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ZAMANLA, EMEKLE, SAYGIYLA, SEVGIYLE

Biz SIF is Makinalari olarak, bundan 40 yil énce diinya devi JCB ile el ele verip
Turkiye’'de is makinasi sektérinde boylesine uzun bir birliktelige adim attik.
Birbirimize duydugumuz glven, saygi ve ortak vizyonumuzla ne olursa olsun yilmadan,
yorulmadan Ureterek, buylyerek, ilklere imza atarak
bugtinlere gelmenin hakli gururunu yasiyoruz.

Bize glivenen herkese tesekkdrler.
Beraber nice kirklara.

SiF IS MAKINALARI



merhaba

Yeniden Koprti ile birlikteyiz. STFA olarak bu donemde
hem teknik, hem finansal acidan en 6nemli
faaliyetimiz izmit Kérfez Gegis projesi. Ekibimizin 7 giin
24 saat calismasi ile proje 6nemli 6lgtide hizlandi ve
dev kesonumuz, 15 Mart'ta Sayin Basbakanimizin
huzurunda 40 metre derine batirildi. 26 Mart'ta da
ikinci keson yerlestirilerek, projenin en kritik asamasi
gecildi. Projemizde Sayin Hasan Tasan basta olmak
uzere emegi gegen tiim arkadaslarimi kutluyorum.
insaat grubumuz “Her Yil ENR 100” vizyonumuz
dogrultusunda ilk 100 seviyesinde bir ciroyu yakalamis
olacak.

Enerya, Antalya basta olmak tizere, tiim illerimizde
yeni musteri kazanimlarina hizla devam ediyor.
Denizli'den sonra Konya da SAP gegisini
tamamlayarak, sirketin uzun vadeli geleceginde 6nemli
bir temel atmis oldu. Enerya'nin riizgar ve glines
enerjisi faaliyetleri de yogun bir tempoda devam
etmekte.

Makina grubumuz, doviz dalgalanmalarindan kaynakli
zorlu bir ¢eyrek gecirdi, ancak Pazar yeniden
canlanmaya basladi.

30 Kasim'da basladigimiz inovasyon ¢alismalarina 12
Nisan’da devam ettik. Hem teknoloji alaninda hem de
is yapma yontemlerimizde tiim ¢alisanlarimizin aktif
katilimi ile yenilikler yaparak musterimize ve
sirketimize deger katacagz.

Khan Academy Tiirkce 1.2 milyon derse ulasti.
Ulkemizin gelecegi icin hayati bir dnem tasiyan egitim
konusunda Sayin Sezai Turkes'in kurdugu Bilimsel ve
Teknik Yayinlari Ceviri Vakfi’'ni yeniden canlandirarak,
cagin teknolojisi ile herkese, her yerde, licretsiz egitim
imkani sunmaktan gurur duyuyoruz.

Sevgi ve saygilarimla.

Mehmet Ali Neyzi, CEO
STFA Grubu STFA Group

We are together once again. As STFA, the most important
activity in this period, both technically and financially, is
the Izmit Bay Crossing Project. The project gained speed
with the 7 day 24 hour work of our team and the giant
caisson was sunk to 40 metres in the presence of our
Prime Minister on March 15. On March 26, the second
caisson was also placed and the most critical milestone
of the project was completed. | would like to
congratulate our Project Manager Mr. Hasan Tasan and
all our team. Our construction group will have achieved
a top-100 level turnover, in line with our vision of “ENR
100 Every Year.”

Enerya continues to gain new customers in all our
regions, especially in Antalya. The company has
completed the transition to SAP first in Denizli and in the
beginning of April in Konya, which is an important
foundation for our long term strength. Enerya is busy
with many activities in the wind and solar energy fields.

Our Machinery Group had a difficult first quarter due to
currency fluctuations, but the market has started
picking up again.

On April 12, we've carried forward with the innovation
endeavors that began on November 30. We will add
value to our company and our clients by innovations in
both the field of technology and our work methods, with
active participation from all our employees.

Khan Academy Turkey has reached 1.2 million lessons.
We are proud to contribute to the most important issue
of our country, education, by reviving the Foundation for
Translation of Scientific and Technological Works
created by our Founder Mr. Sezai Tiirkes and offer free
education to everyone, everywhere using modern
technology.

All the best.
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TOPLANTI MEETING

Yazan By: Ece Elgin

“INSAN ve INOVASYON”
“PEOPLE and INNOVATION”

(%) People and Innovation



2013 yili STFA Grubu i¢ iletisim Toplantisi, “insan ve
inovasyon” konsepti lizerine hazirlandi. Toplantinin
acilis konusmasini yapan STFA CEO'su Mehmet Ali
Neyzi “insan olmadan inovasyon olmaz. Bu nedenle bu
toplantinin konseptini “insan ve inovasyon” olarak
belirledik. Glin boyunca bu iki kavram arasinda gidip
gelecegiz” dedi. Neyzi konusmasinda sirketler igin
karliligin 6nemine deginirken, 2014 yilinda STFA
Grubu'nun giindeminde olacak inovasyon
calismalariyla karlilik hedeflerine ulasacaklarini
belirtti. Mehmet Ali Neyzi, STFA Yatirim Holding'in
vizyonunun IPO (halka arz) olarak belirlendigini
acikladi. Neyzi konusmasini tamamlarken, “Gegtigimiz
sene Insaat Grubumuzun ig iletisim toplantisinda
STFA'nin bir adalar toplulugu
oldugunu séylemistim. Bugiin
mutlulukla séyliyorum ki artik guigli
bir diinya olduk. STFA artik bitilin
parcalarini birlestirmis gtigli bir
gruptur” dedi.

insaat, Enerji ve Makina Gruplari kendi
biinyelerinde yapilan inovatif
calismalari tim katilimcilarla paylasti.
Grup oturumlari 6ncesinde yapilan
insan Kaynaklar oturumunda, tim
grup sirketlerinin insan Kaynaklari
Yoneticileri, inovasyonun STFA Grubu
icin onemine deginirken, sirketler

2013's STFA Group Intercommunication Meeting was
organized on the concept of “People and Innovation.” In
the meeting's opening speech, STFA CEO Mehmet Ali
Neyzi said: “There's no innovation without people. This is
why we picked the concept of this meeting to be 'Human
and Innovation.' We'll be going back and forth between
these two concepts all day.” Neyzi touched upon the
importance of profitability for companies in his speech,
and declared that with the innovation efforts in STFA
Group's agenda for the year of 2014, they will meet their
profitability goals. Mehmet Ali Neyzi announced that
STFA Yatirim Holding's vision is determined to be an IPO
(initial public offering). In the conclusion of his speech,
Neyzi said: “At last year's Construction Group
intercommunication meeting, | said
that STFA was an archipelago. This year
I can gladly say that we are a strong
world now. STFA is now a strong group
with all of its parts united.”

Construction, Energy and Machinery
groups shared innovative works being
conducted within their groups with the
participants. At the Human Resources
session held before the group sessions,
Human Resources managers from all
group companies mentioned the
importance of innovation to the STFA
Group, and gave information about the



Sibel Erkan
e = 3 Enerya IK Grup Muduri
Zilal Oztiirk Kaya 2 Enerya HR Group Manager

SIF IK Direktér Z. Seyran Misir
SIF HR Director

HMF iK Grup Middirt
Asli Pogan HMF HR Group Manager
STFA insaat Grubu iK Direktorii
STFA Construction Group HR Director
bazinda yapilan insan Kaynaklari uygulamalari ile ilgili Human Resources practices on a company basis.

bilgiler verdiler.

“STFA Construction Group started

STFA in§aat GrUbu Yenilik(;i Fikirleri hayata implementing innovative ideas”

gecirmeye basladi” At the Construction Group session, President of the
insaat Grubu'nun oturumunda STFA insaat Grubu Construction Group Mustafa Karakus and his colleagues
Baskani Mustafa Karakus ve ekip arkadaslari, grup gave information about the works being done within the
binyesinde yapilan ¢calismalarla ilgili bilgi verdi. group. In his speech on innovation, Mustafa Karakus
Mustafa Karakus, inovasyon konusmasinda iki sene mentioned the procedure implemented group-wide two
once grup blinyesinde uygulanmaya baslanan, years ago that facilitates sharing of innovative and

yenilikgi ve yaratici fikirlerin
paylasilmasini saglayan
prosediirden bahsetti. Bu prosediir
kapsaminda su ana kadar
paylasilan ug fikrin
projelendirmeye deger

creative ideas. He said that so far,

three ideas that were shared
through this procedure have been
deemed worthy of conceptualizing.

Mustafa Karakus mentioned in his
speech that they handle innovation

bulundugunu soyledi.

Mustafa Karakus konusmasinda
inovasyonu, “bilgi”, “yenilik¢i ve
yaratici dustincenin grup iginde
rahatlikla paylasilmasi” ve “AR-GE
uygulamalan” olmak lzere lg¢
baslik cercevesinde ele aldiklarini
belirtti.

insaat Grubu oturumunda s6z alan
insaat Grubu calisanlari, kendi
alanlarinda ve STFA projelerinde
hayata gecirilen farkli inovasyon
calismalariile ilgili katiimcilara

in terms of three topics:
“information,” “comfortably
sharing innovative and creative
ideas groups,” and “R&D
applications.”

In the Construction Group meeting,
group employees informed the
participants about different
innovation works being done in
their field and in STFA projects.

External Innovation
Experiences



bilgi verdiler.

Sirket Disindan inovasyon Tecriibeleri

Yemek 6ncesinde yapilan oturumda ise, Turkiye'nin
inovasyon alaninda kendini ispatlamis isimleri,
gazeteci Serdar Kuzuloglu, Vestel Yonetim Kurulu
Uyesi Cengiz Ultav ve Darty Turkiye Murahhas Azasi ve
Genel Mudurii Nedim Esgin konuyla ilgili tecrtibe ve
goruslerini paylastilar.

Moderatorliiglinii Serdar Kuzuloglu'nun yaptigi
oturumda Cengiz Ultav “Olasidan Oteye” baslikli bir
sunum yapti. Ultav giinlimlzde verinin 21. ylizyilin
petroli oldugunu vurguladi ve “ne kadar derin kuyu
kazarsaniz, bu petrolii ne kadar iyi rafine ederseniz, ne
kadar daha fazla sayida cikarimlar yapabilirseniz
onlimiizdeki 10 yil icinde o kadar basarili olursunuz”
dedi. Cengiz Ultav sozlerine soyle devam etti:
“Bilgisayar donemi gecti, dijital donemi gegti, |
internet donemi gecti; bugiin bulundugumuz

S

kavsak datafication kavsagi
“kayda deger olumlu bir degisim olarak” tanimladi ve
inovasyon icin her giin calisilmasi gerektigi ve her giin
ilerleme kaydetmek gerektigini belirtti ve ayrica ekip,
calisma ortami ve musterinin kalbine hitap etmenin
inovasyon icin gerekli oldugunu sozlerine ekledi.

dedi. Ultav, inovasyonu

Nedim Esgin ise, bir inovasyon 6rnegi olarak Argelik
Telve Kahve Makinesinin gelistirilmesini katilimcilarla
paylasti. Urtiniin gelistirme stirecinde biytik bir
arastirma ve gelistirme yapildigindan;
Sultanahmet'teki yiiz yillik bir kahvecinin yaninda
kahveyi nasil yaptiginin incelendiginden; diinyadaki
tim kahve makinelerinin incelendiginden bahsetti.

“Inovasyon kurum kiiltiriiniin bir parcasi olmali”
Oturumun son konusmasini Serdar Kuzuloglu yapti.
Kuzuloglu konusmasinda inovasyonun daha ¢ok
teknoloji ile 6zdeslestigini ama bu sekilde inovasyonun
aslinda ¢ok kiguik bir bolimiine odaklanilmis

In the session before lunch, speakers who have proven
themselves in the field of innovation in Turkey, journalist
Serdar Kuzuloglu, Vestel Board Member Cengiz Ultav
and Darty Turkey Executive Director and CEO Nedim
Esgin shared their experiences and ideas about the
topic.
In the session moderated by Serdar Kuzuloglu, Cengiz
Ultav gave a presentation titled “From Probable to
Beyond.” Ultav emphasized that information is the oil of
the 21st century, saying “the deeper you dig the well, the
better you refine this oil, the more deductions you can
make, the more successful you will be in the next
decade.” Cengiz Ultav went on to say: “the age of
computer is over, the digital era is over, the internet age
is over, today we're at the juncture of datafication.”
Ultav defined innovation as a “noticeably positive
change” and said that work should be done
. and progress should be made on a daily

Serdar Kuzuloglu

basis for innovation. He further mentioned that teams,
work environments and appealing to the customer's
heart are necessary for innovation.

Nedim Esgin shared with the participants the
development of the Arcgelik Telve Coffee Machine as an
example of innovation. He talked about how a great
research and development effort was made during the
product's development stage; how a century old coffee-
maker in Sultanahmet was studied to see how coffee
was made; and all coffee machines from around the
world were studied.

“Innovation must be a part of corporate
culture”

Serdar Kuzuloglu gave the last speech of the session.
Kuzuloglu mentioned in his speech that innovation was

widely identified with technology, but this would be
focusing on a very small part of innovation. Talking
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olundugunu soyledi. Giiniimiizde sirketlerin
paylastiklari bilgi kadar gticli olduklari bir diinyada
yasadigimizi belirten Kuzuloglu, diinyanin en biiylik
sirketlerinin liderlerinin katildigl bir toplantinin li¢
glindeminin siber saldirilar, internet tabanli egitim ve
blyuk veri oldugunu sozlerine ekledi. Kuzuloglu
konusmasinda inovatif olmanin ruhtan gelmesi
gerektigini belirtti ve “inovasyon kurum kulttri olmasi
gereken bir kavramdir; amag degil aractir, ihtiyactan
beslenir” dedi. Kuzuloglu konusmasini soyle bitirdi:
“Yapabileceklerimizin siniri yok. Her giin kullandigimiz
yollari degistirmeyi, her giin karsilastiklarimiza farkli
sekilde bakabilmeyi 6grenmemiz lazim.”

Is Makinalar Grubu'ndan inovasyon
Ornekleri

Ogleden sonraki ilk oturumda Is Makinalari
Grubu'nda SIF-JCB, Universal Handlers ve HMF
Makina sirketlerinin yetkilileri sahne ald.
Oturumun acilisinda konusma yapan SiF-JCB
Genel Mudurl Clineyt Divris sirketi olusturan
DNA'larin, STFA ve JCB'nin bir araya gelisini ve
sirketin kurulusundan itibaren bugiinku
konumuna ulagmasini anlatti. Divris “biz SiF
olarak hep yenilikleri hayata gecirmeye
calistyoruz. Inovasyon aykiriliktir diyoruz ve
aykiriliklarr icimizde barindirmaya, onlardan
faydalanmaya calisiyoruz. inattir diyoruz, farkli
olarak deneyerek bir seyi basarmak icin inat
ediyoruz. Cesarettir diyoruz, bir seylerin tizerine
gitmeye calisiyoruz. Yokluktur diyoruz, sabirdir
diyoruz, siirectir diyoruz. SiF'te inovasyon insani temel
alir” dedi. Divrig'in konusmasinin ardindan sirket
calisanlari da kendilerinin de icinde yer aldigi
inovasyon calismalarindan bahsetti.

SiF'in ardindan, Universal Handlers'in sunumunu
Genel Mudir Ozgir Pala yapti. Sirketin kurulus dénemi
ve bugiin geldigi noktadaki faaliyet alanlarini
karsilastirarak, nasil bir donlisiim yasadigina dikkat
ceken Pala, sektoriin en 6nde giden firmasi olduklarini
belirtti. Bir musterilerinin i¢ tasima sorunu igin, eski bir
makineden donistiirerek gelistirdikleri Griinii anlatan
Ozgir Pala, tim Universal Handlers ekibinin ortak
akilla yurittiigu bu strecin, basari ile
sonuclandigini anlatti. Bu inovasyon ile
musteriye kazandirilanlar yaninda,
Universal Handlers i¢in de kaynak
verimliligi ve yeni bir pazar segmenti
yaratildigindan bahsederek, inovasyonun
oneminin altini gizdi.

Oturumun ikinci béliimiinde ise HMF
Makina sahneye geldi. Oturumun agilisinda
s6z alan HMF Makina Genel Mudiirti Tamer
Oztoygar sirket degerlerini hatirlatti ve
sozl sirket calisanlarina devretti. Yapilan

about how we're living in an age where corporations are
only as strong as the information they share, Kuzuloglu
added that three big topics at a meeting attended by
leaders of world's biggest companies were cyber-
attacks, internet-based education and big data. In his
speech, Kuzuloglu talked about how being innovative is
a matter of spirit, saying that “innovation is a concept
that should become corporate culture; it's the means,
not the end, it feeds on need.” Kuzuloglu concluded his
speech by saying: “There's no limit to what we can do.
We should learn to change our methods and take a
different look at what we're forced with every day.”

b
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Innovation Examples from the Heavy
Machinery Group

In the first afternoon session, managers from SIF-JCB,
Universal Handlers and HMF Machinery took the stage.
Giving the session's opening speech, SiF-JCB President
Clineyt Divris talked about how the two strains of the
company's DNA, STFA and JCB came together and how
the company got to where it is. Divris said: “as SiF, we're
always trying to realize innovations. We declare that
innovation is contradiction and we try to harbor
contradictions, to make use of them. We declare that it is
tenacity, and tenaciously try to achieve things through
different methods. We declare that it is bravery, and we
confront things. We declare that it is deficiency, it is
patience, it is process. At SiF, innovation is
based on humans.” Following this speech by
Divris, company employees talked about
innovation efforts that they're also involved
in.

Following SiF, Universal Handlers'
presentation was given by General Manager
Ozglir Pala. Pala emphasized the
transformation the company has undergone
by comparing fields of activity, back when
the company was founded and at the
current time, and indicated that they are the



sunumlarda HMF'nin 2013 yilinda ezber bozdugundan,
alisilmisin disinda isler yaptigindan bahsedildi ve
bunlarlailgili 6rnekler verildi. HMF'nin israrcilig
sayesinde Koreli Hyundai'ye yeni (iriin Urettirildiginden
ve bunun sayesinde elde edilen pazar payi artisi
hakkinda bilgi verildi. Ayrica sirketin karsilastigi
sorunlar ve bunlara getirilen ¢éziimler katiimcilar ile
paylasildi. HMF galisanlari inovasyonun kaynaginin
musteriyi dinlemek oldugunu belirtti ve bu amagla
yaptiklari uygulamalardan bahsettiler. Oturumun
kapanisinda bir konusma yapan HMF Makina Genel
Miduri Tamer Oztoygar, STFA'nin Hyundai ile bir araya
gelisi ve HMF Makina'nin kurulusunu hatirlatti ve
sozlerini bitirirken “HMF calisanlarinin ¢ocuk ruhlarini
koruyarak cok daha yenilikgi ve inovatif islere imza
atacagimiza inantyorum” dedi.

Energaz artik Enerya!

Kapanistan dnceki son oturum ise Enerji Grubu'nun
oldu. Enerji Grubu oturumunun acilisini Energaz Genel
Midiri Aslan Uzun yapti. Konusmasina enerji
sektortiniin diinyayi nasil sekillendirdiginden
bahsederek baslayan Uzun, sektortin gelisiminden ve

i

Aslan Uzun ve ekip arkadaslari and his colleagues

bugiin gelinen noktada fosil yakitlardan, yenilenebilir
enerji alternatiflerinden bahsetti. Aslan Uzun, daha
sonra, sozu, kendi tecrlibelerini paylasmak lizere
Energaz calisanlarina birakti. Oturumda s6z alan
Energazlilar, kendi alanlarinda hayata gegirdikleri
inovatif calismalarin 6rneklerini paylastilar.
Energaz'daki esas inovasyonun 2014 yilinda
baslayacagini belirttiler. Oturumun kapanisinda

U

leading company in their sector. Talking about a product
they devised out of an old machine for a customer who
was having internal moving problems, Ozgir Pala said
that this process ended in success thanks to the entire
Universal Handlers team reasoning together. Pala
talked about the gains made on behalf of the customer
as well as the resource efficiency and the creation of a
new market segment for Universal Handlers, and
emphasized innovation.

In the second part of the session, HMF Machinery took
the stage. In the opening speech, HMF Machinery
President Tamer Oztoygar reminded the audience of
corporate values and yielded the floor to the company's
employees. Presentations included mentions and
examples of how HMF broke the routine and did the
unusual in 2013. Participants were informed about how
Korean Hyundai was made to produce a new product on
HMF's insistence and the subsequent market share
increase that took place. Also, problems faced by the
company and solutions to these problems were shared
with the participants. HMF employees stated that the
source of innovation is lending an ear to customers, and
they talked about their efforts to this
end. HMF Machinery President Tamer
Oztoygar, giving the closing speech of
the session, reminded the audience of
how STFA came together with Hyundai
and how HMF Machinery was founded,
and concluded his speech by saying “I
believe we will accomplish many more
innovations by keeping the childlike
spirit of HMF employees alive.”

Energaz is now Enerya!

The session before the last one was
reserved for the Energy Group. Opening
speech at this session was given by
Energaz President Aslan Uzun. Uzun
began his speech by mentioning how
the energy sector has shaped the world, and talked
about the developments in the sector as well as fossil
fuels and renewable energy alternatives at the moment.
After that, Aslan Uzun turned it over to Energaz
employees so that they could share their own
experiences. Energaz employees who spoke at this
session shared examples of innovative practices they
realized in their own lives. They mentioned that real
innovation at Energaz was going to take place in 2014.
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yeniden sahneye gelen Aslan Uzun, Energaz'in
yenilenebilir enerji alaninda, giines panelleri ve riizgar
santralleri ile elektrik Gretimine baslama hedefinden
bahsetti. Oturumun kapanisinda ise, Energaz
Pazarlama ve Satis Genel Muidiir Yardimcisi Arda Bestas
sahneye gelerek sirketin 2014 yili icin en 6nemli yeniligi
olan, sirket adi ve marka degisikligi ile ilgili bilgi verdi
ve yeni markanin Enerya olacagini agikladi.

Aslan Uzun took the stage again at the end of the session
and talked about the goals of Energaz in the renewable
energy field, specifically producing electric with solar
panels and wind plants. In closing, Energaz Vice
President of Marketing and Sales Arda Bestas took the
stage and gave information about the company's name
change, the biggest innovation in 2014, and announced
that the company's new brand is going to be Enerya.

“Konusan ve konusulan sirket”

Toplantinin kapanisi, sirket (st diizey
yoneticilerinin konusmalari ile yapildi. ilk
szl alan STFA CEO'su Mehmet Ali Neyzi,
grup sirketlerinde hayata gegirilen
calismalarla ilgili duygu ve diistincelerini
paylasti. Neyzi konusmasinda, STFA'nin
kurucularinin toplumsal sorumluluk ve
egitim alanindaki vizyonlarinin bir uzantisi
olarak 75. yil nedeniyle hayata gecirilen
Khan Academy Tiirkge ile ilgili bilgi verdi.
Neyzi sézlerini “STFA Grubu'nun bol bol

S ﬂ
konusan ve konusulan bir sirket olacagina

inaniyorum” diyerek tamamladi.

“Grup olarak hedefimiz halka
acilmak”

Gunln kapanisini yapan STFA Yonetim
Kurulu Baskani ilker Keremoglu ise
konusmasinda “Hayal etmek dnemli. Ayaklar
yere bastigi surece kafalar bulutlarda
olabilir” dedi. Keremoglu, yapilan
sunumlarda herkesin bliylimeden
bahsettigini ama bliyimenin finansmaninin
cok iyi kontrol altinda tutulmasi gerektigini
vurguladu. ilker Keremoglu, halka acilmanin
STFA Grubu'nun en 6nemli hedefi oldugunu
soyledi ve halka arzin sadece (ist yonetimin
isi olmadigini, tiim ¢alisanlarin bu hedeficin
yapmasi gerekenlerin oldugunu hatirlatti.

ilker Keremoglu

V==

“We will talk and be talked about
a lot”

The meeting closed with speeches from

£ company's senior managers. First to take
the stage was STFA CEO Mehmet Ali Neyzi,
who shared his thoughts and feelings about
the works being done by the group's
companies. In his speech, Neyzi gave
information about Khan Academy Turkish, a
project realized in the company's 75th year
as an extension of its founders' social
responsibility and their vision in the field of
education. Neyzi concluded his speech by
saying “I believe STFA Group will be a
company that talks a lot and is talked about
alot”

“Our goal as a group is to go
public”

Closing out the day, STFA Chairman of the
Board ilker Keremoglu said that “dreaming
is important. As long as your feet are

j_ .\ ) planted on the ground, your head may be in
the clouds.” Keremoglu emphasized that
growth was mentioned by everyone in their
presentations, but financing that growth
should be under strict control. ilker
Keremoglu said that going public was STFA
Group's foremost goal, reminding that it's
not only up to the senior management and
that every employee has something to do
towards this goal.



Eglence de unutulmadi

Toplantinin ardindan, aksam bir gala yemegi
diizenlendi. Kidem Odiil Téreni ile baslayan gala
yemeginde daha sonra Direnen Mizikacilar sahne aldi.
STFA'lilar Direnen Mizikacilar'in sarkilariyla eglenceli
saatler gegcirdiler.

Fun was not forgotten

A gala dinner was held after the meeting. It started with
the Seniority Awards Ceremony, and afterwards Direnen
Mizikacilar took the stage. STFA family had a good time
with the songs performed by the band.

& 4H
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Yazan By: Hakan Glizeldemirci
insaat Miidiirii Construction Manager

Batidaki Dogulu Ulke

Tiirk taahhiit sektortine “ilk”leri ile 6nciliik eden
STFA'nin, Afrika’nin goriilmeye deger giizel
ulkelerinden Fas’daki ge¢misi, 90'li yillara uzaniyor.
1995'te, finansmanini Arap Fonu'nun sagladigi, Office
National de l'Electricite'nin ihalesini yaptigi proje
cercevesinde, Fas-ispanya arasindaki Enerji iletim
Hatti'nin gelik kulelerini saglamayi listlenen STFA,
Fas'ta is yapan “ilk” Tiirk firmasi olmus. Proje
1999'da tamamlanmis.

Uzunca bir aradan sonra, Afrika bolgesindeki hedef
ulkeler arasinda yer alan Fas'daki projelere 2011
yilindan itibaren yeniden odaklanan STFA, 2013
yilinda, yerli ortagi ile birlikte kazandigi ihale
sonucunda, Safi Yeni Liman insaati Projesi'ni
kazanarak, bu giizel lilkeye yeniden adim atmis oldu.
Atlantik Okyanusu'na acik durumda olan kiyilarda
yer alan liman ingaati, STFA'nin daha once calistig
Hint Okyanusu'na kiyasla, hayli sert kiglarin
yasandigl, siddetli dalgalariile iddiali bir proje.
Mendirek sevlerini koruyacak 59 tonluk beton bloklar
bu konuda fikir vermesi agisindan 6nemli. Hemen
yanibasina yapilacak olan termik santrale komiir
getirecek gemilerin yanasacagi rihtimin yapildigi bu
proje, bir bakima baslangic. Yine ayni limanda
yapilmasi planlanan fosfat yiikleme rihtimi,
Akdeniz'de Nador Limani, Atlantik Okyanusu'nda
Kenitra Limani gibi deniz islerinin yaninda, tiinel,
riizgar ve giines enerjisi yatirimlari da STFA'nin
hedefindeki diger projeler. Avrupa'nin hemen
yakininda bulunan Fas, altyapi yatirimlari acisindan
pekcok proje ile potansiyel bir lilke konumunda.

BOLGELERIMIZ OUR REGIONS

FASMoRocco

An Eastern Country in the West

STFA, leading the Turkish contracting industry with
many “firsts,” has a history in Morocco, one of the most
beautiful, must-see countries of Africa, going back to the
90s. STFA, contracting the construction of steel towers of
the Energy Transmission Line between Morocco and
Spain as part of a project funded by the Arab Monetary
Fund and put out to tender by Office National de
['Electricite, had become the “first” Turkish company to
do business in the country in 1995. The project was
completed in 1999.

After a long break, STFA has refocused on projects in
Morocco, one of the target countries in the African
region, in 2011. STFA won the Safi New Port Construction
Project with its local partner in 2013 and set foot once
again in this beautiful country. This port construction
project, on the coast of the Atlantic Ocean with harsh
winters and strong waves, is a challenging one when
compared to STFA's previous projects on the coasts of
the Indian Ocean. Concrete blocks of 59 tons protecting
the breakwater ridges are an important indication of
that challenge. In a sense, this project, which includes a
pier for the vessels bringing coal for the nearby thermal
power plant, is only a beginning. STFA is targeting many
projects, including naval works like the phosphate
loading pier in the same port, Nador Port on the
Mediterranean Sea and Kenitra Port on the Atlantic
Ocean, as well as tunnels and wind and solar power
investments. With its proximity to Europe, Morocco is a
country with potential in terms of many infrastructure
projects.
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Fas’in baskenti
Rabat’tan bir
gorinum.

Aview form Rabat, —
capital of Morocco. - -

Afrika kitasinin kuzeybati ucunda yer alan Fas,
kuzey'de Cebelitarik Bogazi ve Akdeniz, doguda
Cezayir, glineyde Moritanya ve batida Atlas Okyanusu
ile cevrilidir. Ulkenin ylizélctimii 710.850 km®'dir.
Nufusu yaklasik 32 milyon olan Fas'in resmi dili
Arapca'dir. Fransizca, is ve yonetim gevrelerinde,
ispanyolca Kuzey bélgelerde, Berberce ise daglik ve
¢ole yakin yerlerde yaygin olarak kullanilir. Fas, Kral'in
belli yetkilerle donatildigy, iki meclisli (Temsilciler
Meclisi ve Danismanlar Meclisi) parlamenter bir
monarsi rejimiyle idare edilmektedir. Kral hem Devlet
Baskani, hem de dini liderdir. Ulkenin
baskenti Rabat, en blytk sehri ise
Kazablanka'dir. Faslilarin gogunlugu
musliiman ve maliki mezhebinden olup,
ulke niifusunun biytik bir bolimini
Berberiler olusturur.
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Fas'in yeralti kaynaklari, ilke
ekonomisinde 6nemli yer tutar.
Tarima dayali besin endiistrisi
yaninda kimya ve giibre sanayi de
gelismistir. Ayrica kiiglik el sanatlari
da énemli yer tutar. Ulkenin enet;ji
ihtiyaci agirlikli olarak hidroelektrik
santrallerinden karsilanir.

Arap diinyasinin en batisindaki bu
glizel tlke; kulturd , tarihi, cografyasi
ve buyiili gizemi ile gormeye deger

Morocco, at the northwestern tip of Africa, is surrounded
by Gibraltar Strait and the Mediterranean Sea to the
north, Algeria to the east, Mauritania to the south and
the Atlantic Ocean to the west. The country's surface
area is 710.850 km’. Morocco's population is
approximately 32 million and the official language is
Arabic. French is used in business and administration
circles, Spanish in the northern region, and the Berber
language commonly in mountainous areas and close to
the desert. Morocco is a bicameral parliamentary
monarchy (Assembly of Representatives, Assembly of
Councilors) where the king is equipped with certain
powers. The king is the head of state as well as the
religious leader. The country's capital is Rabat, and its
biggest city is Casablanca. Most of the population is
Muslims of Maliki sect, and Berber people make up an
important part of the population.

Underground resources have an important part in the
country's economy. Along with the agriculture-based
food industry, chemistry and fertilizer industries are also
well-established. Handicraft industry is also important.
The energy needs of the country are met predominantly
through hydroelectric plants.

This westernmost country of the Arab world is a touristic
destination worth seeing with its beauty, culture,
history, landscapes and magical mystery. Each city is
unique and their hallmark features are waiting to be
discovered by visitors. When traveling through Morocco,
new surprises await you at every corner, and as you
delve deeper, you're always amazed. In the old city,

Kral Il. Hasan Cami, Kazablanka, Fas
King Hassan Il Mosque, Casablanca, Morocco
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kuskusu bizim bildigimizden farkli, ince irmik ile
yapilan bir cesit pilav seklinde) pisirilir. Genci yaslisi,
ailenin tim fertleri evde toplanir, masanin ortasina
konulan kuskus tepsisine birlikte kasik sallanilir. Bu
glizel rittiel tiim aileyi bir araya getirir, kusaklar arasi
baglar kuvvetlendirir. Ozellikle aile disindan kisilerle
birlikte yenilen bu tarz yemek, misafirinize verdiginiz
degeri ve yakinligl gosterir.

Fransizca'nin yabanci dil olarak yaygin bir sekilde
konusuldugu iilkede, genc nesil ingilizce'yi de
0grenmeye hevesli. Tarihsel baglari nedeniyle,
ispanyolca da konusulan diger diller arasinda.

Kendine 6zgli, sari, mavi, rengarenk terlikler ile birlikte
giyilen yerli kiyafetler hala kullanilmaya devam edilse

learn English as well. Due to the historical ties, Spanish
is also among the languages spoken in Morocco.

Even though traditional clothing with unique colorful
slippers is still used, Moroccan people mostly prefer
modern clothing. Black is a very common color in
clothes, but it symbolizes nobility rather than mourning.

The activities you can do in Morocco are too
many to count.

In the magical city of Marrakesh, you can get lost in the
crowds of Jemaa el-Fna square, watch the jugglers and
the snake charmers, shop in the bazaar,
and climb the nearby Oukaimeden
Mountain to ski.

de, halk cogunlukla modern kiyafetleri
tercih ediyor. Giysilerde siyah renk cok
yaygin olmakla birlikte, bu renk matemi
degil asaleti simgeler.

Fas'ta yapabileceginiz seyler saymakla
bitmez:

Blyllu sehir Marakes'te, Jemaa El Fna meydaninda
kalabaliga karisir, yilanlarla gosteri yapanlart,
hokkabazlari izler, carsida alisveris yapar, hemen
yanibasindaki Oukaimeden daglarina ¢ikar, kayak
yaparsiniz.

Trenle, lilkeyi bastan sona gezebilir, Kazablanka'nin
kornisinde ytirliylis yapanlara, kosanlara karisirsiniz.

Essaoura'da dar sokaklarda alisveris yaparak dolasir,
kaybolursunuz.

You can travel across the country by train, and mix in
with those walk or run along the Corniche in
Casablanca.

You can shop and get lost in the narrow streets
Essaoura.

You can watch the Gibraltar in Tangiers, sip beautiful
wines from Meknes, and feast on tajines in Safi.

You can surfin Agadir and have a nice dinner at the
marina in Rabat.

You can have couscous for lunch on a Friday, and drink
Moroccan tea afterwards.

You can buy traditional Moroccan clothes like Djellaba
(unisex robe), caftan (women's gown, worn on special
occasions like weddings), jabadour (men's gown, worn
on special occasions), belgha (unisex footwear), all of
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Tangier'den Cebelitarik Bogazi'ni seyreder, Meknes'ten
gelen glizel saraplari yudumlayabilir, Safi'de yapilmis
tajinlerle nefis bir ziyafet ¢ekebilirsiniz.

Agadir'de surf yapip, Rabat'daki marinada hos bir
aksam yemegi yiyebilirsiniz.

Bir Cuma 6glen yemeginde kuskus yeyip, lizerine
naneli Fas cayi igebilirsiniz.

Son derece rahat olan; Djellaba (erkek/kadin kiyafeti),
kaftan (kadin abiye kiyafeti, diiglin benzeri 6zel
glinlerde giyilir), jabadour (erkek abiye kiyafeti, 6zel
glinlerde giyilir), belgha (erkek/kadin ayakkabisi ) gibi
Fas kiyafetlerinden satin alabilirsiniz.

Fas'in her sehrinde gorebileceginiz, Gnaoua sovlarini
seyredebilirsiniz.

Ekonomik bunalim, issizlik, halkin gelir diizeyi ne
kadar dusiik olursa olsun, Fas'lilar hala glilimsemeyi
basarabiliyor ve diinyanin pek ¢ok yoresinden gelen
turistleri agirlamayi seviyor.

BOLGELERIMiZ OUR REGIONS

which are quite
comfortable. You
can watch
Gnaoua shows
that can be found
in any city in
Morocco.

Despite the
economic crisis,
unemployment,
and the low levels
of income,
Moroccan people
still manage to
smile and
welcome visitors
from all over the
world.

1995'te Fas-ispanya
arasindaki Enerji iletim
Hatti'nin celik kulelerini
saglamayi Ustlenen
STFA, Fas'ta is yapan
“ilk” Turk firmasi

olmus.

STFA, contracting the
construction of steel
towers of the Energy
Transmission Line between
Morocco and Spain, had
become the “first” Turkish
company to do business in
the country in 1995.
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HER AN HER YERDE ENERJI
ENERGY EVERYDAY, EVERYWHERE

Enerya dogal gaz dagitiminda 10 yildir 11 ilde 720 bini askin aboneye ulasti ve Turkiye'de
dogal gaz ticareti yapan en buylk sirketlerden biri olarak faaliyet gosteriyor.

Enerya dogal gaz ile birlikte elektrik, riizgar, su, glnes enerjisi yatinm ve faaliyetleriyle buyuyor.
Her an her yerde enerji, Enerya markasi ile sizlere ulasiyor.

The number of Enerya subscribers has reached over 720 thousand in 11 cities in 10 years and the
company operates as one of the largest natural gas traders of Turkey.

Enerya is growing with its investments and operations in electricity, wind, water, and solar power
along with natural gas.

Enerya brand brings energy to you everyday, everywhere.

www.enerya.com.tr
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Oncelikle STFA ile tanismanizin ve sonrasinin dykiisiinii
dinlemek isteriz.

Bagdat Universitesi Hukuk Fakiltesi mezunuyum. Kerkiik
kokenli oldugum icin ¢ok iyi Arapga tedrisatimiz oldu. Kod
Napolyon dedigimiz normal medeni hukuku ve islam
seriatini bir arada okutan ¢ok ender fakiiltelerdendi. Okul
bitince, bir miiddet Irak ve Tlrkiye'de hayatimiza devam
ettikten sonra Abu Dabi'ye gittik. O zamanlar sigorta
sektorlinde galisiyordum. Korfezin en bliylik sigorta
sirketlerinden birinden, tazminat islemleri bolimind
kurmam icin teklif geldi, kabul ettim. Abu Dabi'de
calisirken, musterilerimiz arasinda Temel Enerji adinda bir
Turk Firmasinin da oldugunu duydum. Sene 1980.
Dosyalarina baktigimda, bazi hadiselerde tazminat hak
ettikleri halde bunu almayi atladiklarini fark ettim. Buyuk
miktarda tazminat alabilecekleri halde talep
etmemislerdi. Kendilerini ¢cagirdim, ne kadar alacaklari
oldugunu tespit ettik ve tazminatlarini 6dedik. O siralar
sigorta firmamizin yeni binasinin agilisi i¢in blyuik bir
resepsiyon diizenlemistik, Turk firmasini da davet ettik.
Rahmetli Fikret Oncel geldi, benimle tanismak istemis,
orada tanistik. O zamanlar, yurt disinda ¢alisan isgi
maaslarinin % 33'linl Tirkiye'ye havale etmek
zorunlulugu vard. is ve isci Bulma Kurumu ve benzeri
kurumlarla bir¢cok problemleri vardi. Ben hem hukukgu
oldugum hem de bu konulari iyi bildigim icin yardim
etmeyi teklif ettim, kabul etti. Is yerimdeki mesai bittikten
sonra aksamlari Temel Enerji'nin blrosuna gidiyor,
dosyalarini dliizenliyordum. STFA ile tanismamin kisa
Oykisu boyle.

Yaklasik iki sene sonra Abu Dabi'den Ankara'ya donmeye
karar verdim. Temel Enerji'den istanbul merkeze teleks
cekmisler ve “Turkiye'ye dénen bir arkadas var, burada
bize hig bir licret istemeden, gonilll olarak ¢ok yardimci
oldu. Turkliik suuru ¢ok kuvvetli olan bir arkadasimizdir.
Gorlismenizi tavsiye ederiz.” yazmislar. Beni aradilar,
sirketin buytimekte oldugunu, birlikte calismayi arzu
ettiklerini ifade ettiler. Ankara'da sirket merkezinde birkag
kez gorustiik. Sonucta ben henliz Ankara'da iken “bir
muddet deneyelim” dedik ve basladik. Bir stire Temel
Civata ileilgili calismalar yaptik. O donem Temel
Pazarlama kuruluyordu, Ortadogu kismini benim
yonetmemi teklif ettiler. Ancak bazi konularda farkli
gorislerde oldugumuz icin anlasamadik ve ben ayrildim.
Bir ihracat-ithalat sirketinin genel muduri oldum,
istanbul'da calismaya basladim. Bir siire sonra, Temel
Enerji'nin Suudi Arabistan'da bir ise girme durumu olmus.
Suudi Arabistan'dan ortaklik icin firmalar geliyor.
Rahmetli Orhan Ariman ve Fikret Oncel, Nurettin
Tunaveli'ye ve Sezai Abi'ye benden bahsetmisler. Bana,
“Gel bizimle beraber ol ve terclime islerimizi de sen yap.
Bunlar cok mahrem konulardir ancak sana guiveniyoruz”
dediler. Ben STFA'dan ayrilmisim o siralar, baska bir
firmadayim. Gene de sen gel diyorlar. Kabul ettim. Bir siire
sonra, “Suudi Arabistan'da bir sirket kuruyoruz, Arapgan
var, ingilizcen var, Ortadogu'yu biliyorsun, oradaki

21

First, we'd like to hear the story of how you met STFA and
what came after.

I graduated from Baghdad University's College of Law. My
roots are in Kirkuk, so we've had a very good Arabic
schooling. That was one of the very rare law schools that
taught Islamic sharia along with the regular civil law, the
one we call Napoleonic Code. After graduation and living in
Iraq and Turkey for a while, we moved to Abu Dhabi. | was
working in the insurance sector at the time. | was offered by
one of the biggest insurance companies in the Gulf to set up
their claims department, and | accepted. When working in
Abu Dhabi, | heard that a Turkish company called Temel
Energy was among our clients. The year was 1980. When |
looked over their files, | noticed that despite deserving
compensation in some instances, they passed over the
chance to take them. They didn't seek compensation even
though they could receive a big amount. | invited them, we
determined what we owed them and we paid their
compensations. At the time, we held a big reception for the
opening of our insurance company's new building, and we
invited the Turkish company as well. The late Fikret Oncel
came; he'd wanted to meet me, and that was where we
met. Back then, it was necessary to remit 33% of the
payments made to workers abroad back to Turkey. They
had a lot of problems with the Public Employment Agency
and similar institutions. Because | was a jurist and knew
these issues well, | offered my help and he accepted. After
my work day was done at the office, | would go to Temel
Energy's office and organize their files. That's the brief story
of how | met STFA.

About two years later, | decided to go back to Ankara from
Abu Dhabi. They telexed the headquarters in Istanbul from
Temel Energy, saying “There's a friend of ours going back to
Turkey, he volunteered a great amount of help to us here
without asking for anything. His Turkish consciousness is
very strong. We recommend you meet him.” They called me,
told me they were a growing company and they would like
to work with me. We met a few times at the company's
headquarters in Ankara. As a result, | told them we'd try it
out for a while when | was in Ankara, and so it began. We
worked on Temel Bolts for a while. They were setting up
Temel Marketing at the time, and they asked me to head up
the Middle East division. But we'd had our disagreements
on a few issues, and so | left. | became the manager of an
import-export company. After a while, there was a situation
with Temel Energy going into business in Saudi Arabia.
Some companies came over from Saudi Arabia for
partnership. The late Orhan Ariman and Fikret Oncel told to
Nurettin Tunaveli and Sezai Abi about me. They told me to
work with them and do their translation works as well. They
said, “These are very private matters, but we trust you.” At
that point I'd left STFA and was working for another
company. They still insisted that | work with them. |
accepted. In time, they told me they were setting up a
company in Saudi Arabia. They said, “You speak Arabic and
English, you know the Middle East, you have relationships
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dostluklarin var, bunu sen devral.” dediler. Ona da “peki”
dedim. Bizim STFA'da o zamanlar boyle bir adet vardi ve
ben de yaklasik iki senedir ayni ortamin icindeydim.
Mesela cagirirdi Sezai Abi veya oradaki genel mudiir,
surada bir sirketimiz var, oraya git, bu ise basla derlerdi,
“tamam” deyip baslardik. Bunun sarti nedir, ticreti nedir,
imkanlari nedir sormazdik. Yani asker gibi giderdik, boyle
alismistik. Ben de bana hangi pozisyonu distinmusler
bilmeden kalktim gittim. Temel Saudia sirketini kurduk.
Fikret Abi (Oncel) oranin genel miidirii olarak géziikecek
ama Abu Dabi ile deilgilendigi icin bu isleri genel mudur
muavini olarak ben yurttecektim. Bilahare genel
mudurligini de teslim aldim. Dostum Ejder Ozdemir ve
rahmetli kardesimiz Ferit Gokge ile glizel ve uyumlu bir
ekiptik. Orada guzel isler yaptik. Bu arada tabii Suudi
Arabistan'daki insanlarla, arkadaslarla, prenslerle, aileyle
iliskilerimiz daha da gliglendi. O sirada Sezai Bey ile
sadece merhabalagsmak veya hiirmetlerimizi arz etmek
seklinde gorusiyoruz ama cok fazla siki fiki degiliz, heniiz
onun “radar kapsama alanina” girmis degilim. Bir glin
bana geldiler, “Sen en iyisi Cidde'ye git, bizim Ortadogu'ya
bakan bir arkadasimiz olmasi lazim.” dediler ve beni
Ortadogu temsilcisi yaptilar. Rahmetli Sezai Abi ve
rahmetli Eser Bey (Timen) ve 6teki dostlarimiz zaman
zaman gelip gidiyorlar. Sene 1984-85, STFA'nin Turkiye'ye
yoneldigi donemler, Fatih Sultan Mehmet Koprisi vb.
projeler yapiliyor. Bana, “Sen burada kal, bu isi en iyi sen
yaparsin.” dediler ve iki seneligine gitmisken oralarda
yaklasik 21 sene kaldim.

Sonraki donemlerde Sezai Bey'in “radar kapsama
alanina” girdiginizi ve yakin temasta oldugunuzu
biliyoruz. Bu donemlere ait anilariniz vardir mutlaka.
Sezai Bey bir giin bana, “Burada bir zirve yapacagiz, ihsan
Dogramaci'yi davet edecegiz, kendisi ile gorls” dedi.
Rahmetli ihsan Abi'ye, “Sezai Bey sizinle gériismeyi cok
istiyor. Size de gelebilirdik aslinda ama bugtinlerde Sezai
Abi'nin bir saglik problemi var, sizi Camlica'daki evinde
agirlayalim.” dedim. “Memnuniyetle” dedi ve geldi. ihsan
Dogramaci ve Sezai Tirkes, Tlirkiye'de gercekten parmak
izi birakan iki dev adam bir arada. Tarihi bir olaydi bu
benim icin. Yemege sirketten birkag arkadasi da ¢agirmisti
Sezai Abi. Rahmetli ihsan Hocam, Sezai Bey'e, “Ustiin
zekali cocuklar icin yaptiginiz okul projenizi biliyorum
ama tavsiyem yalnizca isletmecilik fakiiltesi olan Sezai
Turkes Feyzi Akkaya Universitesini kurmaniz” dedi. Sezai
Abi 0 zaman bu teklifi uygun buldu fakat sonra tahakkuk
etmedi o olay.

Rahmetli Turgut Ozal bir giin kendisini bizzat aramis,
“Suudi Arabistan'a gidiyoruz, oranin duayenleri sizsiniz,
siz de geleceksiniz.” demis. Sezai abi protokol islerini
sevmezdi pek. Geldiler, biz de havaalaninda karsiladik.
Turgut Bey toplantilara girdigi zaman, yaninda Disisleri
Bakanligi'ndan terciimanlar olmasina ragmen “Ersat Bey'i
¢agirin” derdi. Ben o zaman STFA'dayim yani 6zel
sektordeyim, toplantida mahrem konusmalar olacak ama

there, you should take it over.” | said OK to that as well. This
was the custom at STFA at the time and I'd been in that
environment for two years. For instance, Sezai Abi or the
manager would summon you, tell you about one of their
companies and that you should go start working there, and
we would say OK and go. We wouldn't ask about conditions,
fee, or the potential. We were like soldiers in a sense; that
was what we were used to. And so | left, without considering
what position they were going to give me. We set up Temel
Saudia. Fikret Abi (Oncel) was going to be the general
manager on paper, but because he was running Abu Dhabi
as well,  would run Temel Saudia as his deputy. Later on, |
took over the general manager position as well. We were a
good, compatible team with my friend Ejder Ozdemir and
our late brother Ferit Gokge. We did some good work there.
Also, at the same time our relationships with the Saudi
people, our friends, princes and the family grew even
stronger. Back then, | would only exchange greetings or
offer my respects to Mr. Sezai Tiirkes but we were not
friendly, | was not “on his radar” yet. One day, | was told
“You'd better go to Jeddah, we need someone taking care
of the Middle East” and they made me the Middle East
representative. The late Sezai Abi and Eser Tiimen, as well
as some other friends of ours would visit from time to time.
The year was 1984-85, STFA was turning towards Tiirkiye at
the time with projects such as the Fatih Sultan Mehmet
Bridge. They said to me, “You should stay here, you can do
this best.” | went there for two years and ended up staying
for about 21 years.

We know that later on you ended up on Mr. Tiirkes's radar
and had close contact with him. You should have some
memories from that time.

One day, Mr. Sezai told me we would be holding a summit
and inviting Ihsan Dogramaci, so | should talk to him. So |
said to the late Ihsan Abi, “Mr. Sezai would very much like to
meet you. We actually would have come to you but Sezai
Abi has had some health problems recently, so we'd like to
receive you at his house in Camlica.” He said, “Gladly,” and
came. ihsan Dogramaci and Sezai Tiirkes are two giants
who really left their marks in Turkey. That was an historic
event for me. Sezai Abi invited a few of our colleagues from
the company as well. The late Ihsan Hoca said to Mr. Sezai,
“I know about your school project for wunderkinds but my
advice to you is to set up Sezai Tiirkes Feyzi Akkaya
University, comprised only of a business school.” Sezai Abi
found this offer suitable at the time, but it never came to be
realized later on.

The late Turgut Ozal called him one day and said, “We're
going to Saudi Arabia, you are the connoisseurs of that
place so you should come too.” Sezai Abi never much liked
these ceremonial businesses. They came, and we met them
at the airport. When Mr. Turgut went into meetings, he
would tell people to “call Mr. Ersat,” even though he had
interpreters from the Foreign Ministry with him. | was with
STFA at the time, meaning | was in the private sector. There



gene de beni ¢agirirdi. Bir glin bu durumu sordum
kendisine, “Sen olayin ruhunu naklediyorsun” demisti
bana. Adam calistirmasini ¢ok iyi bilen bir insandi rahmetli
Turgut Ozal. Herkesten nasil istifade eder, iyi bilirdi. Sezai
Abi'yi havaalanindan alip devlet misafirhanesine
gotlrdiik, ben de orada kaliyorum. Ertesi sabah Sezai Abi
ile birlikte kahvaltiya indik. Biz de o siralar Tankut Bey
(Akalin) ile beraber bir diyet uyguluyoruz. Sezai Abi de
biraz kilolu, diyet uygulamasi gerekiyor. “Birlikte kahvalti
edelim, ben de sizin diyeti uygulayayim” dedi. Masaya
oturdugumuzda nasil bir diyet uyguladigimizi sordu. Ben,
“Sabahlari hicbir sey yemiyoruz, sadece koyu bir kahve
iciyoruz.” diye cevap verince, “geriye kalani séyleme” dedi
ve 0 anda vetoyu koydu diyetimize. Normal kahvaltisini
afiyetle yedi. Bu duruma cok giilmistiik o sabah.

90'liyillarda
Sezai Turkes (solda)
ile birlikte.

In the 90's,
together with
Sezai Tiirkes (left).

Her istanbul gelisimde mutlaka birkac defa gidip
gorlisliyoruz o zaman. Ara sira bir telefon gelir, Sezai beyin
gorismek istedigini soylerler (Oya Hanim'in kulaklari
cinlasin). Telefon baglaninca Sezai Abi tek bir kelime
soylerdi: “Gel !1.” Ben de kalkip Camlica konutuna
giderdim. Her seyden bahseder, bolgenin her olayini sorar
ve can kulagiyla dinlerdi.

Bir glin, 1997 yiliydi, yanina gittim ve “kizim evleniyor”
dedim. Bana hemen kimlerin gelecegini sordu. Yurt
disindan ¢ok sayida misafirimizin gelecegini sdyleyince,
“onlari koskte (Kosuyolu STFA Kampuisti'ndeki eski kosk)
bir agirlayalim” dedi. Késkte kendisinin de katilimi ile
glzel bir agirlama yaptirdi. Sonra, nikahin nerede
olacagini sordu. “Biz erken ¢ikalim yola, misafirlerimiz
gelmeden once gidelim.” dedi. “Misafirlerimiz” diyor, ev
sahibidir kendisi yani. Erkenden gittik beraberce. Gelen
konuklar arasinda Suudi Arabistan'dan bir Tiirk is adami
da bulunuyordu. Daha masalara gecilmemis, Sezai Abi de
bir kosede tekerlekli sandalyesinde oturuyordu. Konuk
bana bakti ve “baban mi?” diye sordu. ”Hayir, tanimiyor
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would be private talks at the meeting, but he would still
summon me. | asked him about it one day, and he said to
me, “You relate the spirit of the circumstance.” The late
Turgut Ozal knew very well how to make people work. He
knew very well how to make the best use of anyone. We
took Sezai Abi from the airport and took him to the state's
guesthouse; | was staying there as well. The next morning,
we went down for breakfast with Sezai Abi. Back then, we
were on a diet with Tankut Akalin. Sezai Abi was a bit
overweight as well, so he needed to be on a diet. He said,
“Let's have breakfast together, and I'll apply your diet.”
When we sat down at the table, he asked what kind of diet
we were practicing. When | answered, “We don't eat
anything for breakfast, we just have a black coffee,” he told
me not to say any more and immediately vetoed our diet.

He had his regular breakfast with pleasure. We laughed
about it a lot that morning.

Every time | went to Istanbul back then, | would go meet
him a few times. Once in a while there would be a phone
call, they would tell me that Mr. Sezai wanted to meet (I
hope Ms. Oya's ears are burning). When they connected the
call, Sezai Abi would just say one word: “Come!” And | would
go to the Camlica house. He would talk about everything,
ask about everything going on in the region and listen
attentively.

One day in 1997, | went to him and told him that my
daughter was getting married. He imnmediately asked who
would be attending the wedding. When I told him we would
have many guests from abroad, he said “We should host
them at the mansion” (The old mansion on STFA's Kosuyolu
Campus). He organized a fine entertainment at the
mansion, which he attended as well. Afterwards, he asked
where the wedding would take place. “We should set out
early and be there before our guests arrive,” he said. He said
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musun, Sezai Turkes.” dedigimde bir anda kostu ve elini
Optu. Yani benim babami, ailemi falan unuttu. Sezai
Turkes'i gormenin heyecaniydi bu. Butin
muteahhitlerimiz icin boyleydi Sezai Bey, duayenimizdi.
Ev sahibi gibi yemegin sonuna kadar kaldi o aksam, en
son ayrilan kendisi oldu. Ben unutur muyum boyle bir
seyi? Bizim babamiz degil de nedir? iste bdyle bir ailemiz
(STFA) vardi bizim gercekten.

Feyzi Bey'le de irtibatiniz oldu mu, anilariniz var mi?
Feyzi Bey cok degerli, diinya tatlisi bir insandi dogrusu. Bir
seferinde, rahmetli Eser Tiimen kardesimizin odasinda
oturuyorduk. Feyzi Bey geldi ama bizim bir toplantimiz
vardi ve Arap misafirler bulunuyordu. Feyzi Abi ile
tanistirdik kendilerini. Bana, “Yahu ben ¢ocuklugumu
Sam'da gecirdim, babam orada askerdi, dolayisiyla
Arapca bazi kelimeler 6grendim ama hepsi kiftirdr,
soyleyeyim mi?” demez mi? “Aman abi aman, bunlarin
huzurunda soyleme.” Bu esprisi ile beni 6nce bir an i¢in
heyecanlandirmis, sonra da bolca gildirmustu. Cok
muzirdi rahmetli.

STFA'dan ayrildiktan sonra neler yaptiniz ve su anki
gorevinize nasil basladiniz?
Sezai Abi rahmetli olduktan sonra, ben de, gorevi devralan
arkadaslarin 6nlerini acip kendi ekiplerini kurmalari icin
en dogru davranis olarak diisiindiigim seyi yaptim ve
musaade isteyerek gruptan ayrildim. Bahreyn'de bir sirket
kurdum. Arkadaslarimizla isbirligi yaparak oradaki ilk
kalici Turk trtinleri fuarini agtik. Suudi Arabistan Krali
rahmetli Kral Fahd o zaman hayattaydi, oglunun bir sirketi
vardi. Beraber calismamizi ve Riyad'a gelmemi istedi.
Bahreyn'deki sirket devam ederken 14 sene aradan sonra
tekrar Riyad'a gittim. Yaklasik 3000 kisinin ¢alistig1 bir
holdingin baskan yardimciligini yaptim, yénetim kurulu
baskanimiz da kralin oglu idi. Bu arada firsat buldugum
zamanlarda kitap yaziyor, terclimelerimi yapiyordum.
Sayin Abdullah Gil Cumhurbaskani segildikten birkag ay
sonra koskten beni aradilar ve Cumhurbaskanimizin
b

enimle gortismek istedigini bildirdiler. Kendileri ile
tanisikligimiz Cidde'de oldugum déneme rastlar. Kendileri
siyasete girmeden 6nce islam Kalkinma Bankasi'nda
gorevliydiler, ben de STFA'da ¢alistyordum. Oradaki Turk
camiasi igcinde bir Tuirk Konseyi kurmustuk. Konseyin
baskanligina ki biz s6zcl diyorduk, beni sectiler. Sayin
Abdullah Gul de bizim tGyemizdi. Bir sene kadar o konseyin
icinde yer aldilar, sonra siyasete atildilar. Disisleri
Bakanligi sirasinda ¢ok goriismelerimiz oldu. Tiirk dlinyasi
ve Ortadogu ile olan iliskiler konusunda kendilerine bazen
brifing veriyor bazen de fikir aldigimiz konular oluyordu.
Simdiki gorevlerine segildikten sonra herhalde
Ortadogu'yu bildigimi varsaymis olacaklar ki beni ¢cagirip
boyle bir teklifte bulundular. Bana, “Senin sirketin var,
islerin var, dostluklarin var, bunlari birakip gelebilir
misin?” diye sorduklarinda, “Sayin Cumhurbaskanim, bizi
ve ekibimizi biliyorsunuz, vatan ve millet hizmeti s6z

“our guests,” meaning he was the host. So we left early
together. Among the guests was a Turkish businessman
from Saudi Arabia. We were not at the tables yet, and Sezai
Abi was sitting in his wheelchair in the corner. The guest
looked at me and asked if he was my father. When | said,
“No, don't you know him? It's Sezai Tiirkes,” he ran to him
and kissed his hand. He forgot about my father or my
family. That was the excitement of seeing Sezai Tiirkes. That
was the case for all of our contractors, Mr. Sezai was a
connoisseur. He stayed until the end of the dinner that
evening like a host, and he was the last one to leave. Can |
forget such a thing? Is he not our father? That actually was
the kind of family (STFA) that we had.

Did you have a connection with Mr. Feyzi as well, do you
have any memories?

Honestly, Mr. Feyzi was a very precious, very sweet man.
Once, we were sitting in the late Eser Tiimen's room. Mr.
Feyzi came in but we had a meeting, and we had some Arab
guests. We introduced them to Feyzi Abi. All of a sudden he
said to me, “I spent my childhood in Damascus, my father
was a soldier there so | picked up some Arabic words, but
they're all swear words. Should | use them?” “Please, Abi,
please, not in their presence.” He agitated me for a minute
with his joke, and made me laugh a lot afterwards. He was
very mischievous.

What did you do after leaving STFA, and how did you take
your current office?
After Sezai Abi passed away, | did what | thought was right
and excused myself, to pave the way for our friends who
took over and let them form their own team. | started a
company in Bahrain. We cooperated with some friends to
open up the first permanent Turkish products fair there. The
late King Fahd of Saudi Arabia was alive back then, and his
son had a company. He offered to work together and invited
me to Riyadh. As the company in Bahrain kept on, | went to
Riyadh after 14 years. | became the vice president of a
h

olding that had approximately 3000 employees. Chairman
of our board was the king's son. | was also working on my
books and translations whenever | had the chance. A few
months after Mr. Abdullah Giil was elected president, |
received a call from the Cankaya Palace, and | was told that
the President wanted to meet me. Our acquaintance with
him goes back to my time in Jeddah. He worked at the
Islamic Development Bank before going into politics, and |
was working at STFA. We'd founded a Turkish Council
among the Turkish community there. They elected me the
head of the council, which we called the speaker. Mr.
Abdullah Giil was a member. He remained a member of that
council for about a year before going into politics. We would
often meet during his Foreign Ministry. | would brief him on
relations with the Turkic world and Middle East, and
sometimes we would seek his opinion on some issues. When
they got elected to their current post, assuming | knew
Middle East well, they summoned me and made me this



konusuysa her fedakarligi yapariz, kaldi ki bu fedakarlik
degil bana bir seref tevcih ediliyor” dedim ve gorevi
tereddutsuz kabul ettim. Geri dontip batun ticari
iliskilerimi bitirdim, dostlarima veda ettim ve bir ay sonra
gorevime basladim.

Siz 2008'de Cumhurbaskani Abdullah Giil'iin Ortadogu
Danismani oldunuz, 2009'da ise Cumhurbaskanlig
Basdanismanligi'na getirildiniz. Bu gorevler isinizde,
hayatinizda neleri degistirdi?

Eskiden butiin diinyaya hitap ediyordum simdi daha ¢ok
ihtisaslasma oldu. Mesela kayitli arastirmacisi oldugum
ingiltere'nin milli arsivine (National Archives) belge
bulmak ve yayinlamak icin son 4 senede 11 defa
gitmistim. Simdi ise Ortadogu'ya yogunlastim,
Ortadogu'daki siyasilerle, liderlerle, gazetecilerle,
televizyoncularla ¢ok ciddi iletisimlerim oldu,

Soldan from left = " P
Kenan Acar, Ersat Hirmiizli, Oya Firat ; ™S £

dostluklarim kuruldu. Korfez ve Arap llkelerinin hemen
hemen hepsine Tlrk-Arap iliskileri konusunda
konferanslar vermek icin gittim. Arap diinyasinda ve
Turkiye'deki insanlar birbirlerini cok tanimiyorlar, pesin
hikumlerle birbirlerini yargiladiklari da oluyor ve cogu da
dogru degil. Bunlari genellikle tglincl gruplar, taseronlar
yaratmis aramizda, daha ¢ok da bati tilkeleri. Mesela
oralarin ders kitaplarina Turkler aleyhine bir takim seyler
koymuslar, Tiirkiye'deki kitaplarimiza veya edebiyatimiza
Araplara karsi birtakim bilgiler sokmuslar negatif sekilde.
Bunlarin dogru olmadigini, daha ¢ok konusmamiz ve
diyalog kurmamiz gerektigini distindik. Bundan iki-tig
sene once Turk-Arap Diyalogu Platformu'nu kurduk.
Turkiye'den birkag kurucu ve Arap diinyasinin da bir¢ok
kesiminden entelektleller, akademisyenler, kraliyet
aileleri mensuplari, televizyon yayin yonetmenleri,
gazeteciler, eski bakanlar bu platformda yer aldi. Kurulus
toplantilarini istanbul'da yaptik. Araplarin cogunlukta
olmasindan dolayi onlardan birinin secilmesi yontindeki
itirazima ragmen beni genel sekreter olarak sectiler.
Ardindan talepte bulunduk ve bakanlar kurulu karariyla
bir uluslararasi dernek olarak kurulusumuzu
gerceklestirdik. Sayin Cumhurbaskanimizin onayina da
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offer. When they asked me, “You have a company, your
work, your friendships, could you leave those and come
here?” | answered “Mr. President, you know us and our
team, we'll make every sacrifice when it's about the country
and the people. Besides, this is not a sacrifice, this is an
honor I'm being granted,” and | accepted the offer without
hesitation. | went back and ended all my business
relationships, said goodbye to my friends and a month
later, | took office.

You became the Middle East Advisor to President Abdullah
Giil in 2008 and the Senior Advisor to the President in
2009. What changes have these assignments brought to
your life?

| used to address the whole world, now I'm more
specialized. For instance, I'd visited the British National
Archives, where I'm a registered researcher, eleven times

over the last four years. Now I'm more focused on the
Middle East. | had some serious communications with
politicians, leaders, journalists and broadcasters from the
Middle East, and formed some friendships. | went to almost
all Gulf and Arab countries for conferences on Turk-Arab
relations. People from the Arab world and Turkey don't
know each other very well, they judge each other with
prejudices as well sometimes and that's not right most of
the time. These prejudices between us are mostly created
by third parties, particularly the Western countries. They
snuck in some anti-Turkish sentiments to schoolbooks over
there, for instance, and our books or literature here see
Arabs in a negative light. We thought that these were not
true, and that we had to talk to each other more and
establish a dialogue. We established the Turkish-Arab
Dialogue Forum a few years ago. Some founders from
Turkey as well as intellectuals, academics, members of
royal families, TV executives, journalists and former
ministers of many walks of life in the Arab world took place
in this forum. We held the foundation meetings in Istanbul.
Despite my objections that an Arab should be elected to the
post because they were in the majority, | was elected
secretary-general. Afterwards, we made our claim and
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mazhar oldu. Genel kurulumuzu istanbul'da yaptik ve
beni lutfedip tekrar genel sekreterlige sectiler. Dolayisiyla
Ortadogu'ya gittigim zaman o sekilde bir temsil gérevim
de oluyor. Tabii Sayin Cumhurbaskanimizin Ortadogu
Basdanismanligl gérevi yaninda bir de sahsi temsilciligini
yaplyorum bazen. Bazi konularda bir devlet liderine gidip,
o konularda agiklama yapmak veya mektup nakletmek
seklinde gorevleri de ifa ediyorum.

Ortadogu ve Kuzey Afrika'da Tiirk miiteahhitleri sizce
yeterince kabiliyetlerini, kapasitelerini kullanabiliyorlar
mi, daha fazlasi icin neler yapilabilir?

Muteahhitlerimiz bolgede ¢ok biiyiik islere imza attilar.
Korfez lilkelerinde, Misir'da, Urdiin'de, Irak'ta ciddi
yatirnmlarimiz ve projelerimiz var. Bunlar daha da
gelisebilir tabi ama unutmayalim ki su anda Turkiye'deki
muteahhitlik sektoru, Cin'den sonra diinya ikincisidir. Bu
bolgelerde daha da ¢ok miisterek yatirimlar yapilabilir.
Mesela korfez lilkeleri, Misir, Tunus veya Libya ile birlikte,
Afrika'nin baska yerlerine agilim yapilabilir diye
distnlyoruz ve o sekilde ¢alismalar, goriismeler
yapiyoruz. Bunlarin bir takim neticelerini de almis
bulunuyoruz su anda.

STFA olarak 75 yili geride biraktik, yeni bir ceyrege
basliyoruz, son olarak bu konudaki degerlendirmenizi
almak isteriz.

Oncelikle STFA'nin takdir ettigim ¢ok biyiik bir yani var, o
da markasini muhafaza etmis olmasi. Cuinkii STFA bir
markadir. Otuzlu yillardan bugtine gelebilen ve yalnizca
Turkiye ya da bolge capinda degil, diinya capinda bir
marka haline doniismus olan STFA markasinin, bugiin
hala muhafaza edilebilmis olmasi beni derinden biiyiik bir
sevince gotirlyor, mutlu ediyor. Bundan kivang da
duyuyorum ¢linkii neticede o, bizim hepimizin aile
dedigimiz bir olay. Eminim bu, tinelleri, koprileri veya
diger projeleri gosterip “biz yaptik” diyen herkes icin de
ayni sekilde 6nemlidir. Diinya degisimler yasiyor, teknoloji
surekli gelisiyor. Buna ayak uydurmus bir STFA gayet tabi
eski STFA'yI daha da blytk basarilara goturebilir ve
STFA'nin bunlardan geri kalmadigini memnuniyetle
gorliyorum. STFA'da calisan herkese, bu markayi
muhafaza ettikleri icin minnettarim. Artik soyle diyorum:
“STFA, Turkiye'nin bir gercegidir. Yani Tlrkiye'deki calisma
hayatl, insaat, muteahhitlik sektori STFA'siz olmaz.
Zaman zaman belki sikintilar gegirdi, gecirebilir fakat artik
o Tirkiye'nin bir gercegidir ve bu sekilde meseleye
bakmaya devam etmesi cok 6nemlidir. Bunu yaptiklari
icin de ayrica gok memnunum arkadaslarimizdan. Su
anda STFA blnyesi, camiasi icinde calisan herkesin bu
konuda, bu basarida bir imzasi vardir. Disaridan, fakat
ruhen iceriden meseleye baktigim zaman, onlarin bu
mutlulugu yasamalarinin dogru oldugunu ve bunu hak
ettiklerini goriiyor, bu sekilde de devam etmelerini
temenni ediyorum.

Sayin Ersat Hiirmuzlii'ye bu samimi ve keyifli soylesi icin
cok tesekkiir ediyoruz.

established our forum as an international foundation, with
the approval from our cabinet. It also received the honor of
being approved by our President. We held our general
assembly in Istanbul and they were kind enough to elect me
as secretary-general once again. Therefore, | have a duty of
representation whenever | go to the Middle East. Of course,
as well as being our President's Senior Advisor on Middle
East, | sometimes serve as their individual representative. |
fulfill duties like visiting foreign statesmen to explain
certain issues or deliver letters.

Do you think Turkish contractors in the Middle East and
North Africa are able to fulfill their capacities and
abilities? What can be done for more?

Our contractors have made great achievements in the
region. We have serious investments and projects in Gulf
countries, Egypt, Jordan and Iraq. These can be further
improved, but we should not forget that the Turkish
construction sector is second only to China worldwide.
There can be more joint investments in this region. For
instance, together with the Gulf countries, Eqypt, Tunisia or
Libya, we can expand further in other parts of Africa. We're
currently working towards that, and having meetings.
We've obtained some result of these efforts alreadly.

As STFA, we're leaving behind 75 years and setting out
towards a new quarter of a century, we'd like to have
some final thoughts on that.

First of all, there's a side to STFA that | appreciate, and that
is the preservation of the brand. Because STFA is a brand. It
rejoices me, it makes me happy to see that the STFA brand,
making it from 30's to the current day and being not only a
Turkey- or region-wide but world-wide brand, is still
preserved to this day. | take pride in it as well because, at
the end of the day, that is what we all call family. I'm sure it
has the same importance for anyone who points out to
these tunnels, bridges and other projects and says “we've
done that.” The world is undergoing changes, technology is
constantly improving. STFA that keeps up with these can
very well drive the old STFA to greater achievements, and
I'm glad to see STFA is not falling behind in these terms. I'm
thankful to all STFA employees for preserving this brand.
Now I say this: “STFA is a fact of Turkey. Meaning, business
life, construction and contracting sectors can't do without
STFA. It may have had some difficulties from time to time,
and it may again in the future, but it's a fact of Turkey now
and it's crucial that they keep looking at this matter this
way. I'm also grateful to our friends for that. Everyone
currently within the body of STFA has a part to claim in this
achievement. As an insider in spirit looking at this issue
from the outside, | see that it is right they enjoy this
happiness and that they deserve it; and | wish for it to
continue this way.

We thank Mr. Ersat Hiirmiizlii kindly for this intimate and
pleasant conversation.
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HSSG Genel Middird

HSSO

HLG STFA SOIL GROUP

Managing Director of HSSG Ercan Karadede:

"HSSG, Ortadogu'nun lider

zemin muhendislik

sirketlerinden biri haline

geldi.”

"HSSG has become one of the

Middle East's leading soil
engineering companies.”

HSSG'nin kurulusu nasil gerceklesti, sirketin faaliyet
alanlari nelerdir?

HLG STFA Zemin Grubu (HSSG), Ortadogu'nun lider
zemin muhendislik sirketlerinden biridir. Temel
muhendislik yetenekleri; sivil altyapi, petrol, gaz, enerji,
muhendislik ve yonetim danismanligini kapsar. HSSG,
bolgede biiylk 6lcekli zemin projeleri icin kapsamli bir
hizmet yelpazesi sunmaktadir.

Ortak girisim, 2003 yilinda, Al Habtoor Mihendislik ve
STFA Zemin Grubu arasinda, Palmiye Adasi Jumeirah
Shoreline Rezidanslari kazik isleri ile basarili bir sekilde
basladi. 2004 yilinin sonunda Al Habtoor Muhendislik ve
STFA Zemin Grubu, Al Habtoor STFA Zemin Grubu
Limited adi altinda yeni bir sirket kurdular. 1 Ocak 2005
tarihinden itibaren operasyonel olan sirket, Birlesik Arap
Emirlikleri’nde kuruldu ve sirketler arasindaki ortak
girisimin yerini aldi. Al Habtoor Mihendislik, 2007
yilinda Avusturalya'nin en bliylik miteahhitlik
firmalarindan Leighton Grubu ile birlesti. Boylelikle
ortakligin guicii ve kapasitesi artmis oldu.

How was HSSG founded, and what are the company's
fields of activity?

HLG STFA Soil Group (HSSG) is one of the leading ground
engineering companies in the Middle East. With
foundation engineering capabilities spanning civil
infrastructure, oil, gas & power and engineering &
management consulting, HSSG offers a comprehensive
range of services for large scale foundation projects
throughout the region.

Partnership on JV basis started between Al Habtoor
Engineering and STFA Soil Group in 2003 and
strengthened with the success on Palm Island Jumeirah
Shoreline apartments of piling works. In the third quarter
of 2004 Al Habtoor Engineering and STFA Soil Group
permanently sealed their relationship by establishing a
new company - Al Habtoor STFA Soil Group LLC (HSSG).
Established as a UAE company, it became operational
from January 1st, 2005 and effectively replaced the joint
venture between the two companies. Al Habtoor
Engineering was merged with Leighton Group, the



Sirket ilk olarak hangi projenin yapimini gerceklestirdi,
sonrasinda gelen 6nemli projeler hangileridir?

Sirketin ilk projesi yedi adet hastane binasindan olusan
Dubai Hastane Kompleksi idi. Proje, istinat duvarlari,
hafriyat ve kazik islerini kapsiyordu. Daha sonra sirket
hizla blyldu ve son 10 yil icerisinde; yollar, koprtler,
konut ve ticari binalar, oteller, havaalanlari, saglik ve
egitim tesisleri, petrol, gaz ve liman altyapilar gibi farkli
alanlarda ylksek prestijli 80'den fazla projeyi
tamamladi. Buguin, calisan sayisi 1.000 kisiyi asan HSSG,
Ortadogu'nun lider zemin muhendislik sirketlerinden
biri haline geldi.

HSSG'nin yuksek prestijli projeleri, Birlesik Arap
Emirlikleri'ndeki bazi ikonik binalari da kapsar. Abu
Dhabi'de Hyatt Otel olarak da kullanilan Capital Gate
projesinin hafriyat ve iksa isleri HSSG tarafindan
tamamlanmistir. Bina, Pisa Kulesi gibi 18 derece batiya
egilir. Baskentteki egitim ve kiltiir projeleri 2009 ve 2011
yillari arasinda da devam etti. Zayed Universitesi, Paris
Sorbonne Universitesi ve Guggenheim M{izesi'nin kazik

biggest Australian contractor in 2007. This partnership
sealed HSSG with more strength and capacity.

Which project was the first to be completed by the
company, and what important projects came after?

The first project of the group company was Dubai
Healthcare City enabling works where the scope of work
included shoring, dewatering, excavation, and piling for 7
buildings - hospital facilities. The Company grew rapidly
and steadily reaching more than 80 completed high
profile projects in diverse fields such as roads and
bridges, residential and commercial buildings, hotels,
airports, medical and educational facilities, oil and gas
and port infrastructures, completed in the last 10 years.
Today the number of employees exceeds 1,000 people
making HSSG one of the leading ground engineering
companies in the Middle East. HSSG's prestigious
portfolio include iconic buildings in the United Arab
Emirates: in 2007, HSSG did the shoring and earthwork for
Capital Gate, now a Hyatt hotel. The building leans 18
degrees to the West, which is steeper than the Pisa Tower.
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isleri HSSG tarafindan tamamlandi. Bu arada, Dubai'nin 6nemli
bolgelerinde bircok proje gerceklestirildi. Sahil seridindeki Jumeirah Sahil
Rezidanslari, diinyanin en yuksek binasi olan Burj Halife'ye bir tag atimi
uzakligindaki Downtown boélgesi ve Business Bay bolgelerindeki onlarca
yuksek liiks kule bunlardan bazilaridir.

Sirketin belki de dontim noktasi, 1,5 milyon metrekipten fazla hafriyat ve
100.000 metre kazik isi olan, mega proje Dubai Pearl projesidir. Palmiye
Adasi'nin girisinde bulunan bina, Dubai'deki yasam tarzini temsil edecektir.
HSSG'nin ge¢mis projeleri arasinda luiks bes yildizli oteller de yer alir.
Bunlardan bazilari zengin bir Osmanli sarayi seklinde olan Jumeirah Zabeel
Sarayi ve Abu Dhabi'deki Four Seasons ve Rosewood otelleridir. Suudi
Arabistan'da, bolgenin en 6nemli projelerinden Ras Al Zawr Santrali
projesinin kaziklari 2012 yilinda tamamlandi. Katar'da, Doha'nin yeni
havalimaniigin 2012 yilinda kazik ¢calismalarini tamamladik. Kasim 2013'de
hafriyat islerine basladigimiz Katara Otel, olaganUstii mimarisi ile bolgenin
en cok ilgi ceken binasi olabilir. Otel, Lusail'deki ilk proje ve Doha'nin
hemen disinda bulunan bu sehir, yliksek teknolojik bir sehir olma
isteginde. Cigir acan binalariyla 2022 Dlinya Kupasi'na yetistirilmeye
calisiliyor. Oman'da, 2004 ve 2010 yillari arasinda Sohar Endistriyel Liman
insaati islerine katildik. Hindistan'da ise milyonlarca insanin yolcugunu
saglayacak Chennai Metro Projesinde bulunduk.

HSSG, ilk projesinden itibaren, deneyimli ve 6zverili ekipleri ile
santiyelerinde guvenli ve verimli calismayi saglamak igin, son teknoloji
ekipmanlari ile olagantistii performans sunmayi taahht ediyor. HSSG,
yliksek standartlari uygulayan, 1ISO (9001, 14001 ve OHSAS 18001) sertifikali
bir sirket. Zemin miihendislik uzmanlarini istihdam eden sirketimiz,
kurulusundan bu yana, bes tilkede; Birlesik Arap Emirlikleri, Suudi
Arabistan, Umman, Katar ve Hindistan genelinde yiiksek profilli projeleri
tamamladi.

Sayin Ercan Karadede'ye bu giizel soylesi icin tesekkiir ediyoruz.

Kisaca Dubai

Diinyanin en yiiksek binalarindan bazilarini bulunduran Dubai'nin
futuristik siluetine bakildiginda, yalnizca 25 yil 6nce bu binalardan
hi¢birinin burada olmadigini hayal etmek epey zor. Dubai Emirligi,
dlinyanin en iyileriyle rekabet edebilecek bir turizm ve is merkezi oldugunu
cok kisa bir siirede kanitladi. Akla gelebilecek her milletten yaklasik iki
milyonluk bir ntifusa ev sahipligi yapan bu metropolde, farkli kiiltirler
uyum icinde bir arada bulunuyor. Dubai, Araplarin 6teden beri mevcut
misafirperverlik gelenegiyle, yliziini gelecege donmeyi bir araya getiren,
gercekten emsalsiz bir nokta. Turistler bir glin icinde sarp daglar ve
hayranlik uyandiran kum tepelerinden kumsallara ve yemyesil parklara,
tozlu toprakli kdylerden liiks yerlesim bolgelerine, rizgar kuleli antik
evlerden ultra modern alisveris merkezlerine kadar her seyi tecriibe
edebiliyor. Ticaret merkezi olarak uzun bir ge¢misi olan Dubai, bugiin
dlinya ¢apinda alisveris denildiginde akla geliyor. Sehrin alisveris
merkezlerinden biri olan Dubai Mall diinyanin en biiy(igii ve su anda
genisletiliyor. Dubai bir¢ok alanda énciiliik etme séhretine sahip: Burg El
Arap, dinyanin ilk ve hala tek yedi yildizli oteli ve Eyfel Kulesi
yuksekligindeki yelken bicimli binasiyla kolaylikla taniniyor. Turtintn ilk
ornegi olan Palm Cumeyra adasi, palmiye seklinde 4 kilometrelik insan isi
bir yapi. Tabii ki Dubai, diinyanin en yiiksek binasi ve insan isi yapisi olan,
828 metre ylksekligindeki Burg Halife'ye de ev sahipligi yapiyor.
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Educational and cultural projects were also encompassed in the capital
between 2009 and 2011 with the piling works for Zayed University, Paris'
Sorbonne University branch in the UAE and the Guggenheim Museum.
Meanwhile in Dubai, many projects took place in key areas of the city, such as
the beach strip “Jumeirah Beach Residence’, and dozens of luxurious high-
rises in the Downtown and Business Bay area, a stone's throw away from the
highest building in the world, Burj Khalifa. Perhaps the biggest landmark of
the company is the megaproject Dubai Pearl, which involved more than 1.5
million cubic meters of excavation and 100,000 meters of piling. The building
will be located at the root of the Palm Island and represent the bespoke
lifestyle that Dubai stands for. Luxurious five star hotels also are among
HSSG's past projects, such as Jumeirah Zabeel Saray, an opulent Ottoman
palace, the Four Seasons and Rosewood hotel, both located in Abu Dhabi. In
The Kingdom of Saudi Arabia, the most notable project is the Ras Al Zawr
power plant, completed in 2012. In Qatar, HSSG completed the piling works in
2012 for Doha's new airport and in November 2013, started the earthworks of
Katara hotel, a soon to become very recognizable building due to its
outstanding architecture. The hotel is the first project in Lusail, a city right
outside of Doha which Qatar wants to become a super city in terms of
technology and groundbreaking buildings which should be ready in time for
the FIFA World Cup in 2022. In the Sultanate of Oman, HSSG actively
participated in the construction of the industrial port of Sohar between 2004
and 2010. In India, HSSG is taking part in building the metro in the city of
Chennai, which will transport millions of people every day.

From the first project, HSSG's experienced and dedicated team has been
committed to delivering exceptional performance of the latest equipment to
ensure safe and efficient operation on construction sites. HSSG is an ISO
(9001, 14001 and OHSAS 18001) certified company, enforcing the highest
standards of safety for its people, operation and material. HSSG employs
ground engineering specialists and, since its establishment, has completed a
vast selection of high profile projects across five countries namely the United
Arab Emirates, Saudi Arabia, Oman, Qatar and India.

We’d like to thank Mr. Karadede for this warm conversation.

Briefly Dubai

When looking at Dubai's futuristic skyline which hosts some of the highest
buildings in the world, it is hard to imagine that none of it existed a mere 25
years ago. The Emirate of Dubai managed to establish itself as a tourist and
business destination able to compete with the world's best in record time.
Home to about two million people, every possible nationality can be found in
this megalopolis where different cultures coexist in harmony. Dubai is a truly
a unique destination mixing the long tradition of Arabian hospitality with
eyes turned towards the future. In a single day, tourists can experience
everything from rugged mountains and awe-inspiring sand dunes to sandy
beaches and lush green parks, from dusty villages to luxurious residential
districts and from ancient houses with wind towers to ultra-modern shopping
malls. With a long history as a trading hub, today Dubai is synonymous with
world-class shopping. One of the malls, the Dubai Mall is the biggest in the
world and is currently being expanded. Dubai has a reputation of a pioneer in
many fields: Burj Al Arab became the first and still only seven-star hotel in the
world and is easily recognizable by its sail-shaped building as tall as the Eiffel
Tower. The Palm Jumeirah Island is a man-made 4km long structure in the
shape of a Palm, the first of its kind. And of course, Dubai is home to the
tallest building and mad made structure in the world, the 828-meter high
Burj Khalifa.
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ONCE GUVENLIK SAFETY FIRST

IS KAZALARININ i§LE'I_'MEYE
ve CALISANLARA ETKILERI

EFFECTS OF OCCUPATIONAL ACCIDENTS
TO THE ENTERPRISES AND EMPLOYEES

Glntmiz isletmeleri yogun rekabet ortaminda
surdurilebilirligini saglamak ve vizyonunu daha ileriye
tastyabilmek icin tstiinliik elde etme cabasindadir. insan
Kaynagi ise bu Ustiinligln elde edilmesinde rol alan
onemli konulardan biridir. Bu kaynaktan etkili bir sekilde
yararlanabilmek, verim elde edebilmek icin 6ncelikle
kisinin yapacagi is ile ilgili gerekli ve yeterli zihinsel ve
fiziksel glic ile egitime sahip olmasi gereklidir. Diger bir
deyisle insanin yaptigi ise uygun olmasi gereklidir.
isletmeler icin en 6nemli ihtiyaclar arasinda yer alan bu
insan kaynagini ise, is kazalar ciddi olarak tehdit
etmektedir.

6331 sayili is Sagligi ve Guvenligi Kanunu'na gore is
kazasi; isyerinde veya isin yuriitimi nedeniyle meydana
gelen, 6lime sebebiyet veren veya viicut blttnlaglind
ruhen ya da bedenen 6zre ugratan olay olarak
tanimlanmaktadir.

Yapilan arastirmalar ile, kazadan 6nce alinacak énlemler
icin ayrilmasi gereken bultgenin, kazadan sonra ortaya
¢ikan maliyetten daha az oldugu kanitlanmistir. Bununla
birlikte isyeri ortamiigin alinacak is sagligi ve guivenligi
onlemleri siirekli olacagindan, maliyeti de bir defaya
mahsus olacaktir.

ILO (Uluslararasi Galisma Orgutu) verilerine gore ise is
kazalari ve meslek hastaliklari nedeniyle;

m Tlirkiye'de her giin 3 calisan,

m Diinya'da her giin ortalama 5 bin ¢alisan yagamini
yitirmektedir.

Meydana gelen is kazalarinin ve meslek hastaliklarinin
bircogu ne yazik ki is gtivenligi tedbirlerinin
alinmamasindan kaynaklanmaktadir.

isyerinde gerceklesen is kazalar gesitli konularda o
isletme icin olumsuz etkiler yaratabilmektedir. Bu
olumsuz etkilerin basinda maliyet etkileri, sosyal etkiler
ve hukuksal etkiler gelmektedir.

Businesses today are working to ensure sustainability in
intensely competitive settings and gain the upper hand to
further improve their visions. Human Resource is one of the
most important subjects to play a role in gaining the upper
hand. In order to benefit from this source effectively, one
needs to have the required and sufficient mental and
physical capacity as well as the education for the job at
hand. In other words, the person needs to suit the work.
This human source that's one of the most important
requirements of businesses is under serious threat of
occupational accidents.

According to the Occupational Health and Safety Law No.
6331, an occupational accident is defined as an event
which occurs in a workplace or in the course of executing
work, and causes death or handicaps the integrity of a
person, physically or mentally.

Researches show that the budget required to take
precautions before an accident occurs, is smaller than the
costs generated after the accident occurs. Besides, as the
occupational health and safety precautions will be
permanent, the cost will be one-time only as well.

According to data from ILO (International Labor
Organization), occupational accidents and occupational
illnesses kill;

m 3 workers per day in Turkey,

m On average, 5 thousand workers per day worldwide.
Unfortunately, many occupational accidents and
occupational illnesses result from a lack of safety
precautions.

Occupational accidents may create negative effects for the
workplaces where they occur. Chief among those negative
effects are the cost effects, social effects and legal effects.

Cost Effect

Costs that arise from occupational accidents can be
classified as direct (immediate / calculable) costs or
indirect (roundabout / invisible) costs. Direct or visible costs



Maliyet Etkisi

is kazalarindan dogan maliyetler; direkt (dogrudan /
hesaplanabilen) maliyetler ve endirekt (dolayli /
goriinmez) maliyetler olarak siniflandirlabilir. Direkt
maliyet veya goruinen zararlar kolay hesaplanabilen, belli
para miktarlarini gosteren kaza maliyetleridir. Bunlara
ornek verecek olursak;

m Kaza aninda yapilan ilkyardim masraflari,
m Tedavi giderleri,
m Mahkeme ve avukat giderleri,

m Kazazedeye 6denen gegcici ve siirekli
is goremezlik 6denekleri,

m Gerekli dinlenme siireleri icin
odenen lcretin tcte ikisi,

» Olimlii kaza ise, kazazedenin
ailesine veya yakinlarina 6denen
tazminatlar,

= Olimlii kaza ise, kanunlarin
ongorecegi sekilde cezai hiikiimlerin
bedelleri,

m Hasar goren isletme veya techizatin
yenileme bedeli.

is kazasi sonucu yaralanmalarda,
yukarida belirtilen direkt maliyet
unsurlari arasinda bulunan tedavi
giderleri icerisinde asagidaki
odemeler de goz 6nline alinmalidir;

m Kazazedenin ilkyardim kurumuna /
saglik kurulusuna ulastirilmasi ile
ilgili calisanin ve ona eslik eden
calisanlarin siire kayiplari,

m Saglik merkezinde gecen toplam
stire kaybi,

m Saglik merkezinden alinan
dinlenme suresi,

m Yaralinin tasinmasi ile ilgili nakil giderleri.

Endirekt maliyetler ise belli para miktarlarini ifade
etmemekle birlikte daha ¢ok kaza nedeniyle maliyetlerin
artmasina neden olan dolayli unsurlar olarak
nitelendirilmektedir. Bu yuzden direkt maliyetler kesin
sonuca yakin bir dogrulukla belirlenebilirken, endirek
maliyetlerin hesaplanmasi zor ve sonuglari soyuttur.
Endirek maliyetleri etkileyen faktorler isletmeden
isletmeye degiseceginden, kapsamlarina sinir
getirilememektedir. Bununla birlikte yoneticiler, daha ¢ok
is kazalarinin maliyetini sigorta primi olarak gérme
egilimindedirler. Ancak, bir is kazasinin maliyetini
buzdagina benzetirsek, endirekt maliyetler genelde

can be calculated easily and point to certain amounts of
money. Some examples of this are:

m Cost of first aid immediately after the accident,
m Cost of whole treatment,
m Cost of trial and attorney fees,

m Temporary or permanent disability benefits paid to the
victim,

m Two thirds of the salary
paid over the required
recuperation period,

m /f the accident involves
death, compensation to be
paid to the victim's family,

m /f the accident involves
death, penal provisions as
prescribed by the law,

m Cost of renewing
damaged business or
equipment.

For injuries caused by
occupational accidents, the
following should be
included when considering
treatment costs among the
aforementioned direct
costs:

m Loss of time for the victim
of the accident and any
other employees
accompanying them to the
first-aid center or to the
closest medical center,

m Loss of total time spent at
the health center,

m Recuperation period
instructed by the health
center,

m Costs of transportation for moving the victim.

Indirect cost doesn't represent certain amounts of money,
but it's defined as roundabout elements that cause the
costs to rise in relation to the accident. This is why direct
costs can be calculated with a near-accuracy, indirect costs
are hard to calculate and the results are abstract. Because
the factors that affect indirect costs vary from workplace to
workplace, there's no limit to their extent. However,
managers tend to see the cost of workplace accidents as
insurance premiums. But, if we were to compare a
workplace accident to an iceberg, indirect costs are usually
the hidden part of it.



buzdaginin gériinmeyen kismini olusturmaktadir.
Endirekt maliyetler icin asagidaki ornekler verilebilir;
m Kaza nedeniyle kesintiye ugrayan tiretim maliyeti,

m Diger calisanlarin yasanan kazadan 6tirt duyduklar
endise/korku nedeniyle tretimde ortaya ¢ikan verim
kaybinin maliyeti,

m Kazazedenin yerine ise alinan personelin ise uyumunda
olusan verim kaybinin ve oryantasyon siliresinde
odenmeye baslanan licretin maliyeti,

m Kaza nedeniyle lretimde olusan kalite bozuklugunun
maliyeti,

m Kazazede ve olay aninda orada bulunan diger
personellerin kaza nedeniyle ¢calismadiklari is siireleri
icin 6denen Ucretlerin maliyeti,

m Yasanan is kazasinnin zorunlu kildigi fazla mesainin
maliyeti.

Sonug olarak, direkt maliyetlerin kapsami acikga belli
oldugundan kolayca hesaplanabilmekte ancak,
degiskenleri kolayca belirlenemeyen endirekt maliyetler
icin ayni durum s6z konusu olamamaktadir. Her durumda
is sagligl ve guvenligi tedbirlerini 6nceden alarak is kazasi
meydana gelme ihtimalleri ve maliyetler dustrilmelidir.
Guvenli ortamda calisan personellerin isletmelerine daha
bagli olduklari ve daha verimli calistiklari gozlenmistir.
Diger bir deyisle is glivenliginin saglanmasi isyerini ve
calisani korumakla birlikte, isyerinde verimlilik ve
hizmet/lretim artisini da saglamaktadir.

Basit bir parmak yaralanmasini incelersek, asagida

Faaliyet Activity

The following can be examples of indirect costs:
m Cost of production halted because of the accident,

m Cost of the loss of production caused by the worry/fear
other employees feel as a result of the accident,

m Cost of the loss of productivity during the orientation
period of the replacement worker, and the fees being
paid in this period,

m Cost of quality degradation in the production as a result
of the accident,

m Cost of the fees paid to the accident victim and the
personnel who were present for the accident and stopped
working,

m Cost of overtime work necessitated by the occupational
accident.

As a result, direct costs can be easily calculated because of
their well-defined extent, but the same can't be said for the
indirect costs with variables that can't be easily identified.
In any case, occupational health and safety precautions
should be taken beforehand to reduce the risk and the cost
of workplace accidents. It's been observed that personnel
working in safe places work more efficiently and are more
loyal to their workplaces. In other words, ensuring
workplace safety not only protects the worker and the
employer, it also raises productivity and
service/manufacturing.

If we study a minor finger injury, we can come up with the
total loss of work time by this proposed timeline:

Siire (dakika) Time (mins)

Olay ani Time of the accident

Arkadasina gostermek Showing it to coworkers

Saglik gorevlisini ziyaret Visiting the health officer

Hastaneyi ziyaret Visit to the hospital

Arkadaslara anlatmak Telling about it to friends

Arastirma formlarinin doldurulmasi Filling research forms

Formlarin kontrol edilmesi Checking the forms

is glivenligi kurulunda tartisilmasi Discussion at the occupational safety board

5 Basit bir parmak yaralanmasi, akla ilk gelen
10 kayiplar ile birlikte 8 saatlik isglicii kaybina
30 neden olmaktadir. isletmeye 6zgii diger
240 kayiplar da eklendiginde toplam kayip

60 artacaktir.

60 A simple finger injury, with the losses that first
10 come to mind, results in 8 hours of labor loss.
60 When other losses specific to the workplace

Toplam Kayip Total Loss

475 dk mins (8 saat hours) are added, the total loss will be greater.

ongorilen tahmini streler ile toplam ¢alisma saati
kayiplarina ulasmaktayiz;

Sosyal Etki

Herseyden 6nce isletmesinde ciddi bir is kazasi yasanan
bir isveren icin en biyuk kayip, itibar zedelenmesi ve buna
bagli olarak rekabet gliclintin diismesidir. Zira glinimlzde
ortak calisilan paydaslar veya yalnizca hizmet goturtilen
misteriler miinferit olarak bile is Sagligi ve Guvenligi
Kiltlrine 6nem vermekte ve is iliskisi icinde bulunacagi
firmanin bu kiltlri saglamis olmasina 6zen
gostermektedir. Bu noktada, ciddi kayiplar ile sonuglanan
is kazalari ise firmanin genel itibarina zarar vermekte ve
islemekte olan bir Is Sagligi ve Glivenligi Sistemi ile

Social Effect

First of all, the biggest loss for the employer of the
workplace where a serious occupational accident has
occurred is the damaged reputation and the following loss
of competitive power. Because today, partners and even
individual customers place great emphasis on the
Occupational Health and Safety Culture, and make a point
of ensuring that the company they're going to have a
working relationship with embraces that culture. To this
end, occupational accidents that result in serious losses
hurt the company's overall reputation and reveal that
there's no working Occupational Health and Safety system
and adopted culture. This means loss of customers and
income.



benimsenmis bir kiltirin olmadigini ortaya koymaktadir.
Bu da musteri ve gelir kaybi anlamina gelmektedir.

isletmede yasanan is kazalari sonucu ¢alisanlarin moral
bozuklugu ve ¢ekingenligi artmakta ve dikkat dagilmasi
sonucunda yeni is kazalari olusabilmektedir. Bununla
birlikte kazazede ve ailesi ekonomik ve psikolojik agidan
zarara ugramakta, gelir azalmasi durumu da eklenince aile
huzuru etkilenmektedir.

is kazasi yasanmasi sonucunda calisanin is hayatinda
normal calismasi veya gelecekteki kariyer imkanlari
etkilenmis ise endise hali s6z konusu olmaktadir.
Kazazedenin fiziksel aktivitesindeki azalma nedeniyle sosyal
yasaminda duraksamalar yasanabilmektedir. is kazasi
sonucu ¢alisanin hayatini kaybetmesi durumlarinda, eger
hayatini kaybeden kisi evin gecimini de saglayan kisi ise,
geride kalan ¢ocuklarin suga egilim gosterme ihtimalleri ve
esin toplum icinde statl kaybina ugramasi ihtimali
buyuktir.

Hukuksal Etki

ilk olarak 6331 sayili Is Sagligi ve Guvenligi Kanunu,
sonrasinda is Kanunu, Borclar Kanunu vb. hiikiimleri
geregince, isyerindeki guivenlik 6nlemlerinin alinmasi
isverenin sorumlulugundadir. isveren, meydana gelen is
kazalarini, kaza yasandiktan sonraki; meslek hastaliklarini
ise 6grendigi tarihten sonraki 3 is guinii igcinde Sosyal
Guvenlik Kurumu'na bildirmekle yikimlidir.

is kazasl yasanmasi durumlarinda SGK tarafindan saglanan
yardimlar arasinda;

m Gegici is goremezlik siiresince glinlik 6denek,
m Stirekli is goremezlik hallerinde gelir vergisi,

m Protez arag-gereglerin saglanmasi, takilmasi, onarilmasi,
yenilenmesi,

m Cenaze masrafi 6denekleri,

s Olim durumunda hak sahiplerine gelir baglanmasi vb. yer
almaktadir.

Agir yaralanmali veya olimli bir is kazasinda isveren
asagidaki tazminatlarla karsi karsiya kalmaktadir;

= isveren kusurlu bulunursa SGK'nin riicu tazminatlari,

m Kusurun oranina gore yasal mevzuat ile belirlenen cezai
yaptirimlar ve maddi/manevi tazminatlar,

m Destekten yoksun kalma tazminati,
m Ceza davasi / kamu davasi.

Zaman zaman kazanin blyuklugline bagli olarak, misteriler
ve partnerler de dahil olmak lizere dolayli yollardan bu
etkiler yayilabilmektedir. Calisanlar ve yonetim agisindan bir
kazanin maddi ve manevi boyutu tahminlerle bu sekildedir,
ancak genelde s6z konusu tablo gercek hayatta daha vahim
olmaktadir. Bu nedenle dnlemenin, 6demekten daha ucuz
ve daha insani oldugunu benimseyerek calismak dilegiyle.
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Accidents in the workplace may give rise to depression and
timidity among the workers, which may lead to distraction
and further accidents. Also, the victims and their families
may suffer economic and psychological losses, and with
the lower income, family's peace may be disturbed.

If an occupational accident has an impact on the worker's
normal routine in his work life or future career
opportunities, it can also be a cause for concern.
Limitations on the worker's physical capacity may cause
interruptions in his social life. When an occupational
accident results in loss of life, if the deceased worker is the
primary breadwinner of the household, there's an
increased chance that the children of the household will
have a tendency to commit crime and that the surviving
spouse will suffer a loss of status in society.

Legal Effect

First of all, according to the Occupational Health and
Safety Law No. 6331, as well as provisions of the Labor Law
and the Code of Obligations, taking safety precautions in
the workplaces is the employer's responsibility. Employer is
obligated to report any occupational accidents within 3
work-days of occurring, and occupational illnesses within 3
work-days of finding out to the Social Security Institution.

Included in the aid provided by the SSI in case of an
occupational accident are:

m Daily payments during the temporary disability period,
m Income tax in case of permanent disability,

m Supplying, applying, repairing and renewing any
prosthetics,

m Payment of funeral costs,
m Providing beneficiaries with an income in case of death.

In case of an occupational accident resulting in severe
injury or death, the employer faces following
compensations:

u SSI's recourse claims if the employer is found guilty,

m Criminal sanctions and pecuniary/non-pecuniary
damages determined by legal regulations according to
the rate of blame,

m Compensation for destitution support,
m Criminal lawsuit / civil lawsuit.

Occasionally, depending on the size of the accident, these
effects may spread in roundabout ways, including
customers and partners. This is the case for estimating the
cost of the accident for workers and managers in moral
and material ways, but usually the situation at hand is
even worse in real life. This is why we wish to work and
embrace the fact that prevention is cheaper and more
humane than treatment.
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KHAN ACADEMY TURKCE
KISA SUREDE 1.2 MILYON DERS VERDI

KHAN ACADEMY TURKISH HAS DELIVERED
OVER 1.2 MILLION LESSONS

Turkge egitimde firsat esitligini gliclendirme hedefiyle faaliyet gosteren Khan Academy
Turkge, kisa surede 1.2 milyon ders verdi. Khan Academy Turkg¢e'nin egitim iceriklerinden
diinya uzerinde Turkce konusan 240 milyon kisinin yararlanmasi bekleniyor.

Amerika'da egitimde bir devrim olarak adlandirilan, 2006
yilinda Salman Khan tarafindan kurulan ve kisa siirede
milyonlarca kisinin Ucretsiz egitim aldigi bir platforma
donusen Khan Academy artik Tiirkce. Bugiline kadar
verdigi 330 milyondan fazla ders ile diinyanin en biytik
sinifi olan Khan Academy, kar amaci glitmeyen bir
kurulus. Amaci; isteyen herkesin, istedigi an, istedigi
yerde duinya standartlarinda bir egitim alabilmesini
saglamak olan Khan Academy'nin bir STFA vakfi olan
Bilimsel ve Teknik Yayinlari Ceviri Vakfi ile gerceklestirdigi
ishirligi ile ihtiyaci olan herkes artik Khan Academy'e
Turkce olarak da ulasabilecek.

Turkge egitimde yenilik niteligindeki bu 6nemli isbirligi,
19 Kasim 2013 tarihinde Salt Galata'da gergeklesen bir
toplantiyla kamuoyu ile paylasildi. Toplanti, STFA CEO’su
Mehmet Ali Neyzi, Milli Egitim Bakanligi YEGITEK Genel
Madurliga Egitim Yayinlari ve icerik Grup Bagkani
Mustafa ilkhan ve Khan Academy (ABD) yetkililerinin yani
sira Bilimsel ve Teknik Yayinlari Ceviri Vakfi mutevelli
heyetinin katilimiyla gerceklesti.

Mehmet Ali Neyzi isbirligi ile ilgili sunlari soyledi: “Su
anda 21. yuzyilin getirdigi teknolojiler ile diinyada egitim
ve 6grenim alaninda biiylk bir degisim yasaniyor. Tim
dlinyada bu degisimin 6nclsi kabul edilen Khan
Academy, gelecegin egitim sistemi olarak nitelendiriliyor.
Turkiye'de de egitim konusunda yenilik¢i adimlarin
atildigina sahitlik ettigimiz bir donemdeyiz. Amacimiz,
teknolojiyi bir arag olarak kullanarak "istedigin zaman,
istedigin yerde ve istedigin hizda" dinya standartlarinda
bir 6grenimin Ucretsiz olarak elde edilebildigi Khan
Academy platformunu, tilkemizdeki milyonlarca
Ogrencinin, 6gretmenin, cocuguna derslerinde yardim
etmek isteyen annenin, disardan okul bitirmek isteyen

Khan Academy Turkish with the goal of providing
equal opportunities for all in Turkish education has
delivered over 1.2 million lessons in a short time. It
is expected that 240 million Turkish speakers
worldwide will benefit from Khan Academy Turkish
learning content.

Founded by Salman Khan in 2006 and quickly transformed
into a platform where millions of people receive a world-
class education for free; Khan Academy has been hailed as
a revolution in education. Khan Academy, the world's
biggest classroom with over 365 million lessons delivered
so far, is a not-for-profit organization. Khan Academy's aim
is to provide a free world-class education to anyone,
anywhere, anytime. Thanks to the collaboration with the
Scientific and Technical Publications Translation
Foundation, an STFA foundation, Khan Academy platform
and courses are now available in Turkish.

Considered to be an innovation in Turkish education, this
collaboration between Khan Academy and STFA's Scientific
and Technical Publications Translation Foundation was
announced to the public at a press conference attended by
STFA CEO Mehmet Ali Neyzi, Head of Educational
Publications and Content at the Ministry of National
Education YEGITEK General Directorate Mustafa ilkhan and
Khan Academy executives from the U.S.A. as well as the
Scientific and Technical Publications Translation
Foundation Board of Trustees.

Mehmet Ali Neyzi said about the collaboration: “Right now,
with the 21st century technology, there's a great change
going on worldwide in the field of teaching and learning.
Khan Academy is considered to be the leader of this change
and it gives us a glimpse of the education system of the
future. This is a period where we're also witnessing
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herhangi bir bireyin, kisaca 6grenmek ya da 6gretmek
isteyen herkesin hizmetine Tiirkge olarak sunmak. Biz de
STFA olarak, kurulusumuzun 75. yilini kutladigimiz
buglinlerde, hem diinyada hem de Turkiye'de egitim
alaninda yasanan bu degisimin bir pargasi olmanin ve
1992 yilinda faaliyete gegmis olan Bilimsel ve Teknik
Yayinlari Ceviri Vakfimiz blinyesinde diinyanin en biiytik
ucretsiz 6grenim platformu Khan Academy'i Tiirkge'ye
kazandirmanin gururunu yasiyoruz."

Milli Egitim Bakanligi ile isbirligi

Khan Academy'nin Tirkge icerigi, Bilimsel ve Teknik
Yayinlari Ceviri Vakfi ve Milli Egitim Bakanlig arasinda
yapilan isbirligi kapsaminda Tiirkiye genelindeki okullara
ulasacak. Milli Egitim Bakanligl tarafindan hayata
gecirilen Egitim Bilisim Ag1 kapsaminda Khan Academy
Turkge derslerinin de yer almasi icin anlasma imzalandi.
Milli Egitim Bakanligi Yenilik ve Egitim Teknolojileri Genel
Mudurliiga (YEGITEK) ile imzalanan anlagma ile Khan
Academy Tirkce'nin FATIH Projesi kapsaminda Tirkiye
genelindeki okullara ulasmasi hedefleniyor.

Konuyla ilgili toplantida bir konusma yapan Milli Egitim
Bakanligl YEGITEK Genel MudUrlGgl Egitim Yayinlari ve
icerik Grup Baskani Mustafa ilkhan, “Tiirkiye'de egitim
alaninda buytik yenilikler gerceklesiyor. Egitimin
teknolojiyle bulustugu bir lilke olma yolunda hizla
ilerlerken Khan Academy Turkge'nin de bu gelisimde
onemli bir rol oynayabilecegini diistinliyorum. Khan
Academy'yi zaten takip ediyorduk; Tlrkiye'ye gelmis
olmasini seving ile karsiliyoruz. Yaptigimiz is birligi
kapsaminda Khan Academy Tiirkge egitim iceriklerini Milli
Egitim Bakanligi'mizin Egitim Bilisim Ag1'na dahil ettik.
Turkiye'de egitimin gelecegi icin Khan Academy gibi
diinya ¢apinda énemli bir is birligimiz ve arkasinda
Bilimsel ve Teknik Yayinlari Ceviri Vakfi glivencesi
olmasindan mutluluk duyuyoruz” dedi.

innovative steps being taken in Turkey in the field of
education. Our aim is to use technology as a tool and make
the Khan Academy platform, where anyone can get a free
world-class education at their own pace whenever and
wherever they want, accessible to millions of students,
teachers, parents who want to help their kids with their
classes, anyone receiving distance education, in short
anyone who wishes to learn or teach, in Turkish. As STFA,
celebrating our 75th anniversary, we are proud to be a part
of this educational innovation in Turkey and worldwide,
and bringing the world's biggest free learning platform
Khan Academy to Turkish through the Scientific and
Technical Publications Translation Foundation, which has
been active since 1992.”

Cooperation with the Ministry of National
Education

Khan Academy's Turkish content will reach schools
countrywide as part of the collaboration between the
Scientific and Technical Publications Translation
Foundation and the Ministry of National Education. A deal
has been signed for Khan Academy Turkish lectures to be
included in the Educational Informatics Network, a project
realized by the Ministry of National Education. Khan
Academy Turkish is intended to be a source within the
scope of the grand FATIH project and reach schools across
Turkey, thanks to the deal signed with the Ministry of
National Education General Directorate of Innovation and
Educational Technology (YEGITEK).

Head of Educational Publications and Content at the
Ministry of National Education YEGITEK General Directorate
Mustafa ilkhan, said in his speech: “Many innovations are
being realized in Turkey in the field of education. As we
proceed with pace towards being a country where
education meets technology, | believe Khan Academy can
play an important role in this development. We've already



Yeni nesil 6grenim araci: Khan Academy
Kurucusu Salman Khan'in “egitimde reform yaratan
adam” olarak anilmasini saglayan Khan Academy ile
internet olan her yerde, bilgisayar, telefon ya da tablet
Uzerinden sikilmadan, eglenerek ve licret 6demeden
0grenmek mimkiin oluyor.

Khan Academy'de matematikten organik kimyaya, basit
toplamadan diferansiyel denklemlere, ilkokul
seviyesinden Universite seviyesine; ya da okul
mufredatindan bagimsiz olarak finanstan sanat tarihine
kadar pek cok farkli konuda 5 binden fazla egitim
videosu yer aliyor. Kullanicilar Khan Academy'de yer
alan testler ile seviyelerini belirleyebiliyor, sistem
tarafindan kendilerine sunulan tavsiyeler dogrultusunda
egitimlerini tamamlayabiliyorlar. Ayrica aileler
cocuklarinin gelisimini Khan Academy'nin raporlama
sistemi lizerinden takip edebiliyor. Khan Academy bu
yeni 6grenim metodu ile 6grencileri destekledigi kadar
o0gretmenleri de gliclendiriyor. 150.000 6gretmen
siniflarinda Khan Academy'den faydalanarak ders
isliyor; her ay 10 milyon 6grenci Khan Academy ile
Ogreniyor. Khan Academy sisteminde her giin 3 milyon
alistirma ¢ozulliyor, bugline kadar ¢ozllen toplam soru
sayisl ise 1,8 milyardan fazla.

Khan Academy Turkge simdiden 1
milyondan fazla ders verdi

Bilimsel ve Teknik Yayinlari Ceviri Vakfi Khan
Academy'de yer alan 2.500'den fazla egitim videosunu
Turkgelestirdi. www.khanacademy.org.tr adresinden
ulasilan ve Khan Academy'in ilk resmi uluslararasi is
ortagi olan Khan Academy Tiirkge kisa slirede 1.2 milyon
ders verdi. Khan Academy Turkce, Khan Academy'nin
uluslararasi yayilma strecinde Gliney Amerika tlkeleri
icin 6nceliklendirilen ispanyolca ve Portekizce ile birlikte
sunulan ilk i¢ dilden biri olmayi basardi. Egitim
videolari disinda Khan Academy'de yer alan interaktif
alistirmalar, testler ve gosterge panosu gibi gelismis
ozelliklerin tamaminin Tlrkgelestirilmesinin 2014 yilinin
ilk yarisinda tamamlanmasi hedefleniyor. Engelliler igin
de ¢oztimler sunan Khan Academy Tiirkge'de tiim Tiirkce
videolar isitme engelliler igin altyazi secenegine sahip.
Ayrica cep telefonu ve mobil uygulamalar lizerinden
gorme engelliler de Khan Academy Tiirkge derslerini
sesli olarak takip edebilecekler. Khan Academy
Turkge'nin bireysel 6grenim kaynagi ve ayni zamanda
bir egitim araci olarak okullarda kullaniminin
yayginlastirlmast icin Milli Egitim Bakanligi, Iistanbul il
Milli Egitim MidurlGgi ve Turkiye Ozel Okullar Birligi ile
¢alismalar devam ediyor. Simdiden Robert College ve
TED istanbul Koleji gibi 6nemli okullarin siniflarinda
Khan Academy ile ders islenmeye baslandi.

been following Khan Academy, and we welcome them to
Turkey now. As a part of our collaboration, we've included
Khan Academy Turkish educational content into our
Ministry of National Education's Educational Informatics
Network. We're glad for the future of education in Turkey
that we have a world-renowned collaborator, Khan
Academy, and the assurance of the Scientific and Technical
Publications Translation Foundation behind it.

Next-Generation Learning Tool: Khan Academy

Earning its founder Salman Khan the epithet of 'the man
who reformed education,’ Khan Academy makes it possible
to learn by having fun, without getting bored and free of
charge on computers, phones or tablets wherever there is
an internet connection. Khan Academy includes more than
five thousand instructional videos and courses, from math
to organic chemistry, from basic addition to differential
equations, from primary school level to university level, or
finance to art history free from school curricula. Users can
determine their levels with Khan Academy's tests, and
complete their education according to the
recommendations provided to them by the system. Also,
parents can keep track of their children's progress through
Khan Academy's reporting system. With this new learning
method, Khan Academy empowers teachers as much as
students. 150,000 teachers make use of Khan Academy
when teaching lessons in classrooms while every month 10
million students learn with Khan Academy. 3 million daily
exercises are completed on the Khan Academy system, and
the number of questions answered so far is over 1.8 billion.

Khan Academy Turkish already delivered more
than 1.2 million lessons

The Scientific and Technical Publications Translation
Foundation has translated over 2,500 Khan Academy
instructional videos into Turkish. Khan Academy Turkish as
Khan Academy'’s first official international partner gave
more than 1.2 million lessons so far on its platform:
www.khanacademy.org.tr. Khan Academy Turkish became
one of three languages offered, along with Spanish and
Portuguese which were prioritized for South American
countries as part of Khan Academy's internationalization
process. The goal of Khan Academy Turkish is to translate
Khan Academy's advanced properties like interactive
exercise, tests and dashboard into Turkish by the first half
of 2014. Khan Academy Turkish offers solutions for the
disabled users as well, like the Turkish subtitle option for
the hearing impaired. Visually impaired users will be able
to listen to the lectures through their mobile phones and
mobile applications as well. Khan Academy Turkish is
working with the Ministry of National Education, Istanbul
City Directorate for National Education and Turkish Private
Schools Union to introduce Khan Academy as an education
tool and a learning source to Turkish schools. Currently,
prestigious schools such as Robert College and TED
[stanbul College have already started to use Khan
Academy in their classrooms.



Yorumlar Comments

Selale Kadak, Sabah Gazetesi, 22 Kasim 2013

Hepimiz devlet okullarinin imkanlarinin yetersiz oldugunu biliyoruz. Ogretmenlerinin her giin kendilerini yenileme imkanina sahip
olmadigini, bazen 6grencilerin anlatilan konulari anlamayarak derslerin gegistirildigini de tecriibe ediyoruz. O nedenle Khan Academy, hazir
Milli Egitim Bakanligi ile de isbirligi yapmisken, egitimin iyilestirilmesi yolunda 6nemli bir baslangic olabilir. Bundan sonra geriye kalan,
Khan Academy’nin imkanlarindan, Anadolu’nun en licra kdsesine dahi ulasarak, 6grencileri, 6gretmenleri, ebeveynleri haberdar etmek.

Nuran Cakmakgl, Hiirriyet Gazetesi, 22 Kasim 2013

Bunu Tirkiye’ye getiren ise STFA Grubu. Her yil 8 milyon kullanicinin faydalandigi diinyanin en biiyiik ticretsiz online 6grenim platformu
Khan Academy’i Trkiye’ye kazandiran STFA’nin patronu Alp Taskent ve icra Kurulu Bagkani Mehmet Ali Neyzi bunu gururla gectigimiz hafta
acikladi. Milli Egitim Bakanligi ile isbirligi yapan STFA, Tiirkce dersler igin ¢alismalarini bitirmek lizere. Mehmet Ali Neyzi, “STFA’nin 75. yilini
kutlarken hem diinyada, hem de Tiirkiye’de egitim alaninda yasanan bu degisimin bir parcasi olmanin ve diinyanin en biiylk ticretsiz egitim
platformunu Tlrkiye’ye kazandirmanin gururunu yasiyoruz” diyor ve platformu herkesin kullanmasi ¢cagrisinda bulunuyor.

Fatos Karahasan, CNNTiirk Televizyonu, 22 Kasim 2013

internette dev bir akademiniz var. ilk haberim Khan Academy’den. Artik dilediginiz yerden, dilediginiz saatte hem de licretsiz olarak internet
araciligi ile Tiirkge egitim alma imkanina sahipsiniz. Diinyanin en biyuk dijital egitim platformu olan Khan Academy’nin icerigi, Tiirkiye’nin
en eski miteahhitlik sirketlerinden STFA’nin biliyuk destegiyle hizla dilimize gevriliyor. 150 cevirmenin gondllii olarak galisarak dilimize
kazandirdig1 2000 egitim videosu, kisa slirede 500 bini askin kisi tarafindan izlendi. Ceviriler, STFA’nin bir girisimi olan Bilimsel ve Teknik
Yayinlari Ceviri Vakfi araciligiyla yapiliyor. TEVITOLlin caliskan gencleri de Khan Academy’e destek veriyorlar.

Erman Taylan, Webrazzi, 22 Kasim 2013

Bugtin Turkiye’de egitim alaninda oldukca 6nemli sayilabilecek bir gelismeyi sizlerle paylasacagiz. Diinyanin en biiylik online egitim
platformlarindan biri olan Khan Academy, 2 yili askin siiredir devam eden ¢alismalarin ardindan ciddi oranda Tlrkgelesen icerigi ile
tanitimini yapti.

Serpil Yilmaz, Habertiirk Gazetesi, 22 Kasim 2013

Sezai Tiirkes, 1992 yilinda da “Bilimsel ve Teknik Yayinlari Ceviri Vakfi’ni kurmustu. Bu vakif, yabanci dilde yayimlanan 30'un lizerinde
bilimsel kitabin Tiirkge cevirisini yapti ve kendi matbaasinda basarak dagitti. STFA'nin igine girdigi ekonomik kriz bu vakfin da devamliligini
sekteye ugratti. STFA Yonetim Kurulu Uyesi ve Tiirkes’in torunu Alp Taskent “Dedemizin kurdugu vakiflari yasatamamak bize aci veriyordu.
TEVITOLe burslu égrenci destegi vermeye basladik. Bilimsel ve Teknik Yayinlari Ceviri Vakfi’niise 2012 yilinda Amerika’dan Khan
Academy’nin lisansini alarak ayaga kaldirdik. Artik icimiz rahat” diyor.

Selale KADAK, Sabah Newspaper, November 22, 2013

We all know state schools have insufficient means. Teachers don't have the means to keep themselves up to date, and we witness some students
are rushed through lessons they don't fully understand. Which is why Khan Academy, now that it's collaborating with the Ministry of National
Education, can be an important first step towards improving education. What remains now is to reach the furthest corners of Anatolia and to let
students, teachers and parents know about the opportunities offered by Khan Academy.

Nuran Cakmakgi, Hiirriyet Newspaper, November 22, 2013

It's brought to Turkey by the STFA Group. STFA owner Alp Taskent and CEO Mehmet Ali Neyzi proudly announced last week that STFA brought
Khan Academy, the world's biggest online learning platform with 8 million yearly users, to Turkey. STFA, in collaboration with the Ministry of
National Education, is about to complete working towards Turkish lessons. Mehmet Ali Neyzi says that “As we celebrate STFA's 75th anniversary,
we are proud to be a part of this ongoing change worldwide as well as in Turkey and bringing the world's biggest free education platform to
Turkish,” and calls for everyone to use the platform.

Fatos Karahasan, CNNTiirk TV, November 27, 2013

We have a huge online academy. My first news is from Khan Academy. Now you can get an education online in Turkish wherever you want,
whenever you want and completely free of charge. The content of Khan Academy, the world's biggest digital learning platform, is rapidly being
translated into our language with the great help of STFA, one of Turkey's oldest contracting companies. 2,000 instructional videos, translated to
our language by 150 volunteer translators, have been watched by 500,000 in a very short time. Translation work is being done by the Scientific
and Technical Publications Translation Foundation, an STFA initiative, and hardworking youths from TEVITOL give Khan Academy their support.

Erman Taylan, Webrazzi, November 19, 2013
Today, we share with you a development that can be quite important in the field of education in Turkey. After two years of work, one of the
world's biggest online education platforms, Khan Academy, gave a presentation with its mostly translated content.

Serpil Yilmaz, Habertiirk Newspaper, November 22, 2013

Sezai Tiirkes had founded the “Scientific and Technical Publications Translation Foundation” in 1992. This foundation translated over 30 science
books to Turkish, printed them in its own publishing house and published them. The economic crisis STFA had been going through interrupted
the continuity of this foundation as well. STFA Board Member and Tiirkes's grandson Alp Taskent says, “It pained us to not be able to keep our
grandfather's foundations alive. We started supporting TEVITOL to award student scholarships. And we brought the Scientific and Technical
Publications Translation Foundation back to its feet by licensing Khan Academy from the U.S. Now we're relieved.

ikhanacademuy.org.tr




KHAN ACADEMY TURKGE ve
TURKCELL AKADEMi iSBIRLIGI

KHAN ACADEMY TURKISH and
TURKCELL ACADEMY COOPERATE

enmeye Merakli Herkes i¢in Temel Bilgiler

Diinya standartlarinda bilgiyi Gcretsiz sunmayi
hedefleyen Khan Academy dersleri Turkcell ile
gerceklestirilen isbirligi ile artik Turkcell Akademi'de de
yayinlaniyor.

Turkcell Akademi'nin 14 Ocak 2014 giinli gerceklesen
basin lansmaninda, yapilan stratejik isbirligi
kapsaminda Turkcell CEO'su Siireyya Ciliv sahneye
STFA Yénetim Kurulu Uyesi Alp Taskent ve STFA CEQ'su
Mehmet Ali Neyzi’yi de davet etti. isbirligi resmen
duyurulduktan sonra, Mehmet Ali Neyzi, Khan
Academy'nin yayginlasmasi ve daha genis kitlelere
Ucretsiz egitim sansi ulastirabilmesi konusunda STFA
olarak ¢iktiklari yolda sagladigi 6nemli destek icin
Turkcell'e tesekkiir etti.

Khan Academy icerikleri egitimde firsat esitligi ilkesiyle
tamamen Ucretsiz ve herkesin kullanimina agik. Khan
Academy, su anda 2500'den fazla Tiirkce egitim
videosu ile 6grenmek isteyen herkese, kendi 6grenme
hizinda, kisisellestirilmis bir egitim imkani sagliyor.
Turkcell Akademi ve Khan Academy Turkge isbirligi
sayesinde artik bu egitimlere daha da kolay
ulasilabilmesi amaclaniyor.

[
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Sureyya Ciliv, Alp Taskent, Mehmet Ali Neyzi

Khan Academy, in pursuit of supplying world-class
knowledge for free, is now streaming lessons through
Turkcell Academy as a result of the cooperation with
Turkcell.

In the Turkcell Academy press launch on January 14,
2014, Turkcell CEO Stireyya Ciliv invited STFA Board
Member Alp Taskent and STFA CEO Mehmet Ali Neyzi to
the stage. After the cooperation was officially
announced, Mehmet Ali Neyzi thanked Turkcell for their
support to Turkish education on the path STFA has taken
to introduce Khan Academy to Turkey by giving greater
masses a chance at free education.

Khan Academy content is completely free and available
to anyone, according to the principle of equal
opportunity in education. With over two thousand and
five hundred instructional videos in Turkish right now,
Khan Academy provides a personalized education
opportunity for everyone at their own pace of learning.
The aim of the cooperation between Turkcell Academy
and Khan Academy Turkish is to provide easier and
wider access to these learning materials Khan Academy
Turkish offers to 240 million Turkish speaking people in
the world.



KOPRU
HABERLER NEWS

41

STFA, “ULUSLARARASI ISBIRLIGI
PLATFORMU”NA SPONSOR OLDU

STFA SPONSORED THE INTERNATIONAL
COOPERATION PLATFORM

"3.Bogazici Bolgesel Ortaklik Zirvesi" (Uluslararasi isbirligi
Platformu), 20-22 Kasim 2013 tarihleri arasinda istanbul
Four Seasons Bosphorus Otel'de gerceklestirildi. Birgok
ulkeden seckin davetlilerin izledigi zirveye, STFA dnceki
yillarda oldugu gibi ana sponsor olarak katild1.

Cumhurbaskani Abdullah Giil'in himayelerinde bu yil
dordiincilist diizenlenen zirvenin onursal agilis
konusmasini da Cumhurbaskani Gil yapti. Ana temasi
"Surdirulebilir Kiresel Rekabette Ortadogu ve Kuzey
Afrika” olarak belirlenen zirveye farkli tlkelerden yonetici
ve isadamlari katild1.

STFA'nin 6zel davetlisi olarak etkinlige katilan Irak Tarim
ve Su Bakani Prof. Serwan Baban ile Fas Ulastirma Bakan
Yardimcisi Nagib Boulif panellerde konusmaci olarak da

yer aldilar.

Zirve'nin ilk glinu gerceklesen “Yurtdisi Muteahhitlik
Hizmetleri” Panelinde STFA insaat Grubu Baskan
Yardimcisi Serkan Misirlioglu konusmaci olarak yer ald1.

STFA etkinligin ilk glinQ, 6nceki yillarda oldugu gibi,
zirveye katilan birgok tilkenin devlet yoneticileri ve seckin
isadamlarini 6gle yemeginde agirladi. Acilis konugsmasini
STFA CEO'su Mehmet Ali Neyzi'nin yaptig yemekte, islam
isbirligi Teskilati Genel Sekreteri Ekmelettin ihsanoglu'da
bir konusma yapti.

Toplantilarin yapildigi fuaye alaninda kurulan ve ii¢ giin
boyunca agik olan STFA standina katilimcilar yogun ilgi
gosterdi.

r Bodazici Zirvesi 2
i Bosphorus Summit

=S EILIR KURESEL REKABETTE ORTA DOGU VE K.

“Third Bogazici Regional Partnership Summit”
(International Cooperation Platform) was held at Four
Seasons Bosphorus Hotel in Istanbul on November 20-22,
2013. The summit was observed by distinguished guests
from many countries and, as in previous years, was
supported by STFA as the main sponsor.

0 NORTH AFRICA IN GLOBAL SUSTAINABLE C(.

Ekmelettin ihsanoglu

The summit was held for the fourth time this year under
President Abdullah Giil's patronage, and President Glil also
gave the honorary opening speech. The main theme of the
summit was “Middle East and North Africa in Sustainable
Global Competition,” and it was attended by governors and
businessmen from many countries.

Iraq's Minister of Agriculture and Water Resources Prof.
Serwan Baban and Morocco's Deputy Minister of Transport
Nagib Boulif attended the event as STFA's special guests
and took place in the panels as speakers.

In the “Construction Services Abroad” panel on the first day
of the summit, STFA Construction Group Vice President
Serkan Misirlioglu was featured as a speaker.

On the first day of the event, as in the previous years, STFA
hosted a lunch for government officials and distinguished
businessmen from many countries. STFA CEO Mehmet Ali
Neyzi gave the opening speech at this event, where
Secretary-General of the Organization of Islamic
Cooperation Ekmeleddin ihsanoglu also gave a speech.

The STFA booth that was set up in the foyer area where the
meetings took place received great interest from the
attendees.
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BILGI PAYLASIM TOPLANTISI
INFORMATION SHARING MEETING

STFA insaat Grubu 2014 Yili Bilgi Paylasim Toplantisi,
sirket calisanlarinin katki ve katilimlariyla 8 Mart
Cumartesi glini, istanbul Crowne Plaza'da
gerceklestirildi.

Toplantinin ilk bélimiinde séz alan STFA insaat Grubu
Baskani Mustafa Karakus, grubun dntimiizdeki donem
hedef ve stratejilerini anlattl. Daha sonra konusan Makina
ve Tedarik Zinciri Baskan Yardimcisi Recep Cimen,
operasyonlardaki son durumdan ve makina ve tedarik
zincir departmani olarak projelere verilen desteklerden
soz etti. Yonetim Sistemleri ve Kurumsal Risk Mudiiru
Emre Kisacik, “Operasyon El Kitabi” calismasi konusunda
bilgi verirken, Finans Midiiri Ozlem Yildiz, finansal
konulardaki son durum ve gelismeleri anlatti. Bilgi
Teknolojileri Direktori Timugin Erdogu, konusmasinda
bilgi teknolojilerinde diinyadaki ve insaat sektortindeki
son gelismeler, STFA insaat Grubu'nda yapilan
iyilestirmeler ve gelecek donem faaliyetlerine yer verdi.
Son olarak séz alan insan Kaynaklari Direktéri Asli
Pocan, calisan bagliliginin 6nemi, 2013 yilinda yapilan
faaliyetler ve 2014 yili planlarini anlatti.

Toplantinin ikinci bolimu olan “STFA Konusuyor”
oturumunda, insaat Grubu Baskani Mustafa Karakus,
calisanlarin gesitli konulardaki sorularini yanitladi.
Galisanlar arasindaki iletisimi en Ust noktaya ¢ikartmayi
hedefleyen toplantida, ayrica film gosterimleri de
gerceklestirildi.

STFA Construction Group 2014 Information Sharing
Meeting took place at the Istanbul Crowne Plaza on
Saturday, March 8, and was attended and participated
in by company employees.

Speaking in the first part of the meeting, STFA
Construction Group President Mustafa Karakus
mentioned the group's goals and strategies for the
coming period. Speaking later, Vice President of
Machinery and Supply Chain Recep Cimen talked about
the up-to-date status of operations and the support
being made available by the machinery & supply chain.
Management Systems and Corporate Risk Manager
Emre Kisacik informed those in attendance about the
operation handbook efforts, while Finance Manager
Ozlem Yildiz talked about the latest status and
developments in financial matters. In his speech, IT
Director Timugin Erdogu included the latest IT
developments worldwide and in the construction sector,
improvements in STFA Construction Group and next
period's activities. Human Resources Director Asli Pogan,
who took the floor last and talked about the importance
of employee loyalty, activities in 2013 and plans for 2014.

In the second part of the meeting, which comprised of
the “STFA Speaks” session, Construction Group
President Mustafa Karakus answered questions from
employees on several issues. In the meeting that aimed
to maximize communication among employees, there
were also movie screenings.
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KUVEYT
KUWAIT

SERVIS LIMANLARI PROJESI

CUMHURBASKANI GUL'UN
KATILIMIYLA TEMEL ATMA TORENI

SMALL BOATS HARBOUR PROJECT

GROUNDBREAKING CEREMONY WITH THE
ATTENDANCE OF PRESIDENT GUL

STFA'nin Kuveyt'teki ilk projesi olan Servis Limanlari
Projesi'nde 6nemli bir asamaya gelindi. 2 Nisan 2014
glinii Cumhurbaskani Abdullah Giil, Kuveyt Petrol
Bakani Dr. Ali Omair ve STFA Ust Yénetiminin katiimiyla
projenin temeli atildi. Torene Tiirk ve korfez basinindan
temsilciler ve ¢cok sayida davetli katildi. 490 milyon ABD
Dolari degerindeki proje, 38 ayda tamamlanacak.

Temel atma toreninde bir konusma yapan Cumhurbaskani
Abdullah Gul; Kuveyt ve Turkiye arasindaki iliskilerin
gelismesinden ve Turk sirketlerine duyulan glivenden
memnuniyetini dile getirdi. Cumhurbaskani Gil: “Kuveytli
dostlarimiza ve Tirkiye'nin iftihar vesilesi olan biiylik STFA
sirketine basarilar diliyorum. insallah proje bittiginde de
boyle glizel seremonilerle acilisini yapariz” dedi.

Torende s6z alan KOC CEO'su Hashem S. Hashem yaptigi
konusmada “Bu istisna isbirliginin Turkiye'nin 6nde gelen
firmasi STFA ile gerceklesmesi, iki Glkenin kuvvetli
isbirliklerine 6rnek olacaktir. Ayni zamanda bu projeile
sirketimizin stratejik bir hedefini de gerceklestirmis
olacagiz.” dedi.

STFA insaat Grubu Yonetim Kurulu Baskani Alp Taskent
ise, bu isbirliginin iki tilke arasindaki ekonomik ve kulttrel
iliskileri ileriye taslyacak bir adim oldugunu belirtti ve
Servis Limanlari Projesi ile; 36 yildir bilgi, birikim ve
deneyimimizi aktardigimiz korfez tilkeleri arasina
Kuveyt'in de eklenmesini, yalnizca bir yatirim degil iki tilke
arasindaki iliskilerin gelismesinde, 6nemli bir kilometre
tasi olarak goriiyoruz.” dedi.

Kuveyt Oil Company (KOC) tarafindan ihale edilen Servis
Limanlari Projesi, Al Ahmedi Limani'nin kapasitesinin
genisletilmesini ve Abu Halifa'da yeni bir servis limani
insaatini kapsiyor. KOC, Korfez Bolgesi'nin en blyiik
kuruluslarindan biri. Kuveyt hiikiimetinin sahip oldugu
Kuwait Petroleum Corporation'a bagli olan KOC,

An important breakthrough has been achieved in the
Small Boats Harbour Project, STFA's first project in
Kuwait. Ground was broken on April 2, 2014, attended by
President Abdullah Giil, Kuwait's Minister of Oil Dr. Ali
Omair and the STFA senior management. Members of the
press from Turkey and Gulf countries as well as several
guests were also present at the ceremony. The project,
worth 490 million USS, will be completed in 38 months.

President Abdullah GUil, in the speech he gave at the
ceremony, expressed his pleasure at the improvement of the
relationship between Kuwait and Turkey, and the
confidence placed in Turkish companies. Said President Glil,
“I wish success to our Kuwaiti friends and the great STFA
company, a source of pride for Turkey. | hope we will have
an equally beautiful opening ceremony when the project is
complete.”

In his speech during the ceremony, KOC CEO Hashem S.
Hashem said, “Having this exceptional cooperation with
leading Turkish company STFA will serve as an example of
strong cooperations between the two countries. With this
project, we also fulfil a strategic goal of our company.”

STFA Construction Group's Chairman of the Board Alp
Taskent indicated that this cooperation was a step that
would move the economic and cultural relationships
between the two countries forwards, saying, “Adding
Kuwait to the list of Gulf countries where we've been
sharing our knowledge, accumulation and experiences for
36 years, with the Small Boat Harbours Project, is not only
an investment to us, but an important milestone in
improving the relationships between two countries.”

The Small Boat Harbours Project includes the expansion of
AlAhmadi Harbour and the construction of a new service
port in Abu Khalifa. KOC is one of the biggest companies in
the Gulf region. A part of the Kuwait Petroleum Corporation,
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kurulusundan bu yana arama operasyonlari, kiyi ve agik
deniz aramasi, deneme kuyusu sondaji, kuyu lretimi, ham
petrol ve dogal gaz aramasi yapiyor. STFA, Servis Limanlari
Projesi kapsamindaki altyapi, bina insaasi ve tim sistemin
elektromekanik isleri icin Kuveyt’li Canar ve Imco firmalari
ile calisiyor.

Kuveyt sehrinin 32 km glineyinde, Kuveyt petrol sirketinin
merkezi olarak bilinen Al Ahmadi bélgesindeki proje,
Kuzey ve Guney olarak iki ana kissimdan olusuyor. Proje
kapsaminda Deniz isleri (Denizde tarama, Mendirekler,
Bloklu Rihtimlar, Pontonlar, Gemi Asansér Sistemi), Ust
Yapi Bina ve Cevre Diizenleme isleri, Elektrik isleri,
Mekanik isleri ve ICT Sistemleri (Liman ve Bina Yonetim
Sistemleri, Telekom{iinikasyon Sistemleri) bulunuyor.
Deniz tGzerinden birbirlerine uzaklig yaklasik 7 km olan
Kuzey ve Guney Limanlari, toplam uzunlugu 4 km olan
mendireklerle korunacak. Bu mendireklerin koruma
tabakasi 26,000 adet “Accropode II” adi verilen beton
Unitelerden olusturulacak. -7.0 m CD seviyesine kadar
taranacak olan limanlar sayesinde Kuveyt Oil Company
daha buytuk deniz araglarina hizmet verebilecek. Proje
kapsaminda, uzunlugu 2.5 km'yi bulan rihtimlar insa
edilecek. Gliney Liman'da ise KOC'ye deniz araglarinin
bakimini saglamada yardimci olacak son teknoloji bir
gemi asansoru de insa edilecek. Tersane, ayni anda Ug
deniz aracina hizmet verecek kapasitede olacak.
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owned by the Kuwait government, KOC has been involved in
search operations, shore and deep sea searches, drilling
exploratory wells, well production and searches for crude oil
and natural gas. For the infrastructure, building and
electromechanical works included in the Small Boat
Harbours Project, STFA will be working with local companies
Canar and Imco.

The project, located 32 km to the south of Kuwait City in the
Al Ahmadi region, known as the heart of Kuwait oil company,
is divided into two main parts: Northern and Southern.
Included in the project are Marine Works (dredging,
breakwaters, quay walls, pontoons, Ship Lift System),
Superstructure Building and Land Plan Works, Electrical
Works, Mechanical Works and ICT Systems (Marine and
Building Management Systems, Telecommunication
Systems). Northern and Southern Harbours, approximately 7
km apart on the sea, will be protected by breakwaters with a
total length of 4 km. The protective layer of these
breakwaters will comprise of 26,000 concrete units known as
‘Accropode II'. With these harbours, dredged up to the level of
-7.0 m CD, Kuwait Oil Company will be able to service bigger
seagoing vessels. Included in the project is the construction
of piers with a total length of up to 2,5 km. Also included in
the project is a Ship Lift System of cutting edge technology to
help KOC provide maintenance for vessels. The dockyard will
have the capacity to serve three vessels at once.
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TURKIYE
TURKEY

KRITIK ASAMA BASARIYLA GECILDI

DEV KESONLAR
DENiZ TABANINA OTURTULDU

A CRITICAL MILESTONE ACHIEVED

GIANT CAISSONS WERE
PLACED ON SEABED

Projenin en kritik asamasi olan, kopri ayaklarinin
temeli vazifesini gorecek kesonlarin 20 cm'den kiiglik
toleranslarla 40 m deniz tabanina oturtulmasi
operasyonu, 6nce kuzey ayaginda, sonra da gliney
ayaginda basariyla gerceklestirildi.

Daha 6nce gegici iskelede imalatlari tamamlanan
kesonlardan kopri kuzey ayagi, 14 Mart'ta Kaytazdere
aciklarindaki gegici techiz rihtimindan yizdurulerek,
nihai yerindeki batirma pozisyonuna getirildi. Kuzey
ayaginin yerlestirme islemi, 15 Mart sabahi baglayan ve
24 saat siiren bir operasyon ile tamamlandi.

Kopri gliney ayagl, 25 Mart 2014 sali glinii ylizdUrilerek
nihai yerinde batirma pozisyonuna getirildi. 26 Mart
sabahi baslayan ve 13 saat sliren bir operasyonile
yerlestirme tamamlandi.

Kesonlarin tist dosemesini olusturan toplam 92 adet
prekast kapagi yerlerine yerlestirildi. Her birinin agirlig
50 ton olan prekast kapaklar, tiim tamirat ve balast
sistem testleri tamamlanan keson odalarinin tzerine
yerlestirildi.

The operation of placing the caissons that will serve as a
foundation for the bridge piers on the seabed at 40 m
depth with a tolerance of less than 20 cm, the most crucial
phase of the project, has been successfully completed first
at the northern pier, then at the southern one.

The northern pier of the bridge, construction of which had
previously been completed at Wet Dock, was floated from
the temporary supply jetty off the coast of Kaytazdere on
March 14 to the submerging point in its final position. The
northern pier was placed as a result of a 24-hour long
operation that started on the morning of March 15.

The southern bridge pier was floated to the submerging
pointin its final position. It was placed as a result of a 13-
hour operation that started on the morning of March 26.

Atotal of 92 pieces of precast caps that will make up the
top covering of the caissons have been put in place.
Weighing 50 tons each, the precast lids have been placed
on top of the caisson chambers, all repairs and ballast
system tests of which have been completed.

The north and south bridge piers have been sunk to the



Ozel su alti tesviye ekipmani (ULE) ile, kdpriinin
Kuzey ve Gliney Kule Ayaklarinin 40 m deniz
tabanindaki tesviyesi tamamlandi.

Yerlestirme asamasindan 6nce, imalati TGE Tuzla
Tersanesi'nde IHI tarafindan yaptirilan ve her biri
27 mylksekliginde, 16 m ¢apinda ve 540 ton

agirliginda olan 4 adet saft; 29 Ocak, 12 Subat, 26
Subat ve 3 Mart tarihlerinde kesonlara monte edildi.

Proje kapsaminda devam eden diger islerden Kuzey
Ankraj yapisinda, 23 m derinlikteki kazi gukurunda
27.000 m’ beton dékiildii. Gliney Ankraj yapisinda ise
16,5 m kazi cukurunda beton imalati 11,2 m yiikseldi,
55.000 m’ beton dokiimii gerceklestirildi.

= Kuzey Ankraj

Kesonlarin 20 cm'den -

kugiik toleranslarla 40 m i . =
deniz tabanina 5 F
oturtulmasi operasyonu,
once kuzey ayaginda,
sonra da giiney ayaginda
basariyla gerceklestirildi. seabed at the depth of 40 m with special

The operation of placing underwater leveling equipment (ULE).

the caissons on the
seabed at 40 m depth with

s Before the sinking process, four shafts of 27 m

in height, 16 m in diameter and 540 tons in
weight each, built by IHI at the Tuzla
Shipyard, has been mounted onto the
caissons.

cm, has been successfully
completed first at the
northern pier, then at the
southern one.

Of other ongoing works within the scope of the project, a
23 m deep excavation has been filled with 27.000 m’ of
concrete at the North Anchorage structure. Concrete
production at the 16,5 m excavation of the South
Anchorage was raised by 11,2 m, and 55.000 m’ of
concrete has been poured.

}‘?ﬂ! " North Anchorage

Gliney Ankraj X
South Anchorage "%
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DP WORLD YARIMCA KONTEYNER TERMINALI PROJESI

CALISMALAR BASLADI

DP WORLD YARIMCA CONTAINER TERMINAL PROJECT

WORKS BEGAN

STFA insaat Grubu'nun, Kocaeli Kérfez ilcesinde yapimini Site mobilization works for the “DP World Yarimca
Ustlendigi “DP World Yarimca Konteyner Terminali” projesi ~ Container Terminal” project undertaken by the STFA Group
kapsaminda santiye mobilizasyon ¢alismalarina kazik in Kocaeli's Kérfez district, is ongoing with the concrete
imalat sahalari ile beton santrali kurulumlari ile devam batching plant and pile splicing yard. As the main activities
ediliyor. EPC olarak ustlenilen projenin ilk aktivitesi olan of EPC Contract, dredging and yard filling with quarry
tarama islerine baslandi. Terminal sahasi dolgusunda material have been commenced. The advance piling,
kullanilacak olan ve tas ocaklarindan temin edilen preliminary piling works and static load testing works are
malzemenin deniz dokisli devam ediyor. Proje 6nciil ve progressing. Substantial parts of demolition works for old
test kaziklarinin gakimi, insaat sahasinda bulunan fabrika porcelain factory foundation, clearing and grubbing and
temellerinin kirmr ile styirma ve kazi/dolgu isleri buyiik earthworks are completed at the land side.

Olcuide tamamlandi.




TURKIYE
TURKEY

TUPRAS B BOLGESI RIHTIM VE iSKELE INSAATI

PROJE PROGRAMA UYGUN ILERLIYOR

TUPRAS B ZONE DOCK AND PIER CONSTRUCTION

PROJECT PROCEEDS ON SCHEDULE

TUPRAS izmit Rafinerisi'nde, yapimini STFA insaat Dock and Pier Construction Project at TUPRAS izmit Refinery,
Grubu'nun Ustlendigi iskele ve Rihtim insaati Projesi, undertaken by the STFA Construction Group, is proceeding
programa uygun olarak ilerliyor. 16 ay stirecek olan ve on schedule. The project, anticipated to last 16 months and
185 Milyon TL bedelli projenin %49'u tamamlandi. Bitmis cost 185 million TL, is %49 completed. 27.000 tons out of the
hali 780 metre uzunlugunda ve 37,5 metre genisliginde 28.000 tons of steel required for the construction of the pier,
olacak iskelenin yapimi igin gerekli 28.000 ton celik which will be 780 meters in length and 37,5 meters width
kazigin 27.000 tonu imal edildi. 2013 Eylil ayinda when completed, has been produced. Steel pile driving
baslanan celik kazik cakim isleri bliylik oranda works, which started September 2013, are for the most part
tamamlandi. Baslik kirisleri, dosemeler, prekast comleted. Production for the capping beams, slab concrete
imalatlari devam ediyor. Celiklerin %42'si imal edildi ve and precast are ongoing. The steel production is at %42, and
kara bolgesinde %65'inin montaji tamamlandi. Piperack assemblage on the land area is %65 completed. Production
tzerinden dolum kollarina uzanacak olan proses borulari of the process pipes that will go through piperack to loading
imalatlarina baslandi. Rihtim boyunca uzanan 562 arms has begun. %22 of the 562 piles that will be placed
kazigin %22'si tamamlandi. along the dock are completed.

- . UMMAN
MUSANNAH BALIKCI BARINAGI PROJESI

. : MUSANNAH FISHONG PORT PROJECT
SOZLESME IMZALANDI CONTRACT SIGNED

STFA insaat Grubu, Umman'da Ziraat ve Balikcilik Bakanligi'nin “Musannah Balik¢i Barinag)” isi icin 5 Aralik 2013
tarihinde s6zlesme imzaladi. Sozlesmeyi Ziraat ve Balikgilik Bakanligi adina Ziraat ve Balikgilik Bakani H.E Dr.Fuad bin
Jaafar Al Sajwani ve STFA adina Yonetim Kurulu Uyesi Nur Tagkent imzaladilar. Proje, Muscat'a 160 km mesafedeki
Musannah sehrinde yer aliyor. Proje kapsaminda 150 m bloklu rihtim, 1.627 m dalgakiran insaati ve -5 m’ye kadar tarama
isleri gerceklestirilecek.

The STFA Construction Group signed a contract for the “Musannah Fishing Port” project with Oman' Ministry of Agriculture
and Fisheries on December 5, 2013. The contract was signed by the Minister of Agriculture and Fisheries His Excellency Dr.
Fuad bin Jaafar al Sajwani on the Ministry's behalf, and Board Member Nur Taskent on STFA's behalf.

The project is in the city of Musannah, 160 km from Muscat. Included in the project are the constructions of 150 m of block
quay wall, 1.627 m of breakwater and dredging works of up to 5 m in depth.
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SAFi LIMANI PROJESI

UST DUZEY ZIYARET
PORT OF SAFI PROJECT H|GH-LEVEL VISIT

FAS
MOROCCO

Projeye, isveren tarafindan 9 Ocak tarihinde Ust dlizey bir
ziyaret yapildi. Director of Ports, Mr Moha Hamaoui
liderliginde, LPEE Laboratuari yetkilileri ve diger bakanlik
temsilcilerinin katildig) ziyarette, kisa bir sunum ve
santiye ziyaretinin ardindan, 65 km uzakliktaki tas ocagina
gidildi. DonUste yenilen yemek ve toplantinin ardindan
ziyaret tamamlandi.

Projede, ofis, laboratuvar, atélye, ambar ve dizel tanki
tamamlandi. isci kamplarinin yapimi halen devam ediyor.
Stabilize malzeme serimi yapilmakta olan Prekast sahada
6 m™'liik accropode iiretimine Subat ayi icinde baslandi.
Mendirek imalatlariicin cekirdek tabakanin malzeme
serimine Mart ortasinda, projenin 6nemli kalemlerinden
olan zemin iyilestirme islerine ise, Mayis ayinda
baslanmasi planlaniyor.

SUUDI ARABISTAN
SAUDI ARABIA

The project had a high-level visit from the employer on
January 9. Led by the Director of Ports, Mr Moha Hamaoui,
the visitors included LPEE Laboratories officials and other
ministry representatives. After a brief presentation and a
stop at the building site, the group visited the quarry, 65 km.
away. Upon return, the visit concluded with lunch and a
meeting

Offices, laboratory, workshop, warehouse and diesel tank
have been completed for this project. Construction of the
workers' camps is ongoing. 6 m’ accropode productions, on
a precast field where stabilized material layout is taking
place, started in February. Core material layout for the
breakwater construction is expected to begin mid-March
and the ground improvement works, an important part of
the project, is expected to begin in May.

DAREEN BALIKCI BARINAGI GENiSLETME PROJESI

SONA YAKLASILIYOR

Suudi Arabistan'da yapimi devam eden Dareen Balikgl
Barinagl Genisletme Projesi tiim hizi ile sona yaklasiyor.
islerin %85'i tamamland. Halen iskele binalari ve altyapi
islerinde calismalar devam ediyor. Projenin 30 Haziran
2014 tarihinde tamamlanmasi planlandi.

DAREEN FISHING PORT EXPANSION PROJECT

NEARING COMPLETION

Dareen Fishing Port Expansion Project, ongoing in Saudi
Arabia, is nearing completion at full speed. 85% of the
project is completed. Work is currently ongoing in port
buildings and infrastructure. The project is scheduled to be
completed on June 30, 2014.
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TAQAH BALIKCI BARINAGI PROJES]
ANA MENDIREKTE 1123. METREYE ULASILDI

TAQAH FISHING PORT PROJECT
MAIN BREAKWATER CONSTRUCTION REACHED 1123 METERS

Taqgah Balikgl Barinagi Projesi'nde Mart sonu itibari ile
ana mendirekte 1123. metreye ulasildi. Bati reklamasyon
sahasinin bandi tamamlandi, geri dolgusu ise devam
ediyor. Sev korumasi ile ilgili gesitli tipte coreloc
imalatinda 5.913 adete ulasildi. 27.000 m” geotekstil
malzeme serildi. Tas ocagi ve diger kaynaklardan tas ve
dolgu malzemesi teminine devam ediliyor.

BIDBID-IZKI YOLU PROJESI
MAYIS’TA TAMAMLANIYOR

STFA'nin, Umman Ulastirma ve Habercilik Bakanlig
tarafindan 6zel olarak ihalesine davet edildigi “Bidbid-izki
Yolu Rehabilitasyon isleri Tasarim ve insaati” Projesi'nin
sozlesmesi 18.11.2013'de imzalandi ve ayni tarihte ise
baslandi. Tamamlanma tarihi 18.05.2014 olan projede,
yaklasik %90 fiziksel ilerleme saglanmis durumda.

KHASAB-TIBAT YOLU PROJESI
SOZLESME DAVETI ALINDI

STFA, Umman Ulastirma ve Haberlesme Bakanligi'ndan
“Mevcut Khasab Tibat Sahil Yolu'nun lyilestirilmesi” isi icin
sozlesme imza daveti aldi. Projeye 11.03.2013 tarihinde
teklif verilmisti. isveren 29.01.2014 tarihli yazisi ile ihaleyi
STFA'nin kazandigini bildirdi ve s6zlesmeyi imzalamaya
davet etti.

MUSANNAH ARITMA TESIiSi PROJESI
S(")ZLE$ME DAVETI ALINDI

Umman'da Bolgesel Belediyeler ve Su Bakanligl, Atiksu
Genel Mudurlagii'nden “Musannah Kanalizasyon Sebekesi
ve Aritma Tesisi” isi icin s6zlesme imzalamak tizere davet
alindi. Projenin kapsaminda; ¢aplari 200 mm ile 500 mm
arasinda degisen HDPE ve UPVC'den olusan 65 km
kanalizasyon boru hatti, bir adet pompa istasyonu ve terfi
istasyonu insaati, bir adet pis su aritma tesisi (oksidasyon
tip aritma tesisi) tasarimi ve insaati isleri bulunuyor.

As of the end of March, the main breakwater has reached
1123 meters in the Taqah Fishing Port Project. West
reclamation field band has been completed, and the
backfill is ongoing. Coreloc manufacturing of various types
for the slope protection has reached 5.913 units, and 27.000
m’ geotextile has been spread. Rocks and filling materials
are being procured from quarries and other sources.

BIDBID-IZKI ROAD PROJECT
TO BE COMPLETED IN MAY

The contract for “Bidbid-Izki Road Rehabilitation Works
Design and Construction” Project, on which STFA was
specifically invited by Oman's Ministry of Transport and
Communication to place a bid, was signed on November 18,
2013 and work commenced on the same date. Physical
progress for of the project is at approximately 90%, and the
completion date is May 18, 2014.

KHASAB-TIBAT ROAD PROJECT
CONTRACT OFFER RECEIVED

STFA received an invitation from Oman's Transport and
Communication to sign the contract for the “Existing
Khasab-Tibat Road Improvement” project. A bid had been
placed for the project on March 11, 2013. The employer, in a
letter dated January 29, 2014, announced that STFA had
won the bid and invited STFA to sign the contract.

MUSANNAH TREATMENT FACILITY PROJECT
CONTRACT OFFER RECEIVED

An offer has been received to sign a contract with Oman's
Ministry of Regional Municipalities and Water Resources for
the “Musannah Sewer System and Treatment Facility”
project. Included in the project are 65 km of HDPE and UPVC
sewer pipeline, 200 to 500 mm in diameter; construction of
one pumping station and one water supply station; design
and construction of one wastewater treatment plant
(oxidation pond).
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60 YEARS OF BUILDING BACKHOES

| 1953 -2013 §

JCB'NIN KAZICI-YUKLEYICISI

60 YASINDA

Diinyada en ¢ok satilan kazici-yiikleyicisi olma 6zelligine
sahip JCB kazici-ylikleyici, 60'inci yas glintinu kutluyor.
STFA Yatirim Holding grup sirketlerinden SIF is
Makinalari'nin Tirkiye'de distribitori oldugu is
makinalari treticisi devi JCB'nin ikonik kazici-ytkleyicisi
60'inc1 yasini kutluyor. JCB'nin ilk olarak 60 yil 6nce
urettigi kazici-ylkleyicisinin diinyayi sekillendirmesinin
elmas yili kutlanirken, sirket tarafindan yapilan
aciklamada ¢ok daha heyecan verici yeniliklerin yakinda
tlketicilere sunulacaginin mijdesi verildi. Joseph Cyril
Bamford, diinyayi sekillendiren bir is makinasi yaratmak
icin, ilk kez 1953'te yiikleyici kepgeli bir traktor ile kazici
kolunu birlestirdi. 1956'da Hydra-Digger'in ve 1960'ta
daha agir ve gliclii olan JCB 4'lin piyasaya sunulmasiyla,
JCB MK1'in konsepti ilk zamanlarina gore hizla gelisti. Son
60 yil boyunca yeni ve rekabetgci trlinlerin strekli
gelisimine ragmen, bugtin kazici-ylkleyiciler hala
dlinyada insaat ekipmani satisi agisindan dordiincii en
popiiler is makinesi konumunda yer aliyor. JCB kazici-
yukleyici, diinyada en ¢ok satilan marka olarak, yarattigi
pazarda art arda 13 yil lider olmayi basardi. ilk 20 yil
icerisinde 50.000 kazici-yuikleyici adedine ulasan JCB,
Lord Bamford liderliginde, ingiltere, Hindistan ve
Brezilya'da is makinasi tiretmeye devam ediyor. 1953
yilindan baslayarak JCB, slrekli olarak kazici-ytikleyici
konseptini gelistirip, daha da iyilestirdi. Ve gectigimiz yil
sonunda, 500.000 kazici-ylkleyici adedine ulasti.

JCB'S BACKHOE LOADER
TURNS 60

JCB's backhoe loader, best-selling in the world, is
celebrating its 60th birthday. The iconic backhoe loader by
JCB, distributed in Turkey by SIF Construction Equipment,
an STFA Investment Holding Group company, is turning 60.
As this backhoe loader, produced for the first time by JCB
60 years ago, celebrates its diamond jubilee, an
announcement made by the company gives the news of
providing the customers with even more exciting
innovations. Joseph Cyril Bamford combined a tractor, a
loading bucket and a backhoe for the first time in 1953 to
create a piece of construction equipment that would
change the world. With Hydra-Digger entering the market
in 1956 and the heavier and stronger JCB 4 in 1960, JCB
MK1's concept evolved faster than it did early on. Despite
most innovative and competitive products being developed
over the last 60 years, today backhoe loaders are still the
fourth most popular construction equipment in terms of
worldwide sales.JCB backhoe loaders led the world as the
best-selling brand for 13 years straight in a market it
created in the first place. Reaching the milestone of 50,000
backhoe loaders in the first 20 years and led by Lord
Bamford, JCB still produces machinery in England, India
and Brazil. Starting in 1953, JCB constantly improved the
concept of backhoe loader to make it better. And finally, at
the end of last year, JCB reached 500,000 units of backhoe
loader.



POWERSCREEN, SIF iS MAKINALARI
GUVENCESIYLE ARTIK TURKIYE'DE
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POWERSCREEN ENTERS THE TURKISH

powirseresy. | MARKET WITH THE SIF CONSTRUCTION
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Pazar taleplerindeki degisiklikleri en iyi sekilde karsilamak
amaciyla Grtin hattini her gecen giin genisleten STFA
Yatinnm Holding grup sirketlerinden SiF is Makinalari, mobil
kirma-eleme ekipmanlarinin tasarim ve liretiminde uzman
bir marka olan Powerscreen'i Tuirkiye'deki firmalarla
bulusturmaya hazirlaniyor. Powerscreen Bolge Satis
Miidurid Conor Hegarty konuyla ilgili yaptigl aciklamada
sunlari soyledi: “Turkiye'deki musterilerimize ulasmak
adina SiF is Makinalari ile isbirligi yapmaktan mutluluk
duyuyoruz. Turkiye, is makinalari alaninda hizli
blylimekte olan bir pazar. SIF is Makinalari da koklii ve
satis sonrasi hizmete 6nem veren basarili bir distributor.
Powerscreen olarak SIF is Makinalari ile basarili bir ortaklik
kurarak, Tirkiye'deki varligimizi guglendirmek igin
sabirsizlaniyoruz.” Powerscreen Urtinleri, en agir sartlarda
bile calisabilme 6zelligiyle birlikte en kisa stirede kurulum
zamanlamalarina ve pazarda basi ¢ceken Uretim oranlariyla
yuksek glivenilirlige sahip. Powerscreen, diinya
genelindeki 115 distribuitord ile misterilerine dogrudan
destek vermeyi hedefliyor. Bu amag dogrultusunda,
2013'in Aralik ayindan itibaren Tirkiye'deki yetkili
distriibiitéri olarak SIF is Makinalar'ni secti.

EQUIPMENT ASSURANCE

STFA Investment Holding group company SIF Construction
Equipment, expanding its product line day by day to best
meet the changes in market demands, is getting ready to
introduce Powerscreen to the Turkish companies.
Powerscreen is a company specialized in designing and
producing mobile crushing and screening equipment. In
his statement on the matter, Conor Hegarty, Powerscreen's
Regional Sales Manager, said: “We are delighted to
cooperate with SiF Construction Equipment to reach our
customers in Turkey. Turkey is a rapidly expanding market
for the construction equipment sector. And SiF
Construction Equipment is a long-established distributor
that places emphasis on after sales service. As
Powerscreen, we're looking forward to establish a
successful partnership with SIF Construction Equipment
and strengthen our presence in Turkey.” Powerscreen
products are highly reliable with brief installation times
and production rates that lead the market, and they work
even under the most difficult circumstances. Powerscreen
aims to directly serve its customers with 115 distributors
worldwide. To this end, they've chosen SIF Construction
Equipment to be their exclusive distributors in Turkey as of
December 2013.
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STFA 600 MIiLYON TL YATIRIMLA,
ENERJIDE ENERYA MARKASI iLE

BUYUYECEK

STFA WILL GROW THE ENERYA BRAND
BY INVESTING 600 MILLION TL IN ENERGY

STFA, dogal gaz dagitim sirketleri ve enerji yatirimlarini
Enerya markasi altinda topluyor. Tiirkiye'de enerji
konusunda faaliyet gosterdigi alanlarda en biiylk 3
oyuncudan biri olmak lizere yola ¢ikan Enerya, 2018 yili
sonuna kadar yilda 3 milyar TL ciroya ulasmayi
hedefliyor.

STFA Grubu CEO'su Mehmet Ali Neyzi ve Enerya Genel

Miduri Aslan Uzun 22 Ocak 2014'te diizenledikleri basin
toplantisinda, STFA Holding'in enerji sektoriinde faaliyet
gosteren yeni markasi Enerya'nin hedeflerini agikladilar.

Basin toplantisinda konusan STFA Grubu CEO'su Mehmet
Ali Neyzi, Turkiye'nin enerji talebinin 2023 yilinda
bugtinkl 250 milyar kwh
seviyesinden 500 milyar
kwh'e ylkselmesini
beklediklerini vurguladi.
Neyzi, “Yaklasik 2 kat artan
enerji talebinin
karsilanabilmesi icin
Turkiye'de enerjiye
onumuzdeki 10 yil icinde
120 milyar dolar yatirim
yapilmasi gerekiyor.
Gelecegi enerjide
gorlyoruz.” dedi. Neyzi,

Aslan Uzun (solda, left) ve and Mehmet Ali Neyzi
L

sozlerine soyle devam etti:

“2003 yilindan bu yana dogal gaz sektoriinde Energaz adi
altinda stirduirdiiglimz faaliyetlerimizi artik enerjide ¢ok
daha fazla buyliyerek ve yeni alanlara girerek
surdlrecegiz. Bu cercevede STFA altinda yeni bir
yapilanmaya gidiyoruz. Tim enerji diinyasina
yayilimimizi Enerya markasi altinda birlestiriyoruz.
Turkiye'nin ve bolgenin enerji 6ngortleri cercevesinde
yeni bir yatirim plani hazirladik. Enerya olarak biz de bu
atilimin iginde yer alacagiz.”

10 yilda 430 milyon TL'lik yatirimla 700 bin

haneye dogal gaz ulastirdik

Enerya Genel Mldurd Aslan Uzun, STFA'nin 2003 yilinda
kurdugu ve dogal gaz dagitim lisanslarina sahip

STFA is bringing the natural gas distribution companies
and energy investments together under the Enerya brand.
Setting out to be one of the top three figures in its fields of
activity, Enerya aims to have a TL 3 billion turnover by the
end of 2018.

In a joint press conference on January 22, 2014, STFA
Group CEO Mehmet Ali Neyzi and Enerya President Aslan
Uzun unveiled the goals of STFA Holding's new brand in the
energy sector, Enerya.

Speaking at the press conference, STFA Group CEO Mehmet
Ali Neyzi emphasized that they expect Turkey's energy
demand to increase from 250 billion kWh today to 500
billion kWh by the year
2023. Neyzi said: “In
order to meet the
doubled demand,
Turkey needs to invest
USS 120 billion in
energy over the next
decade. We see the
future in energy.” He
added: “We've been
active in the natural
gas sector since 2003 as
Energaz. Now we're
going to continue our
activities by expanding and moving into new fields. To this
end, we're undergoing a restructuring at STFA. We bring
together our expansion in the energy world under the
Enerya brand. We've prepared a new investment plan in
accordance with the energy projections of Turkey and the
region. As Enerya, we're going to be a part of this progress.”

We brought natural gas to 700,000 homes in
ten years by investing TL 430 million

Enerya President Aslan Uzun said that Energaz, which was
founded by STFA in 2003 and held natural gas distribution
licenses, has natural gas distribution companies in cities of
Antalya, Konya, Karaman, Konya Ereglisi, Erzincan, Denizli,
Aydin, Aksaray, Corum, Nigde and Nevsehir. Uzun said, “As



Energaz'in biinyesinde, Antalya, Konya, Karaman, Konya
Ereglisi, Erzincan, Denizli, Aydin, Aksaray, Corum, Nigde ve
Nevsehir illerinin dogal gaz dagitim sirketlerinin
bulundugunu séyledi. Uzun, “Tlirkiye'nin 2. en yaygin
dogal gaz dagitim sirketi olarak 11 sehirde, bugtine kadar
430 milyon TL'lik yatirim ile 6500 km'lik dagitim agi kurduk.
10 yil icinde hizli bir yatirim planiile bulundugumuz illerde
nifusun ortalama ylizde 85'ine hizmet gotiirerek 710 bin
aboneye ulastik. 2013 sonu itibariyla 1,3 milyar TL'lik ciroya
ulastik. Firmamiz artik Enerya markasi ile enerji
sektoriinde daha genis alanda faaliyetlerini stirdlirecek”
dedi.

Uzun, “Enerya ile dogal gazin yani sira, elektrik ve su gibi
dagitim kanallarina da girmeyi planliyoruz. Dagitim
calismalarimizin yani sira elektrik Gretiminde de yer
alacagz. Elektrik tiretiminde oncelikli yatirim alanimiz
yenilenebilir enerji projeleri olacak. Yenilenebilir enerjide
riizgar ve glinese yatirim yapacaklarini belirten Aslan Uzun,
“Ruzgar enerjisinde basladigimiz calismalari
hizlandiracagiz. 2015-2016 yilinda operasyona gececek,
toplam kapasitesi 168 mw olan Havza ve Evrencik'teki yeni
ruizgar enerjisi projelerimize 300 milyon TL ayirdik diye
konustu. Ruzgar enerjisinin yani sira, giines enerjinde de
iddiali olduklarini belirten Uzun, glines enerjisinde lisansli
ve lisanssiz anahtar teslim projeler hayata gecirmek lzere
calismalarini hazirladiklarini belirtti.

2018 yili sonuna kadar 3 milyar TL ciroya
ulasmak istiyoruz

Uzun, hedeflerini soyle 6zetledi: “Enerya olarak 6zellikle
yenilenebilir enerji Gretiminde Turkiye ve MENA
Bolgesi'nin en ¢ok bilinen markalarindan biri olmayi
hedefliyoruz. Tiirkiye'de enerji dagitiminda ise ilk 3
oyuncudan biri olmak lizere yola ¢ikiyoruz. Elektrik ve
dogal gaz ticaretinin ylizde 5'ini yonetecegiz. Elektrik
ticaretinde satacagimiz elektrigin ylizde 30'unu
yenilenebilir kaynaklardan, yiizde 70'ini de gaz ticareti
yaptigimiz termik kaynaklardan tedarik edecegiz. 2018
yilsonuna kadar yillik 3 milyar TL ciro seviyesine ulasmayi
hedefliyoruz.”

55

Turkey's second biggest natural gas distribution company,
we've created a natural gas distribution network of 6500
km in eleven cities by investing TL 430 million so far. With a
swift investment plan, we brought service on average to
the 85% of the population in these cities and had 710,000
subscribers. As of the end of 2013, we have a turnover of TL
1.3 billion. Under the Enerya brand, our company will now
carry on its activities in a more extensive field.”

Uzun also said: “With Enerya, we plan to get involved in the
electricity and water distribution channels along with
natural gas. Besides our distribution efforts, we'll play a
part in electricity production as well. We will prioritize
renewable energy projects in electricity production.”
Remarking that they will invest in wind and solar power in
terms of renewable energy, Uzun added: “We will step up
our ongoing works in wind energy. We've set aside TL 300
million for our new wind power projects in Havza and
Evrencik, which will go online in 2015-2016 with a total
capacity of 168 MW.” Uzun indicated that they were not only
ambitious in wind power, but in solar power as well, and
said that they were preparing to realize turnkey projects in
solar power, both licensed and unlicensed.

Our aim is to have a TL 3 billion turnover by
the end of 2018

Uzun described their goals: “As Enerya, we aim to be one of
the best known brands in Turkey and the MENA region,
especially in terms of renewable energy production. We set
out to be one of the top three figures in energy distribution
in Turkey. We will command 5% of the electricity and
natural gas trade. We will supply 30% of the electricity we
sell from renewable sources, and the remaining 70% from
thermal sources where we trade natural gas. Our aim is to
have a TL 3 billion turnover by the end of 2018.”

WO

360 DERECE GERI BILDIRIM 3¢5 pEGREES OF FEEDBACK

Enerya Ust dlizey yoneticileri bu yililk defa, 2013 yilindaki is
yapma bicimlerini, yliksek performansi destekleyici 6
yonetici yetkinligi olan; ileri gorislulik, isbirlikgilik,
kararlilik, yenilikgilik, ilham vericilik, yetenek gelistirme ve
elde tutma yetkinlikleri agisindan degerlendirdiler.

Degerlendirme, birlikte calistiklari is arkadaslari, yoneticileri,
kendilerine bagli calisanlar ve i¢ musterilerinden olusan 12
kisilik bir grup tarafindan yapildi. Toplamda 24 yonetici icin
250 kisiden degerlendirme alindi, sonuglar yoneticilerine
rapor olarakiletildi ve 97 kisi bu siirece dahil oldu. 2014
yilinda bu uygulamanin yayginlastirilmasina karar verildi.

This year, for the first time, Enerya senior managers had
their business methods in 2013 evaluated in terms of six
managerial competencies that support high performance:
farsightedness, cooperativism, determination, innovation,
inspiring others, nurturing skills and retention. The
evaluation was done by a team of twelve, made up of their
coworkers, managers, subordinates and internal
customers. All told, 250 evaluations were received for 24
managers, results were reported to their managers and 97
people got involved in this process. It was decided that this
practice would be more widespread in 2014.
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2013'UN ARDINDAN ECAP
ECAP AFTER 2013

ECAP yeni cografya ve projeler ile tanistigl 2013 yilinin
ardindan, mevcut ¢alismalarini sirdiirmeye ve hedef
pazarlarindaki faaliyetlerine yenilerini eklemeye devam
ediyor.

Mersin Uluslararasi Limani, Misurata (Libya) Serbest Bolge
Limani ve Gurcistan'da ylrutllen projelere ilave edilen
yeni mithendislik calismalari hizla strdiraluyor. Bu
baglamda, Mersin Limani'nda halihazirda kullanilmakta
olan iki adet rihtimin ve bir adet iskelenin teorik yapisal
kapasitelerinin belirlenmesi, risk analizinin yapilmasi ve
iyilestirme Onerilerinin gelistirilmesine yonelik calismalar
tamamlandi. Benzer sekilde, detayli tasarimi yapilmakta
olan Karadeniz kiyisindaki iki gemi barinagi igin
gelistirilen nimerik modeller ile de Giircistan'daki mevcut
islerin devamliligi saglandi. 10. yilini geride birakan ECAP,
2014 yilinda hizmetlerinin siirekliligi ve yeni projelere
yonelik calismalari ile sektordeki payini blylterek,
konumunu saglamlastirmayi hedefliyor.

MISURATA SERBEST
BOLGESI LIMANI'NIN
YENi KONTEYNER
RIHTIMLARI HAZIR

MISURATA FREE ZONE PORT'S

NEW CONTAINER TERMINALS ARE

READY

Konsept dizayni 2007 yilinda ECAP tarafindan gelistirilen
Misurata (Libya) Serbest Bolge Limani 17, 18 ve 19 No'lu
Konteyner Rihtimlari'nin insasinda son agsamaya gelindi.
ECAP'In insaat yonetiminin yani sira, konteyner stok
sahasinin planlanmasi ve tasarimini da ustlendigi proje
tamamlandiginda, limanin kapasitesinde 6nemli 6l¢lide
artisa olanak saglanmasi 6ngoruliiyor. ECAP, Misurata
Liman idaresi adina yuritmekte oldugu hizmetlere, cesitli
iyilestirme ve genisletme projelerine yonelik miihendislik
calismalariyla devam ediyor.

After a year in which they were introduced to new regions
and projects, ECAP keep up the work at their current
projects and continue adding new activities in their target
markets.

Engineering works continue at full speed, with new
projects being added alongside the Mersin International
Port, Misurata (Libya) Free Trade Zone Port and the
ongoing projects in Georgia. To this end, engineering
services for technical capacity assessment and
refurbishment of two berths and one jetty at the Mersin
International Port, have been completed. Similarly,
continuity has been maintained for the current projects in
Georgia with the numeric models being developed for two
small boat basins on the coast of the Black Sea, for which
detailed design works are being done. Leaving behind its
10th year in business, ECAP aims to improve its share in the
sector and solidify its position with continuity of service
and efforts for new projects.

Construction of the Container Terminals #17, 18 and 19 of
Misurata (Libya) Free Zone Port, a concept design for which
has been developed by ECAP in 2007, is in the final stages.
ECAP has taken over not only the construction supervision
of the Project, but also planning and tender design of the
container storage area. It's projected that the works, when
completed, will enable a significant rise in the port's
capacity. ECAP carries on its services for the Misurata Free
Zone Administration with engineering works aimed
towards various improvement and expansion projects.
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HLG STFA SOIL GROUP

HSSG, AL HABTOOR KONUT KULESI ICIN 24
MILYON DOLAR'LIK I$ TESLIM ETMEYE HAZIR

HSSG SET TO DELIVER S 24 MILLION WORKS
FOR AL HABTOOR RESIDENTIAL TOWERS

HSSG, 2014'e, Dubai Business Bay yakinlarindaki bir
kompleksin istinat duvari ve kazik cakma isleri igin
imzalanan blyik bir sozlesmeyle basliyor. Sirket, Al
Habtoor Konutlari'nin istinat duvari ve kazik cakma isleri
ihalesini kazandi. Al Habtoor Konut Kule projesi, Al
Habtoor Sehri kompleksinin bir parcasi olacak cok amacli
bir imar projesi. Business Bay'in hemen disinda, Seyh
Zayed Caddesi'nde insa edilen otelin yaninda yer alacak.
Business Bay icin dnerilen Dubai Su Kanali (Dubai Water
Canal) uzatilarak, Al Habtoor'un hemen éniinden gececek.
Proje, 75 katli konut kuleleri, 52 katli konut kulesi ile
bodrum, giris ve bes kat park ve alisveris merkezi iceren
yedi katli bir podyumdan olusuyor. Bu projenin, Dubai'nin
“en prestijli ve taninan gelisimlerinden biri” olmasi
bekleniyor. HLG, kulelerin ve is merkezinin insasi igin
ustlenici firma olarak tercih edildi. HSSG’nin proje
kapsaminda 465 birimlik hemhudut istinat duvari, 225.000
m’'lik hafriyat ve toplam 1.029 birimlik kazik cakma isi
bulunuyor. 88 milyon Dirhemlik s6zlesme, HSSG'nin
bugline kadar imzaladigi en biyuk s6zlesmelerden biri.
Projeye, WS Atkins & Partners Overseas danisman olarak
atandi. Al Habtoor Konutlari ve hemen yaninda yer alan ug¢
liiks Starwood Hotel (St Regis, Westin, W Hotel)
insaatindan olusan Al Habtoor City'nin 2016'da
tamamlanmasi bekleniyor. HSSG daha 6nce bu ti¢ milkiin
de istinat duvari ve kazik cakma islerini Gstlenmisti. Proje
hizla devam ediyor.

HSSG is starting off 2014 with an ambitious contract for
shoring and piling works for a bespoke Dubai complex
outside of Business Bay. HSSG was awarded the piling and
shoring works for Al Habtoor Residences. The Al Habtoor
Residential Towers project is a mixed-use development
which will be part of a large Al Habtoor City complex,
located next to the current hotel development just out of
Business Bay on Sheikh Zayed Road. The proposed Business
Bay creek extension (Dubai Water Canal) will run right in
front of it. The project comprises of 75-story residential
towers, a 52-story residential tower and a 7-story podium
including basement, ground floor and five floors of parking
and retail. The project is set to be one of Dubai's most
“prestigious and recognizable developments’. HLG was the
chosen developer to build the towers and commercial
complex. The scope of the project for HSSG will comprise
shoring works with contiguous pile wall of 465 units,
225.000 m3 of excavation and piling works of 1.029 units in
total. The contract is one of the largest that HSSG has ever
been awarded, at AED 88 million. WS Atkins & Partners
overseas is the appointed consultant. Al Habtoor City,
comprising of Al Habtoor Residences and a 3 Starwood-
luxury hotel development next to it (St Regis, Westin and W
hotel) is expected to be completed in 2016. HSSG was
previously awarded the shoring and piling of these 3
bespoke properties, where construction is now going full
throttle.

HSSG, W HOTEL DUBAI'DE CALISMALARA DEVAM EDIYOR

HSSG PROCEEDS WITH WORKS ON W HOTEL DUBAI
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2003 yilindan beri forklift ve depo igi ekipmanlarin
uzun sureli operasyonel kiralama hizmetini veren
Universal Handlers, portfoyline yeni misteriler
katarken, mevcut musterilerinin de parklarini
yenileyerek, kontratlarini uzatiyor.

Ve eElhandlers

Universal Handlers has been providing long-term
operational leasing services for warehouse equipment
and forklifts since 2003. As Universal Handlers adds new
clients to its portfolio, they also renew their current
clients' fleets and sign contract extensions.

UNIVERSAL HANDLERS YENI ISLERLE

BUYUMEYE DEVAM EDIYOR

UNIVERSAL HANDLERS KEEPS GROWING WITH NEW PROJECTS

Yeni Musteriler Gli¢ Katiyor

Ulkemizin en biiylik mobilya treticilerinden olan Yatas
Grubu da Universal Handlers ile calismaya basladi.
Yatas Grubu, Universal Handlers'in hizmet kalitesine
guvenerek, operasyonel kiralama modelini de
kullanmaya basladi. Once Kayseri depolarinda
baslanan hizmete, daha sonra izmir, Ankara, istanbul
depo ve son olarak da Kayseri fabrika eklendi.

Universal Handlers'in operasyona basladigi bir diger
musterisi de Tat ve Sek Gida oldu. Ko¢ Grubunun gida
alanindaki isletmelerinden ve Tirkiye'nin 6nde gelen
markalarindan olan Tat ve Sek Gida'nin hem Bursa
Kemalpasa hem de izmir Torba'daki isletmelerinde
depo ici ekipman ve forkliftlerle calisilmaya baslandi.
Uzun siireli kontrat ile calisilan operasyonda kullanilan
tim makinalar elektrikli makinalardan olusuyor.
Kullanilan akd ve sarj sistemleri, isletmeye yeni farkli
avantajlar sagliyor.

Enerji Donuistiimleri Devam Ediyor

Universal Handlers'in son iki yilda yaptigi 6nemli
islemlerden biri de, musterilerin makinalarinda enerji
donislimi yapmak. Dizel ve LPG grubunda calisan
makinalari, yeni nesil elektrikli makinalarla
donistiren isletmeler ciddi miktarda maliyet avantaiji
sagliyor, Ayni zamanda isletmelerin karbon
emisyonlari duslrilerek
daha cevreci bir yaklasimla
¢alismalarina ortam
yaratiliyor. Son iki yilda
bircok misterisinin parkini
donistiren Universal
Handlers'in bu alandaki en
son musterisi Subor Boru
oldu. Subor Boru'da
¢alisan tiim LPG ve Dizel
makinalar Hyundai marka
elektrikli makinalar ile
yenilenerek, sozlesme
uzun sureli olarak uzatild.

New Clients Add Strength

Yatas Group, one of our country's biggest furniture
manufacturers, started working with Universal
Handlers. Yatas Group trusted Universal Handlers'
quality of service enough to start using the operational
leasing model as well. The service began with their
Kayseri warehouse, later expanding to Izmir, Ankara and
Istanbul warehouses and finally the Kayseri factory.

Another client that started working with Universal
Handlers' operation is Tat and Sek Gida. One of Kog¢
Group's enterprises in the food sector and one of
Turkey's leading brands, Tat and Sek Gida is being
provided with warehouse equipments and forklifts in
their Bursa Kemalpasa and Izmir Torba facilities. All the
machinery provided under this long-term contract are
electrically powered. The battery and charging systems
being used give various new advantages to the
operation.

Energy Conversions Underway

One of the most important works being done at
Universal Handlers over the last two years is the energy
conversion of the machinery being provided to the
clients. The businesses that convert their Diesel and LPG
Group machinery to next generation electrically
powered ones gain a significant cost advantage. They
also reduce their carbon
emissions and create a more
environmentally friendly
attitude in the workplace.
Universal Handlers converted
many clients' fleets over the last
two years, and the latest client
to do so is Subor Boru. All LPG
and Diesel operated machinery
at Subor Boru have been
replaced with the electrically
powered Hyundai machinery,
and a long-term contract
extension has been signed.
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Ad-Soyad Name-Surname  Pozisyon Position Fonksiyon/Bo6liim/Proje Function/Department/Project

Altan Ding Mali isler Bagkani STFA Yatirim Holding
Chief Financial Officer . .
Yahya Gimen Yol ve Altyapi Isleri Ihale Hazirlik Midiiri STFA/ls Gelistirme ve Ihale Hazirlik

Belgan Onur Onat
Canan Yalgineli
Nedim Akbulut
Osman Ers6z

Huseyin Ari

Roads & Infrastructure Works Tender Operations Manager
KK&KG Mudurii

QA&QC Manager

Santiye Sefi

Construction Manager
Makine Muduri

Machinery Manager
isletme Miidiirii

Affiliate Company Manager
isletme Miidiirii

Affiliate Company Manager

iSE BASLAYANLAR NEW EMPLOYEES

Ad-Soyad Name-Surname

Zeynep Gedik

Yavuz Dumanli

Tufan Sercan

Erding Giil

Mesut Aydin

Hikmet Yigit

Hancer Ozcan

Umit Gelir

Mehmet Haluk Selguk
Halil Ferhat Tongur
ismail Karagam
Timur Selguk Tasdelen
Mehmet Ali Hastoprak
Hasan Ugur Urfali
Oktay Kirgezen
Kasim Bayraktar
Mustafa Ozen

Ugras Sevgen

Edip Yayman
Celalettin Citgi
Girkan Besiroglu
Aylin Berberler

Secil Alp

Etem Gliney

Kemal Serhan Bengitéz

Pozisyon Position

Kurumsal iletisim Madiri
Corporate Communications Manager
Elektromekanik isler Koordinatérii
Electromechanical Works Coodinator
BDT is Gelistirme Miid(irii

CIS Business Development Manager
Proje Koordinatori

Project Coordinator

Olgme Sefi

Surveying Chief

Elektrik isleri Sefi

Electrical Works Chief

Teknik Ofis Muduri

Technical Office Manager

Proje Mudir Yardimcisi

Deputy Project Manager

Teknik Ofis Miidiiri

Technical Office Manager
KK&KGMUdiirl

QA&QC Manager

iSG Sefi

HSE Chief

Kara isleri Olcme Sefi

Onshore Works Surveying Chief
Deniz isleri Olgme Sefi

Offshore Works Surveying Chief
Dizayn Muduri

Design Manager

Teknik Ofis Miidiri

Technical Office Manager
Elektromekanik isler Mud(irii
Electromechanical Works Manager
Kara Isleri Santiye Sefi

Onshore Areas Construction Manager
Teknik Ofis Sefi

Technical Office Chief

idari isler Sefi

Administrative Works Chief

Harita Grup Sefi

Surveying Group Chief

Operasyon Yoneticisi

Operation Supervisor

insan Kaynaklari Yoneticisi

Human Resources Supervisor
Pazarlama Yoneticisi

Marketing Supervisor

Satis Yoneticisi

Sales Supervisor

Planlama ve Optimizasyon Miidiri
Planning and Optimization Manager

STFA/ Business Development and Tender Operations
STFA/ Kalite Kontrol ve Kalite Glvenlik

STFA/ Quality Control and Quality Assurance
STFA/OMBIR Projesi-Umman-OMBIR Project- Omman
STFA/KWSBH Projesi- Kuveyt- KWSBH Project- Kuwait
Aydin Dogal Gaz Dagitim A.S.

Netgaz Sehir Dogal Gaz Dagitim A.S.

Fonksiyon/Béliim/Proje Function/Department/Project
STFA/ls Gelistirme ve Ihale Hazirlik

STFA/Business Development and Tender Operations
STFA/ls Gelistirme ve lhale Hazirlik

STFA/ Business Development and Tender Operations
STFA/ls Gelistirme ve Ihale Hazirlik

STFA/ Business Development and Tender Operations
STFA/Operasyon

STFA/ Operation

STFA/Temel Arastirma Sondaj

STFA/TRIKG Projesi-Tiirkiye-TRIKG Project- Turkey
STFA/ TRTRI Projesi-Turkiye -TRTRI Project- Turkey
STFA/ TRTRI Projesi-Tlirkiye- TRTRI Project-Turkey
STFA/TRYCT Projesi-Turkiye-TRYCT Project-Turkey
STFA/TRYCT Projesi-Turkiye-TRYCT Project-Turkey
STFA/TRYCT Projesi-Turkiye-TRYCT Project-Turkey
STFA/TRYCT Projesi-Tuirkiye-TRYCT Project-Turkey
STFA/TRYCT Projesi-Turkiye-TRYCT Project-Turkey
STFA/TRYCT Projesi-Turkiye-TRYCT Project-Turkey
STFA/QWSL1 Projesi-lrak-QWS1 Project-Iraq

STFA/QWSL1 Projesi-lIrak-QWS1 Project-Iraq
STFA/QAMJR Projesi- Katar- QAMJR Project-Katar
STFA/OMMFH Projesi-Umman-OMMFH Project- Omman
STFA/OMMFH Projesi-Umman- OMMFH Project-Omman
STFA/ OMOBS Projesi-Umman- OMOBS Project-Omman
Energaz Gaz Elektrik Su Dagitim A.S. / ANTALYA
Energaz Gaz Elektrik Su Dagitim A.S.

Energaz Gaz Elektrik Su Dagitim A.S.

Energaz Gaz Elektrik Su Dagitim A.S.

Energaz Gaz Elektrik Su Dagitim A.S.

25 Ekim 2013 Cuma giinii Umman OMOBS Projesi GISG Sefi Orkun Tekerek'in kizi Zeynep Ada,

On October 25, 2013, Oman OMOBS Project HSE Manager Orkun Tekerek's daughter Zeynep Ada,

30 Ekim 2013 Garsamba giinii DP World Yarimca Konteyner Terminali Projesi Deniz isleri Santiye Sefi Mete Codmert'in kizi Ayzit llgaz,
On October 30, 2013, DP World Yarimca Container Terminal Project Marine Works Site Chief Mete Cémert's daughter Ayzit llgaz,
30 Kasim 2013 Cumartesi glini Umman OMOTH Projesi Makine Sefi Muharrem Isiker'in kizi Ayse,

On November 30, 2013, Oman OMOTH Project Chief of Machinery Muharrem Isiker's daughter Ayse,

27 Aralik 2013 Cuma gilinli Katar MJR Projesi Bilgi Teknolojileri Uzmani Hakan Yigit'in oglu Tunahan,

On December 27, 2013, Qatar MJR Project Information Technologies Expert Hakan Yigit's son Tunahan,

6 Ocak 2014 Pazartesi glinti Yatirim Holding calisanlarimizdan Makam $6fort Erkan Turgut'un kizi Miray,

On January 6, 2014, Investment Holding employee, private chauffeur Erkan Turgut's daughter Miray,

5 Mart 2014 Carsamba giinii Yatirim Holding calisanlarimizdan Makam $6forii Ergin Karaca'nin oglu Emin Talha,

On March 5, 2014, Investment Holding employee, private chauffeur Ergin Karaca's son Emin Talha,

15 Mart 2014 Cumartesi giinii Umman Bidbid Sur Projesi Yiiksel Erbas'in oglu Eymen,

On March 15, 2014, Umman Bidbid Sur Project, Yiiksel Erbas's son Eymen,

28 Mart 2014 Cuma giinii Merkez Maliyet Kontrol Sefi Adnan Zorer'in kizi Pelin.
On March 28, 2014, Cost Control Chief, Adnan Zorer's daughter Pelin.

Tebrik eder, saglikli ve giizel bir yasam dileriz.
We would like to congratulate and wish them
health and happiness.



KOPRU
HABERLER NEWS

“BENIM DE BIR FiKRIM VAR”

DIYENLER KAZANDI...

Girisimci ve yenilik¢i uygulamalara her zaman kapilarini
acik tutan STFA Grubu'nun, Temmuz 2013'te baslayan
“Insaat Yapim Metodlari ve Uygulamalarinda Bir Fikrim
Var” yarismasinin sonuclari 30 Kasim 2013'te ""insan ve
inovasyon'' organizasyonunda aciklandi. Tim STFA
calisanlariin katilimina agik olarak gerceklestirilen
yarismada, operasyon/muhendislik alanlarinda birgok
fikir paylasildi. Yarismada, birincilik 6duliinii Nedim
Akbulut, “Mendirek insasinda Kolaylik, Zaman ve
Maliyetten Tasarruf Saglayan Mendirek Vinci Kullanimi”
projesi, ikincilik 6duliini Adnan Zorer, “Bastan Sona Blok
Tipi Rihtim ingaati icin Katamaran Liman Vinci Kullanimi”
projesi, G¢lincilik 6dilind Kaan Kanyilmaz, “Rihtim
insaatinda Agir Bloklarin Yerlestirilmesi icin Katamaran
Tipi Portal Ving Kullanimi” projesi ile alirken manisyon
odilind ise Gokhan Cepni, “Deniz Operasyonlarin
Betonarme Modyiler Dubalarin Kullanimi” projesi ile aldl.
Odul téreninde, yarismaya katilimin yogunlugunu dile
getiren STFA insaat Grubu Baskani Mustafa Karakus,
Yaratici Fikir Degerlendirme Kurulu'nun fikirler arasinda
secim yapmakta bir hayli zorlandigini ifade etti. Od(illerini
Mustafa Karakus'un elinden alan finalistler ise, fikirlerinin
projelendirilecek olmasindan duyduklari sevinci dile
getirdiler.
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THOSE WHO SAID
“I HAVE AN IDEA” WON...

soldan from left

#1 Nedim Akbulut

adina Recep Cimen on behalf of

#2 Adnan Zorer

#3 Kaan Kanyilmaz

STFA Group, where entrepreneurial and innovative practices
are always welcome, started the “I Have an Idea about
Construction Methods and Practices” competition in July
2013, and the results of the competition were announced
during the “Human and Innovation” event on November 30,
2013. In this competition, which were open to all STFA
employees, many ideas on operation/engineering fields
were shared. The first place in the competition went to
Nedim Akbulut's “Use of Breakwater Crane for Ease and
Saving on Time and Costs in Breakwater Construction”
project, Adnan Zorer's “Catamaran Port Crane Use for
Single-Block Jetty Construction” project won second place,
and the “Catamaran-type Portal Crane Use for the
Placement of Heavy Blocks in Jetty Construction” project by
Kaan Kanyilmaz won third place. Gékhan Cepni's “Use of
Reinforced Concrete Modular Barges in Marine Operations”
project received honorable mention. In the awards
ceremony, STFA Construction Group President Mustafa
Karakus talked about the great amount of projects that
entered the competition and stated that it was very difficult
for the Creative Ideas Survey Board to make a decision. The
finalists who received their awards from Mustafa Karakus
expressed their happiness at their ideas being
conceptualized in projects.

Insana Saygi Odiilii
STFA INSAAT GRUBU

STFA, BU YIL DA “INSANA SAYGI ODULU” NUN SAHIBi OLDU
STFA WAS AWARDED "RESPECT FOR PEOPLE" AWARD

Lutfi Kirdar Kongre ve Sergi Sarayi'nda 12 Subat
2014 tarihinde diizenlenen insan Kaynaklari
Zirvesi'nde, “insana Saygi Odili”ne, bu yil da
STFA layik goriildii. insan kaynaklari alaninda
yuritilen calisma kalitesinin yiikseltilmesi ve
] devaminin tesvik edilmesi amaci ile verilen
oduller, Kariyer.net'te yayinlanan is ilanlarina
gelen tim basvurulari, en hizli ve en yliksek
oranda yanitlayan firmalara veriliyor.

STFA received an award in this year's “Respect for
People Awards” as well, held at the Liitfi Kirdar
Convention and Exhibition Center on February 12,
2014. The awards, organized to raise the quality
of work and encourage continuity in the field of
human resources, are given to companies that
respond to all applications through job adverts
on Kariyer.net fastest and with the greatest rate.




THE “FIRST” STEP TOWARDS ENGINEERING...

Yildiz Teknik Universiteli taze miihendisler, baretlerini, diger bir deyimle Miihendis Sapkalarini, STFA'nin sponsor oldugu
'ilk Baretim' etkinliginde takarak meslege ilk adimlarini attilar. Cosku ve heyecan dolu miihendisleri bu ézel giinlerinde
STFA Holding CEO'su Mehmet Ali Neyzi, STFA insaat Grup Baskani Mustafa Karakus, Yonetim Sistemleri Kurumsal Risk
Yoneticisi Emre Kisacik, insan Kaynaklari Direktorii Asli Pocan, insan Kaynaklari Uzmani izel Hara ve Yénetim Sistemleri
Kurumsal Risk Stajyeri Oguzhan Yilmaz da yalniz birakmadi. Etkinlikte bir konusma yapan Mehmet Ali Neyzi, STFA'nin
egitime ve sosyal sorumluluk projelerine verdigi dnemi su sozlerle dile getirdi: “Kurucularimiz Sezai Tiirkes ve Feyzi
Akkaya, her zaman egitime ve sosyal sorumluluk projelerine bliylik 6nem vermisti. Bizler de onlardan kalan bu mirasi
devam ettirmek icin calisiyoruz”. Daha sonra s6z alan Mustafa Karakus, insaat sektortiniin, Tlirk ekonomisinin lokomotif
sektdrlerinden birisi oldugunu ve lokomotifin yol alip ilerlemesi icin genclere ihtiyac duydugumuzu belirtti. YTU Rektor
Yardimcisi Prof. Dr. Yusuf Ayvaz, etkinlikte konusma yapan Mehmet Ali Neyzi ve Mustafa Karakus'a birer plaket sundu.

In the “My First Hard Hat” event, sponsored by STFA, recent engineering graduates from Yildiz Technical University put on
their hard hats, in other words their Engineering Hats, and took their first steps towards their profession. STFA Holding CEO
Mehmet Ali Neyzi, STFA Construction Group President Mustafa Karakus, Management Systems Corporate Risk Manager Emre
Kisacik, Human Resources Director Asli Pocan, Human Resources Specialist izel Hara and Management Systems Corporate
Risk Intern Oguzhan stood with the enthusiastic and excited young engineers on this special day. In his speech during the
event, Mehmet Ali Neyzi expressed the importance given by STFA to education and social responsibility projects with these
words: “Our founders Sezai Tiirkes and Feyzi Akkaya have always attached great importance to education and social
responsibility projects. We strive to keep their legacy alive.” In his speech, Mustafa Karakus indicated that the construction

sector was one of the leading sectors of the Turkish economy and that in order for this leading sector to move forward, it
needed youth. YTU Vice Rector Prof. Dr. Yusuf Ayvaz presented plaques to Mehmet Ali Neyzi and Mustafa Karakus.

ITU MADEN FAKULTESI 60. YILINI

STFA ILE KUTLADI!

ITU FACULTY OF MINES

CELEBRATED 60TH ANNIVERSARY WITH STFA!

Kurulusunun 60. yilini cesitli etkinliklerle kutlayan istanbul
Teknik Universitesi Maden Fakiiltesi, etkinliklerini, 21-22
Kasim tarihlerinde STFA ana sponsorlugunda diizenlenen
“Maden Fakultesi 60. Kurulus Yili Soleni” ile noktalad.
istanbul Teknik Universitesi'nin Ayazaga Kampiisii'nde
gerceklesen sélene, ITU Rektéri Prof. Dr. Mehmet Karaca,
Fakiilte Dekani Prof. Dr. Fatma Arslan, Boliim Baskanlari
ve madencilik sektorliniin 6nde gelen temsilcileri katildi.
Maden Fakdiltesi'nin akademisyenlerini, 6grencilerini ve
mezunlarini bir araya getiren solene ilgi buytkta.
Organizasyon kapsaminda STFA Temel Arastirma ve
Sondaj A.S.'yi temsilen Jeoloji Mlihendisi Nur Akca ve STFA
insaat Grubu'nu temsilen insan Kaynaklari Uzman
Yardimcisi Burak Soykan, 6grencilerin sorularini
cevapladu.

Istanbul Technical University Faculty of Mines, celebrating
its 60th anniversary, rounded out the celebrations with a
“Faculty of Mines 60th Anniversary Celebration” on
November 21-22, sponsored by STFA. The celebration, held
at Istanbul Technical University's Ayazaga Campus, was
attended by iTU Rector Prof. Dr. Mehmet Karaca, Faculty
Dean Prof. Dr. Fatma Arslan, department heads and
prominent representatives of the mining sector. Great
interest was shown to the celebration, which brought
together the faculty, students and graduates of the Faculty
of Mines. As a part of the organization, Geological Engineer
Nur Akga, representing STFA Temel Investigation and
Drilling Company, and Human Resources Assistant
Specialist Burak Soykan, representing the STFA
Construction Group, answered students' questions.
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Ikinci Second

Birinci First

Yakup Erkul

SOSAK HABERLER SOSAK NEWS

Eren Yetik

AR

ORGANILED BY

Uclincui Third .
Yiicel Yakar

"BIR FOTOGRAF KARESINDE STFA"

FOTOGRAF YARISMASI

STFA insaat Grubu calisanlari arasinda yapilan "Bir
fotograf karesinde STFA" fotograf yarismasina ilgi blytiik
oldu. Yarismaya 110 kisi fotograflari ile katild.
Degerlendirme Kurulu; insaat Grubu Baskani Mustafa
Karakus, fotograf sanat¢isi Muammer Yanmaz ve farkli
departmanlardan segilen STFA ¢alisanlarindan
olusturuldu. Kurulun degerlendirme sonuglarinin
acitklanmasi ve 6diil téreni 24 Aralik'taki yilbasi
etkinliginde gerceklestirildi. Derece alanlarin édilleri; ilker
Keremoglu, Mehmet Ali Neyzi, Mustafa Karakus ve Asli
Pocan tarafindan verildi. Yarismada birinciligi Yakup Erkul
(Dareen Balikgl Barinagi Projesi, Saha Sefi), ikinciligi Eren
Yetik (Bid Bid Sur Otoyol Projesi, Makina Miihendisi),
Uclinciligu ise Yicel Yakar'in (IK Uzman Yardimcisi)
fotograflar kazandi. Ayrica; Biilent Kapan (izmit Kérfez
Gegisi Projesi, Fotografci), Haci Atak (Dareen Balikgl
Barinag) Projesi, Formen) ve Servet Akyuiz'lin ( Dareen
Balik¢l Barinagi Projesi, Ekipbasi) fotograflari mansiyona
layik goruldu. Yarismada derece alan ve sergilenmeye
deger goriilen 40 fotograf, STFA merkez binasi giris
alaninda sergilendi.

"STFA IN A PHOTO FRAME"
PHOTOGRAPHY COMPETITION

“STFA in a Photo Frame” Photography Competition, held
among the STFA Construction Group employees, was met
with great enthusiasm. 110 photographers submitted
their works for the competition. Evaluation Committee
consisted of the Construction Group President Mustafa
Karakus, photography artist Muammer Yanmaz and STFA
employees picked from different departments. The
results were announced at the awards ceremony during
the New Year's celebration on December 24. Those who
were placed in the competition received their awards
from ilker Keremoglu, Mehmet Ali Neyzi, Mustafa Karakus
and Asli Pogcan. Yakup Erkul (Dareen Fishing Port Project,
Field Chief) won first place, Eren Yetik (Bid Bid Sur
Highway Project, Mechanical Engineer) came in second,
and Yiicel Yakar (HR Assistant Specialist) was third.
Photographs taken by Biilent Kapan (izmit Bay Crossing
Project, Photographer), Haci Atak (Dareen Fishing Port
Project, Foreman) and Servet Akyliz (Dareen Fishing Port
Project, Foreman) received honorable mention. Forty
photographs from the competition were exhibited at the
entrance area of the corporate offices.



RUP SIRKETLERI FUTBOLTURNUVASI

AMENT

Sosyal ve Sportif Aktiviteler Kullibli (SOSAK) tarafindan
bu yililki duzenlenen "STFA Grup Sirketleri Futbol
Turnuvasi", 22 Ekim Sali glini sonuglandi. Turnuvaya
STFA insaat, IKG Proje, SiF is Makinalari, Universal
Handlers, Energaz, HMF Asansor ve HMF Makina olmak
uzere grup sirketlerimizden toplamda 7 firma katild1.
Turnuvanin sampiyonlugunu SiF is Makinalar elde
ederken, Universal Handlers ikinci, HMF Makina ise

“STFA Group Companies Football Tournament,”
organized for the first time this year by the Social and
Sports Activities Club (SOSAK), was concluded on
Tuesday, October 22. The tournament was attended by
seven teams from group companies: STFA Construction,
IKG Project, SiF Heavy Machinery, Universal Handlers,
Energaz HMF Elevators and HMF Machinery. SiF Heavy
Machinery were the winners of the tournament; Universal

tclinci oldu. STFA insaat'in Fair-Play édiliinG aldig
turnuvada, gol krali HMF Makina'dan Musa Yegen, Asist
Krali ise yine HMF Makina'dan Benhur Giin oldu. Odul
toreninde takimlara plaket ve madalyalarini; Mehmet
Ali Neyzi, Mustafa Karakus, Clineyt Divris, Tamer
Oztoygar, Hakan Ek, Asli Pogan ve Sibel Erkan verdiler.

Handlers came in second and HMF Machinery won third
place. STFA Construction won the Fair-Play award. Musa
Yegen from HMF Machinery was the top scorer of the
tournament, and Benhur Giin, also from HMF Machinery,
had the most assists. In the awards ceremony, plaques
and medals were handed to the teams by Mehmet Ali

Neyzi, Mustafa Karakus, Clineyt Divris, Tamer Oztoygar,
Hakan Ek, Asli Pogan and Sibel Erkan.

STFA'lilar, tiyatro ve konser etkinlikleriyle de bir araya geldi. Etkinlikleri yakinlariile birlikte keyifle izlediler. Son donem
etkinliklerden bazilari; "Alevli Ginler" Tiyatro Oyunu, "Benimle Delirir misin?" Tiyatro Oyunu, "Uzglinim Leyla" Tiyatro
Oyunu, "Aramizda Kalsin" Tiyatro Oyunu, "Sebnem Ferah" Konseri, "Hayvanat Bahgesi Miizikali" Tiyatro Oyunu,
“Ugurtmanin Kuyrugu” Tiyatro Oyunu, “Mabel Matiz” Konseri, “The Blues Brothers” Konseri .

STFA came together in theatre and concert activities. STFA employees attended the activities with their families. Some of the
recent activities were: "Alevli Giinler" Stage Play, "Benimle Delirir misin?" Stage Play, "Uzgiiniim Leyla" Stage Play,
"Aramizda Kalsin" Stage Play, "Sebnem Ferah" Concert, "Hayvanat Bahgesi Miizikali" Stage Play, “Ucurtmanin Kuyrugu”
Stage Play, “Mabel Matiz” Concert, “The Blues Brothers” Concert.
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Havuzu'ndan
Cebelitank
Bogazi'na...

Sizi sirket ici duyurularda, yiizmedeki basarilarinizdan
taniyoruz. Once Aydin Yildizay’1 kisaca tanimak isteriz.
Ug cocuklu bir ailenin ortanca cocugu olarak 1968 yilinda
Zeynep Kamil'de dogmusum. Ailemizin dagilmasinin
ardindan, 8 yasinda bana kurtulus gibi gelen “Yetistirme
Yurdu” hayatiyla tanistim. Yurt hayati zor da olsa, Gvey
anne zulminden kurtuldugum igin ¢cabuk isinip
sevmistim. ilkokuldan sonra orta ve lise icin Catalca'ya
gonderildim. Yurttaki Midur babamiz, hayati tanimamiz
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ve har¢ligimizi kazanmamiz igin yaz aylarinda ¢alismaya
tesvik ederdi. 12 yasindayken, deniz kiyisindaki Akbank
Kumburgaz Tesisleri'nde calismaya basladim. ilk yil
bardakglydim, kiiclicik boyumla, aksama kadar daglarca
bardak yikardim. Kendisi de yurtlu olan Ata abimizle
birlikte, mesai bitiminde kosarcasina denize inerdik.
Yizmeyi bilmiyordum. Ata abi muhtesem yuizerken biz de
onu izler ve benzer hareketlerle suda debelenirdik. Bir ay
icinde, Ata abimizin egitmenligiyle hatiri sayilir bir dlizeye
gelmistik. Bir sonraki yil gene yuizerken, tatile gelen yaslica
bir amca, “Ufaklik sen hangi kultibiin yliziiclistsin?” diye
sordu. Saskinlikla, “Kendi kendime 6grendim” dedim.
Sasirarak, “Saka yapiyorsun, dogru ise anne ve babana
soyle, seni muhakkak bir kuliibe gostersinler” dedi. Ben
de tebessiim ederek tesekkur ettim. 1985 yilinda lise bitti
ve benim de yonetmelikler geregi yurttan ayrilis zilim
caldi. istemeden de olsa arkadaslarima, midiir babama,
hocalarima, annelerime daha dogrusu evime ve aileme
hiziinle veda ederek yurttan ayrildim.

From the STFA Pool
to the Gibraltar Strait...

We know you through the company-wide announcements
of your achievements in swimming. First, we'd like to
briefly get to know Aydin Yildizay.

I was born in 1968 at Zeynep Kamil [Hospital] as the second
of three children. After our family was splintered, | met the
orphanage life at 8, which seemed like salvation to me.
Even though life at the orphanage was difficult, | quickly
warmed up to it and loved it because | was free of my
stepmother's cruelty. After primary school, | was sent to
Catalca for secondary school and high school. Our principal
father at the orphanage would encourage us to work in the
summer to get acquainted with life and earn our allowance.
When I was 12, | started working at the Akbank Kumburgaz
facility by the sea. | was a dishwasher my first year; with my
short stature, | would wash mountains of glasses all day
long. Once our shift was over, we would go running down to
the sea with Ata Abi, also from the orphanage. | did not
know how to swim. Ata Abi would swim magnificently as we

watched him and struggled in the water with similar
movements. Within the month, thanks to Ata Abi's coaching,
we were at a remarkable level. While swimming again next
year, an old man on vacation asked me which sports club |
was swimming for. Puzzled, | told him I learned to swim by
myself. He was surprised; he said, “You're kidding, if that's
true, tell your parents to definitely send you to a club.” |
smiled and thanked him. | graduated high school in 1985
and, according to requlations, the bells rang for me to leave
the orphanage. I reluctantly said goodbye to my friends, our
principal father, teachers, mothers, or rather, to my home
and family, and I left the orphanage.

How did the outside world welcome you? How did your
paths cross with STFA?

The outside world did not welcome me. It was a difficult
period, emotionally and financially. | worked as an
assistant on buses and minibuses while looking for proper
work. Because of my lack of a true profession, and problems
with military service, | always got negative responses. One




Sadece
“su”dur deniz,
disardan
bakana!

The sea is just
“water”, for
those outside
looking in!
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gecme gercegini yasiyor olmak oldukga heyecan vericiydi.
Tek dilegim ag ve psikopat bir kopekbaligina denk
gelmemekti. Uzun mesafe ylizmelerinde, her yiziicliniin
sikilmamak adina kendince ruhen sabitlendigi bir seyler
olur. Benimki de, kulag, nefes ve girtlaktan ¢ikan yunusumsu
sesle olusturdugum bir bestedir. Tempoya gore ritim degisse
de, enstriimanlar hep aynidir. Nefes ayarlari sonrasi, bestem
esliginde hayallere dalmis, boyut degistirmis ve artik
kulacglarimi hissetmez olmustum.

ilk molami, durmaksizin (¢ saat ylizdiikten sonra vermistim.
Bu durum bottaki yetkiliyi oldukca sasirtmis. Bunun normal
olmadigini, saat basi durup beslenilmesi gerektigini
soylemis. Aldigi yanitise, “O bir Cilgin Turk” seklinde olmus.
Suyumu icerken 5-6 km kaldiginin séylenmesi bana moral
vermisti; zira ben Fas'a ylizerken, Fas benden kaglyor
gibiydi. ikinci molami ilk moladan bir saat sonra
verdigimde, gelgitler ve ylkselen dalga boylari bedenimi
oldukca zorlamisti. Kan degerlerim diismus ve bir
tlikenmislik olusmustu. Sekerli suyumu yudumlarken “Son 1
km, ha gayret!” denmesi ile tekrar tiim glicimle hedefe
dogru saldiriya gectim. Saatlerdir zifiri karanlik olan deniz
dibi, yavas yavas aydinlanmaya baslamisti. Sirasiyla kayalar,
yosunlar, baliklar, kumlar, kumlarin Gstlindeki
dalga sekillerini gorebiliyor olmak heyecanimi ve
gliciima arttiryordu. Kulaglarimi daha seri, sert ve
suyu dovercesine atiyordum. Kayaliklara elimi
dokundurdugum an duydugum bitis sireni, beni
tarihe yazmis ve o an icin diinyanin en mutlu insani
yapmistl. 4 saat 34 dakika 6nce Avrupa kitasi
kayaliklarina degen elim simdi 18,5 km Otesindeki
Afrika kitasi kayaliklarina dokunuyordu.

O an neler hissettiniz?

Cebelitarik Bogazi’ni ylizerek gecebilen 2.Tlirk, mayolu
kategorisinde ise “ilk” Tuirk olmustum. Biytik bir seving
yasarken beni daha da duygulandiran bir sey oldu. Kiyidan
gelen seslere doniip baktigimda, yaklasik 10-15 Fasli,
bonemdeki Tiirk bayragini fark ettiklerinden olsa gerek,
alkisliyor, islik caliyor ve “Tiirko, Turko” diye bagirarak beni
kutluyorlardi. Tebessiimle, ay-yildizli bonemi ¢ikarip
sallayarak kendilerine tesekkur ettim. Tekneye ¢iktigimda
tlm ekip tarafindan coskuyla kutlandim. Baslangic
noktamiz olan Tarifa'ya dénmek tizere yola ¢iktik, Deniz
daha da kudurmustu ve ben gercekten “iyi yirtmistim”.
Gocuklugumdaki Cebelitarik'la ilgili Cebeli Tarik varsayimim
ise maalesef gercegi 6grenmemle gecerliligini yitirdi. Tarik,
musliman bir Arap komutan, Cebeli ise dag demekmis. O
daga bir kale yapip uzun yillar bélgeye hakim olmus. Yani
Cebelitarik, “Tarik'in Dagi” anlamindaymis. Sanirim bu
duruma en ¢ok Cebeliler liziilecek . Bogazin ismine olan
sempatim, bana verdigi Ginvan nedeniyle hayranliga
donustu. Riyami gergeklestirmemin yolunu agan, destegini
esirgemeyen Sn. Alp Taskent'e, yolculuguna arkadas eden
Sn. Pelin Celik'e ve her basarim sonrasi tebrikleri ile beni
motive eden tiim dostlarima tekrar tesekkiir ediyorum.

Bu gilizel soylesi icin Aydin Yildizay’a tesekkiir ediyoruz.

o

on a long ride, | was deep in a daydream with my
composition; I'd changed dimensions and was no longer able
to feel my strokes.

I took my first break after swimming for three hours straight.
This very much surprised the official on the boat, who said
that it wasn't normal and that | had to take a break once
every hour for nourishment. The answer given to the official
was “He's a crazy Turk.” As | was drinking my water, | was told
that | had 5-6 km left which cheered me up, because as |
swam towards Morocco, it felt like Morocco was running away
from me. When | took my second break an hour later, the tides
and the growing size of the waves had really been forcing my
body. My blood values were low and a feeling of exhaustion
took over me. As | sipped my sugar water, someone told me
“it's the last kilometer, come on!” which, along with the water
that picked me up, made me attack my goal with all my
strength. The bottom of the sea, which had been pitch black
for hours, was now beginning to light up with each stroke.
Being able to see in turn rocks, moss, fish, sands and the
marks of waves on the sands excited me and gave me
strength. My strokes were quicker and stronger now, as if |
was trying to beat the water. The final siren that
sounded when | touched the rocks with my hand
allowed me to go down in history and made me the
happiest man alive for that moment. My hand, the
one that touched rocks in Europe 4 hours and 34
minutes ago, was now touching rocks in Africa.

| What did you feel in that moment?

Now | was the second Turk in history to swim across
the Gibraltar, and the firstone to doso in a
swimsuit. As | was feeling joy over this, something
else happened that made me even more emotional. As |
turned towards the voices coming from the shore, | saw 10-15
Moroccans, possibly because they noticed the Turkish flag on
my cap, were celebrating me by applauding, whistling and
shouting “Turco, Turco.” With a smile on my face, | thanked
them by taking off my cap with the Turkish flag on it and
waving at them. When | got back on the boat, | was
celebrated enthusiastically by the whole team. We set out to
go back to our starting point in Tarifa. The sea was even
harsher now, and it looked like I'd gotten off easy. My
childhood assumption about Cebelitarik also lost its validity
as | learned the truth. Tarik was a Muslim Arab commander,
and Cebeli meant mountain. He built a fort on that mountain
and ruled the area for years. So it means “Tarik's Mountain.” |
guess people from Cebe will be more upset than anyone
about this. My affinity for the name of this strait turned into
admiration after the title it had bestowed upon me. I'd like to
thank again Mr. Alp Taskent for making it possible for me to
realize my dream and not sparing any kind of support, Ms.
Pelin Celik for keeping me company on this journey, and all
my friends for motivating me with their congratulations after
my every success.

We thank Mr. Aydin Yildizay for this pleasant conversation.
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