlugunun dis cephelerindeki derin kursun
izleri adeta Bosna savasini unutmamak igin birakilmis
gibi. Modern zamanin en uzun kusatmasina maruz kalan
Saraybosna yaklasik 20 sene 6nce kusatmayi zaferle
kirabilmis olsa da, sehrin melankolik havasi sanki savas
hi¢ bitmemis gibi hissettiriyor insana. Avusturya-
Macaristan imparatorlugu'nun prensi Franz Ferdinand'in
vuruldugu kopriyu de barindiran Saraybosna, modern
tarihin bircok anahtarina sahip bir sehir. Biitiin bunlarina
yanisira, Bascarsijska bolgesi Osmanli kultirtniin
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cobblestone pavement streets. | would suggest climbing up
to the top of city walls although it is a challenging task. The
scenery is worth the effort.

Sarajevo

Ending this journey without visiting Sarajevo would be unfair
since we are talking about Yugoslavia and war. I still think

S that Sarajevo, the capital
city of Bosnia, is the most
beautiful one out of all
those cities. It is
impossible not to witness
the history and sorrows of
the war while walking
around this city situated
by the River Miljacka
running down from green
hills as well as having
several traces from the
Ottomans. The deep bullet
holes on the external walls
of many building in the
city center are almost left
there so that the Bosnia war will be always remembered.
Although Sarajevo suffered the longest siege of modern
times and managed to successfully break the siege 20 years
ago, the melancholic atmosphere of the city makes you feel
as if the war was not over. Sarajevo is the home of several
key building of the modern history, such as the bridge where
Austria-Hungary Empire's Prince Franz Ferdinand was shot.
Besides, Bascarsijska region is the most active example of
the Ottoman culture in Europe. Antique shops in side streets
and shops selling Bosnian pastry are wonders to be
discovered.
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