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merhaba

Baharla beraber yeniden tim Koéprii okurlarina merhaba.

Grubumuz bu yil karliligini arttirmaya odaklandi. Bildiginiz gibi 1.5 milyar $ civarinda
bir is hacmine ulasarak 6nemli bir glice kavustuk. Ancak ciromuzun yaninda, 2015 ve
gelecek yillarda verimlilik ve karlilik 6ncelikli hedefimiz. Zaten halka arz cabamizin
basarili olmasi da siirdrilebilir bir karlilik ile mimkun.

insaatta Kuveyt'ten Fas'a genisleyen cografyaya yayilan projelerimizde operasyonel
verimlilik galismalari son hiz devam ediyor. Satin alma ve lojistikte teknoloji
kullanarak, iletisimi ve rekabeti arttirarak maliyetlerimizi disirmeye devam
ediyoruz. isverenlerimizden hakkimiz olan ek islerin bedellerini veya zaman
kayiplarini telafi etmelerini talep ediyoruz. Bir taraftan projeler tamamlanirken,
diger yandan yeni projeler de faaliyete geciyor. izmit Kérfez Gecis projemiz IHI
firmasina teslim edildi, hesap mutabakatlari yapildi ve birlikte yeni isler yapma
niyeti ile el sikisildi. Tiipras iskelesi de tamamlandi. Katar metro projesinde kaz
islemleri tam gaz stirliyor. DP World Yarimca Container Limani’nin 4 dev vinci sahaya
geldi. Kuveyt, Fas ve Umman projelerinde de bu yaz yogun bir faaliyet devam
edecek.

Enerji grubumuz da bu yil tarifelerin ¢ikmasi ve gaz ticaretinde dlinya fiyatlarinin
dismesiile ilk defa karli bir isletme haline dontsuyor. Enerya, musteri ve ¢alisan
memnuniyetinde 6nemli artislar gerceklestirmeyi basardi. Gaz musterilerimize artik
elektrik de sunabiliyor, bu rekabetci pazarda yerimizi almaya gayret ediyoruz.
Partners Group ile ortaklasa yeni sirket alimlari igin alternatif imkanlari
arastiriyoruz.

Makine grubu ise yogun rekabet olan pazarda kaliteli trlin ve servisiyle yerini
korumakta. Gegtigimiz aylarda diinyanin 6nde gelen forklift markalarindan Yale
firmasinin Tlrkiye temsilciligini aldik ve bu sektorde gliclimiizi arttirmis olduk.

Khan Academy Tirkce 4 milyon derse ulasti. Gegtigimiz ay Milli Egitim Bakani’ni
ziyaret ettik, kendisi bizlere her turlii destegi vermeyi taahht etti. Bir taraftan da
TEV inang Lisesi’ne katkilarimiz devam ediyor.

Hepinize aileleriniz ile birlikte saglikli ve keyifli bir yaz diliyorum,

Sevgi ve saygilarimla.



Mehmet Ali Neyzi, CEO
STFA Grubu STFA Group

Awarm greeting to all Kopru (Bridge) readers this spring.

This year, our Group has focused on improving profitability. As you know, we have
reached an important financial strength with around 1.5 billion $ business volume.
However, along with our turnover, our targets for the year 2015 and beyond are
productivity and profitability. Our IPO target can only be successful with a sustainable
profit outlook.

In our construction group, which has expanded from Kuwait to Morocco, operational
excellence improvements are gaining pace. Using technology in procurement and
logistics, faster communication and increasing competition among our suppliers we are
aiming to reduce our costs. We are asking our clients to recognize our rightful claims
and time delays. Some projects are coming to an end, while new projects are starting
up and mobilizing. Izmit Bay Crossing marine infrastructure works have been
completed and handed over to IHI, and all accounts have been settled amicably with
the intention to work together on a new major project together. Tiipras refinery pier has
also been completed with high customer satisfaction. Qatar metro excavation and
preparation works are gathering pace. 4 giant cranes from China have arrived at the DP
World Container Terminal at Yarimca. Kuwait, Morocco and Oman projects all have a
very busy summer schedule ahead.

Our energy group has finally started generating profits due to the tariffs being issued as
well as the reducing global gas prices. Enerya has realized important improvements in
the customer and employee satisfaction surveys. We have entered into the very
competitive electricity market and are now offering electricity to our gas customers. We
are scouting opportunities for acquisition in Turkey with our partner, Partners Group.

Our machinery group is preserving market share in a highly competitive market with
quality products and services. In the past months, we added the prominent Yale brand
to our portfolio, which is a worldwide strong player in the forklift market and will add to
our strength in this sector.

Khan Academy TR has already taught 4 million classes. Last month we visited the
Minister of National Education, and he committed to give full support to our efforts. On
the other hand, our support to TEV inang High School are also continuing.

| wish you and your families a happy and healthy summer,

All the best.
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Suudi Arabistan Kralligl, Arap Yarimadasi'nda yer alan en The Kingdom of Saudi Arabia is the biggest country located
blyuk tlkedir. islam'in iki kutsal sehri olan Mekke ve on the Arabian peninsula. The two holy cities of Islam,

Medine sehirleri bu tilke sinirlari icerisinde yer alir. Urdiin, Mecca and Medina, are located within the borders of this
Irak, Kuveyt, Bahreyn ve Birlesik Arap Emirlikleri, Umman,

cl A

Kabe ve Mescid-i Haram
Kaaba and Masjid al-Haram



Suudi Arabistanlilarin biyuk béliimiind, yerli kabilelerin
soyundan gelen Araplar olusturmaktadir. Basra Korfezi
kiyisinda iranli bir azinlik toplulugu yasar. Resmi dil olan
Arapca ve cesitli lehgeleri, biitlin niifus tarafindan
konusulur. Nifusun %97'si Mlslimandir. Suudi
vatandaslarinin cogunlugu Selefiyye mezhebinden
Siuinnilerdir. Siiler Musliman niifusun

%10-150lusturur. Nifusun bliylk

boliimu Riyad, Cidde, Mekke, Taif,

Medine, Dhahran, Dammam, El Huber ve

Hufuf gibi bliylk kentlerde yasarlar.

Suudi Arabistan ekonomisinin temel

belirleyicisi ve dinamigi petroldur.

Ulkede 1932 yilinda bulunan petrol,

dlinya ekonomisini bu tarihten itibaren

etkilemeye baslamistir. Orta Dogu'nun

en blylk petrol Ureticisi olan (lke,

diinyada ise 3. Sirada gelmektedir.

Petrole paralel olarak petro kimya sanayi

kurulmustur. Gaz, altin, glimus ve demir

ise Suudi Arabistan'in diger 6nemli yer

alti zenginlikleridir. Genis bir ylizélgiimiine sahip Ulke
topraklarinin %2'si tarima elverislidir. Genel niifusun
%28'i tarimsal alanda faaliyet gosterir ve tarim, tilke
ekonomisi icin 6nemli bir gelir kaynagidir. Hurma, bugday
ve meyveler, Suudi Arabistan'da en ¢ok yetistirilen Griinler
olurken, ozellikle hurma lilke ihracatinin onemli
urtinlerindendir. Hayvancilik da, tlke halkinin gelir
kaynaklarindandir. Ulkede deve, koyun ve esek beslenir.
Yiin ve hayvan derisi Gretimi ise yaygindir.

Suudi Arabistan Hiklimeti'nin mevcut ekonomi politikasi,
yeni istihdam olanaklari yaratmak ve petrol gelirlerine
olan bagimliligl azaltmak amaciyla, petrol disi
sektorlerdeki bliylimeyi artirmaya odaklanmistir. 2020
yilina kadar olan uzun vadede, petrokimya, dogalgaz,
elektrik, su aritimi, telekomuinikasyon gibi 6nemli
sektorlerde hayata gecirilmesi 6ngoriilen yatirim
projelerinin toplam maliyetinin 613 milyar Dolar (2.3
trilyon SA Riyali) olacagi tahmin edilmektedir.

Majority of the Saudi Arabians are from the lineage of local
Arab tribes. On the coast of the Persian Gulf, there is an
Iranian minority community. The official language Arabic
and its various dialects are spoken by all of the population.
97% of the population are Muslim. Majority of Saudi citizens
are Sunnis of Salafi. Shiites are 10-15% of the population.

Medine’deki Mescid-i Nebevi.

Mescid-i Nebevi in Medina.

The majority of the population lives in big cities such as
Riyadh, Jeddah, Mecca, Taif, Medina, Dhahran, Dammam,
Al Khobar and Hofuf.

The key determinant and dynamic of the Saudi Arabian's
economy is oil. Oil was found in the country in 1932, has
begun to influence the world economy since then. The
country is the biggest oil producer in the Middle East and
ranks to be the third in the world. In parallel to oil,
petrochemical industries were also established. Gas, gold,
silver and iron are Saudi Arabia's other underground
treasures. Only 2% of the vast surface are arable. 28% of the
general population work in agriculture, and this is an
important source of income for the national economy. Date
palms, wheat and fruits are the products that are the most
produced in the Saudi Arabia. Particularly the date palms
are an important part of the country's exportation products.
Breeding is also one of the population's important income
sources. In the country, camels, sheep and donkeys are
bred. Wool and animal skin production is common.

The current economy policy of the government of Saudi
Arabia focuses on creating new employment opportunities
and reducing the dependency on oil income by creating a
growth in the sectors other than oil. In the long term until
2020, the total cost of big investment projects projected to
be realized in important sectors like petrochemical industry,

Mada'in Saleh’deki Al-Khuraymat
sirall mezar grubu.

A row of tombs from the Al-Khuraymat
group, Mada'in Saleh.



ardindan en buyuk pay turizme aittir. Hac ve Umre natural gas, electricity, water treatment, and
ibadetlerinin gergeklestigi bolgelerin tilke topraklariicinde  telecommunications are estimated to be 613 billion dollars
yer almasinin bu konuda payi buyuktur. Ticaretin (2,3 trillion SA Riyals).

gerceklestigi baslica Suudi Arabistan limanlari ise, Yenbu,

; In the Saudi Arabian economy, tourism has the second
Cidde, Ras, Tanura ve Dahran'dir.

biggest share after oil. Pilgrimage visits for Hajj and Umrah
in the borders of the

. . . country have an
Riyat’taki Masmak Kalesi. ) )
Masmak Fort in Riyadh. Important impact on
tourism. Yenbu,
Jeddah, Dhahran, Ras
and Tanura are the

major trade ports.

The Saudi Arabian Riyal
is both the currency of
the country and one of
the currencies of the
global trade since a
long time.

Saudi Arabia is an

interesting country,
Suudi Arabistan Riyali hem tlkenin para birimi hem de either for pilgrimage or for its spiritual
eski yillardan bu yana diinya ticaretinin para and authentic geography. In the
birimlerinden biridir. coasts of the Red Sea; rocks, coral

groups on the amazing coastline
and islands' natural beauty are
worth seeing. Besides, oases in
Saudi Arabia with its desert
climate; rivers, glorious mountain
tops and hillsides are rare beauties. One

of the features of the desert climate is

that there is fantastic sand areas and

rocks that has their own interesting

textures and in the Saudi Arabian desert, the period when
the first rain drops, the foliage and the forage that appears
is truly amazing.

Suudi Arabistan, gerek hac ibadeti, gerekse ruhani ve
otantik cografyasiyla ilging bir tilkedir. Ulkenin Kizildeniz
kiyilarindaki muhtesem kiyi seridinde yer alan kayalar,
mercan gruplari ve adalarin sahip oldugu doga, pek cok
acidan goriilmege degerdir. Ayrica, ¢ol iklimin hakim
oldugu Suudi Arabistan'daki vahalar, nehirler, gorkemli
dag zirveleri ve yamaglari esine ender rastlanir
glizelliklere sahiptir. Col iklimin 6zelligi olan fantastik kum
alanlari ve tas olusumlarinin kendine ait ilgi cekici dokusu
ile Suudi Arabistan ¢ollerinde yagmurun diistiigli donem
meydana gelen yesillikler ve meralar cok etkileyicidir.

Suudi Arabistan'in baskenti Riyad, tilkenin finans,
metropol ve kiltiir hayatinin
sekillendigi en 6nemli sehirlerden

Riyadh, the capital city of the Saudi Arabia, is one of the
most important cities of the country where

biridir. Cok sayida miize ve Arap - o financial, metropolitan and cultural life
tarihinin 6nemli simgelerinden olan ﬁéﬁ > Tgh takes shape. A multitude of museums and
Al Masmak kalesi, baskentte yer alir. - - one of the most important icons of Arabic
Suudi Arabistan'in baslica en 6nemli history, Al Masmak Castle, are located in
sehirleri Riyad, Cidde, Mekke, Medine the capital city. Saudi Arabia's major

ve Tebiik'tiir. Ozellikle Mekke, islam - ‘ important cities are Riyadh, Jeddah, Mecca,

Medina and Tabuk. Especially Mecca is a
holy city for the Islamic religion. Prophet

dini icin kutsal bir sehirdir. islam
dininin peygamberi Hz Muhammed

(sav) bu sehirde diinyaya gelmis, Kabsa, Suudi Arabistan'da ¢ogunlukca ulusal Muhammad (s.a.a.w.), the prophet of Islam,
Kuran-i Kerim'de bu sehire inmistir. ﬁ?f;gg;ﬁf;,ﬁ;l;gg'&ed S has come to life in this city. The Holy Koran
Tim diinya misliimanlari, haci dish in Saudi Arabia. first came to this city. Muslims from all of
olmak icin her yil Mekke'yi ziyaret the world visit Mecca every year for
etmektedir. pilgrimage and becoming hadjis.

Medine de diinya mislimanlari i¢in nemli bir sehirdir. Medina is also a very important city for the Muslim world. Al-
Mescid-i Nebevi ve Uhud Dagi Medine'de bulunur. Osmanli  Masjid an-Nabawi and Uhud Mountain are also located in
donemi 6zelligi tagiyan binalar, hanlar ve carsilar ise Suudi  Medina. The buildings, inns and bazaars that carry the
Arabistan'in mimarisine ayri bir zenginlik katar. Suudi characteristics of the Ottoman period enrich the

Arabistan sehirleri en eski yerlesim yerlerinin oldugu architecture of the Saudi Arabia. The Saudi Arabian cities
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topraklardir. Diinya
ticari tarihinin bir kismi
bu topraklarda
olusurken ozellikle
Riyad, Tebiik ve
Damman Suudi
Arabistan ekonomi
hayati icin 6nemli
sehirlerdir.

Suudi Arabistan'da

gezilmesi gereken bazi

yerler arasinda; Riyat'ta Ulusal Miize, Kraliyet Kulesi ve
Masmak Kalesi'ni, Cidde'de Kral Cesmesi, Balad ve
Kornis'i, Taif'te Al-Wahba Krateri'ni, Medine Bolgesi'ndeki
Mada'in Saleh'i sayabiliriz.

Yapimina 2014 yilinda Cidde'de baslanan ve
tamamlandiginda diinyanin en uzun binasi tnvanini elde
edecek olan “Kingdom Tower” (Ustte), mimari olarak 1007
metre yuksekliginde olacak. 2019 yilinda agilmasi
planlanan binanin 630. metresinde bir gozlem terasi yer
alacak.

Her yil Nisan veya Mayis aylarinda yapilan Deve Yarislari,
Ulkenin diinyaca unli en 6nemli etkinligidir. Her yil
diizenlenen ve on binlerce izleyici ile binlerce devenin
katildig1 bu yarislar, Jenadriyah'daki Kultur ve Gelenek
Festivali'nin bir parcasidir. Ulusal Muhafizlar tarafindan
diizenlenen ve iki hafta sliren festivalde deve yarisi, yerel
muzik performanslari ile Ardha ve Mizmar folklorik
danslari sergilenir. Dlinyanin en blyuk deve pazari da bu
Ulkededir ve Buraydah Deve Pazari'nda her guin yuzlerce

Kingdom Tower, Jeddah (sketch)
are lands with the
oldest settlements.
Some part of the global
trade history took place
on these lands, while
especially Riyadh,
Tabuk and Dammam
are important cities for
the economy of the
Saudi Arabia.

Among some places
that should be visited in Saudi Arabia: the National
Museum, the Kingdom Tower and the Masmak Castle in
Riyadh, King's Fountain, Balad and Corniche in Jeddah, Al-
Wahba Crater in Taif and Mada'in Saleh in the Medina area.

Started to be constructed in 2014 and will become the
longest tower of the world when it is completed, the height
of the “Kingdom Tower” (above) will be 1.007 meters. The
tower is intended to be opened by 2019 with an observation
platform on 630th meter.

Camel Races held every year in April and May are the
country's most important and famous activities. These
races are organized every year with ten thousand
spectators and ten thousand camels and are a part of
Jenadriyah's Culture and Tradition Festival. Organized by
the national guards and last for two weeks, the festival
features local music performances with Ardha and Mizmar
folkloric dances. World's biggest camel bazaar is also in this
country and in Buraydah Camel Bazaar, hundreds of camels
are traded every day.

Riyat’in genel goriiniimii ve Kraliyet Kulesi

View of Riyadh and Kingdom Tower
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SOYLESI INTERVIEW

STFA-KJA CEO'su STFA-KIC CEO Ala Nuseibeh:
"Hedefim; pazar payini biyuk 6l¢ctide
artirarak, STFA KJC'yi ana 15 ve kar merkezi

haline getirmek.”

"My aim is to make STFA-KJC the main
business and profit centre for STFA by
increasing our market share substantially.”

STFA Grubu'na yeni katilan list yoneticilerdensiniz.
Soylesimize sizi taniyarak baslamak isteriz.

Oncelikle, STFA-KJC yonetiminin bir parcasi oldugum icin
mutluyum. 52 yasindayim. 13 yasimdan itibaren
ingiltere'de biyiidiim. Ekonomi ve is Hukuku okudum.
Babamin Katar'da calisan ilk insaat miihendislerinden
oldugu bir insaat sektorl ge¢cmisine sahibim; sirket halen
korfezdeki en eski sirketler arasinda yer aliyor.

STFA-KJC'de gorev almanizin ve bu yondeki tercihinizin
oykiistinii kisaca 6grenebilir miyiz?

Suudi Arabistan’daki STFA KJC'nin CEO’suyum. Cidde'de
bulunan merkezimizde, STFA'nin Suudi Arabistan ve
bolgedeki uzun basari listesindeki bu yeni ve heyecanli
baslangictan sorumluyum. Gérevim, bir “bagimsiz sirket”
olan STFA-KJC'nin gliclii ve stirekli bllylimesi icin saglam
temeller olusturmak. Hedefim, pazar payini blylk olgiide
artirarak, STFA-KJC'yi ana is ve kar merkezi haline
getirmek.

STFA-KJC'nin kurulusu nasil gerceklesti, faaliyet alanlar
ve vizyonunu anlatir misiniz?

STFA-KJC, tarihi yoneten, saygl duyulan, giivenilen ve
kendi cabalariyla basarili bir yol izleyen iki gliclu ortak
tarafindan kuruldu. Giinimiizde ve bu donemde nadir
gortllen bir sey bu. Bu durum, STFA-KJC'yi, uzun bir
donem icin Suudi Arabistan'a adamis guigli bir kurulus
olarak kralligin ticari haritasinda isaretleyecektir. Deniz
isleri, ulasim ve altyapi sektortindeki mega projelere
odaklanacagiz. Dogru siniflandirma ve saglam temeller
olmasi her seyden onemli.

Rekabet acisindan Suudi Arabistan'daki durumu ve
STFA-KJC'nin pozisyonunu nasil degerlendiriyorsunuz,
avantajli oldugunuzu diisiindiigiiniiz konular var mi?
Suudi Arabistan pazari kazangli, cok yonli, olgun ve
oldukca rekabetci. Bu da kalite ve fiyatin basariyi en ¢cok
etkileyen faktorler oldugu anlamina geliyor. STFA-KJC,
tarih, teslimat ve kalitede lider ve taviz vermeksizin
rekabet ortaminda iyi bir pazar pozisyonunda. Bunlar

You have joined to STFA Group top management recently.
Firstly we would like to know about you.

First, I am delighted to been part of STFA-KJC management.
I am 52 years of age. Grew up in England from the age of 13.
Studied Economic and Business Law. | come from a
background in the construction industry with my father
being amongst the very first civil engineers to have worked
in Qatar and now the company is amongst the oldest in the
Gulf.

May we learn briefly history of your assignment in STFA
Group management and your choice in this regard?

I am the CEO of STFA-KJC in KSA. | am based in our HQ in
Jeddah responsible for the development of this new and
exciting start up capitalising on the long list of successes of
STFA and KJC in KSA and regionally. My task is to lay down
solid foundations that will carry a strong and sustainable
growth for STFA-KJC as a “stand alone” company. My aim is
to make STFA-KJC the main business and profit centre for
STFA by increasing our market share substantially.

How did STFA-KJC being established? Could you tell us
about the business activities, scope and vision of the
company?

STFA-KJC is founded by two very strong partners who
command history, respect and a very credible and
successful track record in their own right. This is very rare to
have in this day and age. This will immediately put STFA-
KJC on the KSA commercial map as a powerful
establishment committed to KSA for a long term. We will be
focusing on marine works, transportation, mega projects in
the infrastructure sectors . Having the right classification
and solid foundation is paramount.

How do you assess Saudi Arabia market through the
competition perspective and STFA-KJC position in this
competitive market? Is there any competitive advantage
STFA-KJC possesses?

Saudi market is a lucrative, sophisticated, mature and very
competitive . This means that quality and price is the
driving factors to succeeding. STFA-KJC commands history,
delivery, quality and has a good market position to be



daha fazla basariya ulasmamizda
bizi destekleyecek unsurlar.
Oldukga yetkin bir yonetim
takimiyla birlikte pazar bilgisi ve
bilinci, iyi anlagmalarin
gerceklesmesini saglayacaktir.
STFA-KJC, STFA icin ana is ve kar
merkezi olacak.

Kisa ve uzun vadeli hedefleriniz
nelerdir?

Kisa vadeli hedefimiz yok, hepsi
uzun vadeli. Bu hedefleri
gerceklestirmeye; insanlara,
prosedurlere, klavuz kitaplara,
halkla iliskilere, miikemmel bir
itibari olan yonetim kurulu ve
gecmis performansi ve bu sirketi
pazarda saygl ve basari kazanacak
sekilde ilerletmekten gurur
duymami saglayan iki ortaga
yatirim yaparak ¢oktan basladik.

Son olarak, Suudi Arabistan'daki
calisma hayati ve sosyal yasama
dair gorislerinizi almak isteriz.

Kiltlrayle, iyi bir is ve sosyal
yasami birlestiren diizeyli aileleriyle
Unli olan Cidde'de yasamaktan
memnunum. Tiim bolgeleri iceren
yogun seyahat planimiz siirecinde,
kralligin diger kisimlarini da
kesfetmeyi sabirsizlikla bekliyorum.

Sayin Ala Nuseibeh’e soylesi icin
tesekkiir ediyoruz.

competitive without compromising
quality. These are the ingredients
that will be our drive to more
success. Also market intelligence and
awareness through a very capable
management team will realise good
contracts and not any contracts. KSA
will be the main work and profit
centre for STFA-KJC.

What is your short term and long
term goals?

There is no short term, only long
term that is and has already started
by investing in people, procedures,
manuals, PR, hard work and honest
work backed by two partners and a
board with a brilliant reputation
and track record that makes me
proud to drive this company forward
yielding market respect and success.

Finally, we would like to take your
opinion about social life and
business life in Saudi Arabia.

I am pleased being in Jeddah, a
place that is famous for its culture,
refined families combining a good
working and social atmosphere. | am
looking forward to exploring the rest
of the kingdom during our extensive
traveling plans that will cover all
regions.

We’d like to thank Mr. Nuseibeh for
this interview.

EBSTFA

STFA Khaled Ahmed Juffali Contracting Company
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STFA-KJC'nin kurulus amaci; STFA’nin, yeni
kurumsal ve is hukuku diizenlemelerine uyum
saglamasina yardimci olmak amaciyla yerel bir
varlik olusturmak, uluslararasi insaat sirketi
tecriibesini yerel ve uluslararasi kaynaklarin
birlesimini kullanarak basariya ulastirmak, bu
mantikla yerel pazarda uluslararasi bir yiiklenici
olma sorunlarini asmak ve giicli, yerel bazli is
planlari ve stratejileri ile uzun sireli stirdurilebilir
gelisimi ilerletmek ve korumaktir. Sirket, Kraliyet
ortaminda ve global pazarda saygi duyulan bir
gecmise sahip iki grup girisimci tarafindan
kurulmustir. STFA insaat Grup Sirketleri ve Khaled
Ahmed Juffali Holding Sirketi, sirketin iki blytik
ortagidir.

STFA - KJC is being established for the purposes of
being a local entity in KSA to help enhance the STFA
company to fit for the purpose of the new corporate
and labor law regulations, overcome the issues of
being an international contractor in a local driven
market with the mentality of a local having the
experience of international construction company
and using the combination of local & international
resources to reach success in a certain given amount
of time, and maintain & preserve the long term
sustainable development with a strong local oriented
business plans and strategies. The Company has
been established by two entrepreneur groups both
having reputable background in the Kingdom
business environment and in the global arena. STFA
Construction Group Companies & Khaled Ahmed
Juffali Holding Company are the major shareholders
of the company.
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Hazirlayan By: inovasyon Departmani Innovation Department

STFA Insaat Grubu STFA Construction Group

YARATICI ve YENILIKCI
HIZLI BALIK OLMAK

BEING THE CREATIVE &
INNOVATIVE FAST FISH

Klresellesmenin etkisiyle bugtin tim sektorlerde rekabet
cok st dlizeylerde yasaniyor. Rekabet, yalnizca "Hizli
Balik" degil, "Yaratici & Yenilikgi Hizli Balik" olmayi
gerektiriyor. Bu sebeple firmalar bir yandan sistemlerini
mukemmellestirmeye ve maliyetlerini duslirmeye
calisirken, diger yandan da yeni yontemler ve daha usttin
tasarimlar gelistirerek, rakiplerine karsi rekabet avantaji
kazanmaya calisiyorlar. Biliyoruz ki, bizi bugtine tasiyan
bilgi ve teknolojilerimiz, yarina tasimaya yetmeyebilir.
STFA, kurumsal kultirtndeki siireglerde ve uriinlerinde
inovasyon yapmak lzere basladig yolculugunda, temel
degerlerinin iginde var olan “Degisim ve Yenilikgilik”
yaklasimiile emin adimlarla ilerlemeye devam ediyor.

inovasyon calismalarinin konusunda uzman danismanlar
liderliginde yuratiilmesi icin STFA, Sabanci
Universitesi'nden 6gretim Uyesi Umut Ekmekgi ve Merih
Pasin'le birlikte calisiyor. Beraber yiirttiilen “Kurumsal
inovasyon Sistemi” calismasinin tic 6nemli ilkesi
bulunuyor; “sistematik yaklasim”, “odaklilik” ve “etkinlik”.
Bu yaklasima gore; gelistirilecek olan inovasyon
projelerinin belli stratejik odak alanlarina yonelik olarak
tasarlanmasi saglandi. Amag, hem kisa, hem de orta ve
uzun donemde deger yaratacak, kurumun vizyonuna,
hedeflerine ve stratejilerine uyumlu inovasyon projelerine
odaklanmak... Bu kapsamda, mevcut is ve proje
stireglerimizdeki, misteri iliskileri yonetimindeki, insan
kaynaklari yonetimindeki etkinliklerin arttirilmasina
yonelik projeler tizerinde calisildig1 gibi, yeni teknolojiler,
yeni malzemeler, yeni miithendislik ¢ozlimleri
gelistirilmesi, ulusal ve uluslararasi Gniversiteler ve
arastirma kurumlariyla ortakliklar yapilmasi konularinda
da 6zglin projelerin gelistirilmesi hedeflenmekte.
inovasyon siireclerine tiim beyaz ve mavi yakali
calisanlarin aktif ve gonalli katilimlarinin saglanmasi,
fikir ve onerilerin projelere donlisiim{, inovasyon
projelerinin belli yéntem ve araclarla yiritilmesi, proje
takimlarinin etkin yonetimi gibi konular 6nem arz ediyor.

STFA, “Daha pratik, daha iyi, daha farkli nasil
yapabilirim?” sorusunu tim calisanlarinin

Today, there is an intense competition in all sectors due to
globalization. Competition does not only require being the
“Fast Fish” but also to be the “Creative & Innovative Fast
Fish’ For that reason, while the companies try bringing
their system to perfection and decrease their cost, they also
improve new methods and better designs in order to gain
advantage against their rivals. We know that our
information and technology, brought us to date, may not be
enough for the future. STFA continues with its journey,
started in order to make innovation in the processes of
corporate culture and products, with the approach of
“Change and Innovation” which exists among main values,
in firm steps.

STFA works with Umut Ekmekg¢i and Merih Pasin, the
academic members from the Sabanci University, in order for
the innovation works to be conducted under the leadership
of expert consultants. There are three main principles of the
“Corporate Innovation System”; “systematic approach’,
“focusing’; and “efficiency’. According to this approach, it is
ensured that the innovation projects to be developed are
designed, directed towards specific strategic focus points.
The aim is to focus on innovation projects that are in line
with the company's vision, aims and strategies and that
would create value in the middle and long term.... Within
this concept, it is aimed to develop new technologies, new
materials, new engineering solutions and unique projects
regarding the partnership with national and international
universities and research institutions besides working on
the projects aimed at increasing the efficiency of the
management in current work and project process, customer
relations and human resources. During the innovation
processes, it is important that all white and blue collar
workers are active and voluntary, their ideas and
suggestions turn into projects, that the innovation projects
are carried with certain method and tools and the project
teams are effectively managed.



icsellestirmesine calisarak, yaratici fikirlerin
ortaya ¢ikmasina alan taniyor. Yaratici
fikirlerin toplanmasindan inovasyona
dondsturebilme arasinda gegen siirecte,
fikri degerlendirilme, bltge ayrilma,
projelendirme, planlama,

prototipleme ve test gibi

asamalar sistemini kurmak icin

STFA, “inovasyon Kurulu” ve

“Teknik Degerlendirme ve

Tasarim Ekibi” ile calismalari

yuratuyor.

Ayrica, STFA temelini olusturan alanlara yeni
kollar eklemek lizerine inovasyon arastirma
calismalari tiim hiziyla surtiyor. Sirket
vizyonu dahilinde beyin firtinalariyla
olusturulan fikirler, alaninda uzman kisi ile
paylasilip yorumlaniyor. Ardindan, bu fikrin
orijinal hali ile yorumlar bir arada masaya
yatirilip, arastirma kismi basliyor.
Arastirmalarda, konuda diinyadaki son
gelismeler gozlemlenirken, ayni zamanda
benzer ihtiyaclara sahip olabilecek tilkeler
ozelinde spesifik ikincil aragtirmalar
yapiliyor. Ulasilan bulgular ile yeniden
konuyu calisan beyin firtinasi takimi (hayal
ortaklar) bir araya geliyor ve fikir yeniden
diizenleniyor. Bu sistem ile arastirma
projeleri kendi iginde gelistirilerek projeye
donusturiliyor.

STFA Kurumsal inovasyon Siirecinin bir
parcasi olarak, sanayi ile tGniversite arasinda
kopri olma ve deger yaratma amaciyla,
Universite ve Teknokentlerle ortak proje
gelistirilmesi konusunda da ¢alismalara
basladi. STFA Ust yonetimi Mart ayinda
Marriot Otel’de Sabanci Universitesi'nden
Ogretim Uyesi Merih Pasin ve Umut
o Ekmekgi'nin “Mavi Okyanus” sunumu ile
bir araya gelerek Kurumsal inovasyon
Sistemi ¢calismalarinda yeni bir
asamaya daha ge¢cmek lizere start
verdi.

Onlimiizdeki dénemin, STFA icin

yeniliklerle, 6zgilin projelerle,
musterilerimiz ve kurumumuz igin
yuksek katma degerler yarattigimiz
inovasyonlarla dolu olmasini
diliyoruz.

STFA tries to make all the employees
interiorize the question of “How could | be
more practical, better and make it
different?” and it gives them space
to present their creative ideas.
\_ Within the process between the
gathering of creative ideas and
turning it into innovation; in order
to build the system regarding the
processes of opinion evaluation,
budgeting, project designing,
prototyping and test, STFA carries its works
with the “Innovation Board” and “Technical
Evaluation and Design Team”.

Additionally, innovation research works
continue at full stream regarding the addition
of new branches in the areas, forming the
base of STFA. The ideas, created with the
brainstorms within the company vision, are
shared and interpreted with specialists.
Afterwards, the original version of the idea
and the interpretations are discussed in detail
and the research phase begins. During this
research, while observing the latest
developments in the subject, secondary
specific researches are also conducted for the
countries that may require the same needs.
With the findings, the subject is again brought
by to the brainstorming team (dream
partners) and the idea is reconstructed. With
this system, the research projects are
developed in themselves and turned into
projects.

As a part of the STFA Corporate Innovation
Process, in order to be a bridge between the
industry and the university and to create
value, the works began to be conducted
regarding the development of joint project
with University and Technocities. STFA senior
management gathered together with the
presentation of “Blue Ocean” by Merih Pasin
and Umut Ekmekgi, academic members from
the Sabanci University, and gave the start
signal in order to move to a next phase in
Corporate Innovation System works. We wish
that for STFA, the next period is full of
improvements, unique projects and
innovations in which we create high added
value for our customers and corporation.

Sorunu gor, Gordugunii ¢oz, Cozdugunu gelistir, Gelistirdiginden fayda yarat...
See the unseen; Solve the unsolved; Do the undone; Fail,Learn and Win...



Hazirlayan By: CSG Departmani HSE Department
STFA insaat Grubu STFA Construction Group

insaat sektéri, bircok tilkede is kazalarinin hemen hemen
en sik rastlandig sektorlerden biridir. Siirekli gelismekte
olan insaat sektorlniin i¢ dinamiklerindeki gelismelerle
birlikte yeni riskler de suirekli olarak glin ytiziine
cikmaktadir. insaat sektériinde is sagligi ve glivenligi
denildiginde ilk olarak aklimiza “is kazas1” kavrami
gelmektedir. Ancak, insaat islerinde meydana gelebilecek
is kazalari kadar olusabilecek meslek hastaliklari da
aklimiza gelmelidir. Meslek hastaliklari, calisanlarin yasam
kalitesini ve calisma kapasitelerini gegici veya kalici olarak
ciddi oranda dustirebilmektedir.

6331 sayili Is Sagligi ve Giivenligi Kanunu'na gére; mesleki
risklere maruziyet sonucu ortaya ¢ikan hastaliklar
“meslek hastaligi” olarak degerlendirilmektedir. Meslek
hastaliklar, is kazalar gibi akut olmadigindan calisana
verdigi zarar kisa vadede ortaya ¢lkmamaktadir.
isyerindeki risklere uzun siireli maruziyet sonucu ortalama
40-45 yaslarindan sonra meslek hastaligi tanisi
konabilmektedir ve bu tani konduktan sonra hastalikla

yasamayi 6grenmekten baska ¢are kalmamaktadir.

Meslek hastaliklari yalnizca tek bir etmenin degil, bir cok
etmenin bir arada etkiledigi tiimuyle 6nlenebilir
hastaliklardir. Bu etmenler arasinda beslenme, bireysel
duyarlilik, kullanilan ilaglar, sigara ve alkol aliskanligy,
sismanlik vb. etmenler sayilabilir. insaat sektériinde en sik
rastlanan meslek hastaliklarini yan sayfadaki tabloda
gormek mumkuindir.

Mevzuatin 6ngdrdugu periyodik ortam olglimleri ve saglik
muayeneleri yapilarak ¢alisanlarin herhangi bir sikayeti
ortaya cikmadan meslek hastaligi riskleri tespit
edilebilmekte ve gerekli 6nlemler alinmasina imkan

In many countries, construction is among one of the sectors
in which occupational diseases frequently occur. Due to its
continuous improvement and progress within its internal
dynamics, new risks come to light. While talking about
occupational safety and health in construction, we directly
think about “occupational accidents” However, we must
also think about occupational diseases that one might
develop. Such diseases may seriously reduce quality of life
and operating capacity of workers, temporarily or
permanently.

In accordance with the Law no. 6331 on Occupational Safety
and Health; “occupational diseases” are defined as diseases
that develop due to exposure to occupational risks. Since
such diseases are not acute as occupational accidents,
damage on the worker cannot be understood in the short
term. Occupational disease can be diagnosed in workers
aged 40 to 45 as a result of exposure to the occupational
risks on long term and after a diagnosis, nothing can be
done but the worker has to learn to live with that disease.

Affected by several factors, occupational diseases are totally
preventable. These factors may include alimentation,
personal sensitivity, medications used, alcohol addiction or
smoking habit, or being overweight, etc.

Most frequent occupational diseases in the construction
sector are listed in the table right.

Conducting periodical indoor measurements and
undergoing health examinations as required by requlations
give an opportunity to monitor risks for an occupational

Raynaud Sendromu Karpal Tuinel Sendromu
Raynaud Syndrome Carpal Tunnel Syndrome
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bulunabilmektedir. Meslek hastaliklari konusunda isveren
ve calisanlarin bilgilendirilmesi ve duyarliklarinin
saglanmasi 6nemlidir. Meslek hastaligi tanisi, o taniyi alan
calisanin yakin calisma arkadaslari icin de erken tani
olanagi vermektedir.

disease, before a complaint and to take necessary
precautions. The employer and the employees should be
informed about occupational diseases and become aware
of such diseases. Diagnosis of an occupational disease
might lead to early diagnosis of his/her co-workers. Since



INSAAT SEKTORUNDE EN SIK RASTLANAN MESLEK HASTALIKLARI
MOST FREQUENT OCCUPATIONAL DISEASES IN THE CONSTRUCTION SECTOR

Hastalik Disease Hastaligin Nedeni Cause of Disease

Beyaz Parmak Hastaligi Vibration white finger
Raynaud Sendromu Raynaud's Phenomenon

Titresim Maruziyeti (Orn: Beton kirici, beton vibratérii, taslama makinesi,
darbeli matkap kullanmak)

Repeated and frequent use of hand-held vibrating tools (for example, power
drills, chainsaws, pneumatic drills, etc.)

_[

Bel Agrilan & Bel Fitig1 Low back pain & Herniated disk

Surekli tekrarlanan hareketler, yiik kaldirma kurallarina uymamak, durus
bozukluklari Forceful or repetitive movements; using back muscles instead of
leg and thigh muscles to lift large, heavy objects

Katarakt Cataract

Asbestoz (Asbest iceren tozlarin solunmasindan kaynaklanan
akciger kanseri)
Asbestos (A kind of lung cancer due to respiration of asbestos fiber)

Meslek hastaligi tanisi, beraberinde “tazminat”, “yiiksek is
goremezlik 6dentisi”, “calisma ortaminin gelistirilmesiicin
yatirim” ve “cezai sorumluluk” getirdigi icin, bir yanilg ile

saklanmaya calisilabilmektedir.

Sosyal Glivenlik Kurumu (SGK) verilerine gore yalniz 2013
yilriginde Tiirkiye'de 371 tane meslek hastalig
kaydedilmistir. Bunlarin 33 tanesi insaat sektori altinda
kaydedilmistir. SGK'ya kayitli olmayan calisanlar ve SGK'ya
meslek hastaligi olarak bildirilmemis vakalar bu sayilara
dahil degildir.

Dlinyada is kazasi ve meslek hastaliklarina bagli 6limlerin
dagilimi incelendiginde mesleki kanserler %32 ile ilk sirada
yer almakta, onun ardindan %23 ile kardiyo-vaskuler
hastaliklar gelmektedir. Hastaliklarin maliyeti
incelendiginde ise %40 ile kas iskelet sistemi hastaliklari en
¢ok harcama yapilan hastalik grubu olarak karsimiza
¢ikmaktadir.

International Labor Organization (ILO) tahminlerine gore
zararli etkenler nedeniyle her yil 438.489 6lim
beklenmektedir. Asbestoz tek basina 100.000 yasamin
sonlanmasina neden olmaktadir. Bir diger 6nemli 6lim
nedeni olan silikoz, Latin Amerika'da maden ¢alisanlarinin
% 37'sini etkilemektedir.

ILO verilerine gore bitiin 6limlerin %3.9'u is kazasi veya
meslek hastaligi sonucu olmaktadir. Diinya niifusunun
%15'i is kazasi veya meslek hastaliklarina maruz
kalmaktadir. Halen igsiz olan isgliciiniin %30'u daha 6nceki
isleri sirasinda meydana gelen is kazasi veya meslek
hastaligl nedeniyle yeniden is bulmakta glicliik
¢cekmektedir.

Diinya Saglik Orgiitii (WHO) tahminlerine gore diinyada her
y1l 11.000.000 yeni meslek hastaligl vakasi meydana
gelmekte ve bunlarin 700.000'i hayatini kaybetmektedir.

Saglikli glinlere hep birlikte..

Ark kaynagi 1sinlarina maruziyet Exposure to beams of arc weld

Ahsapla calismak, kaynak yapmak, asbest iceren riinle calismak
Working with wood; welding or working with products containing asbestos

diagnosis of an occupational brings with “severance pay’,
» o«

“incapacity benefit’, “invest in order to ‘mprove working
conditions” or “corporate criminal liability’; it might be kept

as a secret.

According to 2013 data of the Social Security Institution
(SSl) of Turkey, there are 371 cases of occupational disease
recorded, among which 33 are diseases of the construction
sector. Excluding the cases, which either do not have a
record in SSl or are not reported as occupational disease to
SSl.

Among occupational accidents or diseases in the world,
occupational cancers are ranked as the first cause of
morbidity by a 32%, while cardiovascular diseases are the
second reason with 23%. Comparative cost of illness
analysis reveals that musculoskeletal system disorders are
the most expensive disorder, with 40%.

The estimated number of deaths due to the hazardous
substances is 438.489 per year, according to the
International Labor Organization (ILO). Only asbestosis can
result in 100.000 deaths. Silicosis, as another important
death factor, affects 37% of mine workers in Latin America.

According to data of the ILO, 3.9% of overall death rate is
due to occupational accidents or diseases. 15% of world the
population suffer either from an occupational accident or
an occupational disease. 30% of those who have had an
occupational accident or disease in their previous job, now
have difficulty in finding a new job.

The World Health Organization (WHO) estimates that
11.000.000 people suffer from an occupational disease
every year, and 700.000 among those pass away.

For healthy days, altogether.



Hazirlayan By: Khan Academy Tiirkge Takimi
Khan Academy Tiirkce Team
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Bilimsel ve Teknik Yayinlari

KHAN Ceviri Vakf

ACADEMY

KHAN ACADEMY TURKCE =

1. YASINI KUTLADI

KHAN ACADEMY TR CELEBRATES ITS FIRST ANNIVERSARY

STFA'nin girisimiyle, diinyanin en biiylk ticretsiz 6grenim
platformu Khan Academy'nin ilk uluslararasi istiraki
olarak Tirkge egitimde firsat esitligini gliclendirmek
ilkesiyle yola ¢ikan Khan Academy Turkge'nin kurulusunun
Uzerinden bir yil gecti. 28 Kasim 2014 tarihinde
diizenlenen bir basin daveti ile birinci yilini kutlayan Khan
Academy Tiirkce bugline kadar 4 milyona yakin ders verdi.

Bir STFA vakfi olan Bilimsel ve Teknik Yayinlari Ceviri Vakfi
catisi altinda faaliyet gosteren Khan Academy Tiirkge'nin
birinci yil davetine degerli basin mensuplarinin yani sira,
Milli Egitim Bakanligi'ni temsilen, Hayat Boyu Ogrenme
Genel Mudurlugl Sosyal Ortaklar ve Projeler Daire Baskani
Ugur Ergin de katild.

STFA Grubu'nun kurulusundan bu yana egitime verdigi
katkinin altini gizen STFA CEQ'su Mehmet Ali Neyzi: “STFA
olarak, kuruldugumuz giinden bugtine, koprdler, yollar,
tlineller insa ederek insanlarin hayatini kolaylastirdik.
Uzaklari yakin etmek icin calistik. En basindan beri de
egitimde firsat esitliginin her zaman arkasinda olduk.
Sosyal sorumluluk projesi olarak hayata gecirdigimiz Khan
Academy Tiirkce ile de teknolojiden faydalanarak egitim
hakkini herkese licretsiz ve kolay yollarla ulastirmak
istedik. Buglin de burada, diinyanin en biiylk licretsiz
egitim platformu Khan Academy'yi Tiirkce'ye
kazandirmamizin birinci yilini gururla kutluyoruz. Elde
ettigimiz basarilar bize gelecek planlarimizla ilgili biiytk
bir heyecan veriyor” dedi.

Khan Academy Tiirkge Direktori Alp Koksal ise, “Khan
Academy Tiirkce olarak, egitimde firsat esitligini
gliclendirmek amaciyla herkese, her yerde, diinya
standartlarinda ve bedelsiz egitim imkani sunabilmek
hedefi ile yola ciktik. Yeni teknolojilerin glindelik
hayatimizi fazlasiyla degistirdigi bir diinyada, bilgiye
ulasmanin ¢ok cesitli yontemleri, 6grenmenin ise daha
efektif ve eglenceli yollari var. Son bir senedir biz de
egitimde donusimiin en 6nemli temsilcilerinden Khan
Academy'nin sundugu yenilikleri, Tiirkce konusan ve

With the initiative of STFA, it has been one year since the
foundation of Khan Academy TR, which began its journey
with the principle of enhancing the equality of opportunity
in Turkish education as the first international participation
of the world's biggest free learning platform, the Khan
Academy. Celebrating its first anniversary on November 28,
2014 with a press invitation, the Khan Academy TR gave
nearly 3,5 million lessons until now.

Operating under the Scientific and Technical Publications
Translation Foundation, which is a STFA foundation, the
Khan Academy TR, during its first anniversary celebration,
hosted Ugur Ergin, Lifelong Learning General Directorate
Social Partners and Projects Department Head,
representing the Ministry of National Education besides the
esteemed media members.

Mehmet Ali Neyzi, STFA CEO, highlighting the contribution of
STFA in education since its foundation, stated: “As STFA, we
made the life easier for people by building bridges, roads
and tunnels since the day we are founded. We tried to make
the distances near. We have always supported the equality
of opportunity in education. With Khan Academy TR, which
we performed as a social responsibility project, we wanted
to provide free and easy education for everyone by making
use of technology. Today, here we proudly celebrate the first
anniversary of the Khan Academy TR, the biggest free
education platform in the world. The achievements we gain
make us excited for our future plans.”

Alp Koksal, Director of the Khan Academy TR, stated: “As
Khan Academy TR, we began our journey with the aim of
enhancing equality of opportunity in education and
providing a free world-class education for anyone,
anywhere. In this age, where the new technologies have
great impact on our daily lives, there are various methods
to reach the information and also many effective and
entertaining ways to learn. For the last one year, we have
been happy to share the improvements, offered by the Khan
Academy, one of the most important



6grenmekte sinir tanimayan zihinlerle paylasmanin
mutlulugunu yasiyoruz. Yalnizca bir sene icinde
milyonlarca insana ulastik, 6grenmek ya da 6gretmek
isteyen herkesi Khan Academy Tirkce'de agirladik. Khan
Academy Tirkge ile ulastigimiz her bir birey, egitimine
katki sagladigimiz her 6grenci, derste fayda sagladigimiz
her 6gretmen ve bize her zaman destek olan ytiizlerce
gonllliimuz, bizi hep daha ¢ok calismaya ve daha iyisini
basarmaya itiyor. Khan Academy Tiirk¢e'nin buglin tim
diinyada oldugu gibi Tiirkiye'de de yasanmakta olan
egitim reformunun en 6nemli paydaslarindan biri
olacagindan ve daha milyonlarca kisiye diinya
standartlarinda 6grenim imkani ulastiracagindan eminiz”
diye konustu.

“Tek bir seyi bilmelisin: Her seyi
ogrenebilirsin!”

Khan Academy'nin tiim diinyada buytk ilgi géren “You
Can Learn Anything” (Her Seyi Ogrenebilirsin) kampanyasi
Khan Academy Tiirkce'nin birinci yildonim vesilesiyle
Turkiye'de de basladi. Kampanya icin hazirlanan video
Turkiye'de de buyuk ilgi gordi. Kampanya, zekanin
dogustan, genetik faktorlerle belirlendigi yoniindeki
yargilari yikip gelisme odakli bir zihniyeti tesvik ediyor ve
farkindaligl arttirmayi hedefliyor. Kampanyanin tanitim
filmine ve kampanya ile ilgili bilgilere
www.herseyiogrenebilirsin.org adresinden ulasabilirsiniz.

Khan Academy'nin kurucusu
Salman Khan: “Ogrenme
konusuna olan bakisimiz,
ogrettigimiz her seyden ¢ok
daha 6nemli. Eger toplum
olarak 6grenirken
c¢abalamamiz gerektigini
kabullenirsek, insanligin
potansiyeli u¢csuz bucaksiz
bir hal alacaktir.”

Dunya Okulu

Khan Academy'nin kurucusu Salman Khan'in 2012 yilinda
yazdig) “Dlnya Okulu” isimli kitabi STFA Grubu
Sirketleri'nden SIF JCB'nin destegi ile
Turkge'ye cevrildi. Yapi Kredi Yayinlari
tarafindan basilan ve yayinlanan kitapta Khan
Academy'nin kurulus hikayesine ek olarak
Salman Khan'in egitim reformu ve egitim
sisteminin gelecegiile ilgili gorisleri de yer
aliyor. Kitap, yogun talep nedeni ile gectigimiz
glinlerde ikinci baskiya girdi.Gelecegin okullari
nasil olacak, egitim nasil donuisecek,
O0gretmen-ogrenci iliskisi nasil yeniden
sekillenecek, siniflarda hangi teknolojik

representatives of the transformation in education, with
those speaking Turkish and have no limit in learning. In only
one year, we reached millions of people. We hosted
everyone at the Khan Academy who want to learn or teach.
With the Khan Academy TR, each person we have reached,
each student we have contributed to the education, each
teacher we have contributed in the lesson and hundreds of
volunteers supporting us always force us to work more and
achieve more. We are sure that the Khan Academy TR will
be one of the most important shareholders of Turkish
education reform, and that it will provide the opportunity of
education to millions of people at world standards.”

“You only have to know one thing,
you can learn anything!”

The campaign of the Khan Academy, “You Can Learn
Anything’, which attracted great attention around the
world, also began in Turkey with the occasion of the Khan
Academy TR's first anniversary celebration. The video
prepared for the campaign has drawn interest. The
campaign aims breaking the notion that the intelligence
comes in birth and determined with genetic factors and it
encourages development oriented intelligence and
increasing the awareness. You can access to the
introduction film and information about the campaign via
www.herseyiogrenebilirsin.org.

Salman Khan, the founder of
the Khan Academy writes:
“Our look at learning is much
more important than
everything we teach. If we
acknowledge as a society that
we have to put in effort to
learn, the potential of
humanity will be endless.”

The One World Schoolhouse

The book “The One World Schoolhouse’, written by Salman
Khan, the founder of the Khan Academy, in 2012
was translated into Turkish, with the support of
SIF JCB, one of the companies of the STFA
Group. The book, published by the Yapi Kredi
Yayinlari, includes the ideas and thoughts of
Salman Khan on the education reform and the
future of the education system as well as the
story of how the Khan Academy was founded.
Recently the book has been reprinted due to
high demand. How will the future schools be,
how will the teacher-student relationship be re-
established, which technological methods will



yontemlerle ders islenecek? Tim bu konularin yani sira bu
kitapta Khan Academy'nin hikayesini de en samimi
sekilde kurucusunun kaleminden okuyacaksiniz. Khan
Academy'nin nasil teknoloji ve egitimi bir araya getirerek
insan faktorlini 6n plana gikarttigini anlatan “Diinya
Okulu”, egitim reformunun gelecegine 151k tutuyor.

“Sal Khan'in egitim sistemi lizerindeki etkisi
hesaplanamayacak kadar buyuik.”
Bill Gates

“Sal'in Khan Academy'si, kuruldugu 2006'dan beri
sundugu herkesin erisimine agik, 6zgirlik vadeden online
egitim modeliyle diistincelerimizi kokten degistiriyor.”

Al Gore

“Dlinyanin en buyuk dersligi Tiirkiye'de... STFA, her yil 8
milyon kullanicinin faydalandigi diinyanin en biytk
Ucretsiz online 6grenim platformu Khan Academy'yi
Turkge'ye kazandirdi.”

Nuran Cakmakgl, Hiirriyet Gazetesi Egitim Yazari

“Herkese Bedava Egitim, Sonsuza Kadar...
Khanacademy.org ve Khanacademy.org.tr adreslerini
siddetle tavsiye ederim.”

ismet Berkan, Hiirriyet Gazetesi Yazari

“Khan Academy Tirkge egitime bliylik katki yapacak...
Geriye kalan, Khan Academy'nin imkanlarindan
Anadolu'nun en Uicra kdsesine dahi ulasarak 6grencileri,
O0gretmenleri, ebeveynleri haberdar etmek.”

Selale Kadak, Sabah Gazetesi Yazari

isbirlikleri

m Khan Academy Tiirkce ve Tiirkiye Korunmaya Muhtag
Cocuklar Vakfi (Koruncuk Vakfi) arasinda
gerceklestirilen isbirligi projesi kapsaminda Khan
Academy Tirkge'de yer alan binlerce egitim icerigi,
Bolluca Cocuk Koyu'ndeki bilgisayarlara ytklenecek. Bu
sayede Koruncuk Vakfi ¢cocuklari,
www.khanacademy.org.tr adresinde yer alan 3.500'den
fazla ders videosuna internet baglantilari olmasa bile
erisebilecekler.

m Khan Academy Tiirkge, Tiirkiye Egitim Gonilliileri Vakfi
ile ortak bir
projeye imza
atiyor. Projenin ilk
asamasinda,
TEGV'in
istanbul'da Okul
Destek Calismasi
yapan
gonullilerine

be used in the classes? Along with these issues, you will
read the story of the Khan Academy narrated in the most
sincere way by its founder. The “The One World
Schoolhouse’, describing how the Khan Academy has
placed the human factor at the focus bringing technology
and education together, lights the way to the future of the
education reform.

“The impact of Sal Khan on education might truly be
incalculable.”
Bill Gates

“Since it's founding in 2006, Sal Khan's Khan Academy has
revolutionized our thing of unfettered, open accross online
education.”

Al Gore

“The largest classroom of the world is in Turkey ... STFA
introduces into Turkish the Khan Academy, the largest cost-
free education platform of the world, from which 8 million
users benefit every year.”

Nuran Cakmakgi, Education Author of the

Hiirriyet Newspaper

“Free Education Forever for Everyone... | highly recommend
the links Khanacademy.org and Khanacademy.org.tr.”
ismet Berkan, Author of the Hiirriyet Newspaper

“The Khan Academy will make a huge contribution to the
education in Turkey... What is left to do is to inform the
students, teachers and parents about the opportunities of
the Khan Academy, reaching out to the remotest parts of
Anatolia.” Selale Kadak, Author of the Sabah Newspaper

Cooperations

m Within the scope of the cooperation project between the
Khan Academy TR and the Turkish Foundation for
Children in Need of Protection (The Koruncuk
Foundation), thousands of educational materials will be
uploaded to the computers in the Bolluca Children's
Village. Thus, the children of the Koruncuk Foundation will
be able to access to more than 3.500 course videos of the
www.khanacademy.org.tr even if they do not have an
internet connection.

m The Khan Academy TR is signing a joint project with the
Turkish Educational
Volunteers
Foundation (TEGV).
At the first stage of
the Project, the Khan
Academy TR team
presented an
introduction in
Istanbul to the
volunteers of TEGV



Khan Academy Tiirkge ekibi tarafindan tanitim sunumu
yapildi ve platformun kullanimina dair uygulamali
egitim verildi. Khan Academy Tirkge ile TEGV isbirligi
kapsaminda ilk etapta TEGV'in istanbul'daki Etkinlik
Noktalarinda Khan Academy Tiirkge video icerikleri
gonilluler araciligiyla cocuklarla bulusacak. Bundan
sonraki slireglerde Tirkiye capinda yayginlastirilacak
olan proje kapsaminda matematikten sanat tarihine,
sagliktan uzay bilimlerine kadar sayisiz egitim icerigi,
TEGV Etkinlik Noktalarindaki 6zel ortamlarda TEGV
egitmenlerince derslerde kullanilacak ve ¢cocuklarin
keyifle 6grenebilmelerine destek olacak.

m Kalkinma Bakanligi, Birlesmis Milletler Kalkinma
Programi (UNDP), Microsoft Tiirkiye ve Habitat
Kalkinma ve Yonetisim Dernegi isbirligiyle bilgiye
erisimi kolaylastirmak ve egitimde dijital dontsiime
destek amaciyla "Gelecegini Tasarla Projesi" baslatild.
Khan Academy Tiirkge de projeye destek veren kurumlar
arasinda yer aliyor.

Etkinlikler & Konusmalar:

m 24 Kasim 2014 tarihinde “Ters-Yuz” temasi ile
duzenlenen TEGEP 4. Egitim ve Gelisim Zirvesi'nde ters-
yiiz edilmis sinif anlayisinin énemli temsilcilerinden
Khan Academy oturumu yogun ilgi ile karsilandi.

= 15 Aralik 2014 tarihinde istanbul Bilgi Universitesi'nde
gerceklesen Egitimde Dijital Donlisiim Konferansi'nda
yer alan Khan Academy Tirkge, konferansin ciktisi olarak
hazirlanan “egitimde dijital dontisiim manifestosu”na
yon veren kurumlardan biri oldu.

m Dijital diinyanin farkli alanlardaki gelisimi, islevi ve
gelecegi yonundeki
fikirlerin tartisiimasi
amaciyla Bogazigi
Universitesi tarafindan
dizenlenen Digital Talks
Sonbahar'14 etkinliginde
Khan Academy Tiirkge de
yer aldi. Bogazici
Universitesi'nde doktora
adayi olan Khan Academy
Turkge Direktoru Alp
Koksal, dijitallesmenin
egitime getirecegi etkilerin
konusuldugu panele
iktisadi ve idari Bilimler
Dekani Prof. Aysegul Toker
ile birlikte katild1.

m 14 Mart 2015 tarihinde “Egitimin gelecegine yon
verenler” temasi ile Bahcesehir Universitesi'nin ev
sahipliginde gerceklesen Egitim Teknolojileri Zirvesi
(ETZ)'ne ekip halinde katilan Khan Academy Tiirkge, tiim
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carrying out School Support Studies and applied training
was given on the use of the platform. Within the scope of
the cooperation between the Khan Academy TR and
TEGV, the video materials of the Khan Academy TR will
meet children through the volunteers at the Activity
Points in istanbul. In the later stages, the project will be
extended throughout Turkey, and numerous educational
materials, from math to art history and from health to
space sciences, will be used in classes by the TEGV
trainers in special settings at the TEGV Activity Points, to
support a joyful learning environment for the children.

m The “Project for Planning the Future” was launched by the
cooperation between the Ministry of Development, the
United Nations Development Program (UNDP),
Microsoft Turkey and the Habitat Development and
Governance Association, to facilitate access to
information and to support digital transformation in
education. The Khan Academy TR is also among the
establishments that support the project.

Activities & Conferences:

m The session of the Khan Academy, one of the important
representatives of the flipped classroom, attracted
intense interest in the TEGEP 4th Education and
Development Summit, held on 24 November 2014 under
the “flipped” theme.

m Khan Academy TR was one of the establishments that
guided the “the digital transformation manifesto in
education” prepared as the output of the Digital
Transformation in Education Conference, held in istanbul
Bilgi University on 15 December 2014.

m Khan Academy TR participated in the Digital Talks Fall'14,
organized by the
Bogazigi University to
discuss the ideas
concerning the
development, function
and future of the digital
world in various fields.
The Director of Khan
Academy TR Alp Kéksal,
who is also a doctorate
candidate at the Bogazigi
University, together with
Prof. Dr. Aysegdil Toker,
the Dean of the Economic
and Administrative
Sciences Department,
participated in the panel

which discussed the impacts of digitalization on
education.

m The Khan Academy TR, participating as a team in the
Educational Technologies Summit (ETZ) hosted by the
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dlinyada oldugu gibi Tiirkiye'de de egitim reformunun
onemli bir paydasi oldugunu gosterdi. Khan Academy
Turkge Direktori Alp Koksal ana salondaki
konusmasinda yeni egitim teknolojilerinin hayatimizi
nasil degistirdigini, kisisellestirilmis ve kendi hizinda
o0grenimi nasil mimkin kildigini ve Khan Academy'nin
egitimde dijital dontisiime olan etkilerini anlatti. Ayrica,
STFA CEO'su Mehmet Ali Neyzi de etkinlik kapsaminda
dlzenlenen “Kurumsal Dlinyada Egitim Teknolojileri"
paneline davet edilen konusmacilar arasindaydi.
STFA'nin kurulusundan bu yana egitime yaptigi yatirimin
altini cizen Mehmet Ali Neyzi konusmasinda stirekli
egitimin dnemi, kurumsal sosyal sorumluluk ve
inovasyon konularini vurguladi.

= TOBB ETU Endiistri ve Verimlilik Toplulugu'nun 18-19-20
Mart tarihlerinde Ankara'da diizenledigi Liderlik
Kampi'15 etkinliginde 6zel sektorden 6nemli temsilciler
ile birlikte konusmaci olarak yer alan Khan Academy
Tiirkce Direktorl Alp Koksal; liderlik, girisimcilik ve
inovasyon konulu bir konusma gerceklestirdi.

21 Mart 2015 tarihinde gerceklesen Egitim Teknolojiler
Platformu (ETP) etkinliginde Khan Academy Tiirkge'nin
ilk pilot okul uygulamasinin erken sonuglari agiklandi.
Egitimcilerin yogun ilgi gosterdigi sunumda Khan
Academy'nin ortaokul ve lise seviyelerinde siniflarda
kullanimi hakkinda bilgi verilirken, TED istanbul Koleji
Matematik 6gretmeni Ugur Mert ile beraber Tiirkiye'deki
ilk pilot uygulamadan elde edilen veriler paylasildi.

Mart ayI boyunca STFA Genel Merkezi'nde, bir STFA Vakfi
olan Bilimsel ve Teknik Yayinlari Ceviri Vakfi'nin Turkge
egitimde firsat esitligine katki saglamak amaciyla
ustlendigi onemli bir sosyal sorumluluk ve gondlliilik
projesi olan Khan Academy Tiirkge'yi STFA calisanlarina
tanitmak tizere sunumlar diizenlendi. Khan Academy'nin
Turkiye ve dlinyadaki faaliyetlerinin paylasildigi
sunumlarda, STFA Grubu c¢alisanlarina Khan Academy'yi
hem kendilerini gelistirmek hem de ¢ocuklarina ders
calistirmak icin nasil kullanabilecekleri aktarildi ve
gonullulik cagrisi yapildi.

www.herseyiogrenebilirsin.org

SOSYAL SORUMLULUK SOCIAL RESPONSIBILITY

Bahgesehir University on 14 March 2015 under the theme
“Those who guide the future of education’, showed that it
is an important shareholder of the educational reform in
Turkey, just as it is worldwide. The Director of the Khan
Academy TR Alp Kéksal described in his speech in the
main hall how new educational technologies changed our
lives, how it made possible customized education at one's
own speed and the impacts of the Khan Academy on
digital transformation in education. STFA CEO Mehmet Ali
Neyzi was also among the speakers invited to the
“Educational Technologies in the Institutional World”,
organized within the scope of the activity. Mehmet Ali
Neyzi underlined the investments made by the STFA since
its establishment and highlighted the importance of
continuous education, the institutional social
responsibilities and innovation.

m The Director of the Khan Academy TR Alp Kéksal,
participating together with the reputable representatives
of the private sector in the Leadership Camp'15 Activity
organized by the TOBB ETU the Industry and Efficiency
Association in Ankara on 18-19-20 March, delivered a
speech on leadership, entrepreneurship and innovation.

m In the Educational Technologies Platform (ETP) Activity on
21 March 2015, the early outcomes of the first pilot school
implementation of the Khan Academy TR were disclosed.
In the presentation, which attracted intense interest of
trainers, information on the use of the Khan Academy in
secondary and high schools was given and together with
the TED istanbul College High School teacher Ugur Mert,
the data obtained in the first pilot implementation in
Turkey were shared.

m Presentations were organized in March at the STFA Head
Office to introduce to STFA employees the Khan Academy
TR, which is an important social responsibility and
volunteerism project undertaken by the Foundation for
Translation of Scientific and Technical Publications, which
is a STFA foundation, to contribute to equality of
opportunities in education. In these presentations the
activities of the Khan Academy TR in Turkey and in the
world were shared, how to use the Khan Academy for self-
development of the STFA Group employees and their
children was explained, and a call for volunteering was
made.

| www.khanacademy.org.tr
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- TEVITOL GELECEK KAMPI'NIN

=

TEV inang Turkes Ozel Lisesi alaninda tek olma 6zelligi
tastyan ozel birvizyon kampi dlizenledi. “Gelecek Kamp1”
adi verilen programin ilk uygulamasi somestr tatilinde
yapildi. Turkiye'de 6zel yetenekli cocuklarin 6grenim
gorebildigi tek okul olan TEVITOL, genglerin gelecek
planlarini dest ek ve mesleki egilimlerini ortaya
cikarmak amaciyla; 6zel bir projeyi hayata gecirdi. Lise
Hazirlik, 9, 10 ve ] niflarda okuyan sinirli sayida
dgrencinin yararlanabildigi TEVITOL Gelecek Kamp,
ogrencilere eglenceli bir yariyil tatili segenegi sunarken,
Universite secimleri oncesinde kendilerini daha iyi
tanimalarini, yatkinliklarini, ilgi alanlarini ve mesleki
egilimlerini kesfetmelerine katki sagladi. Kampa farkliil ve
okullardan 15 6grenci katild1.

Tevitol Gelecek Kampi'nin
Yaz Donemi Kayitlari Basladi

TEVITOL Gelecek Kampi, 1 haftalik donemler halinde, 5
farkli tarih secenegi ile kayitlarina basladi. Yatili olarak
Kocaeli'nin Gebze ilcesinde yer alan TEVITOL kampiisiinde
gerceklesecek kampin 1. donemi 5-11 Temmuz, 2. donemi
19-25 Temmuz, 3. donemi 26 Temmuz-1 Agustos, 4.
donemi 2-8 Agustos, 5. donemi ise 9-15 Agustos tarihleri
arasinda yapilacak. Kampa katilmak isteyenler
www.gelecekkampi.org adresinden online kayit
yaptirabilecek. Psikologlar, akademisyenler, egitmenler ve
farkli mesleklerden gelen profesyoneller tarafindan
hazirlanan kamp programi kapsaminda 6grenciler,
farkindalik arttirici egitim ve oturumlara katilacak, liderlik
potansiyeli testlerinden gececek ve becerilerini ortaya
cikaracak atolye calismalarinda yer alacak. Kampin agilis
ve kapanis glinlerinde diizenlenecek olan atolyelere
aileler de katilacak. TEVITOL Gelecek Kampi'nin sonunda,
uzman egitmenler tarafindan hazirlanacak gozlem
raporlari 6grenciler ve aileler ile paylasilacak.

ILK UYGULAMASI YAPILDI

TEVITOL FUTURE CAMP'S
FIRST IMPLEMENTATION TOOK PLACE

TEV inang Tiirkes Private High School has organized a special
vision camp, the first of its kind. The first implementation of
the program, dubbed “Future Camp,” took place over the
winter break. TEVITOL, the only school in Turkey where
children with special talents are educated, realized a special
project to support the youth's plans for the future and reveal
their occupational dispositions. TEVITOL Future Camp,
available for a limited number of students from High School
Prep, 9th, 10th, and 11th grades, offered the students a fun
winter break option while contributing to the students
getting to know themselves better and discover their
aptitudes, fields of interest, and occupational dispositions,
all ahead of their decision on universities. Fifteen students
from various cities and schools joined the camp.

Registration for the Summer Term at
Tevitol Summer Camp is Open

TEVITOL Future Camp opened to registration with five
separate choices of dates, each of them for one-week terms.
First term for the boarding camp at TEVITOL's campus in
Kocaeli's Gebze district will take place on July 5-11, second
term July 19-25, third term July 26-August 1, fourth term
August 2-8, and fifth term will take place on August 9-15.
Those who wish to join the camp may register online at
www.gelecekkampi.org. As part of the camp program,
prepared by psychologists, academics, instructors and
professionals from various lines of work, students will join
exercises and sessions aimed to improve awareness, take
leadership potential tests, and take part in workshops that
will reveal their abilities. Workshops on the opening and
closing days of the camp will also be attended by their
families. At the end of the TEVITOL Future Camp,
observation reports, prepared by expert instructors, will be
shared with the students and their families.
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SOYLESI INTERVIEW

STFA Tedarik Zinciri Midurd
Supply Chain Manager Kéken Gines:

"Mevcut projelerimizde verimlilige
odaklanirken, gelecekteki
projelerimize dnceki
projelerimizdeki tecribelerimizden
151k tutacak bir cok yeni uygulamayi
tasarladik ve devreye aldik.”

"While focusing on efficiency in ongoing
projects, we designed and put into use many
applications based on the experiences from the
previous projects that would light the way for
our future projects”

Tedarik zinciri ve 6nemi konusundaki goriislerinizle
baslayalim dilerseniz.

Tedarik zinciri deyince akla dogru zamanda dogru mal
veya hizmetin en iyi biitce ile dogru yere ulastiriimasi
geliyor. Bazi projelerimizin cirolarinin yaklasik %70'ini
malzeme ve hizmet satinalma kalemleri olusturuyor ve
burada etkin tedarik zinciri yonetiminin proje karliliklari
Uzerinde blyik etkileri bulunuyor.

Tedarikgi ve taseronlarin bu sistemdeki konumlari ve
islevleri nelerdir?

Diinyanin dort bir yaniyla ticaret yapan sirketimiz igin
tedarikgilerimiz ve taseronlarimizi uzun dénemli is
ortaklarimiz olarak gérmekteyiz. ihale siireci ile baslayan
ilk temaslarimiz isi kazandiktan sonra master plan ve
tedarik planlari ile devam edip fiyat arastirmalari,
pazarliklar, sozlesme ve siparis stirecleri, nakliye,
gumrikleme, var ise montaj, test ve devreye alim ve en
son malzeme/hizmetin misterimiz tarafindan kabulu ile
sonlanmaktadir. Pek tabi ki ortaya ¢ikardigimiz triintin
garanti suresi boyunca sorumluluklarimiz devam
etmektedir. Burada satinalma tip sozlesmelerimizi
kullanarak garanti stiresince verdigimiz taahhutlerin
maksimum diizeyde tedarikgi ve taseronlarimiz ile
paylasilmasi da blylik 6nem arz ediyor.

Sistem olusturma calismalarinizin nasil basladi ve siireg
nasililerledi?

Tedarik zincirinin isleyisi boyunca bazen dakikalar hatta
saniyeler ile yarismaktayiz. Dolayisiyla, kurgumuzu da
hem operasyonel (en verimli sekilde) hem yonetimsel
(ileriye donlik stratejik hedeflerimizi destekler sekilde)

We may begin with your opinions on supply chain and its
importance if you wish.

When it is about supply chain, what comes to my mind is to
deliver the right goods or service to the right place at the
right time with the best budget. Approximately 70% of the
turnover of some of our projects are consist of materials
and service procurement items and effective supply chain
management is quite influential on the project’s
profitability.

What are the positions and functions of the suppliers and
sub-contractors in this system?

For our company conducting trade activities all around the
world, we consider our suppliers and sub-contractors as our
long-term business partners. Our first contact starting with
the tendering period continues with the master plan and
supply plans after the contract is awarded following with
market research, bargaining, contract and order process,
shipment, customs clearance, tests and installation if
required, and lastly, the process is completed with the final
approval of the customer for material/service. Of course our
responsibilities continue during the guarantee period of our
products. At this point, it is very important to share the
guarantee period commitments with the suppliers and the
sub-contractors on the maximum level by using STFA
template contracts.

How did your efforts to create the system begin and how
did this process proceed?

During the operation of supply chain, we sometimes race
against minutes, even seconds. Thereby, we shape our
operational (in the most effective way) and managerial (in



olarak tedarik zinciri yonetiminin taahhut sektoriindeki en
iyi uygulamalarini (best practice) inceleyerek ve kendi
sirket kiiltlirimuzle yogurarak sekillendiriyoruz.
Turkiye'de giin gectikce yayginlasan rekabet, seffaflik ve
denetlenebilirlik konusunda buytk katki saglayan e-ihale
uygulamalarinda hem yurtici hem yurtdisi ilk
uygulamalarimizi yaptik. DP World Yarimca projemizde
tasere ettigimiz isler, Kuveyt'e deniz ekipmani nakliyesi,
Umman'da Tagah Balikgi Barinagi projemizin asfalt
taseron secimi isleri, izmit Kérfez Gecis projemizin
demobilizasyonunda satilacak demirbaslar gibi konularda
farkli denemeler gerceklestirdik.

ileriye doniik stratejik hedefleriniz nelerdir, uygulamalar
konusunda gelinen noktayi nasil 6zetlersiniz?

ileriye doniik stratejik hedefler deyince aklima STFA
Tedarikgi Portali geliyor (my.stfa.com/procurement).
Tedarikgi ve taseronlarimiz, kendi iletisim, ticari, referans
bilgilerini ve kalite belgelerini, bilgilerin dogrulugunu teyit
ederek sisteme giriyorlar. Tedarik Zinciri ve ihale Hazirlik
departmanlarimiz da bu tedarikgi ve taseronlara yaptiklari
ziyaretleri, performanslarindan memnuniyetlerini ya da
kisisel yorumlarini STFA Portal Gizerinden girip
paylasiyorlar. Boylece ileriye doniik is ortaklarimizin
belirlenmesinde ve gelecek projelere isik tutulmasinda
katki sagliyorlar. Tupras projesinde, kendi kontrolimuz
icin Excel'de tasarladigimiz, ana malzeme ve hizmet
tedarikgilerinin sozlesmede verdikleri sozler ile hakedis
bazliilerlemelerini karsilastiran ve kritik durumlar igin
projeksiyon yapip alarm veren Satinalma Takip Raporu'nu
Easy yazilimina tasidik. Buguin Yarimca projemiz de bunu
kullaniyor ve Kuveyt projemiz de kullanmaya basliyor.
Yonetici 0zeti seklindeki bu rapor ile olasi riskler
karsisinda erken 6nlem alma imkani buluyoruz.

Lojistik, dis ticaret ve ambar operasyonlarina yonelik
neler yapiliyor?

Projelerimiz, is programlarini yakalayabilmek icin pek tabi
ki malzeme ve makinelerin nerede ve ne durumda
olduklarini merak ediyorlar ve her giin takip etmek
istiyorlar. Burada da fark yaratma adina STFA Portalimiza,
merkezden satinalma/yedek parca/lojistik talebi seklinde
SAP ile entegre yeni alanlar tanimladik. Ornegin,
projelerimiz merkezden bir tasima talepleri oldugunda
buradan lojistik taleplerini olusturuyorlar. Tasimayi yapan
sirketlerin ve simdilik Ttrkiye'deki glimrik¢limuzin
sisteme girdikleri bilgiler ile siparislerinin ne asamada
oldugunu aninda gortiyorlar. Bu bilgilere akilli
telefonlarindan da ulasabiliyorlar. Son olarak, ambarlarda
yeni bir yapilanmaya gittik. Entegre ambar yonetimi ve
tim ambarlarimizin SAP araciligiyla birbiriyle konusmasi
cok onemli. Merkez binamiz ve pilot bolge olarak
sectigimiz DP World Yarimca santiyemizde demirbaslarda
barkod sistematigine gecmek de yine bu seneki
hedeflerimiz arasinda ve hizli stok takibi icin dnemli.

Sayin Koken Giines'e soylesi icin tesekkiir ediyoruz.
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the way to support our prospective strategic aims) supply
chain management strategies by examining the best
practices in the global EPC sector and mixing it with our
company culture. We performed our first practices of
domestic and foreign e-tender applications which
contribute a lot to the competition, transparency and
auditability widespreading in Turkey. We performed various
tests regarding the works subcontracted in our DP World
Yarimca project, equipment shipment to Kuwait, asphalt
works subcontractor selection of our Taqah Fishery Harbour
projectin Oman and fixed assets sales during the
demobilization of Izmit Gulf Bridge project.

What are your prospective strategic aims? How would you
summarize the point reached regarding the applications?
STFA Supplier Portal (my.stfa.com/procurement) is one of
the most important projects when it is about prospective
aims. Our suppliers and sub-contractors enter their
communication, commercial, reference information and
their quality documents confirming the information is valid.
Our Supply Chain and Tender Preparation departments
share their supplier visit and performance appraisal forms
or personal comments for these suppliers and sub-
contractors on the STFA Portal. Thereby, they contribute to
the determination of future business partners and light the
way for future projects. In Tiipras project, we have designed
a Procurement Status Report for our own control which
compares the commitements and realizations of suppliers
and subcontractors and alert in case of critical situations by
making projections. Today, DP World Yarimca project uses
this Easy based software and Kuwait project is starting to
use it. Thanks to this management summary report, we
have the chance to take early precautions against potential
risks.

What kind of activities are performed for logistics, foreign
trade and warehouses operations?

In order to stick with the work schedules, our projects of
course requires daily information about the latest status of
materials and machinery shipments. In order to make a
difference and facilitate the process, now STFA projects are
able to make purchasing/spare part/logistics requests from
Headquarters via STFA Portal entegrated with SAP. With the
request number, they are able to see the status of the orders
with the data entered into the system by our customs
agency in Turkey and the thirdy partly logistics forwarders.
The data can also be traced via smart phones. Lastly, |
would like to mention we have restructured oud
warehousing activities. Integrated warehouse
management and communication of all warehouses with
each other via SAP is very important. Moving to barcode
system in the fixed assets at the Headquarters building and
DP World Yarimca project is also among our 2015 targets for
efficient stock tracking.

We thank Mr. Koken Giines for the interview.
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Hazirlayan By: insan Kaynaklari Human Resources
STFA insaat Grubu, STFA Construction Group

INSAN KAYNAKLARI HUMAN RESOURCES

ENTEGRE INSAN KAYNAKLARI PLATFORMU
INTEGRATED HUMAN RESOURCES PLATFORM

(€3 CIRCLE

Grubumuzun stratejik hedeflerine ulasabilmesi ve
surdirdlebilir biylime icin en 6nemli varligimizin insan
oldugunun bilincindeyiz. insan kaynaklari olarak
onceligimiz, calisanlarimizin bireysel ve profesyonel
gelisimlerini yonetmek, kendi kariyer gelisimleri ile ilgili
sorumluluk almalarini desteklemek, yoneticilerimizin,
calisan performansini diizenli olarak izlemelerini ve
karsilikli geribildirim verilmesini saglamak.

Bu dogrultudaki calismalarimiz kapsaminda, 2013 yilinda,
sirketimizin vizyon, misyon, hedefleri ve organizasyonel
yapilanmasi dogrultusunda, mevcut insan Kaynaklari
Yonetimi Sistemlerimiz ile uyumlu ve entegre sekilde
isleyen is ailesi ve licret yonetim

modelini hayata gecirdik ve

performans yonetim sistemimizi

yeniledik.

2014 yilinda ise, insan kaynaklari

bilgi islem altyapisina yatirim

karari aldik ve SAP ile uyumlu bir

sistem olan SuccessFactors'l

kullanmaya basladik. Adini

“Circle” koydugumuz sistemimiz,

yetenek yonetimine baz olusturan,

¢alisanlarimizin beklentilerine

kullanici dostu yapisi ile cevap

veren, performans yonetimi,

egitim ve gelisim yonetimi, ise alim yonetimi, isglcu
planlama vb. tiim insan kaynaklari fonksiyonlarini tek ¢ati
altinda bulusturan ortak bir online platform. Bulut
teknolojisi sayesinde internet erisimi olan her yerden
Circle sistemine giris yapabiliyoruz.

Bu sistemin, basarili is sonuclarina ulasmamizi
destekleyecegine, yetenekli ve yenilikgi calisanlarin
organizasyonumuzda yer almalarini saglayacagina,
hedeflerle yonetim ve siirekli gelisim ile ylksek
performans kiiltirtinln yayginlastirilmasina katki
saglayacagini biliyoruz.

Circle kapsaminda oncelikle, 2 moduli, Performans
Yonetimi ve ise Alim Yonetimi'ni uygulamaya aldik.

____STFA

We are aware that our most important asset in achieving
the strategic targets of our Group and for sustainable
growth is people. As the department of human resources,
our priority is to manage the professional and individual
development of our employees, to support them for taking
responsibility in their own career development, and to
ensure that our managers reqularly observe the
performance of the employees and give feedback to each
other.

Within the scope of our efforts in this regard, in 2013, we

launched the work family and salary management model,

compliant with and running as integrated with our existing
Human Resources Management
Systems, and renewed our
performance management in line
with the vision, mission, targets and
organizational structuring of our
company.

In 2014, we decided to invest in the
data processing infrastructure and
began to use the SuccessFactors
compliant with SAP. The system we
called “Circle” is an online platform
which constitutes the basis for
talent management, responds to
the expectations of our employees
with a user-friendly structure, and
combines all human resources functions such as
performance management, training and development
management, recruitment management, and workforce
planning under the same roof. Thanks to the cloud
technology, we are able to access the Circle system
everywhere with an internet connection.

We know this system will support us in successful business
results, ensure that talented and innovative employees
would participate in our organization, and contribute to the
extension of high performance culture via management
with the objectives and constant development.

Within the scope of Circle, we primarily conducted 2
modules; Performance Management and Recruitment



Yaklasik 4 ay sliren bir calisma sonrasinda Performans
Yonetim Sistemi stireclerimizi Haziran 2014 itibariyle Circle
sistemi lizerinden online olarak ylirtitmeye basladik.

insan Kaynaklari yonetiminin en énemli yapi taglarindan
biri olan performans yonetimi, hepimizin bildigi gibi,
sirket hedeflerinin birey ve ekip hedeflerine indirgenerek
entegre edildigi, bireysel hedef ve yetkinliklerin bu amacla
tim yil boyunca etkin ve objektif olarak yonetildigi bir
suireci kapsiyor. Circle'in performans yonetim sistemini
kullanarak; sirketin stratejik hedeflerinin calisanlarimiz
tarafindan i¢sellestirilmesini, hedeflerin daha saglikli ve
etkin bir sekilde takip edilmesi sagladik. Sistem dahilinde
calisanlarimiz, kisisel hedeflerini yoneticilerinin
hedefleriyle iliskilendirebiliyor. 360° yetkinlik
degerlendirmesiile kendilerinden beklenen
yetkinliklerdeki performansa yonelik kendisi, is
arkadaslari, astlari ve musterilerinden geri bildirim
alabiliyor, gelisim alanlarini tespit edebiliyor.
Yoneticilerimiz, ekiplerine hedef yonlendirmesi
yapabiliyor. insan Kaynaklari departmaninin destegi
gerekmeksizin ¢alisanlariyla ilgili bircok rapora
erisebiliyor.

2014'lin Aralik ayi itibariyle de, ise alim sureglerimizi Circle
sistemine tasidik. Kurumsal hafizamizin korunmasinin ne
kadar 6nemli oldugunun bilincindeyiz. Yaklasik 10.000
kisilik aday veri tabanimiz sistemde ve bu sayi her glin
biraz daha artiyor. Yoneticilerimiz ise alim talebini
sistemde yaparak stireci kendileri baslatiyor ve her
asamayi online olarak takip edebiliyor,

ilana basvuran adaylarin 6zge¢mislerini,

goriisme notlarini, iK tarafindan kisa

liste ve diger kategorilere tasinmis

adaylari gorebiliyorlar. Yoneticiler

personel talebi ve teklif onaylarini sistem

Uzerinden verip, akilli telefon ve

tabletlerinden bu islemleri

gerceklestirebiliyorlar.

Circle'in baska bir modiilt olan ve sirket

ici iletisim platformumuz olarak

tanimlayabilecegimiz Jam ise hepimiz

icin cok yeni. Artik, tlim calisanlarimiz

daha rahat ulasilabilir. Mesafelerin bir

onemi kalmadi ¢iinkl Katar'daki

¢alisanimizin sorusuna, Suudi Arabistan

ya da istanbul'daki calisanimizdan cevap gelebilir. Jam'de
olusturulan gruplarda, calisanlarimiz fikirlerini,
yorumlarini paylasabilir; begendikleri makaleleri,
videolari ylkleyebilir; forumlara, anketlere katilabilir,
sirket vikipediasi olusturabilir, web glnligu tutabilir,
kisaca iletisim anlaminda pek ¢ok iletisim aracini bir arada
Jam'de bulabilirler.

Tasarimcinin notu: STFA Grubu calisanlarini bir ag
Uzerinde bulusturarak aralarinda etkili bir etkilesim
yaratmayi amaglayan Circle'in logosunda yer alan
birbiriyle uyumlu farkli renkler, organizasyonumuzun
zenginligini ve cesitliligini, daire icindeki ses dalgalar da,
iletisim ortaminin ¢ok sesliligini ifade ediyor.
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Management. We began to conduct our Performance
Management System processes online through Circle
system as of June, 2014, after approximately 4 months of
efforts.

Being one of the most important key functions of the Human
Resources management, performance management, as we
all know, consists of a period in which company objectives
are integrated by being cascaded to individual and team
objectives and in which these individual objectives and
competencies are managed efficiently and in an objective
way through the whole year with this purpose. By using the
Circle performance management system, we ensured that
the strategic objectives of the company are internalized by
the employees and objectives are followed better and
efficiently. Within the system, our employees are able to
relate their own objectives with those of the managers. With
360° competence evaluation, they are able to receive
feedback from themselves, their colleagues, sub-ordinates
and customers intended for their performance expected in
accordance with their competences and they are able to
detect the areas of development. Our managers are able to
provide objective guidance. Many reports can be accessed
related to employees without the need for a support from
the department of Human Resources.

We carried our recruitment process into Circle system as of

December, 2014. We are aware of the importance of

preserving our corporate memory. In our database, there

are approximately 10.000 candidates and the number keeps
increasing each day. The managers start the
process upon requesting for recruitment in the
system and they are able to follow each phase
online; they are able to view the resume,
interview notes of the candidates applying for
the advertisement, and the candidates moved
into the shortlist or other categories by the HR.
The managers are able to perform employee
request and proposal approvals on the system
and conduct the process via their smart
phones and tablets.

Jam, which is another module of Circle and

can be described as the inter-corporate

communication platform, is new to all of us.

All of our employees can now reach it more

easily. The distance turned into a non-
problematic issue as the question of an employee from
Qatar can be responded by an employee from Saudi Arabia
or Istanbul. Within the groups created in Jam, our
employees are able to share their ideas and comments,
upload the essays and videos they like, participate in forums
and questionnaires, form company Wikipedia, have blogs;
in short, they can access to many communication tools at
the same time on Jam.

Note from the Designer: Different colors with harmony in
Circle's logo, which aims gathering all the STFA Group
employees in a network in order to create an effective
interactivity, express the richness and variety of our
organization, while the waveforms in the circle express the
multivocality of the communication environment.



HABERLER NEWS

INOVASYONDA YENIi TRENDLER

VE MAVi OKYANUS ALANLARI

NEW TRENDS IN INNOVATION AND
BLUE OCEAN SPACE

STFA Yatirim Holding CEO'su Mehmet Ali Neyzi'nin ev
sahipliginde, yilda dort kez diizenlenen, “STFA Grubu
Yoneticileri Bulusmasi”nin bu yilki ilk toplantisi 23 Mart
2015 tarihinde gerceklestirildi. Her gegen giin 6nemi daha
da fazla anlasilan inovasyon, “inovasyonda Yeni Trendler
ve Mavi Okyanus Alanlari” konusu ile bu toplantinin
gliindemindeydi.

STFA Grup Yonetimi'nin konuya olan hassasiyetinin
anlasilmasi ve st diizey yoneticilerin farkindaliginin
artirilmasi icin diizenlenen toplantida, konu ile ilgili bilgi

ve tecriibelerini aktarmak tizere, Sabanci Universitesi
Ogretim Uyelerinden Yrd. Dog. Dr. Umut Ekmekgi ve Dr.
Merih Pasin konuk konusmacilar olarak yer aldilar.
Ekmekgi ve Pasin, konusmalarinda; STFA'da ortak
inovasyon algisi, inovasyon cesitleri ve kapsamlari,
kurumlarin inovasyon stratejisi gelistirirken izlemesi
gereken temel adimlar ve global 6lgekte inovatif
gelismeler konusunda goéris ve onerilerini paylastilar.
Toplanti sirasinda yapilan anket calismasi ile STFA Yatirim
Holding blinyesindeki sirketlerin st dlizey
yoneticilerinden, sirket ana faaliyet alanlarina yonelik
gelistirilebilecek mavi okyanus alanlari ve stratejilerine
dair gorusleri alindi. Grubun global 6lgekteki ana faaliyet
alanlarina yonelik, olasi inovatif uygulamalarin anlatildig)
kisa filmler gosterildi. STFA Yatirim Holding Yonetim
Kurulu Baskani ilker Keremoglu yaptigi kapanis
konusmasinda, STFA Grup sirketleri icin inovasyonun
oneminin altini gizdi.

“STFA Executives Group Meeting” is held quarterly and
hosted by Mehmet Ali Neyzi, the CEO of the STFA. This
year's first meeting was held on March 23, 2015. Innovation
appears to be gaining importance day by day, which was
the agenda of the meeting with the topic of "New Trends in
Innovation and Blue Ocean Areas".

Sabanci University Academicians Assistant Prof. Dr.Umut
Ekmekgi and Dr. Merih Pasin attended as guest lecturers
for sharing knowledge and experience on the matter to the
meeting, which was held for understanding the sensitivity

of the matter for the STFA Group and raising awareness
within the senior executives. During their speech, Ekmekgi
and Pasin shared their knowledge and opinions about
mutual innovation perception within the STFA, innovation
types and its content, the basic steps that companies need
to follow while developing innovation strategies and
innovative developments on a global scale. A survey was
performed during the meeting for collecting the opinions
of the senior executives of STFA about the innovations that
could be developed on the core businesses and strategies
related to the blue ocean areas. Innovative application
short movies were shared related to the STFA's core
businesses on a global scale. The meeting was concluded
with the speech of the STFA Investment Holding Board
Chairman ilker Keremoglu highlighting the importance of
innovation for the STFA Group companies.



STFA, “KOCAPIN”IN MARKA TESCILINIi ALDI
STFA GOT THE BRAND REGISTRATION FOR “KOCAPIN”

Sezai Tlrkes-Feyzi Akkaya ikilisi, is hayatlari boyunca
muhendislik sektortine 500'(in Gizerinde yeni bulus
getirdiler. Bu buluslarin bir kismi miihendislik literattiriine
gecti, bazilari ise Turk tezi olarak tanindi.

STFA'nin kurucularindan gelen bu “mihendislik ve bulus”
yetenegine giinimuzde bir yeni bulus daha eklendi. izmit
Korfez Gegisi projesinde, 6zel bir demir dlizeltme aparati
dizayn edildi. “Kocapin” adi verilen aparat igin yapilan
patent basvurusu olumlu sonuglandi ve Marka Tescil
Belgesi alindi.

izmit Korfez Gegisi Projesi Makina Sefi Ahmet Kocapinar
tarafindan yapilan 6zel bir calisma ile 40mm'lik demir
dlzeltme aparati dizayn ve imal edilerek kullanima
sunuldu. Boylece piyasada bulunmayan bir aparat dizayn
edildi, Uretildi ve basarili bir sekilde kullanilarak marka
tescili alind1.

Projede 2014 yilinin ortalarinda Kuzey SSP yapisinin ¢ok
ozel temel kaziklar tamamlanmis ve pile cap ve temel
betonuna gecmek icin temel kazisi yapilmisti. Temel kazisi
yapilirken kazik demirlerinde egilme bukilmeler olmustu.
40 mm c¢apindaki kazik demirlerinin diizeltilmesi

gerekiyordu. Bu islem ancak 6zel bir aparat ile yapilabilirdi.

32 mm ¢apa kadar egilmis demirleri diizelten aparatlar
vardi, fakat 40 mm icin yoktu. Bunu elle yapmak mimkiin
olmadigindan baska ¢o6ziim bulmak gerekiyordu, yani
inovasyon sartti. Marka tescilinin alinmasi ile sonuglanan
stire¢ boyle baslamis oldu. Markanin adi konulurken,
aparatin fikir babasi olan Ahmet Kocapinar'in soyadindan
ilham alindi ve PiN sekli de esas alinarak, marka
“KOCAPIN” olarak belirlendi.

Bu Urlinlin marka tesciline ilave olarak “Faydali Model”
sertifikasi icin de basvuru yapildi. Basvurunun Eylul-Ekim
2015 gibi sonuglanmasi bekleniyor.

The Sezai Tiirkes-Feyzi Akkaya couple have introduced more
than 500 inventions into the engineering sector during their
careers. Some of these inventions were recorded in the
engineering literature, and some were recognized as the
Turkish thesis.

A new invention has been recently added to this
“engineering and invention” competence of the founders of
the STFA recently. A special device for straightening iron was
designed within the scope of the izmit Bay Crossing Project.
The patent application for this device, called “Kocapin’, was
accepted and a Trademark Registration Certificate was
granted.

By virtue of a special study conducted by Ahmet Kocapinar,
the Chief Engineer of the izmit Bay Crossing Project, a device
for straightening 40mm rebar was designed, manufactured
and put into use. Thus, a device unique in the market was
designed, produced, used successfully and registered.

In the Project, in mid-2014, the highly special foundation
piles of the Northern SSP structure were completed, the
excavation of foundation was carried out for the foundation
and pile cap concrete. During the foundation excavation,
bending had occurred in the pile rebar. The pile rebar of
40mm diameter had to be straightened. This could only be
done by a special device. There were devices that
straightened bent rebar up to 32mm, but none for 40mm.
Since it wasn't possible to do this manually, there had to be
a different solution, an innovation as needed. This marked
the beginning of the process that ended in getting a
trademark. The trademark was named after the surname of
Ahmet Kocapinar, the mastermind, together with the PIN
form, thus “KOCAPIN”.

In addition to the trademark registration for this product, an
application was also made for a “useful model” certificate. It
is expected that the response to this application will be
given around September-October 2015.
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SU ALTINDAN MAKETE

FROM UNDERWATER TO THE MODEL

izmit Korfez Gegis Asma Képriisii'niin ana kule keson temelleri,
STFA tarafindan gectigimiz yil tamamlanarak -40 m deniz
tabanina oturtulmustu. Denizin altinda kalan bu 6nemli yapinin
herkes tarafindan goriilmesi ve hatirlanmasini saglamak
dlstincesiile STFA list yonetimi tarafindan bir maket
yaptirilmasina karar verildi. Maketin yaklasik boyutlari ve 6lcegi,
kesiti, gosterilmesi gereken detaylar, kullanilabilecek
malzemeler gibi ayrintilar izerinde STFA'lI yetkililer ve maketi
yapmak tizere anlasilan Harun Tiimer'den olusan grup,
toplantilar yaparak bilgileri paylastilar ve maketin detaylari
ortaya cikti. Plani olan herhangi bir seyin maketini aslina uygun
olarak restore eden ya da yeniden yapabilen Harun Tumer,
projeyi tum detaylari aslina uygun olarak 1/80 6lcekte, bire bir
elde Greterek tamamladi. Dort ayda tamamlanan maketin
yapiminda; su kontrasi, seffaf pleksi, galvanizli tel, piring tel ve
cesitli 6lculerde, uygun 6zelliklerde kum ve tas kullanildi.
Maketin acilisi, sergilenecegi STFA Grup Merkezi lobisinde, 12
Mayis tarihinde diizenlenen bir kokteyl ile gerceklestirildi.

Giant caissons, serving as the foundation for the bridge piers of
Izmit Bay Crossing Suspension Bridge, were completed and
assembled on the sea bed at -40 m by the STFA last year. It has
been decided by the STFA's top management to make a model
with the idea to allow everyone to see and remember this
significant construction which will not be seen again as it will
remain under the sea. The team composed of officials from the
STFA and Harun Tiimer, who was contracted for making the model,
has had meetings over the details such as; dimensions and scale,
section, the details to reveal, materials to use, and has shared the
information, and the details of the model have come to light.
Harun Tiimer, who is able to restore or reconstruct the model of
anything that has a plan in accordance with the original, has
completed the project by manually producing all details, of which
are exactly the same in accordance with the original, in 1/80 scale.
During construction of the model completed in four months; water
contrast, transparent plexi, galvanized wire, brass wire, and sand
and stones with appropriate characteristics in various sizes have
been used. The opening of the model has been held with a cocktail
organized on May 12 in the lobby of the STFA Group Center where it
will be exhibited.

ANA KULE KESON TEMELLERI

izmit Kérfezi Gegis Asma Kopriisii'niin 250 m yiikseklikteki kulelerinin
temelini olusturan ve “keson” olarak adlandirilan 2 adet betonarme yapi,
- 40 m deniz tabaninda olusturulan temel tizerine oturmaktadir. Temel
yapisl, 67.0x54.0 m taban élculerinde ve 15.0 m yuksekliginde
dikdortgenler prizmasi seklinde, taban kalinlig1 1.0 m, dis ve i¢ duvar
kalinliklari 0.50- 0.30 m, tavan kalinligi 0.60 m olan betonarme yapi ve
lizerinde bu yapiya rijit olarak baglanmis 27 .0 m yliksek 2 adet 16.0 m
dis, 13.40 mi¢ cap liig ve dis gemberden olusan ve “saft” olarak
adlandirilan 2 adet celik silindirden olusmaktadir.

CAISSON FOUNDATIONS

2 numbers of reinforced concrete structure, forming the foundations of
Izmit Bay Suspension Bridge Main Tower Foundations and named as
“caissons” are installed on the seabed prepared and levelled at -40m water
depth. Structure of the foundation composes of reinforced concrete
construction in the 67.0x54.0 bottom slab sizes and in the shape of
rectangular prism with the height of 15.0 m, 1.0 m thickness of the bottom
slab, 0.50 - 0.30 m thicknesses of external and internal walls, 0.60 m
thickness of top slab, and 2 steel structures, which are named as "shaft",
and composed of 2 internal and external circles tied over this structure as
rigid with the height of 27.0 m, the external diameter of 16.0m, the internal
diameter of 13.40 m.

HARUN TUMER KiMDIiR?

45 yila yakin bir stiredir ahsap lzerine calisan Harun Tiimer, 1990'li
yillarin basindan bugtine sadece el yapimi ahsap maketler uiretiyor. Her
bir maketi bir plan dahilinde ve gergek 6lclilerine bire bir uygun olarak
lUreten Harun Tiimer, daha 6nce benzeri yapilmamis ya da klasiklesmis
tekne ya da gemi maketlerine dncelik veriyor.

Cumhuriyet tarihinde 6nemli bir yeri olan

Savarona Yati ve istanbul Sehir Hatlari'nin

efsane vapurlari Fenerbahge, Kalender ve

Pasabahce, calistigi maketler icinde 6ne

cikanlardan bazilari. Harun Tiimer'in el

yapimi ahsap maketleri icerisinde bir de

Edirnekapi-Taksim Elektrikli Nostaljik

Tramvay bulunuyor.

WHO IS HARUN TUMER?

Working on wood nearly for 45 years, Harun

Timer solely produces handicraft wood models from the beginning of
1990s to today. Harun Tiimer, producing each model within a plan and in
accordance with the real sizes, gives priority to the boat or ship models,
which have never been made before or which have become a classics.
Savarona Yacht with an important place in the Republican history and
the legendary ferries of Istanbul City Lines including Fenerbahge,
Kalender and Pasabahce are some of the outstanding models which he
completed. There is also Edirnekapi-Taksim Electric Nostalgic Tramway
among the wooden models handmade by Harun Tiimer.



STFA YATIRIM HOLDING'IN
ILK SURDURULEBILIRLIK RAPORUNA

ABD'DEN UC ODUL!

STFAINVESTMENT HOLDING'S

FIRST SUSTAINABILITY REPORT WON THREE AWARDS

FROM U.S.A.!

Merkezi ABD'de bulunan iletisim platformu LACP LLC
(League of American Communications Professionals)
Amerikan iletisim Profesyonelleri Ligi tarafindan
diizenlenen 2014 ilham Veren Kurumsal Yayinlar
yarismasinda (2014 Inspire Awards Corporate Publishing
Competition), STFA Yatirim Holding'in ilk stirdurilebilirlik
raporu lg ayri iletisim 6dultine layik goruldi. Hybrid Media
(Combination of Print, Web/Multimedia and/or Video)
kategorisinde degerlendirilen rapor Asya, Avrupa ve
Amerika'dan gelen binlerce basvuru arasindan 6ne cikti.

Yaraticilik, sanatsal yaklasim, okunabilirlik, mesajlarin
netligi, takip kolayligl, unsur gesitliligi, hedef kitleye
odaklilik, icerik uygunlugu ve ilk izlenim gibi dokuz farkli
kriterde yapilan degerlendirmede rapor jlriden 100
tizerinden 100 puan toplayarak; ""En lyi Hikaye/Anlatim",
"Platin'' (kendi kategorisinde tiim basvurular arasinda
birincilik) ve tiim kategorilerde "En lyi Altinci Kurumsal
iletisim Malzemesi" édiillerini almaya hak kazandh.

STFA Yatirim Holding'in 2013 yilina ait ekonomik, sosyal ve
cevresel performansinin aktarildigi ilk stirdtrdlebilirlik
raporu Sercom Consulting'den Elif Ozkul G6kmen
tarafindan hazirlandi.

= Elif Ozkul Gokmen, Sercom Consulting

“'STFA Yatirim Holding'in ilk stirdtrulebilirlik
raporunu ¢alisanlar basta olmak tizere tim
kilit paydaslarin ilgiyle okuyacagi bir kitap
olarak hazirladik. STFA gibi koklu bir
kurulusun etkileyici hikayesini bugtinkii
faaliyetleri ve etkileriyle birlikte anlatabilmek
keyifli bir tecriibeydi. Alinanan édiillerin,
raporda aktardigimiz strdirulebilirilk
yaklasiminin ve ilgili iyi uygulamalarin daha
da ileriye tasinmasi igin tim c¢alisanlari motive

etmesini umut ediyorum."

STFA Investment Holding's first sustainability report
received three communication awards at the 2014 Inspire
Awards Corporate Publishing Competition, organized by

the US based communication platform, LACP LLC (League of
American Communications Professionals). Our report,
considered in the Hybrid Media (Combination of Print,
Web/Multimedia and/or Video) category, distinguished
itself among thousands of applications in Asia, Europe and
America.

Evaluated in nine separate criteria, as varied as creativity,
artwork, readability, message clarity, ease of navigation,
variety of features, audience focus, perceived relevance and
first impression, our report earned a perfect 100 points from
the judges and won ""Best Narrative", ""Platinum" (first
place among all entries in its category) and "'Sixth Best
Corporate Communication Material' awards.

Mrs. Elif Ozkul G6kmen, from Sercom Consulting, prepared
our first sustainability report, where we conveyed our
economic, social and environmental performance in 2013.

“'We aimed STFA Investment Holding's first
sustainability report to be an interesting book
that would be read by all key stakeholders,
especially by the employees. For me it was a
pleasant experience to write the impressive
story of such a rooted company together with
its current activities and impacts. | hope these
awards will motivate all employees to improve
and further develop the sustainability approach
and the related good practices shared in this
report."
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DOHA METROSU, GOLD LINE UNDERGROUND PROJESI

1 NOLU TBM “SHARQ”IN
DEVREYE ALMA TORENI YAPILDI

DOHA METRO, GOLD LINE UNDERGROUND PROJECT

TBM NO:1 “SHARQ” LAUNCHING
CEREMONY HELD

Katar Doha Metrosu “Gold Line Underground” projesinde
calismalar butln hiziyla devam ediyor.

Projenin tiinellerini tiinel agacak olan 6 adet
Herrenknecht marka Tiinel Delme Makinasindan (TBM) ilki
planlandig sekilde 22 Subat 2015 tarihinde, Airport City
North istasyonunda yapilan térenle basariyla devreye
alindi. 1 Nolu TBM'e “SHARQ” ismi verildi.

Sharq, Airport City North istasyonu'ndan kaziya baslayip,
siraslyla; National Museum/Al Sharqg ve Doha Souq
istasyonlarindan gecerek yaklasik 4 km ilerdeki Msheireb

Works are ongoing at full pace in the design and build
contract of Qatar Doha Metro “Gold Line Underground”
project.

The first of six Herrenknecht Tunnel Boring Machines (TBM
1) that will excavate one of the tunnels of the project, has
been launched successfully as planned, with a ceremony
held at the Airport City North Station on February 22, 2015.
“Sharg” name was given to TBM 1.

Sharq will start excavation at the Airport City North Station,
and follow a course through National Museum/Al Sharq and



istasyonuna ulasacak. Sharq, tiinel kazisi tamamlaninca
sokulerek bir gerideki istasyona tasinacak ve ylizeye
¢ikarilacak.

Diizenlenen térene, isveren Qatar Rail Company, Miisavir
ve ALYSJ JV (AKTOR/L&T/YM/STFA/JEC JV) ortagi
firmalarin Yonetim Kurulu Uyeleri ile en (st diizey
yoneticileri katildilar.

Torende STFA'y1; Alp Taskent, Ali Sentlrk, Serkan
Misirlioglu ve STFA Katar Bolge Yoneticileri temsil ettiler.

Doha Souq Station, reaching the Msheireb Station about 4
km ahead. Once the tunnel excavation is completed, it will
be dismantled and removed from the tunnel through the
previous station to the surface.

The ceremony was attended by the employer Qatar Rail
Company, board members from the advisor and partner
companies of ALYSJ JV (AKTOR/L&T/YM/STFA/JEC JV) and
their senior managements.

STFA was represented at this ceremony by Alp Taskent, Ali
Sentiirk, Serkan Misirlioglu and managers from STFA Qatar
Region.
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iZMIT KORFEZ GECI$I KOPRUSU PROJESI

PROJE BUYUK
OLCUDE
TAMAMLANDI

|ZMIT BAY CROSSING BRIDGE PROJECT

PROJECT HAS BEEN
SUBSTANTIALLY COMPLETED



izmit Korfezi Gegis Kdprisi alt yapi calismalar
kapsaminda STFA'nin Ustlendigi isler, 26 Subat 2015 tarihi
itibari ile buyiik dlclide tamamlandi. isveren IHI tarafindan
24 Aralik 2012 tarihinde verilen ise baslama bildirimi
dogrultusunda yapilan calismalarda;

Koprii Kule Temeli insaati kapsaminda;

m Deniz tabani -40 m -43 m derinlikler arasinda tarama,
dolgu ve tesfiye isleri,

m Kuru Havuz, Islak Havuz ve son Kule Temeli alanlarinda 2
adet Keson insaati,

m Kule Temelleri cevresinde oyulmayi 6nleyici calismalar
gerceklestirildi.

Ankrajlarin insasi calismalarinda;

= -19.0 mile +3.0 m arasinda 36.000 m’ kaya kazisi ve
30.400 m’ yapisal beton isleri,

= 14900 m’ cift daire tipi diyafram duvar ve reaksiyon blok
insaati, 87000 m* kum kazisi ve 77500 m’, -15.0 m ve +1.0
m arasinda performans betonu dokim isleri,

m Kuzey ve Gliney Ankrajlarinda 211 t (179000 m) tendon
yolundan olusan toplamda 249 adet montaj ve germe
isi,

» Ucgen, Yaklasim ve Kiyi Aciklik viyadiik ayaklarinin
insaasi gerceklestirildi.

m Viyadiik ayaklari insaatinda toplam 27000 m®
performans betonu ve 6200 t demir donati kullanildi,

m Gliney Santiyesi'nde tahkimat duvar ve arazi islahi
calismalarinda toplam 55000 m’ armour, 49000 m’ core
malzeme ve 140000 m’ arazi 1slah malzemesi kullanildi.

STFA, IHI Ust Yapi ve Astaldi'nin (kuzey yaklasma
viyadiikleri miteahbhiti) calismalarina devam edebilmeleri
icin 2014 sonlarinda kuzeydeki Yaklasim ve Kiyi Agiklik
Viyaduk Ayaklarini IHI'a teslim etti..

STFA, 2014 Ocak ayinda ise IHI Ust Yapi ve Nurol'un (kuzey
yaklasma viyadikleri miteahhiti) islerine devam
edebilmeleri amaci ile glineydeki Yaklasim ve Kiyi Agiklik
Viyadlk Ayaklarini IHI'a teslim etti..

Substructure Works of Izmit Bay Suspension Bridge, under
STFA scope, have been substantially completed on February
26, 2015. The Substructure Works have started by IHI's
issuance of Notice to Commence on December 24, 2012 and
comprised;

Construction of Bridge Tower Foundations;

m Dredging, bedding and leveling works at -40 m and 43 m
depth,

m 2 Nos Caisson construction at Dry Dock, Wet Dock and Final
TF location,

m Scour Protection Works around the Tower Foundations.

Construction of Anchorages;

= North Anchorage Foundation, with 36000 m’ rock
excavation and 30.400 m’ structural concreting between -
19.0m and +3.0 m,

m South Anchorage Foundation, with 14900 m’ double
circular type diaphragm wall and reaction block
construction, 87000 m’sand excavation and 77500 m’
performance concreting between -15.0 m and +1.0 m,

m Installation and tensioning of total 240 nos of tendons at
North and South Anchorages, consisted of 211 t (179000 m)
tendon strands,

m Construction of Triangular, Transition and Side Span Piers,

m Total 27000 m’ performance concrete and 6200 t
reinforcement used for the construction of the Piers,

m Revetment and reclamation works at South Site,

= Total 55000 m” armour and 49000 m’ core material and
140000 m3 reclamation material used.

STFA has handed over the Transition Pier and Side Span Pier

of North to IHI by end of 2014, allowing IHI Superstructure

and Astaldi (North Approach Viaduct Contractor) to proceed
their works.

STFA has handed over the Transition Pier and Side Span Pier
of South to IHI by January 2015, allowing IHI Superstructure
and Nurol (South Approach Viaduct Contractor) to proceed
their works.



KOPRU
HABERLER NEWS

36

TURKIYE
TURKEY

DP WORLD YARIMCA KONTEYNER TERMINALI PROJESI

VINCLER YARIMCA’YA ULASTI

DP WORLD YARIMCA CONTAINER TERMINAL PROJECT

CRANES HAVE ARRIVED TO YARIMCA

Kocaeli'nin Kérfez ilcesinde yapimi STFA insaat Grubu'nca
Ustlenilen “DP World Yarimca Konteyner Terminali”
projesinde kazik cakimi biyiik 6l¢lide tamamlandi.
Kaziklar arasi tahkimat ve rihtim Ustyapisi 1., 2. ve
3.kademe dokiimleri ise devam ediyor. Tarama islerinde
kapsamindaki rihtim kanali bolgesi tamamlandi, basen
bolgesi devam ediyor. Zemin iyilestirmede 6n ylikleme ve
jet grout kolon uygulamalari da devam ediyor. Binalarin
kaba ingaat ve celik yapi montajlari tamamlanan projede,
dis cephe ve ince islerin insaatlari ise surliyor, Proje
kapsamina ilave edilen Elektrik Altyapisi kapsamindaki
trafo binalari da hizla yukseliyor.

DP World Yarimca Konteyner Terminali'nin resmi acilisi, 27
Ekim 2015 tarihinde ilk ticari geminin yanasmasiile
gerceklesecek. Limanda hizmet verecek olan 1. Etap 4

Piling in the project of “DP World Yarimca Container
Terminal” undertaken by the STFA Construction Group in
Kérfez district of Kocaeli is almost completed. The
revetment works under the deck and deck construction is
ongoing. The trench dredging have been completed and
basin area is ongoing. The pre-loading and jet grout
column works are ongoing in soil improvement. In the
project, where the concrete works and steel structure
assemblies are completed, the finishing works are ongoing.
The transformer buildings under the scope of the electrical
infrastructure included into the project, are progressing
accordingly.

DP World's Yarimca Container Terminal is planning to

receive the 1st commercial vessel on 27th October 2015 by
which the official opening will also take place. In this



adet rihtim vinci (Ship to Shore Cranes) ve 8 adet lastik
tekerlekli geri saha vinci (Rubber Tired Gantries) terminal
sahasina ulagmisti. Merkezilesmis faaliyet planlamasi ve
ekipman kontrolii icin en son teknoloji terminal isletim
sistemlerinin kullanilacagi DP World Yarimca'da, tim
vingler otomasyon ve ekipman yonetim sistemleri ile
uzaktan kumanda edilecek.

respect, 4 ship to shore cranes to be operated on main berth
and 8 rubber tired gantry cranes to be operated at yard area
have arrived to Yarimca in May 2015. As the recent
technology terminal operating systems will be implemented
in Yarimca, all cranes (either quay or yard) are planned to be
operated from a central control room with a remote control.



KOPRU
HABERLER NEWS

38

SAFi LIMANI PROJESI

FAS
MOROCCO

IKINCI MENDIREK INSAATINA BASLANIYOR

sAFi PORT PROJECT CONSTRUCTION OF THE
SECONDARY BREAKWATER STARTS

Fas'in gliney batisinda yer alan Safi Liman Projesi'nde, 25
Nisan 2014 tarihinde baslanan ana menderek
dolgusunda, 2015 kis sezonuna kadar 550 metre ana
menderek, 270 metre gecici siginak ve 36 metre gecici
rihtim insaati tamamlandi.

2015 kis sezonunda, zemin iyilestirme yapacak vasitalarin
hazirlig) tamamlandi ve split barge dubasi ile agik denizde
dolgu dokiimiine baslandi.

2015 sezonunun agilmasi ile okyanusta, liman disi yapilan
ilk tas kolon imalati ile zemin iyilestirme ¢alismasina
baslandi. Zemin iyilestirmeyi takiben hizli bir sekilde ana
menderek dolgusuna kaldig1 yerden devam edilecek ve
Mayis ayi icinde ikinci menderek insaatina baslanacak.
Projede, bu sezon icinde 1200 metre ana menderek ve 400
metre ikinci menderek insaatlarinin tamamlanmasi
hedefleniyor.

Within the context of the Safi Port Project, located in the
south west of Morocco, the construction of a main
breakwater of 550 m, a temporary shelter of 270 m and a
temporary dock of 36 m in the south west of Morocco, which
was started on April 25 2014, is finished by winter 2015.

In winter 2015, tools for the soil improvement are prepared
and sea embankments of high seas began.

By 2015, soil improvement has started with the first stone
column production out of the port. Once the soil
improvement work is completed, the embankment of the
breakwater will take place immediately and in May, and the
construction of a second breakwater will begin. The aim of
this project is to build the main breakwater of 12200 m and a
secondary breakwater of 400 m before the end of summer.



KHASAB-TIiBAT YOLU PROJESI
HIZLA DEVAM EDIYOR

Yapimi STFA tarafindan Ustlenilen “Mevcut Khasab-Tibat
Sahil Yolu'nun lyilestirilmesi” projesinde Geotechnical
Investigation ve Nearshore Drilling isleri tamamlandi.
Toplam 22 donlim arazi tizerine kurulan, 500 kisi
kapasiteli, atik su aritma tesisi, basketbol ve futbol
sahalari, ambar, yakit tankeri, junior, senior ve aile
konaklama uniteleri, miiteahhit ve misavir ofisi, arac park
alani, laboratuar, recreation Uniteleri bulunan kampin
mobilizasyonu da bitirildi. Patlatma ve dolgu malzemesi
temini igin tas ocagi izinleri alindi ve tas ocaginda
calismalar basladi. Projede Slope netting isleri de basladi
ve ilk 60,000 m2'lik wire mesh malzemesi sahaya ulasti.
Alti kissmdan olusan projede Kisim 2 ve Kisim 5'in dolgu
islerine baslandi.

KHASAB-TIBAT ROAD PROJECT
CONTINUES WITH FULL PACE

The Geotechnical Research and Nearshore Drilling works are
completed in the project for “Improving the Current Khasab-
Tibat Coast Road’, the construction of which is carried by the
STFA. The mobilization of the camp with a capacity of 500
people including a waste water treatment facility,
basketball and football fields, warehouse, fuel truck, junior,
senior and family accommodation units, contractor and
consultant office, vehicle parking area, laboratory,
recreation units founded on 20.240 square meters of land is
completed. Stone quarry permits were obtained for the
supply of explosive and filling materials and the works are
started at the stone quarry. Slope netting works also began
and the first 60,000 m’ of wire netting material reached the
field. In this project consisted of six sections, filling works of
the Section 2 and Section 5 have begun.

BIDBID-SUR DUBLE YOL PROJES
BUYUKELCI ZIYARETI

BIDBID-SUR DOUBLE HIGHWAY PROJECT
AMBASSADORIAL VISIT

Turkiye Cumhuriyeti Muscat Blytukelgisi Ugur Dogan, 7 Ugur Dogan, Muscat Ambassador of the Republic of Turkey,
Nisan 2015 tarihinde Bidbid-Sur Duble Yol Projesi’ne bir paid a visit to the Bidbid-sur Double Highway ProjectProject
ziyaret gerceklestirdi. Ziyaret sirasinda buyukelgiye tim on April 7, 2015. During the trip, the ambassador was

yol glizergahi ve tesisler gezdirilgi ve gezi sonunda teknik accompanied for the visit to all road routes and facilities and
bir sunum yapildi. Muscat Buytkelgisi Ugur Dogan'in at the end of the trip, a technical presentation was given. The
santiye ziyareti, proje yoneticileri ve personel ile hep trip of the Muscat Ambassador Ugur Dogan was concluded

beraber yenilen 6gle yemeginin ardindan sona erdi. with a lunch with project managers and employees.
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TUPRAS iZMiT RAFINERISI B BOLGESI RIHTIM GUCLENDIRME

VE iSKELE INSAATI PROJESI

GECICI KABUL BELGESI ALINDI

REHABILITATION OF QUAY AND CONSTRUCTION OF NEW JETTY AT ZONE B OF TUPRAS REFINERY

PROVISIONAL ACCEPTANCE LETTER

HAS BEEN RECEIVED

Tuprasile 04.07.2013 tarihinde imzalanan sozlesme ile
STFA-Kérfez Deniz Ortak Girisimi olarak tistlenilen “izmit
Rafinerisi B Bolgesi Rihtim Giiclendirme ve iskele insaati”

Projesinin Gegici Kabul Belgesi 31.01.2015 tarihinde alind1.

Yapimi basari ile tamamlanan projenin kapsaminda;
mevcut iskelenin sokiimd, rihtim gliglendirme, iskele
insaati, binalar, mekanik isler (2.144 ton Piperack montaji
ve 43km proses borulama isleri) ve elektrik /
enstriimantasyon isleri gerceklestirildi.

MUSSANAH .
BALIKGI BARINAGI PROJESI

MOBILIZASYON
TAMAMLANIYOR

FISHERY HARBOUR AT MUSSANAH

THE MOBILIZATION IS
BEING COMPLETED

Yapimi STFA insaat Grubu tarafindan tstlenilen Musannah
Balikgi Barinagi Projesi’nde ise baslama emrinin 1 Nisan
2015 tarihinde alinmasiyla baslanan mobilizasyon
calismalarinda sona yaklasildi.

Provisional acceptance letter has been received on
31.01.2015 for Izmit Refinery Zone B - Rehabilitation of
Quay and Construction of New Jetty Project, which was
undertaken as STFA-Korfez Deniz JV by the contract
signed on 04.07.2013 with Tiipras.

Project covers the 780 m long jetty with steel piles,
rehabilitation of 571 m long quay with steel piles, removal
of existing jetty, Mechanical Works including 2.144 ton
piperack installation and 43km process piping, electrical
and instrumentation works.

UMMAN
OMAN

The mobilization works started on April 1, 2015 after
receiving the notice to proceed of the Musannah Fishing
Port, which the construction was undertaken by the STFA
Construction Group, is coming to an end.



JU'AYMAH ISKELESI BUYUTME PROJESI

ISVERENDEN ZIYARET

UPGRADE JU'AYMAH PIER PROJECT

AVISIT FROM EMPLOYERS

Ju'aymah iskelesi Biyiitme Projesi'ne Aramco'nun (st Aramco senior PID executives visited the Ju'aymah Port
dlizey PID yoneticileri tarafindan 15.04.2015'de bir ziyaret Expansion Project on 15.04.2015. In the project where in
gerceklestirildi. Sheetpiling isleri tamamlanan projede, which the sheet piling works are completed, Deadman and
Tieback sistemi ile ilgili Deadman ve Tierod baglantilari Tie-rod connections related to the Tie-back system still
devam ediyor. Fender montaji ve Boatlanding faaliyetleri continue. Fender assembly and Boatlanding activities also
de strdiraluyor. Projenin Temmuz 2015'de continue. The project is aimed to be completed by July 2015.

tamamlanmasi hedefleniyor.

DAREEN BALIKGI BARINAGI GENISLETME PROJESI

SONA YAKLASILDI

DAREEN BALIKCI BARINAGI GENISLETME PROJECT

NEARING COMPLETION

Suudi Arabistan'da yapimi STFA insaat Grubu tarafindan Dareen Fishing Port Expansion Project, constructed by the
gerceklestirilen Dareen Balikgl Barinagl Genisletme STFA Construction Group in Saudi Arabia, has reached to
Projesi, gecici kabul eksikliklerinin ve enerji alma islerinin the stage of completing the temporary acceptance

tamamlanmasi asamasina ulasti. deficiencies and energy intake works.
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KUVEYT
KUWAIT

KUVEYT BOT LIMANLARI PROJESI
BLOKLU RIHTIM PRECAST BLOK
UNITELERININ YERLESTIRILMESINE

BASLANDI

KUWAIT BOAT HARBORS PROJECT

THE INSTALLATION OF THE BLOCK QUAY
PRECAST BLOCK UNITS STARTED

Kuwait Oil Company i¢in son derece 6nemli bir proje
olarak goriilen Small Boat Harbour Projesi, daha 6nce
baslamis olan ocak tasi yerlestirme calismalarina ilave
olarak, mendirek islerinde accropode blok ve rihtim
islerinde prekast blok yerlestirme aktiviteleri ile devam
ediyor. Kuzey ve Guiney Limanlarindan olusan proje, hem
karada hem de denizde devam eden faaliyetleri iceriyor.
Deniz dibi taramasi, anrosman tasi yerlestirmesi, rihtim
duvari beton bloklari ve accropode yerlestirilmesi isleri
deniz kisminda devam ederken, toplam 70.000 m* kapall
alana sahip yaklasik 60 adet binanin kaba insaat isleri de
surdyor. Birbirinden yaklasik 7 km uzaklikta bulunan
Kuzey ve Guiney Limanlari, uzunlugu 4 km. olan
dalgakiranlarla korunacak. Bu dalgakiranlarin koruyucu
tabakalari, Accropode Il olarak bilinen 3 m™liik 26.000 adet
beton bloktan olusacak. -7.0 m kotuna kadar taranacak bu
limanlar ile birlikte Kuwait Oil Company, sahip oldugu
deniz araglarina hizmet verebilecek hale gelecek. Proje,
toplamda 12.000 adet prekast beton bloktan olusan 2500
m uzunluga sahip rihtim, 32000 m celik ve fore kazik
imalati ve 400 m iskelenin insa edilmesini iceriyor. Ayrica
proje, Kuwait Oil Company'e ait romorkdrlere bakim
hizmeti verebilmesi icin, ekipmanlarin karaya alinmasini
saglayacak shiplift sistemi ve bakim yerlerine tasinmasini
saglayan 2 kademeli transfer sistemini igeriyor.
Olusturulacak tersane, ayni anda li¢ romorkdre hizmet
verebilme kapasitesine sahip olacak.

The Small Boat Harbor Project, considered as a very
important project for the Kuwait Oil Company, continues
with the installation activities of the precast blocks of the
quay works and accropode blocks of the jetty works in
addition to the installation works of the quarry stones
started earlier. The project consisting of the North and South
Harbors contains activities which are continuing both on the
land and on the sea. While the works like sea bottom
dredging, installation of the armor stone, quay wall concrete
block and the installation of the accropode continue on the
sea, the rough construction works of 60 buildings with a
total indoor area of 70.000 m’ still continue. The North and
South Harbors, which are located 7 km away from each
other, will be protected by the jetties with a length of 4 km.
The armor layer of these jetties will be consisted of 26.000
concrete blocks with a 3 m’ volume, known as Accropode Il.
With these harbors, which will be dragged up to-7.0 m
grade, the Kuwait Oil Company will be able to render service
to its own marine vessels. The project includes a quay with a
length of 2.500 m and consists of totally 12.000 precast
concrete blocks, the production of 32.000 m steel and bored
piles and the construction of a 400 m pier. Besides, the
project is including a ship lift system, which will put the
equipment on the land, in order to provide the maintenance
service to the towboats of the Kuwait Oil Company, and a
two-stage transfer system, which will transport them to the
maintenance place. The shipbuilding yard to be built will
have a capacity of providing services to three towboats
simultaneously.



ERBIL ICME SUYU GELiISTIRME ve

ERBIL & DUHOK DAGITIM SEBEKESi PROJESI

SU ARITMA TESiSI TAMAMLANDI

ERBIL DRINKING WATER IMPROVEMENT AND ERBIL &

DUHOK DISTRIBUTION NETWORK PROJECT

LAUNCHING OF THE WATER TREATMENT PLANT

STFA-FERNAS-KALYON Ortak Girisim Grubu olarak
yuritilen “Erbil icme Suyu Gelistirme ve Erbil & Duhok
Dagitim Sebekesi'' projesinin, ikinci siire uzatimiile 1
Mayis 2015 tarihinde bitmesi planlaniyor. Irak Kiirdistan
Bolgesel Hukumeti Belediyeler ve Turizm Bakanligi'na
bagli Su ve Atiksu Genel Midurlugu tarafindan yaptirilan
projenin, finansal olarak %88'i tamamlanmis durumda.

Proje li¢ ana kisimdan olusuyor:

Kisim 1 -Erbil Su Aritma Tesisi Genisletilmesi kapsaminda;
dort yeni su aritma havuzu, filtre binasinin genisletilmesi,
bir camur ¢ukuru, ham su pompa istasyonunun
genisletilmesi, sap binasinin genisletilmesi, borulama
sisteminin genisletilmesi, klorlama sisteminin iyilestirilmesi
ve ham su alma kanalinin iyilestirilmesi isleri yer aliyor.
insai ilerlemede Mart 2015 sonu itibariyle %92'ye ulasilmis
durumda.

Kisim 2 - Erbil Dagitim Sebekesi isleri; Erbil Bolgesi'ndeki
eski dagitim sebekesinin degistirilmesi ve yeni hatlarin
eklenmesi kismi ile yeni su deposu insa edilmesi olarak iki
alt kissmdan olusuyor. Bu kisimda Mart 2015 sonu itibariyle
%97 insai ilerleme seviyesine varildi.

Kisim 3 - Duhok Dagitim Sebekesi; Baroshki Bolgesi'ndeki
eski dagitim sebekesinin degistirilmesi ve yeni hatlarin
eklenmesi ve Domez Bolgesi'nde yeni dagitim sebekesi
dosenmesi isleri olmak lizere iki alt kisimdan olusuyor.
Kisim 3'de Mart 2015 sonunda %99 insai ilerlemeye ulasildi.

Erbil Valisi ile Belediyeler ve Turizm Bakani, 7 Nisan 2015
tarihinde su aritma tesisini ziyaret etti ve kendilerine son
durum hakkinda bilgi verildi.

Undertaken by the joint venture group of STFA, ERNAS, and
KALYON, “Erbil Drinking Water Improvement and Erbil &
Duhok Distribution Network” project will be completed by
May 1, 2015 with a second extension of time. Carried out and
financed by the General Directorate of Water and Sewerage
of the Ministry of Municipality and Tourism of Kurdistan
Regional Government, 88% of the project is completed.

IRAK
IRAQ

The project consists of three phases:

Phase 1 - Erbil Wastewater Treatment Plant Expansion
consists of construction of four new clearing pools and a
sewage sludge; expansion of filter building, raw water
pump station, pipe system and conditioning of chlorination
system and intake canal of raw water. By the end of March
2015, the construction is completed 92%.

Phase 2 - Erbil Distribution Network consists of two sub-
phases; the replacement of the distribution network in Erbil
with addition of new lines, and construction of a new water
tank. By the end of March 2015, the construction is
completed 97%.

Phase 3 -Dohuk Distribution Network consists of two sub-
phases; the replacement of the distribution network in
Baroshki with addition of new lines and construction of a
new distribution network in Domiz. By the end of March
2015, the construction is completed 99%.

Governor of Erbil and Minister of Municipality and Tourism
visited the water treatment plant on 7 April, 2015 to receive
information about the current situation.
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TAQAH BALIKCI BARINAGI PROJESI
PROJE TAMAMLANDI 1aoaH FISHING PORT PROJECT

PROJECT COMPLETED

The Taqah Fishing Port Project, which the construction was
undertaken by the STFA and is located at the lowest region

of Oman, is completed and the provisional acceptance stage
has started.

Yapimi STFA tarafindan Gstlenilen ve Umman'in en alt

ucundaki bolgede yer alan Tagah Balikgi Barinagi Projesi
tamamlandi ve gecici kabul asamasina gelindi.

KATAR
QATAR

Once Before

Sonra After




BAKU ULUSLARARASI TICARET
LIMANI'NA ILK FERIBOT YANASTI

FIRST FERRY BERTHED AT THE BAKU
INTERNATIONAL SEA TRADE PORT COMPLEX

Bakii Uluslararasi Ticaret Limani Kompleksi - Teknik Kontrolliik Hizmetleri
Baku International Sea Trade Port Complex - Technical Supervision Services

Teknik kontrolliik hizmetleri 2011 yilindan bugiine ECAP
tarafindan yuritilmekte olan Bakii Uluslararasi Ticaret
Limani Kompleksi'nin feribot iskelesi ve yaklasik 20km
uzunluktaki demiryolu baglantisi tamamlanarak
kullanima acildi. Proje kapsaminda, 2 adet feribot rihtimi,
300m uzunlukta RoRo rihtimi, 650m uzunlukta genel kargo
rihtimi, 250m uzunlukta servis rihtimi ve bunlarla iliskili
tahkimat, dolgu, bina ve elektromekanik isleri yer aliyor.

Azerbaycan Ulastirma Bakanlig tarafindan finanse edilen
Proje kapsaminda hizmetlerine devam etmekte olan ECAP
Teknik Kontrolliik Ekibi, 16 Nisan 2015 tarihinde Turkiye
Cumbhuriyeti Ekonomi Bakanlig tarafindan organize
edilen, Hazar Transit Koridoru Azerbaycan Ziyareti
katilimcilarini santiyede agirladi. T.C. Ekonomi Bakanligi,
T.C. Ulastirma, Denizcilik ve
Haberlesme Bakanlig, T.C.
Gumriik ve Ticaret Bakanligi,
T.C. Bakui Buyuk Elgiligi ve
sivil meslek orgutleri
yetkililerinden olusan heyet,
ziyaretleri esnasinda Proje
sahasini gezerek, ECAP
tarafindan aktarilan teknik
bilgiler 1s1ginda Proje'nin
Turk Lojistik Sektori'ne
etkilerine yonelik
gozlemlerde bulundu.

Hazar Transit Koridoru Azerbaycan Heyeti - ECAP Kontrolllik Teskilati Ziyareti
Caspian Transit Corridor Azerbaijan Committee - ECAP Technical Supervision Team Visit

The Ferry Terminal and the 20km long railway connection,
within the scope of the Baku International Sea Trade Port
Complex -technical supervision services of which are being
carried out by ECAP since 2011- have recently been
completed. The Project consists of 2 ferry berths, a 300m
long RoRo berth, a 650m long General Cargo Berth and
associated works such as slope protection, reclamation,
buildings and electromechanical works.

ECAP Technical Supervision Team, continuing his services
within the Azerbaijan Ministry of Transport financed Project,
hosted the participants of Caspian Transit Corridor Visit,
organized by the Republic of Turkey Ministy of Economy on
April 16th, 2015 at the Project Site. The Committee consisted
of valuable participants from the Republic of Turkey's;
Ministry of Transportation,
Ministry of Maritime Affairs and
Communications, Ministry of
Customs and Trade, Embassy of
the Republic of Turkey to Baku,
along with the representatives
from non-governmental trade
bodies. The participants have
assessed the effects of the
Project on the Turkish Logistics
Sector in light of the technical
background provided by ECAP.



\ERYA Haritalama isleri
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5 ULKEDE 13 PROJE

13 PROJECTS IN 5 COUNTRIES

STFA Temel Arastirma ve Sondaj A.S., halen bes lilkede 13
proje ile faaliyetlerini stirdUrlirken, bllyimeye de devam
ediyor. Projelerde glincel durum;

TURKIYE

m STFA Yarimca Konteyner Terminal Projesi: 118000 m jet
grout isi bitirildi, calismalar devam ediyor.

m TSGI SOCAR Ege Rafineri Projesi Ek Zemin Etudleri:
2536 m sondaj bitirildi, sahada inklinometre ve
piezometre 6lcimlerine ise devam ediliyor.

m AMEC FOSTER WHEELER SOCAR Ege Rafineri Projesi
Baglanti Hatlari ve Pompa istasyonlari Zemin Etlid:
Saha calismalari tamamlandi.

m ENERYA Dogal Gaz Dagitim Projeleri, Harita ve Yatay
Sondaj isleri: Tiirkiye'de 11 il'de haritalama isleri devam
etmekte olup yatay sondaj islerine de kisa siire icinde
baslanacak.

STFA Yarimca Konteyner Terminal Projesi
STFA Yarimca Container Terminal Project

UMMAN

m STFA insaat A.S. OMAN Khasab-Tibat Sahil Yolu Sev
Stabilizasyonu Projesi: MOTC Oman tarafindan istenen
yeni dizayn ¢alismasi yapilmakta, bir yandan da
degisiklik yapilmayan kisimlarda Netting ve Ankraj
yapimina baslandi.

m STFA insaat A.S. STFA OMAN JV Musannah Balikgl
Barinagl Zemin Etlidu: Deniz Sondajlari “Ergun Hoca
Jack Up” Platformu ile tamamlanmistir.

KATAR

m ALSY JV Doha Metro Gold Line Perde Enjeksiyon Projesi:
istasyon cukurlari etrafinda enjeksiyon calismalarina
devam ediliyor.

STFA Temel Arastirma ve Sondaj A.S. continues to grow by
carrying out 13 projects in five different countries. Current
situation of projects is as follows:

TURKEY

m STFA Yarimca Container Terminal Project: a total of 118000
m jet grout columns are installed and project is ongoing.

m 7SG/ SOCAR Aegean Refinery Project: a total of 2536 m
drillings are completed, inclinometer and piezometers
drillings and measurements are contiuning at project site.

m AMEC FOSTER WHEEL SOCAR Aegean Refinery Project,
Connecting pipelines and Pumping Stations Project:
Fieldwork is completed and, geotechnical report is under
preparation.

m ENERYA Natural Gas distribution Projects, Mapping and
Horizontal Drilling: Surveying works are continuing at in 11
cities of Turkey; horizontal drilling works will start in a
short span of time.

OMAN Khasab-Tibat Sahil Yolu
OMAN Khasab-Tibat Coastal Road

OMAN

n STFA insaat A.S., Slope Stabilization Works for Khasab-
Tibat Coastal Road project: Upon request of MOTC, new
desing works are continuing and wire mesh netting and
anchorage works are started for the sectiong where no
design revisions are required.

m STFA OMAN JV, Musannah Fishery Harbor Geotecnical
Investigations: Offshore drillings are completed by 'Ergun
Hoca' Jack Up Platform.

QATAR

m ALSY JV Doha Metro Gold Line Curtain Grouting Project:
Curtain Grouting works are carried out around station
excavations.



TURKMENISTAN

m GAP Garabogaz Glibre Fabrikasi Zemin Etlidi ve
Batimetrik ve Osinografik Olctimler: Kara saha
calismalari ve deniz dlgiimlerinin bir kismi tamamlanan
projede, deniz sondajlarina baslanacak.

m POLIMEKS Asgabat Havalimani Zemin Etidi: 2013 yili
icerisinde baslanan proje ek saha isleriyle devam ediyor.

m HYUNDAI TACE Projesi Kara ve Deniz Zemin Etiidleri,
Batimetrik ve Osinografik Olciimler: Karada tiim sondaj,
saha deneyleri ve laboratuar isleri tamamlandi, jeofizik
testlerin uygulanmasina ise devam ediliyor. Deniz
sondajlarina da baslanacak.

m GAP Ashgabat Holding Binasi Zemin Etudi: Projede tiim
saha isleri tamamlandi ve rapor asamasina gelindi.

GAP Garabogaz Giibre Fabrikasi
GAP Garabogaz Fertilizer Factory

m GAP Turkmenbashi Limani Projesi: Kara saha
¢alismalarina baslanan projede deniz sondajlarina da
baslanacak.

GURCISTAN

m KROMKHETI GURCISTAN, Kromkheti Faz 2a&2b Zemin
Etadu: Projenin 2a kisminin saha ¢alismalari bitirildi.
Laboratuvar ve rapor isleri halen devam ediyor. 2b
sondajlari kapsaminda derin sondajlar, CPT testleri ve
arastirma cukurlarinin agilmasi islerine devam ediliyor.

STFA Temel Arastirma ve Sondaj A.S., 2014-2015 yili
doneminde, makine ve ekipmanlarinin %57'sini yeniledi.
Ayrica ayni donemde; 6 adet ACKER Renegade Sondaj
Makinasi, 2 adet Comacchio Derin Jet Grout Delici
Ekipmani, 2 Set Metax Pompa ve 2 Set Enjeksiyon Unitesi, 1
adet JCB, 2 adet SOILMEC PSM-8G Sondaj Makinasl, 2 adet
CPTU Test Ekipmani ile Kara ve Denizde Sismik CPT Test
ekipmanlari ve ofis dizayn yazilim programlarini da
biinyesine katti.

TURKMENISTAN

m GAP Construction, Garabogaz Fertilizer Plant Soil
Investigations, Land Surveys, Bathymetric and
Oceanographic measurements: Land Surveys, Bathymetric
and Oceanographic measurements and onshore soil
investigations are completed and offshore drillings will be
carried out.

m POLIMEKS, Ashgabat Airport Soil Investigations:
Geotechnical investigations are started in 2013, the project
is continuing with additional field works.

m HYUNDAI E&C, TACE Project Onshore and Offshore
Geotechnical Investigations, Bathymetric and
Oceanographic Measurements: Onshore drillings, in situ
testings, Bathymetric and Oceanographic Measurements
are completed. Offshore drilling will be carried out.

KGL Kromkheti Faz 2a&2b
KGL Kromkheti Phase 2a&2b

m GAP Construction, Ashgabat Holding Building Soil
Investigations: Field works are completed, and
geotechnical report is under preparation.

m GAP Construction Turkmenbashi Port Project Soil
Investigations: Onshore field works have started, offshore
drilling will be carried out.

GEORGIA

m KROMKHETI GEORGIA LLC, Kromkheti Hydropower Proejct
Phase 2a&2b Soil Investigations: Field works for Phase 2a
are completed, laboratory tests are contuinuing and for
Phase 2b, deep drilling, Cone Penetration Test (CPT) and
excavation of test-pits are being carried out.

STFA Temel Arastirma ve Sondaj A.S. renewed 57 % of its
machines and equipment by 2014 and 2015. Moreover,
enriched its machinery park, by 6 nos ACKER Renegade
Drilling Rig; 2 nos Comacchio Deep Jet Grouting Rigs; 2 nos
Metax Pump sets; 2 nos Injection unit sets; 1 nos JCB; 2 nos
SOILMEC PSM-8G Dirilling Rig; 2 nos Heavy Cone Penetration
Test (CPT & CPTU & CPTUS) Equipment and Onshore and
Offshore CPT Seismic Tests Equipments and geotechnical
and design softwares.
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ENERYA'DAN ENERJI DUNYASINDA

GOVDE GOSTERISI

ENERYA MADE AN APPEARANCE IN
THE ENERGY MARKET

Turkiye enerji sektoriinde en 6nemli oyunculardan biri
olan Enerya, “istanbul Energy Week” kapsaminda
diizenlenen enerji sektortniin devlerinin katildigi
“Petroleum istanbul-Gas & Power Network 2015” fuarinda
dogal gaz, elektrik ve yenilenebilir enerji alanlarindaki
faaliyetlerini ve yeniliklerini paylasti.

Turkiye'nin 2. en yaygin 6zel dogal gaz dagitim sirketi
olarak, 11 yildir Antalya, Konya, Karaman, Eregli,
Erzincan, Denizli, Aydin, Aksaray, Corum, Nigde ve
Nevsehir illerinin dogal gaz dagitimini ve altyapi
faaliyetlerini yiriten Enerya, “12. Uluslararasi Petrol, LPG,
Madeni Yag, Ekipman, istasyon Market Urtinleri ve
Teknoloji Fuari” dogal gaz perakendesi konusunda
tecriibelerini sektor ile paylasti.

Enerya Genel Midiir Yardimcisi Arda Bestas, fuarda yaptigi
toplantilarda, 10 yilda 450 milyon TL'lik yatirim ile 6500
km'lik dagitim agi kurarak 850 bin aboneye ulasmalari
konusundaki uzmanliklarini anlatti. Bestas, 6zellikle
kentlerin dogal gazla tanisma, vatandaslarin yeni enerji
sistemi hakkinda bilgilendirilmesi ve abonelik altyapisinin
kurulmasi konusundaki pazarlama ve CRM calismalari
hakkinda bilgi verirken, sektordeki altyapi eksiklikleri ve
isbirligi yapilan sektorlerle nasil bir calisma yapilmasi
gerektiginin altini gizdi.

Bestas, fuarda 6zellikle abonelere dogal gaz ve elektrik
olmak lzere tek elden paket enerji hizmeti verilmesi
konusunda ydritiilen projelerini ve gelinen noktayi da
anlatti.

Enerya, one of the most important energy suppliers in
Turkey, attended the “Petroleum Istanbul, Lubricants
Eurasia and Gas & Power Network 2015” held within the
scope of “Istanbul Energy Week’; and shared its activities
and innovations on natural gas, electricity, and renewable
energy.

Carrying out the natural gas distribution and infrastructure
activities in Antalya, Konya, Karaman, Eregli, Erzincan,
Denizli, Aydin, Aksaray, Corum, Nigde, and Nevsehir for 11
years as the second most popular private natural gas
distribution company of Turkey, Enerya shared its
experiences on natural gas retail with the industry during
the “12th International Petroleum, LPG, Lubricants,
Equipment, Station Market Products and Technology
Exhibition.

During the meetings held within the scope of the exhibition,
Deputy General Manager of Enerya, Arda Bektas explained
how his company increased the number of their consumers
to 850 thousand by establishing a distribution network of
6.500 square kilometers in 10-year period, an investment
worth 450 million TL. Bektas also provided information on
introducing natural gas to the cities, acknowledging the
citizens about the new energy system and establishing a
subscription infrastructure, and underlined the
infrastructure deficiencies in the sector and the works that
should be carried out with the partnered sectors.

Bektas also provided information about the projects carried
out and current status particularly related to offering a
single package energy service including natural gas and
electricity to the subscribers.




KONYA’DA ESNAFA INDIRIMLI

ELEKTRIK

ELECTRICITY DISCOUNT FOR TRADESMEN

Konya esnafi Enerya ile elektrikte tasararruf edecek.
Enerya ile Konya Esnaf ve Sanatkarlar Odalari Birligi
(KONESOB) arasinda imzalanan anlagma ile esnaf
odalarina liye isyerlerinde elektrik faturalarinda %15'e
varan indirim saglanacak.

Esnaf odalari tyelerine elektrikte Enerya donemini
baslatan ve indirim saglayan anlasma Konya Esnaf ve
Sanatkarlar Odalari Birligi'nde diizenlenen toren ile
imzalandi. Torene Enerya Konya Bolge MudUri Arif Kosen,
KONESOB Baskani Ali Osman Karamercan ve esnaf odalari
baskanlari katildi.

Esnaflar elektrik
faturalarinda
tasarruf
saglayacak

Elektrik, abonelere
Enerya tarafindan
mevcut hat tizerinden
verilecek. Hichir ek licret
o6demeden her ayin
5'ine kadar Enerya'ya
gelerek sozlesme
imzalayan abonelere bir
sonraki ayin 1'inden
itibaren indirimli
elektrik verilecek.
S6zlesme imzalanmasindan itibaren mevcut sistem
devam edecek, elektrik faturasi ise Enerya tarafindan
gonderilecek.

Elektrik piyasasinda yurirllge giren serbest tuiketici limiti
kanunu ile aylik elektrik kullanimi sayag basina 373
kWsaat diizeyinde ve en az 130 TL tizerinde olan konut ve
ticari isletmeler artik istedikleri elektrik saglayici firmayi
secebiliyor. Konya'nin dogal gaz dagitimini da yapan
Enerya'dan elektrik alan musteriler ayni 6deme
noktasindan elektrik ve dogal gaz faturalarini birlikte
odeyebilecek.

Kampanya ile ilgili detayli bilgi Enerya'nin 444 8 429
numarali cagri merkezinden alinabiliyor. Konya Esnaf ve
Sanatkarlar Odalari Birligine bagli tim odalar, Enerya ile
indirimli elektrik saglayan bu anlasmadan
yararlanabilecek.

KONESOB Baskani President Ali Osman Karamercan (solda left)

Enerya Bolge Mudurii Regional Manager Arif Kosen

Tradesmen in Konya will save money with the Turkish
natural gas distributor, Enerya. According to the agreement
signed by the Konya Chamber of Tradesmen and Artisans
and Enerya, members of the Chamber will receive a 15%
discount in electricity.

The signing ceremony took place in the Konya Chamber of

Tradesmen and Artisans with the attendance of Enerya

Konya Regional Manager Arif Kosen, the Konya Union of

Chamber of Tradesmen and Artisans (KONESOB) President

Ali Osman Karamercan and the presidents of the chambers
of tradesmen.

Tradesmen will
save money on
electricity

Without a need to install
a line or carrying out
any construction, Enerya
will provide electricity to
the subscribers from the
available line. The
subscribers visiting
Enerya and signing an
agreement within the
first five days of a month
will receive electricity
from the first day of
following month, without incurring any additional charge.
After the agreement is signed, the existing system will
continue and the electricity bills will be submitted by
Enerya.

In accordance with the Regulation on Eligible Consumers in
the Electricity Market, dwellings or commercial enterprises
whose total consumption of electricity exceeds the eligible
consumer limit (373 kWh per hour, in terms of cash 130 TL
per month), if requested, the consumer may change the
electricity supplier. Electricity consumers of Enerya, also
distributing natural gas in Konya, will be able to pay both
bills from the same payment location.

For further information, please contact our call centre:
(0090) 444 8 429. According to this agreement, all members
of Konya Chamber of Tradesmen and Artisans will be
eligible for the discount in electricity.
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ENERYA'DAN KARAMAN ESNAF ve SANATKARLAR ODALARI

sirLici OveLerine ELEKTRIKTE KAMPANYA
ELECTRICITY DISCOUNT FoR THE MEMBERS OF THE

UNION OF KARAMAN CHAMBER OF TRADESMEN AND CRAFTSMEN

Eneryaile Karaman Esnaf ve Sanatkarlar Odalari Birligi
arasinda imzalanan anlasma ile, Esnaf Odalari Giyelerine
elektrik faturalarinda %14 indirim avantaji saglanacak.

24 Subat 2015 tarihinde Karaman Esnaf ve Sanatkarlar
Odalari Birligi'nde gercgeklestirilen imza térenine Enerya
Karaman isletme Miduri Abdulkadir Kilic, Enerya KANEK
Bolge Miduiri Mirsel Parlak ile Karaman Esnaf ve
Sanatkarlar Odalari Birligi Yonetim Kurulu Baskani
Bayram Uysal ve

Esnaf Odalari

Baskanlari katild.

Esnaf Odalari
Birligi'ne lye olan;
Bakkallar ve Bayiler
Odasl, Berberler ve
Kuaforler Odasi,
Esnaf ve
Sanatkarlar Odasi,
Elektronik-Elektrik
ve Sihhi Tesisatcilar
Odasi, Firincilar,
Kahveciler, Madeni
Tornacilar-
Kaynakgilar Oto
Motor ve Benzeri
Tamirciler Odasi, Manavlar ve Pazarcilar Odasi,
Marangozlar-Mobilyacilar Keresteciler ve insaatcilar
Odasi, Soforler ve Otomobilciler Odasi, Tuhafiyeciler-
Attariyeciler-Zliccaciyeciler ve Hirdavatgilar Odasi,
Terziler-Konfeksiyoncular-Deri Urtinleri Dikim ve Giyim
Aksesuarlari Odasi'na bagli butlin tye isyerleri
kampanyadan faydalanabilecek.

Karaman Esnaf ve Sanatkarlar Odalari Birligi Y. K. Baskani Chamber of Tradesmen

and Craftsmen President Bayram Uysal

Abonelere elektrik Enerya tarafindan mevcut hat
Uzerinden verilecek, yeni bir hat ¢ekilmesi veya insaata
gerek olmayacak. Higbir ek licret 6demeden her ayin 5'ine
kadar Enerya'ya gelerek sozlesme imzalayan abonelere
bir sonraki ayin 1'inden itibaren elektrik verilecek.
Sozlesme imzalanmasindan itibaren mevcut sistem
devam edecek olup, artik elektrik faturasi Enerya
tarafindan gonderilecek.

Kampanyaile ilgili detayli bilgi 0338 214 55 77 ve 0553 381
61 16 numarali telefonlardan alinabiliyor.

Enerya Karaman isletme Muid(irii Operating Manager Abdiilkadir Kilig (solda left)

According to the agreement signed by Enerya and the
Karaman Chamber of Tradesmen and Craftsmen, members
of the Chamber will get a 14% discount in electricity.

Enerya Karaman Operating Manager Abdulkadir Kilig,

Enerya KANEK Regional Manager Miirsel Parlak, Karaman

Union of Chamber of Tradesmen and Craftsmen President

Bayram Uysal and the Presidents of the Chambers of

Tradesmen have attended to the signature ceremony held
on February 24, 2015.

All member businesses of the
Union of Chamber of Tradesmen
including the Chamber of Groceries
and Dealers, the Chamber of
Barbers and Hairdressers, the
Chamber of Tradesmen and
Artisans, the Chamber of
Electronics-Electric and Plumbers,
the Chamber of Bakeries, Coffee
Shops, Metal Turners, Welders,
Auto Engine and Similar
Repairmen, the Chamber of
Greengroceries and Stallholders,
the Chamber of Carpenters,
Furniture Makers, Woodsmen and
Constructers, the Chamber of
Drivers and Motoring, the Chamber of Haberdashery stores,
Glassware and Hardware, and the Chamber of Tailors,
Ready-Made Sellers, Leather Products Sewing and Clothing
Accessories will be eligible for the campaign.

Electricity consumers of Enerya, also distributing natural
gas in Karaman, will be able to pay both bills from the same
payment location.

Without a need to install a line or carry out any
construction, Enerya will provide electricity to the
subscribers from the available line. The subscribers visiting
Enerya and signing an agreement within the first five days
of any month will receive electricity from the first day of
following month without incurring any additional charge.
After the agreement is signed, the existing system will
continue and the electricity bills will be submitted by
Enerya. For further information, please call (0090) 338 214
5577 0r(0090) 553 381 61 16.
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DOGAL GAZDA BAHAR KAMPANYALARI
NATURAL GAS CAMPAIGNS FOR SPRING

6+3 KAMPANYASI

Enerya, dogal gaz dagitim hizmeti verdigi; Aksaray,
Denizli, Erzincan, Karaman, Konya ve Nigde'de
yeni abone olacak vatandaslar icin abonelikte 6 taksit,
guivence bedelinde 3 taksit kampanyasi baslatt.
Kampanyadan 15 Nisan-15 Haziran 2015 tarihleri
arasinda yeni abone olanlar yararlanabilecek.

Enerya, sagladigl konfor ve ekonomi nedeniyle 6nemli bir
ihtiyac haline gelen dogal gaz1 yayginlastirmak igin her yil
kampanyalar gerceklestiriyor. “6+3 taksit” kampanyasi ile
15 Haziran tarihine kadar dogal gaz abonesi olanlar,
abone baglanti bedelini 6 taksit, givence bedelini ise 3
taksit ile 0deyebilecekler.

9+3 KAMPANYASI

Antalya ve Aydin'da yeni abone olacak vatandaslar icin
ise abonelikte 9 taksit, glivence bedelinde 3 taksit
kampanyasi baslatildi. Kampanyadan 15 Nisan-15
Haziran 2015 tarihleri arasinda yeni abone olanlar
yararlanabilecek. “9+3 taksit” kampanyasi ile 15 Haziran
tarihine kadar dogal gaz abonesi olanlar, abone baglanti
bedelini 6 taksit, glivence bedelini ise 3 taksit ile
odeyebilecekler.

Tirkiye capinda yilsonuna kadar 900 binden fazla
aboneye ulasmayi hedefleyen Enerya, cazip 6deme
kosullarindan daha ¢ok kisinin faydalanmasi icin,
kampanya ile yatinnm planlarini eszamanli gerceklestiriyor.
Kampanya kosullari, anlasmali bankalarin kredi kartlari ile
gecerli olacak.

6+3 CAMPAIGN

Turkish natural gas distributor, Enerya, launched a
campaign for consumers within several cities, including
Aksaray, Denizli, Erzincan, Karaman, Konya and Nigde.
Within the scope of this campaign, new residential
customers will have the opportunity to pay natural gas
connection fee in six installments; and security deposit in
three installments. This campaign will be valid for new
natural gas customers from 15 April to 15 June 2015.

Every year, Enerya launches a campaign in order to
popularize natural gas that became a primary need, since it
is comfortable and economical. With “6+3 installments”
campaign, new residential customers will have the
opportunity to pay natural gas connection fee in six
installments; and security deposit in three installments.

9+3 CAMPAIGN

Another campaign for new customers in Antalya and Aydin.
New residential customers will have the opportunity to pay
natural gas connection fee in 9 installments; and security
deposit in 3 installments. This campaign will be valid for
new natural gas customers from 15 April to 15 June 2015.
With “9+3 installments” campaign, new residential
customers will have the opportunity to pay natural gas
connection fee in nine installments; and security deposit in
three installments. Aiming to increase the number of
customers by more than 900 000 by the end of the year in
Turkey, Enerya launches campaigns with investment plans
in order to meet needs of people. Terms of the agreement
will be valid for credit cards of banks that we work with.

ENERYA AKSARAY'A ORMAN KURUYOR
ENERYA IS CREATING A FOREST IN AKSARAY



SiF

YILLIK SATIS KONFERANSI ISTANBUL'DA

GERCEKLESTIRILDI

ANNUAL SALES CONFERENCE TOOK PLACE IN ISTANBUL

STFA Yatinnm Holding grup sirketlerinden SiF is Makinalari,
bu yilki satis konferansini istanbul'da gerceklestirdi. SiF is
Makinalari'nin bolge ve bayilerinden olusan satis kadrosu
ve satis destek birimlerinden yaklasik 90 kisinin katildig
organizasyon, 19-21 Subat 2015 tarihlerinde RadissonBlu
Tuzla'da yapildi. 2015 yilinin hedef ve stratejilerinin
paylasildigi toplantida gesitli konularda ¢alisma gruplari
ve paneller diizenlendi. 2014

yilinda satis kadrosundan

cesitli kategorilerde basarili

olan galisan ve yoneticilere

odullerin sunuldugu Gala

Yemegi'nde katilimcilar Circus

grubunun canli performansi

ile hos vakit gecirdiler.

Konferansin son giiniinde “SiF

Production Cup” isimli atolye

calismasinda, gruplara ayrilan

katilimcilar, kendilerine

verilen materyaller ile farkli

uriin gruplarindan is makinasi

yaptilar. Gruplarin yapmis

oldugu is makinalart,

katiimcilar tarafindan keypad

sistemi ile gorsellik ve tanitim

kriterinde oylandilar. Son

olarak yapilan yaris ile atolye

calismasinin altin, gimis ve

bronz madalya kazanan

ekiplerine oddllerinin verildigi madalya toreni ile lic
guinlik Satis Konferansi keyifli bir bicimde noktalandi.

SIF Heavy Construction Equipment, one of the STFA
Investment Holding group companies, conducted its annual
sales conference this year in Istanbul. The organization,
participated by approximately 90 people from sales support
unit and sales cadre consisted of SiF Heavy Construction
Equipment region and vendors took place at Radisson Blu
Tuzla between February 19-21, 2015. In the meeting where
2015 year objective and strategies
are shared, study groups and
panels are organized in various
subjects. During the Gala Dinner,
where the awards are granted to
employees and managers who
have been successful in various
categories from sales cadre in
2014, the participants enjoyed the
gala with the live performance of
Circus band. At the workshop of
“SiF Production Cup” which took
place on the last day of the
conference, the participants are
divided into groups and made
heavy construction equipment
with the materials given to them
from different product groups. The
equipments made by the groups
are rated by the participants with
keypad system in terms of visuality
and presentation. Lastly, three
days of Sales Conference is ended pleasantly with the
medal ceremony where the golden, silver and bronze medal
winners of the workshop are granted.



YETKILI SERVIS TOPLANTISI
THE AUTHORIZED SERVICE MEETING

SIF is Makinalari, bu yilki yetkili servis
toplantisini istanbul'da gerceklestirdi.
Satis Sonrasi Hizmetler Departmant ile
Turkiye'de JCB marka is makinalarina
yedek parca ve servis hizmeti veren 35
yetkili servisten toplam 55 kisinin
katildig1 organizasyon, 16 Ocak 2015
tarihinde Crowne Plaza istanbul Asia'da
yapildi. 2014 yilinin degerlendirmesinin
yapildigi ilk bélimde servis
denetlemeleri ve misteri memnuniyeti
anketlerinin sonuclari degerlendirildi.
JCB LiveLink Uydu Takip Sistemi,
yenilenen JCB Oil gibi satis sonrasi triin
ve hizmetlere iliskin bilgilerin de
verildigi ikinci bolim, Yedek Parca
Birimi'nin 2014 performansi ve 2015
hedefleri Gzerine gerceklestirildi.
Toplanti bitiminde, SiF is Makinalar
Genel Mudurl Clineyt Divris'in de
katiimiyla gala yemegi diizenlendi ve
yetkili servislerin gesitli kategorilerde
aldiklari 6duller sahiplerini buldu. 2014
yilrigin denetim, egitim, yatirim,
musteri memnuniyeti, PDI stireci
kategorilerinde yetkili servisler
odullendirilirken, JCB LiveLink Uydu
Takip Sistemi kullanimi ve Garanti
islemleriile ilgili olarak da en basarili
servis ¢alisanlari 6diil almaya hak
kazandilar. 2014 yili genel basari puani
en yiksek olan, sirasiyla; inter (istanbul
Anadolu), Sesa (Ankara), Alperin (izmir),
Konman (Denizli) ve Eralp (Bursa) yetkili
servis yoneticilerine édllerini SiF is
Makinalari Genel Mudiirli Clineyt Divris
takdim etti

SIF is Makinalari held its authorized
service meeting of this year in Istanbul.
The organization, participated by the
After Sales Services Department and total
55 people from 35 authorized services in
Turkey, who provide spare parts and
service to the JCB branded construction
equipment, was held in Crowne Plaza
Istanbul Asia on 16 January 2015. On the
first part of the meeting, where the
evaluation of the year 2014 was made,
the service audits and customer
satisfaction survey results were
evaluated. The second part, where the
information about the after sales
products and services like JBS Livelink
Satellite Tracking System and renewed
JCB Oil were given, was performed
regarding the Spare Parts Department's
2014 performance and 2015 goals. At the
end of the meeting, with the participation
of SIF Is Makinalari General Manager
Clineyt Divris, the gala dinner was
organized and the prizes in several
categories were awarded to the services.
While the authorized services were
awarded in audit, training, investment,
customer satisfaction, PDI process
categories for 2014, the most successful
employees of the services related to JCB
LiveLink Satellite Tracking System
utilization and Warranty procedures were
granted an award. The awards of the
authorized service managers, whose 2014
overall performance score was at the
highest point, respectively, Inter (Istanbul
Asia), Sesa (Ankara), Alperin (Izmir),
Konman (Denizli) and Eralp (Bursa) were
presented by SIF is Makinalari General
Manager Clineyt Divris.
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20 METRE ERIiSIMLI ROTASYONSUZ TELESKOBIK YUKLEYICisi

JCB 540-200'UN
TURKIYE LANSMANI

HEAVY CONSTRUCTION EQUIPMENT SECTOR'S FIRST AND ONLY
20 METERS OF ACCESS TELESCOPIC HANDLER WITHOUT ROTATION

THE TURKEY LAUNCH OF JCB 540-200

SiF is Makinalari, 26 Mart 2015 tarihinde, istanbul
Orhanli'da bulunan genel merkezinde diizenlenen bir
etkinlikte, yeni 540-200 model JCB teleskobik
yukleyicisinin Turkiye lansmanini gerceklestirdi. Sektorde
faaliyet gosteren 50'yi askin firma yetkilisinin katildig
etkinlikte, JCB teleskobik yukleyici tirin gaminda bulunan
diger modellerin de yer aldigi bir tanitim gosterisi yapildi.

2015 yilinda 70. senesini kutlayan, 40 yildir teleskobik
yukleyici Ureten ve dlinyada bu tirlin gaminda lider
konumda olan JCB, gectigimiz sene piyasaya ¢ikarmis
oldugu, sektoriin ilk ve tek 20 metre erisimli rotasyonsuz
teleskobik yiikleyicisi JCB 540-200 ile liderligini
glclendirerek devam ettirmeyi planliyor. JCB'nin Global
Teleskobik Yikleyici Faaliyetleri Miduirii Mark Telleck,
Lansmanda yapmis oldugu konusmada

sunlari séyledi: “JCB, teleskobik ylkleyici

Urtintnun dinyadaki 6ncu Ureticisi olarak

pazar lideri konumunda. Bu basarinin

baslica nedeni, makinalarimizda bulunan
komponentlerin ylizde 90'indan

fazlasinin JCB tarafindan gelistirilerek

uretilmesinden kaynaklaniyor. Gelismis

ulkelerde kullanilan is makinalarinin ¢ok

buyuk bir bolimuni olusturan teleskobik

yukleyici konseptinin gelismekte olan

ulkelerde de yayginlasmasi icin JCB

olarak surekli calisiyoruz. Bunun en son

ornegi, yeni pazara sunulan ve bugtine

kadarki en buytik teleskobik ytikleyicimiz

olan 17 metreye 4 ton kaldirma kapasitesi

olan JCB 540-170 idi. Bugtin ise, sektoriin

ilk ve tek rotasyonsuz 20 metre erisimli,

zincir tahrikli ve 5 kademeli 6zellige sahip JCB 540-200
modelimizi Tlrkiye'deki musterilerimize tanitiyoruz.”

Teleskobik yiikleyici Griin grubunun Turkiye'deki buylime
potansiyeline dikkat ceken SIF is Makinalar Genel Midiirii
Clineyt Divris, 2012 yilinda tarim sektoriinde baslattiklari
atagin meyvelerini 2014 yilinda almaya basladiklarini
soyledi. Gecen sene pazarin 500 adedin tzerinde oldugunu
ifade eden Divris, “Bu pazar seviyesiyle diinyadaki
teleskobik yiikleyici pazarinda ilk 10'a girdik. Ontimuzdeki
pazarlar oldukca yiiklii rakamlarla ifade ediliyor.
Teleskobik yiikleyici, bizim gibi gelismekte olan pazarlarda
yeni kesfedilmeye baslanan bir tirlin grubu. Eminim ki,
onumuzdeki 3-5 sene icinde 1.000'li rakamlari gorecegiz ve
teleskobik yukleyici, neredeyse kazici-yukleyici kadar
hizmet verecegimiz bir tirlin olacak.” seklinde konustu.

The Turkey launch of JCB telescopic handler new model of
540-200, took place during an event organized at the SIF
Heavy Construction Equipments head office in Orhanli,
[stanbul on March 26th, 2015. In the event, participated by
more than 50 company executives, a presentation show is
displayed where the other models in the JCB telescopic
handler product range are also included.

JCB, celebrating its 70th year in 2015, producing telescopic
handler for 40 years and a leader in the world with this
product range, plans to enhance its leadership with the
sector's first and only 20 meters of access telescopic handler
without rotation, JCB 540-200. Mark Telleck, JCB Global
Telescopic Handler Activities Manager, stated during his
speech at the Launch: “JCB is the market leader as the
pioneer producer of the telescopic
handler product in the world. The
main element of this success is based
on the fact that more than 90 per cent
of the components in our machines are
developed and produced by JCB. As
JCB, we maintain our works in order to
widespread the telescopic handler
concept in the developing countries,
which form a major part of the heavy
construction instruments used in
developed countries. The last example
of it was our JCB 540-200 model, which
was the biggest telescopic handler
offered in the market with 4 metric
tons of carrying capacity to 17 meters.
Today, we are introducing our model
to our customers in Turkey, which is a
model that is the first and the only in the sector with 20
meters of access, chain driven and have 5 levels of feature.”

Emphasizing the growth potential of the telescopic handler
product range in Turkey, Ciineyt Divris, SIF Heavy
Construction Equipments General Manager, stated that they
commenced initiative in the sector of agriculture in 2012 and
they began to reap the fruits of it in 2014. Stating that the
market size was over 500 last year, Divris said: “With this
market level, we are within the first 10 in the world
telescopic handler market. In the next years expect big
growth. Telescopic handler is a product group which is newly
discovered in the markets developing like us. | am sure that
within the next 3-5 years, we will see the numbers of 1.000's
and telescopic handler will be a product which we sell as
much as backhoe loader.”



HSSG'NIN
YENI PROJESI
NEW PROJECT OF HSSG

Al Habtoor-STFA Soil Group LLC., Atlantis The Palm
Limited ile “Enabling Works of Royal Atlantis Project, on
Palm Jumeirah, Dubai - U.A.E” isi i¢in 29 Mart 2015
tarihinde anlasmaya vardi. Proje, Atlantis Otel'in yaninda
insa edilecek olan 46 katli bina, 6zel bahgeler ve
havuzlardan olusuyor. Proje yonetimi Faithful and Gould
tarafindan Ustlenilen projenin misaviri WSP. Mobilizasyon
sonrasi 171 glinde tamamlanacak projenin bedeli ise AED
84,580,000. HSSG'nin kapsaminda 992m palplanj isleri,
70,000m’ kazi ve 2,282 adet 24m-32m bina kaziklarinin
yapimi yer aliyor. Kaziklarin ¢aplart 750mm-1500mm
arasinda degisiyor.

Al Habtoor-STFA Soil Group LLC has received letter of Intent
on March 29, 2015 to sign contract for the “Enabling Works
of Royal Atlantis Project, on Palm Jumeirah, Dubai - U.A.E”
Project. It is located on the crescent of The Palm and next to
the Atlantis Hotel, the resort will stand 46 stories tall and
feature private gardens and infinity pools. The Client is
Atlantis The Palm Limited, the PMC is Faithful and Gould
and the Consultant is WSP. The Project amount is AED
84,580,000 and the duration is NOC & Mobilization + 171
days. HSSG's scope includes 992mt sheet piling works,
70,000m’ excavation works and total 2,282 number of
building piles from 24m to 32m. The diameter of piles are
from 750mm to 1500mm.
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UNIVERSAL HANDLERS, DUNYANIN ONDE
GELEN FORKLIFT MARKASI YALE'NIN
TURKIYE'DEKI YETKILI DISTRIBUTORU

OLDU

UNIVERSAL HANDLERS, BECAME THE

AUTHORIZED DISTRIBUTOR OF YALE IN
TURKEY, WORLD-LEADING FORKLIFT BRAND

STFA HOLDING grup sirketlerinden olan ve 2003 yilindan
bu yana forklift ve depo ici ekipmanlarin operasyonel
kiralanmasi alaninda faaliyet gosteren Universal Handlers,
halen dizel, LPG'li ve akili forkliftlere ek olarak reach
truck, siparis toplayicilar, akilu istifleyiciler, transpaletler,
personel ylikselticiler, dar koridor istifleyiciler ve kiiglk is
makinalarindan olusan 1.500 aracglik makina parki ile, tlke
genelinde, Tiirkiye'nin 6nde gelen firmalarinin

is ortagl konumunda. Musterilerinin depo

yonetimindeki islerinin kesintiye

ugramamasi icin istanbul, Ankara, izmir,

Bursa, Eskisehir ve Adana'da bulunan

atolyeleri ve 100'U askin servis personeli ile musterilerine
7/24 kesintisiz destek veriyor.

Forklift sektortinlin Turkiye'deki gelisimini takiben yapilan
orta ve uzun vadeli analizler sonucunda, Universal
Handlers, 10 yili asan tecriibe ve bilgi birikimini
kiralamanin yanisira forklift ve istif makinalarinin satisi ile
genisletmeye karar verdi. Uzun stiren bir 6n ¢alismanin

Universal Handlers, a STFA HOLDING group company active
in operational renting of forklift and warehouse equipments
since 2003, is the business partner of the leading firms in
Turkey with its machine park with the capacity of 1.500,
consisted of small heavy construction equipment, narrow
corridor stackers, basket cranes, pallet trucks, battery
powered stackers, order collectors and reach trucks in
addition to the forklifts with battery, LPG and
diesel. It provides 7/24 service to the customers
with more than 100 service employees at the
workshops located in Istanbul, Ankara, izmir,
Bursa, Eskisehir and Adana in order for the
works at the warehouse management not to be interrupted.

As a result of the middle and long-term analyses conducted
following the development of the forklift sector in Turkey,
Universal Handlers decided to expand its more than 10 years
of experience and knowledge with the sales of forklift and
forklift trucks besides the renting operation. After a long
period of pre-study, as of April 2015, Universal Handlers



sonucunda, Universal Handlers, 2015 yilinin Nisan ayindan
itibaren Nacco Materials Handling Group buinyesinde yer
alan ve diinya istif makinalari sektoriintin 6nci
markalarindan olan Yale'nin Turkiye'deki yetkili
distriblitord oldu.

Konu hakkinda bir agiklama yapan Universal Handlers
Genel Miiduri Ozgiir Pala, “Bagli oldugumuz STFA Holding,
1956 yilindan bu yana is makinasi sektoriinde blytik
basarilara imza atti. Bugiin holding biinyesinde bulunan is
Makinalari Grubu'nda yer alan SiF is Makinalari diinyanin
onde gelen is makinasi markalarinin satis ve satis sonrasi
sureglerini yonetiyor. Yine ayni grupta yer alan Universal
Handlers, bugiline kadar kiralama ile hizmet verdigi
sektorde artik Yale marka forklift ve istif makinalarinin
satist ile de yer aliyor. Oncelikle, bu yatirnmin bizim mevcut
kiralama isimize de pozitif etkileri olacagini belirtmeliyiz.
Glnka distributord oldugumuz Yale markasi, hem kalitesi,
hem (iriin gesitliligi, hem de farkli sektorlere 6zel ¢oziimleri
ile kendini diinya ¢apinda kanitlamis durumda. Bu markay
kiralama noktasinda da musterilerimize

¢ok daha uygun ¢oziimler sunuyor

olacagiz. Amerika'da %27 pazar payi ile

lider olan bu markayi, 6ntiimuzdeki 10 yil

icerisinde, Tlirkiye'de satisi yapilan

markalar arasinda en Ust grubun igerine

sokmak oncelikli hedefimiz olacak.”

seklinde konustu.

Forkliftte bir diinya devi: Yale®

Merkezi Ohio, ABD'de bulunan Nacco

Materials Handling Group biinyesinde yer

alan Yale markasi, 137 yillik gegmisi ile

sektorlin en eski markalari arasinda yer

aliyor. Dlinya genelinde 62'den fazla

lUlkede 150'yi askin distributort, 12

Uretim tesisi ve yaklasik 5.400 kisilik kadrosu ile
musterilerine hizmet veren Yale'nin bilinyesinde 3 ana Urlin
grubu yer aliyor: Dizel ve LPG'li forkliftler, akill forkliftler
ve depo ici ekipmanlar.

Turkiye'nin de icinde oldugu EMEA bélgesinde 3 fabrikasi
bulunan Yale, depo ici ekipmanlari italya'da, biyiik boy
(Jumbo) forkliftleri Hollanda'da, elektrikli, dizel ve LPG
forkliftlerini de Kuzey irlanda'da bulunan fabrikalarinda
Ureterek, Turkiye pazarina sunuyor. Bu milkemmel tiretim
agl, Turkiye pazarina trlnlerin kisa stirede
ulastirilmasinda buyiik 6nem tasiyor.

Genis Urin yelpazesini strekli gelistirmek
adina 3 kitada yer alan ARGE ve tasarim
tesislerine yillik 40 milyon dolarlik yatirim =
yapan Yale'nin “Bilgeligin 5 Temel Unsuru”
olarak nitelendirdigi felsefesi su
unsurlardan olusuyor:
“Uretkenlik”, “Kullanislilik”,
“Guvenilirlik”, “Ergonomi”

|
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became the authorized Turkey distributor of Yale, a member
of the Nacco Materials Handling Group and a leading brand
in the sector with forklift trucks.

Regarding the subject Universal Handlers General Manager
Ozgiir Pala explained: “STFA Holding succeeded many times
in the sector of heavy construction equipment since 1956.
Today, SIF Heavy Construction Equipment, operating in the
Heavy Construction Equipment Group within the body of the
holding, manages the pre- and after-sales process of the
world leading heavy construction equipment brands.
Universal Handlers, also a member of the same group, now
operates in the sector with the sales of Yale brand forklift
and forklift trucks besides providing renting service. First of
all, we should state that this investment will also have
positive effects on our current renting operation as Yale is a
brand proved itself worldwide with its quality, product
range and solutions specific for different sectors. For the
renting of this brand, we will also offer suitable solutions for
our customers. Our priority will be to ensure that this brand,
leading the market with 27% of market
share in America, is within the top group
of sold brands in Turkey in the next 10
years.”

A World's Giant in Forklift: Yale®

The brand of Yale, a member of the
Nacco Materials Handling Group
headquartered in Ohio, USA, is among
the oldest brands of the sector with 137
years of history. There are three main
product groups in Yale, which provides
service to its customers with more than
62 distributors in the world and more
than 150 in the country, 12 production
facilities and with approximately 5.400 of
cadre: Diesel and LPG powered forklifts, battery powered
forklifts and warehouse equipment.

Yale, with 3 factories in the EMEA region in which Turkey is
also included, produces warehouse equipment in Italy,
Jjumbo forklifts in Holland and electric, diesel and LPG
powered forklifts in North Ireland and offers these in the
Turkish market. This excellent production network is of
great importance in the way that it helps the products to
reach Turkish market in a short time.

Investing 40 million dollars annually in Research &
Development and design facilities in 3 continents in order to
constantly develop the wide range of products, Yale has the
philosophy of “5 Main Elements of
Wisdom” consisted of

brr— e —
] H__‘ ‘I[i“_—rl “Productivity’,
— “« o i)
= m__ j ' Practicality’,
X — Y “Credibility”
“Ergonomics”
and “Low total
o cost of

olma maliyeti”. L= =

ownership’.




HABERLER NEWS

Yazan By: Guilay Gokturk
Kurumsal Tanitim ve Yeterlikler Miidiirii, STFA insaat Grubu
Corporate Promotion and PQ Manager, STFA Construction Group

KURUMSAL WEB SITESI
YENILENDI|I CORPORATE WEBSITE RENEWED

STFA’nin diinyaya agilan sanal penceresi web sitesini
yeniledik. Glinimiiz teknolojisine uyumlu, bilgiye erisimin
ve glincellemenin kolay oldugu bir site hazirlama niyetiyle
yola ciktik. Sitenin, sirket disina bagimli olmadan
glincellenebilecek ve mobil cihazlarla da uyumlu bir
yapida olmasiniistedik. Yaptigimiz altyapi arastirmasi
sonucunda Wordpress platformunu kullanmaya karar
verdik. Ust ydnetimin de tam destegi ile yolumuza devam
ettik.

Yeni web sitemizde Wordpress platformunu kullandik,

clnkd;

1. icerik glincellemeleri kolay ve hizli bir sekilde
yapilabiliyor.

2. Wordpress’in senede birkag kez glincellenen altyapisi

sayesinde, olasi yeni tehditlere karsi glivenlik
saglaniyor.

3. Mobil uyumlu arayizler ile uyumlu ve farkli mobil
cihazlara gore sekil alan bir web sitesi tasarlanabiliyor.
Google arama kriterleri ile uyumlu.

5. Turkge de dahil pek ¢ok dil destegi sunuyor.

6. Siteicerigi duizglin kurgulandiktan sonra siteye yeni
tema eklemek ve dizayn etmek kolaylikla yapilabiliyor.

7. Otomatik RSS destegi sagliyor.

Uyumlu eklentiler araciligiyla sosyal medya igin hizli
paylasimlar yapilabiliyor.

10. Bu platform 15 yildir kullaniliyor ve diinyadaki kullanici
sayisi milyonlarca kisiye ulasmis durumda.

Sitenin hazirlanmasinda emegi gecen S. Gliveng Kaplan
(Yazilim), Ferdi Tiyek (SAP ABAP Programcisi), Mustafa
Sahin (Grafik Tasarim/Animasyon Uzmani) ve destek veren
herkese cok tesekkir ediyor, sitenin hayirli olmasini  dili
yoruz. —_

We have reviewed the STFA's website, the virtual window of
the STFA opening to the world. We started with the purpose
of preparing a website that is compatible with the latest
technology, allowing easy access and update of
information. We wanted the website to be updated without
having to depend on someone outside the company and to
be compatible with the mobile devices. As a result of the
infrastructure research, we decided to use Wordpress. We
continued with the full support of the senior management.

We used the Wordpress platform for our website because;
1. Content updates can be made easily and quickly.

2. With the infrastructure of Wordpress, which is updated a
few times in a year, safety from possible new threats is
provided.

3. Itis possible to design a website that is compatible with
mobile compliant interfaces and that can be modified
according to different mobile devices.

4. Compatible with Google search criteria.
5. Supports multiple languages, including Turkish.

6. Itiseasy to add new themes and designs once you have
prepared the site content properly.

7. Provides automatic RSS support.

8. Faster sharing for the social media can be realized
through compatible attachments.

10. This platform is being used for 15 years and the number
of users reached to millions of people.

We would like to thank to S. Gliveng¢ Kaplan (Software),
Ferdi Tiyek (SAP ABAP Programmer), and Mustafa Sahin
(Graphic Design/Animation Expert), who have contributed to

the preparation of the website, and to everyone who
> provided support.
We wish for the best.
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GUCUMUZU GENCLERDEN ALIYORUZ
WE GET OUR STRENGTH FROM THE YOUTH

CIVIL ISTANBUL'15

Yildiz Teknik Universitesi Yapi Kuliibii tarafindan
diizenlenen "Civil istanbul'15 Mihendislik
Seminerleri" 4-5-6 Mart 2015 tarihlerinde
gerceklestirildi. STFA'nin sponsor oldugu
organizasyonda, yurtdisi ve Tirkiye'nin farkli
universitelerinden gelen gelecegin muhendis adaylari,
dinyadaki glincel gelismeler hakkinda bilgi alirken,
ayni zamanda, akademi ve is diinyasinin farkli
dallarindan basarili isimlerle bir araya gelip
tecrlibelerini dinleme firsatini yakaladilar.

STFA Yonetim Sistemleri Kurumsal Risk Mudiiri Emre
Kisacik etkinlige, “ILK Kitabi” ve “Uluslararasi Bir ingaat
Firmasinda Ana Siirecler” sunumu ile konusmaci
olarak katildi.

“Civil Istanbul'15 Engineering Seminars’, organized by
Yildiz Teknik University Construction Club, took place on
March 4-5-6, 2015. In this organization sponsored by
STFA, while future engineer candidates from different
universities and Turkey and abroad were informed on
the current affairs in the world, they also had the chance
to be with and hear the experiences of the successful
names from different branches of business and
academic world.

Emre Kisacik, Corporate Risk Manager of STFA
Management Systems, participated to the event as a
lecturer with his presentation of “Book of ILK” AND “Main
Processes in an International Construction Company’.

CIVILCON'15

STFA insaat Grubu, 2006 yilindan bu yana istanbul
Teknik Universitesi Mithendislige Hazirlik Kuliibt
tarafindan organize edilen Civilcon'15- insaat
Mihendisligi Semineri'ne her zaman oldugu gibi bu yil
da katildi. Civilcon, insaat mithendisligi 6grencilerinin
bakis agilarini genisletmek, mesleki bilin¢ saglamak ve
insaat muhendisligi 6grencilerini bir araya getirmek
amaci ile diizenleniyor.

Seminerde, “Kariyer Planlama” konusunda bir
konusma yapan STFA Yonetim Sistemleri Kurumsal
Risk MiidUru Emre Kisacik, 6grencileri gelecege
hazirlayacak bilgi ve tavsiyelerini paylasti.

STFA Construction Group participated in the Civilcon'15-
Construction Engineering Seminar once again,
organized by Istanbul Teknik University Preparatory
Engineering Club since 2006. Civilcon is organized for
expanding the perspectives of engineering students,
providing occupational awareness and uniting the
engineering students.

Giving a speech on “Career Planning” during the
seminar, Emre Kisacik, Corporate Risk Manager of STFA
Management Systems, shared his knowledge and
advices that would prepare the students for the future.
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Odiilii STFA adina IK
Direktoru Asli Pogan (solda)
ve IK Miidiirii Seda Giiloglu
birlikte aldilar.

HR Director Asli Pogan (left)
and HR Manager Seda Giiloglu
received the award together.

STFA, BU YIL DA
JINSANA SAYGE
ODULU”NUN SAHiBI
OLDU

STFA RECEIVED THE
“RESPECT FOR PEOPLE
AWARD” THIS YEAR AGAIN

insan Kaynaklari Zirvesi'nde insan kaynaklari alaninda
yuratilen nitelikli calismalarin tesvik edilmesine yonelik
olarak verilen “insana Saygi Oduli”, bu yil da STFA'nin
oldu. Turkiye'nin en blyik insan kaynaklari platformu
Kariyer.net tarafindan her yil geleneksel olarak
diizenlenen “insana Saygi Odiilleri’nin 2014 yili sahipleri
belli oldu. insan kaynaklari alanindaki basarili
calismalari 6ne ¢ikarmak ve kamuoyu ile paylagsmak
amaciyla bu yil 14'inciisi diizenlenen “insana Saygi
Odiilleri” kapsaminda STFA ddiile layik goriildii. insan
kaynaklari alaninda yur(tilen ¢alisma kalitesinin
yukseltilmesi ve devaminin tesvik edilmesine yonelik
olarak verilen odiiller, Kariyer.net'te yayinlanan is
ilanlarina gelen tiim basvurulari, en hizli ve en yiksek
oranda yanitlayan firmalara veriliyor.

This year in the Human Resources Summit, STFA once
again received the “Respect for People Award” granted in
order to encourage the qualified works carried out in the
area of human resources. The winners for the year 2014
are determined for “Respect for People Awards” organized
traditionally by Kariyer.net, the biggest human resources
platform in Turkey. Within the scope of the 14th “Respect
for People Awards” organized this year, with the purpose
of emphasizing the successful works in the area of human
resources and sharing these with the public, STFA is
deemed worthy of the award. The awards granted for
increasing the quality of the works conducted in the area
of human resources and encouraging their continuation
are received by the companies which respond to all the
applications for the published job advertisements on
Kariyer.net as fast and as much as possible.
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B TERFi VE ATAMALAR PROMOTION AND ASSIGNMENT

SUUDI ARABISTAN
SAUDI ARABIA

Bir Yas GUnu

Kutlamasi ABirthday Celebration DAREEN BALIKGI BARINAGI GENISLETME PROJES
DAREEN FISHING PORT EXPANSION PROJECT

Proje QC slipervizori Fahri Ayar'in (iistte solda) yas gliind, Project QC Supervisor Fahri Ayar (above left) celebrated his
17 Mart 2015 tarihinde ofiste ekip arkadaslari ile birlikte birthday at the office on March 17, 2015, with his
kutlandi. teammates.




M iSE BASLAYANLAR NEW EMPLOYEES

Ad-Soyad Name-Surname

Guray Yilek
Mehtap Akkaya
Yigit Teksen
Emine Mustu
Hakan Bilgin
Emre Bliyukaksoy
Fuat Akkan
Emre Karamanci
Anil Kurban
Bike Sekeroglu
Kamil Barbaros Atik
Sevcan Tirkcan
Serpil Avci
Tuncay Yilmaz
ilke Bozkurt
Turker Cakar
Gokhan Tekan
Gizem Nur Kurt
Erman Cinar
Ebru Kémdurcu
Ebru Pektas

Atil Ozbek

Pozisyon Position

Finansal Kontrol ve Raporlama Yoneticisi
Financial Control and Reporting Supervisor
Sigorta Direktori

Insurance Director

inovasyon Projeleri Arastirma Uzmani
Innovation Projects Research Specialist
Muhasebe Uzman Yardimcisi

Accounting Assistant Specialist

Mekanik Isler ihale Hazirlik Miid(irti
Mechanical Works Tender Operations Manager
Elektrik isleri ihale Hazirlik Mid(irii
Electrical Works Tender Operations Manager
Yapisal Tasarim Sefi

Structural Design Chief

Ar-ge Metot Miihendisi

R&D Method Engineer

Dizayn Muhendisi

Design Engineer

Satinalma Sefi - Ortak Satinalmalar
Procurement Chief - Shared Services
Ambarlar Sefi

Warehouses Chief

Lojistik Memuru

Logistics Officer

Muhasebe Uzman Yardimcisi

Accounting Assistant Specialist
Muhasebe Uzmani

Accounting Specialist

inovasyon Miid(irii

Innovation Manager

insan Kaynaklari Uzman Yardimcisi
Human Resources Assistant Specialist
CiSG Muid(irii

HSE Manager

Finans Uzman Yardimcisi

Finance Assistant Specialist

Muhasebe Uzman Yardimcisi

Accounting Assistant Specialist

Elektrik Operasyon Uzman Yardimcisi
Electrical Operations Assistant Specialist
insan Kaynaklari Yoneticisi

Human Resources Supervisor

Servisler Midiirti

Services Manager

Fonksiyon/Bo6liim/Proje Function/Department/Project
STFA Yatinm Holding A.S.

STFA Yatirim Holding A.S.
STFA Yatirim Holding A.S.
STFA Yatirim Holding A.S.

STFA/ Is Gelistirme ve ihale Hazirlik

STFA/ Business Development and Tender Operations
STFA/ I Gelistirme ve ihale Hazirlik

STFA/ Business Development and Tender Operations
STFA/ is Gelistirme ve ihale Hazirlik

STFA/ Business Development and Tender Operations
STFA/ Is Gelistirme ve ihale Hazirlik

STFA/ Business Development and Tender Operations
STFA/ is Gelistirme ve ihale Hazirlik

STFA/ Business Development and Tender Operations
STFA/ Makine&Tedarik Zinciri

STFA/ Machinery&Supply Chain

STFA/ Makine&Tedarik Zinciri

STFA/ Machinery&Supply Chain

STFA/ Makine&Tedarik Zinciri

STFA/ Machinery&Supply Chain

STFA/ Finansal Kaynaklar

STFA/ Finance

STFA/ Finansal Kaynaklar

STFA/ Finance

STFA/ Planlama

STFA/ Planning

STFA/ insan Kaynaklari

STFA/ Human Resources

STFA/ KWSBH Projesi - Kuveyt / KWSBH Project-Kuwait

Enerya Gaz Dagitim A.S.
Enerya Gaz Dagitim A.S.
Enerya Gaz Dagitim A.S.
Enerya Gaz Dagitim A.$

SiF is Makinalari Pazarlama Sanayi Ticaret A.S.

7 Ocak 2015 giinii DP World Yarimca Konteyner Terminali Projesi Dizayn Miidiirii Hasan Ugur Urfali'nin kizi Duru,
January 7, 2015: Duru, the daughter of Hasan Ugur Urfali, Design Manager of DPWorld Yarimca Container Terminal Project,

7 Subat 2015 giinii Suudi Arabistan is Gelistirme Miihendisi Emrah Oztiirk'iin kizi Biisra,
February 7, 2015: Biisra, the daughter of Emrah Oztiirk, Saudi Arabia Business Development Engineer

17 Subat 2015 glinti Merkez Muhaberat Memuru Ersan Kézleme'nin kizi Erva,
February 17, 2015: Erva, the daughter of Ersan Kozleme, Head Office Correspondence Officer,

18 Mart 2015 giinii Merkez Is Gelistirme Miihendisi Ahmet ibrahim Biiyiikalp'in oglu Mete,

March 18, 2015: Mete, the son of Ahmet ibrahim Biiyiikalp, Head Office Business Development Engineer,

18 Mart 2015 giinii Fas Yeni Safi Limani Projesi Olcme & Etiid Kisim Sefi Ahmet Giinaydin'in kizi Lina Sara,

March 18, 2015: Lina Sara, the daughter of Ahmet Glinaydin, Morocco New Safi Port Project Evaluation & Study Department Supervisor,

22 Mart 2015 giinii DP World Yarimca Konteyner Terminali Projesi Makine Kisim Sefi Mirag Serdar'in oglu Manas,
March 22, 2015: Manas, the son of Mirag Serdar, DP World Yarimca Container Terminal Project Machine Department Supervisor,

9 Nisan 2015 giinii Temel Arastirma ve Sondaj DP World Yarimca - Jet Grout isleri Proje Mid(irii Fatih Karabicak'in kizi Ulkd,
April 9, 2015: Ulkd, the daughter of Fatih Karabicak, Main Research and Sounding DP World Yarimca - Jet Group Works Project Manager

Tebrik eder, saglikli ve giizel bir yasam dileriz.
We would like to congratulate and wish them health and happiness.
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DP Word - Yarimca Konteyner Terminali Projesi ¢alisanlari,
dlizenledikleri futbol turnuvasi ile hem dinlenme hem de
daha fazla kaynasma imkani buldular. STFA insaat A.S.'den
8, taseronlardan 11 takimin katilimiyla gerceklesen
turnuva sliresince toplam 48 mag yapildi. Turnuva, 17
Subat 2015 tarihinde; Tahsin Bagcl, Riza Arsan, Halil Dilik,
Proje Miduri Hakki Emre Karabay ile Yarimca Konteyner
Terminali personeli ve tiim taseron yetkililerin katildig|
acilis magi ile basladi ve 02 Nisan 2015'te sona erdi.
Acllista, biiylik cekismeye sahne olan bayan takimlarinin
maginin ardindan, tiim departmanlarin ve proje
kapsamindaki tiim taseronlarin yetkililerinin katildig|
Yildizlar takiminin maglariyla devam turnuvaya edildi.
Turnuvada Fair Play Odili'nii Emrah Uras (STFA Kara
Kartallar), En lyi Teknik Direktér Odulini Ender Kurt (STFA
Mendirek Utd.), Gol Krali Odulini ise Ferdi Karagiil (17 Gol-
Tirkoz ins.) kazandilar. Turnuvada Tirkoz insaat birinci,
Korfez Deniz ins. ikinci, STFA Mendirek Utd. ticlincii ve STFA
Tear besinci oldular.

Employees of the DP-World-Yarimca Container Terminal
Project, had the chance to both relax and get to know each
other thanks to the tournament. 48 matches took place
during the tournament with the participation of 11 groups
from the sub-contractors and 8 groups from STFA Insaat A.S.
The tournament started with the match on February 17,
2015, with the participation of Tahsin Badci, Riza Arsan,
Halil Dilik, Project Manager Hakki Emre Karabay, Yarimca
Container Terminal employees and all sub-contractors and
it ended on April 2, 2015. After the

ladies match in the opening,

which had been quite cliff-

hanger, the tournament

continued with the matches of

the Yildizlar team, including the

whole department and all sub-

contractors within the scope of

the project. In the tournament, #1

Emrah Uras (STFA Kara Kartallar)

received the Fair Play Award, Ender Kurt (STFA Mendirek
Utd.) received The Best Football Coach Award and Ferdi
Karagiil (17 Goals-Tiirkéz ins.) received the Goal King Award.
Tirkéz ins. became the champion of the tournament, while
Kérfez Deniz ins. ranked 2nd, STFA Mendirek Utd. ranked 3rd
and STFA Tear ranked 4th.

ISGUVENLIGINI
RESMETTILER
THEY PAINTED SAFETY

Khasab-Tibat Sahil Yolu Projesi'nde gorevli calisanlarin is
guvenligine bakislarini gormek ve her kademedeki
calisanda is glivenligi konusunda farkindalik yaratmak
amaci ile Proje is GUvenligi Miduri Orkun Tekerek
tarafindan bir yarisma organize edildi. Projede farkli
kulturlerden gelen calisanlarin oldugu gézoéniine alinarak,
herkesin konusabildigi ortak dilin “resim” olduguna karar
verildi ve bir “resim/karikatlr yarismasi” yapilmasi
gerektigi konusunda fikir birligine varildi. Bir aylik basvuru
surecinin ardindan Mart 2015 sonu itibari ile resimler
teslim alindi ve secici kurul tarafindan dereceye giren
resimler belirlendi. Glizel ve verimli bir organizasyon olarak
gerceklesen yarismaya, beklenenin lizerinde bir katilim
oldu. Bundan sonra da yapilacak organizasyonlarda,
katilimin ve is glivenligi bilincinin artarak devam etmesi
hedefleniyor.

In order to see the point of view of the employees working at
Khasab-Tibat Coast Road Project regarding the
occupational safety and to create awareness about the
occupational safety in every level of the employees, a
contest is organized by Project Safety Manager Orkun
Tekerek. By considering that there are many employees
from different cultures in the project, it is decided that the
common language for everyone is “painting” and a
consensus is reached on the subject that a
“painting/caricature competition” should be organized.

#2 #3

After one month of application process, the paintings are
received as of March 2015 and the jury selected the ranking
paintings. The pleasant and efficient organized has received
an unexpected amount of participation. For the next
organizations, it is aimed to increase the participation and
the awareness on occupational safety.
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Yazan By: SOSAK

Sosyal ve Sportif Aktiviteler Kuliibii (SOSAK) kurulali iki yil
olmus. Geriye donip bu iki yila baktigimizda, ne mutlu ki
hep giilen yiizleri, yarismalardaki tatli cekismeleri ve icten
paylasimlari hatirliyoruz.

Bunlari gormek, SOSAK olarak bizi daha da sevklendiriyor,
daha neler yapabiliriz, calisanlara daha fazla nasil
ulasabiliriz, ihtiyaglarina nasil dokunabiliriz diye
distnuyoruz. Kendimizi sadece sosyal etkinlikler ile
sinirlamayip, eglenmenin yaninda, bir ¢cok sosyal
sorumluluk projesinde de yer almaya calisiyoruz.

Bunlardan biri, Subat 2015 tarihinde Kars'in Giilltice
Koyi'ndeki Giilliice Onder Sahan ilk-Ortaokulu'na

yapt|g|m|z_oldu. Eski bir calisanimizin

o okulda gorev almasiyla baslatigimiz projede,
calisanlarimizin bireysel olarak yaptigi kirtasiye, oyuncak,
kiyafet yardimlari yaninda, iKG santiyemizden de
bilgisayar, buzdolabi, TV, fotokopi gibi bircok buyiik
demirbas yardimlarini da memnuniyetle okula
ulastirdigimizi belirtmek isteriz.

Yaptigimiz sosyal etkinlikler arasinda belki de en fazla
ragbeti, Ocak 2015'te gerceklestirdigimiz

bowling turnuvasi gordi. Basvuru duyurusunun yapilmasi
ile kontenjanin dolmasi bir guinu bile

bulmadi. Oldukga keyifli gecen etkinlikte,

yedi takim arasindan finale kalan Lost

Kontrol ve Hersey Guiletta takimlarindan,

birinciligi, Serkan Aydinefe, Deniz Sensoy,

Cansu Kayabasi, Canan icyar'dan olusan

Lost Kontrol takimi kazandi. Turnuva

birincisi takimin oyunculari, Zorlu

Performans Sanatlar Merkezi'nde

sahnelenen Romeo & Guiletta oyununa bilet
kazandilar.

/AR

ORGANIIED BY

Social and Sportive Activities Club (SOSAK) was
established two years ago. Looking back at these two
years, it's great to see always smiling faces, pretty
competition in the contests and most sincere sharing.

Seeing these makes us much more enthusiastic as SOSAK,
and we think on what we make more, how we
communicate with the employees, meet their needs.
Besides social activities and entertainment, we try to take
part in many social responsibility projects.

One of them was our made to Gulltice Onder
Sahan Primary-Secondary School in February 2015. We
would like to state with pleasure that by the project,
beginning with the assignment of our former employee to

that school, we provided several equipments like
computer, refrigerator, TV, photocopier from our IKG
worksite to the school, in addition to the personal aids of
our employees like stationeries, toys, and clothing.

Among our social activities, the bowling tournament was
maybe the most popular in January 2015. There was no
day between the application announcement and
overenrollment. In this very pleasant activity, the final
teams Lost Control and Hersey Guiletta, among seven
teams, the
championships are
Serkan Aydinefe, Deniz
Sensoy, Cansu Kayabasi,
Canan igyar from Lost
Control. The players of
the championship won a
ticket for the
Romea&Guiletta Play in
Zorlu Performance Arts

Center.
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Her sene

eylil-ekim

aylarinda

dizenleyerek

geleneksel

hale

getirdigimiz

STFA Grup

Sirketleri

Futbol Turnuvasi'na bu sene yeni bir renk katarak, kadin
calisanlarimizi da turnuvaya dabhil ettik. Net olarak ifade
edebiliriz ki, kadin futbol maglarina olan ilgi,
erkeklerinkinden cok daha fazla oldu.

Yine bu sene, STFA grup sirketleri arasinda yapilan futbol
etkinliklerinden cesaret alarak, kurumsal biyiik firmalarin
katildigi prestijli bir lig olan 'ne, insaat
Grubu ve Enerya olarak gliglerimizi birlestirerek, STFA
Yatirim Holding ismi ile katildik.

Limanlari, yollari insa eden STFA galisanlari, perkiisyon
mu ¢alamayacak deyip, Turkiye'de perkiisyon konusunda
uzman isim olan Jozi Levi'den perkiisyon derslerinin
alinmasini sagladik. Egitime katilan arkadaslarimiz,
yilbasi kokteylinde goze ve kulaga hitap eden glizel bir
konser verdiler.

Galisanlarimiz bu kadar yogun ve acil isleri yetistirmeye
calisirken, onlarin ruhsal, zihinsel ve bedensel
rahatlamalarini disinmesek olmazdi. Mart 2015'te
merkez ofisimizde, ofis ¢alisanlarimizin, Yoga Uni
egitmenlerinden Alexis Gulliver ile birlikte ofis yogasi
yapmalarini sagladik.

Nisan 2015 tarihinde gerceklestirdigimiz “Hayalimdeki
STFA” konulu resim yarismasi ile sadece calisanlarimiza
degil, calisanlarimizin ¢gocuklarina da ulagmak istedik. Bu
sayede, cocuklarimizin mithis hayal gligleriile
ebeveynlerinin nerede calistiklarini nasil hayal ettiklerini
de 6greniyor olacagiz.

Tamamen goniillilik esasl ile calisan SOSAK'a liye olmak
ya da her tirlii goriis ve onerilerinizi iletmek igin
sosak@stfa.com adresinden bize ulastirabilirsiniz. Her
calisan ve her fikir bizim i¢in cok degerlidir.

2015'in kalan kisminda da harika planlarimiz var, bizi
takip etmeye devam edin.

We added our
women employees
to the Traditional
STFA Group
Companies Football
Tournamentin
September-October
of every year by
making a new and
good change. We can state certainly that interests of
women football matches were much more than men's.

Again this year, taking courage from the activities among
STFA Group Companies, we participated in the-

the prestigious league of corporate big
firms, as STFA Investment Holding Company whose
players are employers of Construction Group and Enerya.

STFA employees having a big effort to construct the
harbors and roads had a chance to take lessons of
percussion from the professional percussionist Jozi Levi.
Our friends attended to the training performed a great
concert, appealing both the eyes and the ears, in the New
Year Celebration.

While our employees were trying to finish these intensive
and urgent works, we certainly thought about their
mental, intellectual and physical relief. In March 2015, our
head office employees had the chance to do yoga with the
trainer of Yoga Uni Alexis Gulliver in the head office.

In April 2015, we wanted to reach not only our employees
but also their children with our painting contest which
topic is "STFA in my Imagination". This will allow us how

our children, with their marvelous imagination, imagine
the place their parents work at.

Please contact us at sosak@stfa.com for becoming a
member of SOSAK, completely based on voluntary efforts,
or for submitting any kind of opinion and
recommendation of yours. Every employee and opinion is
very valuable for us.

We have wonderful plans for the remaining months of
2015; continue following us.

sosak@stfa.com



GELECEGIN SENINLE AYNI RENK OLSUN

Yaz Donemi Kayitlari Basladi

1. Donem 5-11 Temmuz 2015
2.Donem 19-25 Temmuz 2015

3. Donem 26 Temmuz-1 Agustos 2015
4. Donem 2-8 Agustos 2015

5. Donem 9-15 Agustos 2015

www.gelecekkampi.org



